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ECONOMIC CHARACTERISTICS OF SMES IN SLOVAKIA AND IN CZECH REPUBLIC

Alena BASOVA

Abstract

The paper focuses on highlighting the importanceneéll and medium-sized enterprises in the Européinn as well
as in Slovakia and the Czech Republic. We havendewnied their significant place by computing selkétalicators
that have a high level of ability to express thevpoand significance of this segment of the busispiere. Among the
selected indicators we included: the size and sinecture of SMEs, employment in SMEs, the sha@&MEs in value
added and the export performance of SMEs. By usimgntific data sorting methods, we divided thecktinto 4
chapters that formulate the speech objectives efsynthesis by the synthesis method. By using matiwal and
graphical methods, the results are clearly showcharts and tablesThe rapid growth of SMEs in our conditions was
recorded in 1991/92 and their birth was conditiori®d several factors: the gradual breakdown of lasgate-owned
enterprises in the process of the first wave ofidaprivatization and the emergence of a larger neidd SMEs, the
return of property to citizens in restitution, atiee emergence of a larger number of SMEs with dorewnership.

Key words

Small and medium-sized enterprises, number of S&tfgloyment, added value, export performance

JEL Classification: DO, D20, F11

Introduction

Small and medium-sized enterprises are
traditionally referred to as the pillar of the metrk
economy or as an important building block for alwel
functioning economy. In this part of the contrilou;
we will clarify the truth of these claims, as wellwi
highlight the importance of SMEs in terms of their

number, share in employment, value added and show

their involvement in international trade.

From the territorial point of view, apart from
Slovakia and the Czech Republic, we will also focus
on the EU as a whole, assessing the values oftedlec
economic indicators, indicating trends in their
development and comparing the results we calculated
Our analysis period covers the years 2010 to 2016,
with the exception of the analysis of the terrobri
structure of SME exports which, due to unavail&pili
of up-to-date data, will only be applied until 2013
From an economic point of view, we will characteriz
SMEs using the following indicators:

the size and size structure of SMESs,

employment in SMEs,

the share of SMEs in value added,

export performance of SMEs.
1 Size structure and SME size

In terms of size structure, we mean the share of
individual size classes of SMEs in the total numtdfer
enterprises in the country (StrdZovska et al., 0t6

is "a basic quantitative indicator that reflectse th
overall quality of the conditions for doing busiags
(Report on the state of the SME 2012 page 126). The
data point to the fact that out of a total of 2. mi
entrepreneurial entities operating in the non-faiain
business economy within the EU 28 accounted for
99.8% of SMEs. Representation of micro-enterprises
reached 92.8% in 2015, small enterprises 6.0% and
medium-sized enterprises 1.0% (Horvatova, Gregova,
Hraskova, 2012).
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Table 1. Size structure of the SME segment - tharghof micro, small and medium-sized enterpriseslie
total number of enterprises in Slovakia, the CzeRbpublic and the EU in 2015

SR CR EU

Size category
Number | Share Number Share Number Share

Micro 515236 96.9% 1096 736 96.1% 21 356 252, 92.8%
Small 12984 2.4% 35379 3.1% 1378702 6.0%
Middle 2843 0.5% 6847 0.6% 224647, 1.0%

MSP together 531063 99.9% 1138963 99.8% 22959 600 99.8%

Source: own processing
Note: The data presented in the table show somkadelogical differences that have to be taken atoount in the

comparison. EU 28 data are compiled according tadstat's methodology for Structural business stiats
and cover the non-financial business economy sgctor

The size structure of enterprises in the Slovak very similar to Slovakia, 96.1% of enterprises 001
Republic and in the Czech Republic is very simitar are microenterprises, 3.1% of enterprises in thecltz
the size structure of the business sector in the EU Republic for each size category are roughly twise a
countries. In both cases, SMEs create for more tha many companies as compared to Slovakia (Veber,
99% of all enterprises (99.9% in the SR, 99.8%hant  Srpova, et al. 2005). From the point of view of SME
Czech Republic and in the EU 99.8%). The main development, we can see that there was a fluctpatin
difference between the Slovak Republic and the trend in their development between 2011 and 2016. |
Czech Republic on the one hand and the EU on the Slovakia, we can see a significant year-on-year
other hand is the share of micro-enterprises arallsm decrease in the number of SMEs till to 2017, which
enterprises in the business sector. Average Elesalu was "mainly due to the introduction of a new
refer to the lower representation of micro-entexgsi methodology by the Statistical Office of the Slovak
compared to Slovakia and the Czech Republic (about Republic for determining the activity of the entity
4 pp) and higher share of small enterprises (ly 3% (SME in Numbers 2015, page 7). In this year, the
pp). In the year 2016, 531,000 SMEs in Slovakia, of number of SMEs accounted for only 96.1% of 2010.
which more than 96% were micro-enterprises, In the Czech Republic, the number of SMEs did not
represent, in absolute terms, 515,236 entrepraaleuri fall below the level of the base year in 2012.Hist
subjects. The share of small enterprises was odAk2  year we can see the year-on-year increase in the
(12 984 subjects) and medium enterprises accountednumber of SMEs compared to the base period and the
for only 0.5% of all enterprises (2 843 subjectsg T  number of SMEs increased by 2.9% (in absolute
size structure of enterprises in the Czech Republic numbers it was roughly 32 000 business entities).

Fig. 1. Trend of SME Growth in Slovakia and Czechpublic (2012 = 100)

Graph 2: Trend of SME Growth in Slovakia and the Czech Republic (2012 = 100)
(2012=100)

103.3 1029

102.8

01 2012 2013 2014 2015 2016

SR

Source: Own processing
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The development of SMEs can also be seen in drop in NP of entrepreneurs is related mainly te th
terms of legal forms of business. In the period2201 trend of decreasing the number of tradesmen in the
2016 the number of legal entities (hereinafterrrefd SR. In the case of the Czech Republic, we can also
to as "natural persons = NPs") in the SR increased observe the developmental tendency of the number of
the number of SMEs of individual NP) decreased. The SMEs in terms of legal form. In 2016 we see a year-
number of SME legal persons=LPs increased from on-year increase in the number of business entiiies
143,001 entities to 192,776 entities, an increalse o both categories. For the whole of the period under
34.8%. The average annual rate of increase in thereview, the number of SMEs was increased by an
number of SMEs in the legal entities in 2013 to®01 average of 0.50% per year, while the number of SMEs
was 6.16%. On the contrary, the number of SMEs in NP grew similarly at a low rate on average by 0.74%
the SR decreased in the monitored period. Every, yea per year.
their number decreased by 3.79% on average. The

Fig. 2. Development of numbers of SNEs in the yedfxl 1 to 2016 by legal forms

Figure 4: Development of numbers of SMEs in the years 2011 to 2016 by legal forms
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Source: Own processing

A fascinating view of the number of SMEs is also hesitate for it and ranked third with 7.5 SMEs p@®

provided by the following graph, which shows the
number of SMEs per 100 inhabitants in each EU
country in 2016. The Czech Republic ranks firstwit

9,4 SMEs per 100 inhabitants. Slovakia did not

inhabitants. The EU average is well below these
values, with about 4.5 micro, small and mediumize
businesses in the EU accounting for every 100
inhabitants.

Fig. 3. Number of SMEs per 100 inhabitants in EU aotries in 2016
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Source: Own processing according Annual ReporEoropean SMEs 2016..
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2 Employment Characteristics in SMEs

The importance of the SME segment for the economy, in the Czech Republic this share was only
economy can be also supported by data on the SMEslightly lower and reached 68%. The average
share of employment. (Belanova, 2013) In 2016, kmal employment in the SME segment in the EU in 2010

and medium-sized enterprises in the Slovak Republic reached 67%, ie by 3 pp. less than in the SR.
provided 71% of employment in the business

Fig. 4. Share of SMEs in employment in the corpogatconomy in 2016

Le]}
— 71,3% 68, 2%

66,7% —

u DBig companies

w

CR ELZ3

Source: own processing on the basis of data fraStME database Interactive

Employment developments within the SME employment in SME started to grow and in the year
sector showed a very similar trend in the countries 2016 it reached 103.8% in relation to basic, base y

surveyed. By 2013 there was a slight increase and a2011, in the Czech Republic it was 101.8%.
consequent decrease in employment, but then the

Fig. 5. The trend of employment development in S8Between 2011 and 2016 in Slovakia and the Czech
Republic
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Source: own processing based on MIT data - "Snrall Medium Business Development Report 2015" pd8SMiESs

in figures in 2015, p. 32

3 Added value of SMEs purchase of raw materials, materials, services;ggne

(ie intermediates) from other companies." (LISYet).
The added value of the company is defined by the &+ Adding the added value produced by all business
Slovak economist Lisy as "the difference of gross entities operating in the territory of a given coyn
production and costs of the company expended #or th we Teceive a gross .domestlg ,product, (GDP) as the
macroeconomic variable. (Sdbertova, &ikova,
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2014) In this part of the contribution we will shaw identical in 2015 when it reached 57.4%. In thedbze
what extent the contribution of the SME to the Republic, the value of this indicator was the lowes
generated added value in the SR and the Czechand reached 54.9%. Just as we have seen the
Republic, ie the GDP, and the development trend of prevalence of microenterprises in the number and
this indicator in the years 2011 to 2016 . employment of SMEs, we are seeing a similar
In 2015, the share of micro-enterprises in value Pheénomenon even in the case of added value. Here,

added creation in the Slovak Republic was 27%, the however, the difference between size categoriestis
share of small enterprises 13.5% and the share ofVvery significant (micro-enterprises share 41.1% of
medium-sized enterprises 16.8%. The sum of the employment in the SR, 96.9%, the added value ts jus
added value created by these business segment®/%).

represented 57.3%. In the EU, this share was almost

Fig. 6. Share of individual enterprise size categories tidad value added in the SR, CR and EU28 in 2016

SR 27,0% 13,5%

B Wicrg ® Small ‘Middle Big

Source: own processing on the basis of the 2016FzASheet
From the point of view of the trend of the of the added value of SMEs in the period under
development of the added value of SMEs in the years review was not significantly changed. Excluding
2011 to 2016, we see decreasing fluctuations around2012, when it rose to 56.1%, it reached valuesingng

60% in Slovakia. Compared to 2011, this indicator from 54% to 54.9%. This trend is clearly illusticie
decreased by 3.7 pp. In the Czech Republic, theesha the following chart.

Fig. 7. Share of value added SMEs in 2010 - 20155ilovakia and the Czech Republic

70%

65%
62,7%

. 61,0% 05%  sg7m  _OL2%
. 57,3%

55% 34,2% 54,0% 54,2% 54,2%__54,9%

50%

2011 2012 013 2014 2015 2016

Source: Slovakia SBA Fact Sheet and Report on ¢lrelapbment of small and medium-sized enterprisestlagir
support in 2015 p. 9

10
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4 Export performance of SMEs economy, measured as the share of exports of
products and services to GDP at current prices, and
reached 93.8% in 2016, the overall openness of the

Foreign trade and the involvement of SMEs gjovak economy, which we measure "the share of

Production in foreign trade are important factofs 0 foreign trade turnover in GDP at current prices,

economic development. This is especially true for reached 2016 185.2%. "In the Czech Republic,

small economies with a limited internal market s£0p  exports of goods and services reached 85% of GDP in

such as Slovakia and the Czech Republic, 2016, the overall openness of the economy was 165%

characterized by high openness and pro-export of GDP. Notably, Luxembourg and Ireland are the

orientation. Export performance of the Slovak most pro-export-oriented countries in the EU.

Fig. 8. Export performance of European countries

250% 220%

100%
I I I I I I 47%46%40%35% 33% 30%30% 28%
liIlsnsnans

50%
IR MT SK HU CZ BE EE BG DE PL PT AT E5 IT EL FR

0%

200%
150% 121%95?/ %
94 % ¢
‘l o 0532;623535E329ﬁ'7996(53$6
LU

Source: own processing according to Macroecononialysis - theory and practice
In the previous part of the paper, we highlighted in both countries 99%. In terms of export
the irreplaceable role of Czech and Slovak SMEs in performance, however, both large companies maintain
job creation, more than two thirds of the activieola a dominant position in both countries. (Synek M.,

force in the business economy, with a high share in Kislinger, E., et al., 2015).
the added value or share of all entrepreneuriafient

Fig. 9. Share of SMEs on exports in Slovakia ancetlezech Republic (2013, 2014, 2015)

40,0%
35,0%

30,0%

25,0%

20,0%

2013 2014 2015
HSR

Source: own processing according to "Report on SMkelopment and its Support in 2015, p.11 and "FPasition
of Small and Medium-Sized Enterprises in Foreigad€rof Slovakia in 2015", p.8

The trend of export development of Slovak of Czech SMEs to the total volume of exports shaws
SMEs is stable and in the monitored period its eslvar decreasing trend over the monitored period whein the
the total volume of exported goods ranged from value decreased from 33.3% in 2013 to 31.1% in
29.1% to 29.3%. In 2015, this share was 29.1%, with 2015.

a year-on-year decline of 0.2 p.b. The share obegp

11
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Fig. 10. Percentage of SMEs exporting goods witliikl and non-EU countries in 2013

20,000

17,30%
15,007 12.87%
10 00 8,92% 9,95%
5008
1,88% 2,52%
0,008 B -
SR CR EU2E

B SME exporting goods in EU market % share of SME

Source: 2016 SBA Fact Slovakia a 2016 SBA FacttStmh Republic

This graph presents the territorial aspect of the value for the Czech Republic. In general, the weake
export of SMEs in Slovakia, the Czech Republic and SME export orientation compared to large enterprise
within the EU countries. Of the total number of is justified by the fact, that most SMEs operate in
Slovak SMEs, only 8.92% of the enterprises exported sectors of the economy that are not traditionally
goods to EU countries in 2013 and only 1.88% of all considered to be proexport oriented. In this cdntex
SMEs exported goods to third countries. These galue the Report is divided the sector by intensity opax
are lower than the values measured for the Czechinto five categories: sectors with very low to High
Republic and significantly lower compared to the export-intensive sectors. The results of this rgpor
average European values. We can say that only 10.8%which are presented in the following chart, point t
of Slovak SMEs (8.92% + 1.88%) export goods the fact, that up to 88.5% of total employmentlie t
abroad, while in the Czech Republic it is 15.39% of SME segment in the EU is for sectors with very low
SMEs and in the EU 28 even 27.25%, which is almost or low export orientation.
triple compared to Slovakia and almost twice the

Fig. 11. Share of employment of SMEs according b tdegree of export intensity of the sectors

a4,3% 0,2%

n Very low

u low

= Middle

= High

= Very High

Source: Annual Report on European SMEs 2015/201%6 p
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Conclusion

Small and medium-sized enterprises have
traditionally attributed a large amount of benefits
the economy. Their importance transcends regional o
national borders and is at a transnational leveths
importance of SMEs is not only the EU that
recognizes it in a number of documents, whethbe it
the European Charter for Small and Medium
Enterprises or the Small Business Act for Europe.

These documents characterize small and medium-

sized enterprises as "the basic economic suppdineof
EU, but also as a key source of employment. In

addition to these aspects, SMEs attribute a high

innovation and development potential. The economic
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THE RESPONSIBILITY FOR RISK MANAGEMENT IN SMALL AND MEDIUM SIZED
ENTERPRISES INT HE CONTEXT OF CLUSTERS

Katarina HAVIERNIKOVA, Jozef KLUCKA, Jan HAVKO

Abstract

The success of each business entity dependsatilitg to find and manage the risks and controt&als and eliminate
the uncertainty. By uncertainty we can understamel $ituation in which we are unable to define wstifficient
reliability either states, respectively the proassr results that may occur in that area of insér&@he responsibility for
risk management in each business entity is realirealigh the management. The highest responsilidityaturally
carrying out by owner of enterprise or top managetnBased on the realized questionnaire surveysnihin aim of
the paper is to evaluate the basic context of ngknagement organization in small and medium sizedrgrises
(SMEs), which are interested in participating imster — related activitiesThe experience and attitudes of owner are
played significant role in the risk managementhase SMEs. One possibility how to improve owneqsérence and
access to important sources of information repres#ime connection into the cluster. The proper evafion between
other firms and the other helpful organizations Iddmprove the owners’ experience with risk managem

Key words
Small and medium sized enterprises, risk managemlester, responsibility

JEL Classification: L26, L80, L60

Introduction understood differently for different activities. inany
scientific works, the definition of risk refers such
common characteristics as: the risk of such
occurrence, the risk as a consequence, the risk as
potential threat and the risk as a deviation frém t
planned target. (Haviernikova et al., 2016a) From
various definitions, it follows, that risk represerhe
danger of a loss, when the decision maker hastaircer
level of knowledge from the surrounding of the enti
The common base is the uncertainty connected téth t
activity of the entity. The risk represents sucfaet
which may transfer benefits but also cause a [biss.
risk is associated especially with the distinction
between planned and achieved goals, as well as the
possibility of invested funds’ loss. Each system is
increasingly prone to complexity and uncertainty.
From the point of management view, the important
managerial activity is the decision making. The
decision making could be realized in a frame of
security  conditions, risks, uncertainty and
precariousness. Each of this type of decision ngakin
is presented by different base of information trelps

to decision-maker to realize the appropriate denisi

In case of incomplete information, decision-makas h
to decide in the conditions of risk and uncertainty
From this point of view the risk depends on:
uncertainty (uncertain impact or place and time of
event occurrence), amount of consequences
(determined by accepted measures with regard o the
economic effectiveness), a decision maker and dris/h
willingness to take arisk as an opportunity/exedut

In the current dynamic business environment in
which small and medium-sized enterprises (SMES)
operate, the importance of risk increases. Theesscc
of each business entity depends on its abilityind f
and manage the risks and control hazards and
eliminate the uncertainty. By uncertainty we can
understand the situation in which we are unable to
define with sufficient reliability either states,
respectively the processes or results that mayrancu
that area of interest. The uncertainty we can dedis
the situation in which we know the possible states,
respectively processes or results which can oduuir,
we cannot estimate the degree with sufficient
reliability the likelihood that may occur. The rigk
such uncertainty in which we are capable of: using
various - especially mathematical-statistical - moets
to quantify the probability of detection of actual
conditions, actions or results from the predicted
values. Risk is understood as uncertainty, danger,
hazard, threat, and probability of failing to aclgiean
objective or an effect intended when a decision was
made. The differences in the approach to risk appea
in such issues, as for instance relations betwesdn r
and uncertainty, types of deviations that appear
(unidirectional, multidirectional), point of referee
(reality or situation; decision), possibility of kiag a
measurement through the use of calculus of
probability, etc (Gorze-Mitka, 2007). The risk can be
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return or as athreat/expected losses. (Havieraikov ~mismatch of job specification to employee
et al., 2016b) capability. The category of SMEs is in developed
There are various forms of risk classification in €conomies considering as the most effective and

literature. From a general point of view and defregd ~ Progressive part of economy. Small and medium sized

on the origin, it is possible to split all riskstantwo enterprises are businesses in the private sectbr an
fundamental groups: 1. external risks: financiaksi ~ acress all industries, that emplye fewer than 249
(interest rate, exchange rate, credit policy), tstia people with main characteristics: they are

risks (competition, changes in structure of custsme independently owned and operated, they are closely
demand, changes in sector, changes in demand),controlled by owners or managers denpend on sized
operational risks (composition of the Board, eniegp ~ category of SMEs, decision-making is principally
culture, regulation), other risks (natural factors, done by the owners (managers, board of directors),
contracts, suppliers). 2. Internal risks: liquidiyd that contribute most to each activities. (Ivand@09,
cash flows, creative capital — research and SUbertova, MeszaroSova, 2015, Masarova and

communication with public, employees, tangible €very action of SMEs. Their business activity bsirg
assets. (Varcholova&Dubovicka, 2008) lot of uncertainty that is resulting from growing o

The explanation of the risk’s issues also towards gg\s/g)lgqerfenrtegrléirlﬂiﬂfs’ r;?lljitif)hnari]r?iirlr:]mf)%o?rgrg:ac
SMEs is provided in different professional literatu P !

(Hollman and Mohammad-Zadeh, 1984, Belas et al of European Union, the trends of globalization, but
5015 Hudakova et al.. 2015 Durﬁitrescfj et al.5201 " also from the results of research and development,
Kehir’1de et al., 2017”and r’nany others). AC(.:,ording modern technologies, new forms_of dO‘F‘g businegs
Turner and Keetelaar (2005), An emerging concept in and many chers. The economic environment is
risk management is that there are three typesskf ri changlng radeIy due to new technology development.
opportunity-based risk, uncertainty-based risk ahd (Srovnalikova et al., 2016_) If SMEs want to suryive
based risk. Opportunity-based risk may or may mot b they ha_ve_to accept ?‘” this aspects and have aptad .
visible or physically apparent; it is often finaalgiit wsrlinaéneésasuusees r?qfagzkirznar;ﬁgew;g F:gocrgza:'g tgr?('jr
can have a positive or negative outcome; and it can : ging

have both short-term and longer-term outcomes. gll\;:llzns“Z?’h?iislssrza?]);pzsrﬁ;tIS rgszggt%llcicv)vrs es\ger:]ye
Uncertainty-based risks are: unknown or extremely : 9 P

difficult to quantify; catastrophic or disastrous i zgr'iié);nbcasgfi:gj’sigggggg tlrrlmeyeizr;atl)etﬁfger%ce
nature; associated with negative outcomes; and not b y -n4g ) s

possible to control or influence. Uncertainty-based consists of five main steps: establishing contask

risks for small business include: physical damage o :gzggﬂ%iqggé nsrgc?assiezirgjlgt’gésﬁn?nlzl%sgi:[e?svithin
damage to buildings by fire or flood; financial $0s 9 P P

loss of a vital supplier; unexpected loss of inaue cevery mana?enal deC|_S|on. Forf t[rt]]anagerf,_the :'Skt
and loss of market share. Hazard-based risks fall sm tmh%nasg\?vrrr:iiﬂ tr?éocgssgnliraogg o?‘ maiamigs ﬂ']rgpr?;kin
business include: physical hazards — including ejois E gth iy y o k h g % .I

temperature or other environmental factors, chemica or them 1t IS necessary 1o know how 1o apply a

hazards — including storage and/or use of flammable systematic r|sk. management process through the
poisonous, toxic, or carcinogenic chemicals, putting into action the core five risk management

biological hazards — including viruses, bacteriag process steps. All risk management processes follow

and other hazardous organisms, ergonomic hazards _same series of basic steps, although they can be

- : : ..~ different in dependency of used standard.
including poor workspace design, layout or activity - )
and equipment usage, psychological hazards _that(Hawernlkova et al.2016b) The_ steps (.)f the risk
may result in physical or psychological harm, management process are summarized in Figure 1.

including bullying, sexual discrimination, workload
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Figure 1. Risk management process
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Source:Haviernikova et al., 2016b

The risk management is the systematic approach aware culture within the organisation including
towards work with risk and uncertainty. The risk appropriate education, establishing internal riskcy
management framework depends on the nature of theand structures for business units, designing and
organization. Despite the necessity, the SMEs yarel reviewing processes for risk, management, co-
carry out detailed risk management process. luiss d ordinating the various functional, activities which
to the fact that main steps of this process require advise on risk management, issues within the
financial and human resources that are in SME organisation,  developing risk response processes,
considerably limited. SMEs decision about risk including contingency and business continuity
management process’ realization depends on ongoingprogrammes, preparing reports on risk for the board
activities and resources. and the stakeholders.

Another important aspect of risk management in In view of the stated above, the following part of
SMEs is the responsibility for the activist thaear the paper deals with assessment of responsibifiires
associated with it. The responsibility for risk risk management in small and medium sized
management in each business entity is distributed enterprises. Due to the fact, that paper is part of
throughout the management. It is the first issu¢hen scientific research project VEGA 1/0918/16 Risk
organization of risk management. A risk management management of SMEs in the context of clusters’
responsibility discusses who is responsible fotirggt involvement activities in the Slovak Republic, for
up and developing the risk management and which achieving of main aim of this paper, the questiarna
personnel are responsible for the implementation of surveys were realized among SMEs from two areas in
activities in individual parts of risk management which Slovak clusters operates : technological and
process. The function of risk manager may rangafro tourism.

a part time risk manager, to single risk manager, t

risk management department. It also depends on
economic branch in which business entity doing its
business. The range of risk management respomgibili

is broad and extensive. The highest responsitgity The questionnaire surveys were conducted during
naturally associated with the owner of enterprise, the year 2016 -2017 in Slovakia. The representative
statutory authority and top management. According sample of the populations in this study was
Risk management standard (2002), the role of the entrepreneurs from categories of small and medium-
Risk Management function should include the sized enterprises who know the principle of risk

following: setting policy and strategy for risk, management and cluster cooperation. It was not
management, ¢ primary champion of risk management possible to use of randomization techniques for
at strategic and operational level, building a risk sampling in order to obtain representative sample.

Research methodology
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That's why the expert sampling was used. There were Cluster represents an organization consisting of
interviewed 232 entrepreneurs from area of tourism regional stakeholders, that includes the business
and 304 from area of technology (energy, engingerin  entities, regional institutions, scientific, resgarand
electrical industry, food industry, automotive istly, educational institutions.(Haviernikova et al. 21,6,
agricultural industry, biotechnology, key enabling Jaskova, 2017) Turning to cooperation philosopihe, t
technology industry and many other) in which Slovak cluster concept is remembered, when companies
clusters operate. operating in the sector, focus their resources rtdsva

For the processing of questionnaires the Chij- common economic objective. One of the most
Square test was used. We examined if there igarlat  important ways to keep competitiveness nowadays is
between the sized category of SME and category of clusterization. With its assistance companies, khic
responsib”ity for risk management for each of Operate in the same sector, can concentrate their

observed area. The following working hypotheses resources and create new benefits, penetrate market
were stated: which theretofore weren't achievable. Clusters,
. working in the renewable energy sector, today are
HO between sized category of SME and category fairly rare.. (Navickas et al., 2017) As Kiiakova &

of risk managemer?t responsibility is not assoaratio Kraj¢o (2016c) stated, the importance of clusters was

(H1 between sized category of SME and category confirmed for small and medium enterprises at
of risk management responsibility the associat®n i company level and at national macroeconomic level i
present. recent years.

These hypothesis were stated as for tourism In the scientific research project of VEGA the
SMEs, as well as technological SMEs. The low level ¢jsters are classified according methodology of
of p value <0,05 means that the HO is rejectedve®d  g|oyak Innovation and Energy Agency (SIEA) into
accept the alterative hypothesis H1. Llarge two groups: technological and tourism. We found out
probability (p-value>0,05) means the opposite. that 19 of active clusters belonged to technology

clusters and 6 to tourism clusters. The placemént o
Results and discussion both groups of clusters in Slovak regions illuggat
the Table 1.

Table 1. Clusters in Slovak regions

Region Technological clusters Clusters of tourism
BA Danube Knowledge cluster, National Energetit i
Cluster NEK, ABC - Academic Business Cluster
Automotive Cluster Slovakia, Electrotechnical
T Cluster - West Slovakia, Energetic Cluster - West
Slovakia, Cluster for Green and Innovative
Technologies Support
TN Slovak IT cluster
7A Z@ict Cluster LIPTOV - association.of. turism, Clluste r
Orava, Cluster TURIEC - association of tourism
NR Slovak Plastic Cluster, Bioeconomy Cluster CluStepd’cany - association of tourism
BB 1st Slovak Engineering Cluster Cluster of Bordest{es
PO Energetic Cluster of region PreSov, Railway
Transport Cluster
KE Cluster AT+R,_ Cluster RADAR, BITERAP, Koice- Tourism
KoSice IT Valley

Source: author’s research (2016 -2017), BA - Biatia, TT - Trnava, TN - Trein, ZA- Zilina, NR - Nitra, BB -
Banska Bystrica, PO - PreSov, KE - KoSice

Important parts of the clusters’ membership are enterprise and the creation of sustainable values a
small and medium-sized enterprises. SMEs presentnot possible without effective risk management.
dynamic part of modern Slovak economy while acting Entrepreneurs participating in the survey are &ifipe
against the strengthening of monopolistic tendencie sample, take account the fact that they are corisgle
However, their business activity is associated waith  to join the cluster cooperation. The basic struectoir
number of risks. Long-term success and prosperity respondents presents Table 2.
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Table 2. Structure of respondents

Category of SME Toursim SMEs| Technology SMEs
less than 10 employees 116 124
from 10 to 49 employees 97 100
from 50 to 249 employe€gs 116 80

Total 232 304

Source: own research (2016 -2017)

The average number of employed person by the deviation 0,6 and 1,9 employees with standard
tourism SMEs is 1,6 employees with standard deviation 0,8 in technological SMEs. See Table 3.

Table 3. Descriptive statistic

Category of SME Indicator Mean SD
tourism number o of employees 1,6 0,6
technological number o of employees 1,9 0,8

Source: own processing

The responsibility for risk management in each management in the enterprise. (a) owner, (b) tie ri
business entity is distributed throughout the manager, ¢) members of the Board of Directors, (d)
management. In the framework of the questionnaire external experts, (e) other. Table 4 presents the
survey, entrepreneurs could identify one of thee fiv percentage of respondents’ answers according
options that determined who is responsible for risk category in which Slovak clusters operate.

Table 4. Responsibility for risk management versrgerprise size by number of employees (%)

Category of SME Category of cluster| (a) () [ () | (d) | (e)
less than 10 employees tourism _ 47,84 1,29| 0,43| 0,43 0,00
technological 39,80 0,66 | 0,33| 0,00| 0,00

from 10 to 49 employees tourism . 38,36/ 1,29 1,29| 0,43| 0,43
technological 29,61 0,66| 0,99| 1,64 | 0,00

from 50 to 249 employe otourism _ 6,47 |1,29|0,43|0,00| 0,00
technological 21,381,322 3,29| 0,33 0,00

Total tourism _ 92,67 3,88 2,16| 0,86 | 0,43
technological 90,792,63| 4,61| 1,97 0,00

Source: own processing

According to category of business entity, in small could be the responsibility spread among individual
enterprises the responsibility for risk managemisnt  managers. Our survey showed similar situation itm bo
usually concentrated at the level of owners, dutiey categories of SMEs, with small differences in
authority, because it is not necessary to employ a technological SMEs. The responsibility is distramlit
dedicated full-time risk manager. As we can see the among other person in enterprise (risk manageegr oth
results in table 4, in case of tourism entities6926 person responsible for risk management, members of
respondents marked first possibility and also iseca the Board of Directors, or external experts). Tinee
of technological entities 90,79% of respondents the results, we used the method of mathematidadtsta
answered on this question, that main responsilitity — the Chi- square test. We verified the stated tigsis
owner. The reason is also the low level of employed in methodological part through the Chi-square test
people. In small and medium enterprises, in general statistical software Statistica 6. (See table 5)
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Table 5. The results of Chi-square statistic

Category of cluster| Chi square statistic| df | p Results
tourism 11,8462 8 | 0,158215| HO is confirmed
technological 26,3567 g 0,00019HO is rejected

Source: own processing

It was confirmed for SMEs that are carrying
activities in area of tourism that between the dsize
category of enterprise and responsibility of risk

management is not dependence (see table 5). ltsmeanmanagement

that main responsibility in this type of SMEs liegh

the owner, who is also the main manager resporfsible
many tasks and important decisions. His intuitiond a
experience are important for managing not only the
enterprise as a whole, but also the each stepskf ri
management process.

In case of SMEs that carrying out their activiiles
area, in which technology clusters operate, thend®
rejected at the significance level of 0.05. It nedrat
between the size of the company and responsiloifity
risk management we can follow dependence. It iglgai
for that reason, because the implemented actidiies
more demanding than the activities implementedgec
of tourism SMEs. While tourism SMEs are focused on
providing the services, the technological SMEs are
oriented mainly on production that brings more.

Conclusion
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A BALANCED APPROACH TO MONETARY POLICY

Martin HUDEC

Abstract

Monetary policy, which together with fiscal politgrms the basis of the economic policy of the stateurrently
receiving unprecedented attention — including thehe general public, as a result of the protractgdbal financial
crisis in 2009. In this context, attention shoukd focused namely on central banks, which have redre middle of
economic troubles in the past. The influence otcdr@ral banks grew mainly through political in th@s and 80s of the
last century. From this period, we can see the gnaef central banks all independence around theldvas a currency
guarantor, which resulted in a relatively quiet joer without major economic crises, but ended assult of the
irresponsible fiscal policy of political elites. &tefore, the aim of our research paper is to amalywnetary policy as a
significant part of the economic policy of the stawith the accent on the position of the centahly which has a
decisive influence on the way and performance dfigtawy policy. The concept of monetary policy frima very
beginning to the present has undergone a numbehafges. The central bank has almost every coumttiye world.
The role of central banking is generally perceivadindividual economies as irreplaceable, but thetebility or
necessity of setting up these institutions was bgetifferent states depending on many factors.

Key words
monetary stability, price stability, central bank

JEL Classification: E44, E52, E58

Introduction particular on the extent to which the central bank
able to influence the operational and mediatory
criterion of the currency instruments available tfat
purpose and, in particular, on the existence dilsta
or at least forwardly predictable links between
operational and intermediary criteria and monetary
policy objectives (Rustinci, 2015). The effectivege
of monetary policy, that is to achieve the set
objectives, is further influenced by degree of
independence, credibility, accountability and
transparency of central banks, depending on the typ
of transmission mechanism chosen.

Monetary policy forms, in addition to fiscal
policy, a basic instrument of economic authority
(governments and central banks) to influence the
economy's performance. For monetary policy, in the
broadest sense, we can regard the conscious wctivit
of an entity/entities that, through monetary
instruments, seeks to regulate the developmertieof t
amount of money in circulation, thereby achieving
certain goals. In other words, monetary policy is a
process under which pre-defined objectives are or
should be achieved using the monetary instruments
available to the central bank. However, the mogetar 1. The Objectives of Monetary Policy
instruments at the disposal of the central bankato
lead directly to achieving the set objectives, detton
a number of economic variables that ultimately ciffe
the achievement of the target. Achieving a setgysal

Monetary policy is one of the areas of
macroeconomic stability policy that seeks to achiev
. o . the broad economic policy objectives. In this sense
therefore achieved through mediation. We call this monetary policy in the broadest sense can be

monetar olic mechanism a transmission ; ) L .
y poiicy e : considered the economic activity of an entity that,
mechanism. The transmission mechanism represents

the causal relationshio between the ourrenc through monetary instruments, seeks to regulate the
: pbem . Y amount of money in circulation and thereby achieve
instruments used and the objective of achievingdhe

instruments. Furthermore, the general scheme of thecertain goals. The overall objective of the monetar
’ ’ 9 . policy process is therefore to achieve predeterthine

Consituted by monetary polcy insiruments thatast | [21GE1S, n parteular with regard to developmene
y y policy recent decades, the promotion of price stabilitien

the operationalandmediatorycriterion to achieve the monetary policy objectives are support for economic

ultimate monetary policy objectives. Whether the growth, high employment rates, a stable exchange
transmission mechanism will be effective depends in rate, stable interest rates, and the stability raf t
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financial system. However, the ultimate objectioés
monetary policy are not completely identical in
market economies. They are often legally supported
and are therefore binding on the central bank.
Defining monetary policy objectives is not easycei

employment, product and aggregate demand. Thus,
real economic variables in the long run. This was a
fine-tuning policy, which however focused too much
on short-term goals and was not able to capture the
effects that occurred with a longer time deviation,

the 1970s, in advanced market economies, opinions especially the rise in price levels. In practiceist

about the clear priority of the internal stabildy the
currency as the only long-term objective of mongetar
policy prevail. Its onset is mainly related to the-
called oil shocks, when monetary policy and its
objectives have proved ineffective and failed to
respond effectively to the economic situation efrmj
price levels and declining real production. As sute

of this situation, there has been a change in tag w
monetary policy has been implemented, as well as
changes in its objectives.

Therefore, the central objective of most central
banks is now considered to be the internal stsmlit
the currency, respectively fight against inflatidrnhe
preference for this goal is based on the belief tha
price stability is a prerequisite for economic gtiow
over a long period of time. However, central banks
may also pursue other objectives in pursuing
monetary policy, thereby supporting the governmsent'
economic policies leading to sustainable economic
growth. But only if the achievement of these gosals
not in contradiction with the main objective. These
targets, especially in the short term, may be
inconsistent in the sense that their achievement ma
require contradictory solutions, especially in a
situation where the central bank seeks to contrel t

movement of the exchange rate or interest rates. Inrates

policy, which pursued anti-cyclical action, and \who
goals included a reduction in unemployment and an
increase in a real product, led to pro-cyclicaiwitgt

and increased  difficult-to-anticipate  cyclical
fluctuations. As a result of these phenomena, theor
and practice have been forced to seek a way dineof
situation. The starting point was precisely theceori
stability, which was defined as a new monetarygyoli
objective. In this sense, a central bank that imglets
monetary policy has a choice between a restriaiive
expansive monetary policy that slows or accelerates
the growth rate of money in circulation and a nautr
monetary policy in the form of stabilizing a
"reasonable” rate of growth in the amount of moimey
circulation. Furthermore, expansive monetary policy
is taking place at a time when it is necessary to
stimulate the economy. This is most often the case
with high interest rates, a weak economy, high
unemployment and little fears of inflation. Economy
stimulation is carried out by the central bank desp
the reduction of its interest rates, on which
commercial banks respond with a higher willingness
to provide new loans, and the clients of these ank
are willing to accept these loans.

Increases in money supply and lower interest
lead to an increase in investment and

these cases, one or more goals must be preferred taconsumption, resulting in an increase in aggregate

the expense of others. For the central bank, it is
therefore appropriate to work only with one priprit
objective - the internal stability of the currendyhe
hypothetical second place is the promotion of
economic growth and the stability of the exchange
rate (Jones, 2017). Employment support and the
equilibrium of the current account of balance of
payments stands in the background as an
accompanying goal of economic growth, respectively
the exchange rate. Some of the above-mentioned goal

demand and consequently in a fall in unemployment
coupled with rising inflation. Such economic stinmsil
ends when interest rates go down enough and the
central bank again needs to be interested in jwicd
developments. Conversely, restrictive policy isduhs
on an increase in market short-term interest rdtes.
interest rate managers react in the opposite wary th
in the case of stimulating the economy. The central
bank performs a restriction in conditions of high
inflation, where the economy can be described as

(e.g. interest rates or exchange rates) can also beoverheated (Simpson, 2014). How will it impact on

transformed into the role of an operational
mediating criterion, and so serve other endpoints.

or

1.1 The Nature of Monetary Policy
Different Objectives

regarding

According to Keynesian economic theory,

the end goals? A decline in aggregate demand dae to
fall in investment and consumption will result in
lower inflation, but unemployment will rise. As 300
as there is a sufficient increase in the interats and
the decline in inflation concerns, restrictive pwli
moves into an expansionary attempt to re-stimulate
the economy. At first glance, an expansionary and
restrictive monetary policy may seem to have affeéct

monetary policy should have been activist and aimed the level of unemployment, inflation and balance of
at eliminating cyclical fluctuations in the econamy payments. But the reduction/increase in
This theory was based on the view that the central unemployment is only temporary as well as the irhpac
bank is able, through its currency instruments, to on the current balance of payments. All the final
influence both the price level and, in particular, monetary policy objectives, apart from price siapil
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are central bank able to achieve only in the steorb.
In the long run, monetary policy can only influence
inflation.

2. Perspectives on Monetary Policy and Price

Level Stability

The basis of price stability as a monetary policy
objective is the theoretical concept of monetarists
quantitative theory of money and the resulting
neutrality of money over the long term. Accordimg t
the theory of money neutrality, money in the long r
does not affect real economic variables, but driky
able to influence the price level. The basic is twha
considered to be price stability — prices in comista
absolute terms, or is a certain price increase wery
limited scale, still considered price stability?
Monetary stability means the situation where
households and businesses do not take inflatiomwhe
deciding into an account. In the practice of cdntra
banks and the theoretical outcomes of economic
experts price stabilityis considered to be inflation up
to 2-3%. Moderate inflation in the 2-3% band is
considered to be price stability mainly because of
inaccuracies and deviations in its measurementePri
stability brings security to the economic situatiomd
to economic development (Gali, 2015). Due to price
stability, the probability of a correct estimatefofure
developments increases, resulting in pro-growth, as
economic and business moods are improving.

It follows that one of the central banks' monetary
policy's priority objectives in the market economy
the fight against inflation Inflation often coincides
with a rise in price levels. However, this is mgral
simplified view. Although inflation can be definéal
a variety of ways, most economists now generally
agree on the general formulation of inflation. &titbn
can therefore be defined as a continuous long-term
rise in price levels, which is associated with esbee

economists agree, considers inflation to be a lenge
term (two calendar quarters, immediately following)
continuous price level rise that is associated with
excessive money issuance and leads to a declihe in
purchasing power of money. Furthermore, it is the
repeated growth of most of the prices in the ecgnom
this is a weakening of the real value of the cuyan
relation to the products and services the consumer
buys. It is important to note that not all priceanbes
associated with its growth are perceived as imfigti

as it can only be a sharp rise in prices. As amgia

of such a sharp increase in prices, we can lishgés

in tax rates or the release of regulated prices.
Influence as a negative monetary phenomenon is
connected with a number of negative manifestations
and consequences.

The main negative impact of inflation is the
redistribution of wealth Redistribution of wealth
means the transfer of resources between groups of
economic subjects. However, the redistribution affe
itself has no negative impact on all groups of
economic subjects. The most redistribution is betwe
creditors and borrowers when funds are transfeed
borrowers as interest rates lose their effect due t
inflation. Other groups of entities that have a
significant impact on non-distributive effect are
employees from which resources are transferred to
employers, progressive taxpayers from which
resources are transferred to the recipients ofethes
taxes, and, last but not least, the redistribuétiact,
the subjects predict correctly predicting price
developments the detriment of the entities preaicti
price developments wrongly. By the redistributive
effect, however, the list of negative effects dfation
does not end — i.e. in situations when the economic
entities are trying to keep as little money as ibss
for immediate consumption and hold the other funds
on interest-bearing accounts, where the interesois
the loss of the real value of money literally iorft of
the eyes, and for every slightest amount they wuder

money issuance and which leads to a decline in the the way to the bank soiled. Likewise, thenu costs

purchasing power of money. But the question remains
what is long-term growth? A long term may also
mean a relatively short period, for example two
consecutive quarters. Secondly, it has to be stess
that prices cannot grow in the long run and
continuously unless the amount of money in
circulation simultaneously grows. In addition, & i
important to note that not every rise in price lege
worth mentioning as inflation. The price level may
also increase sharply, for example due to changes i
the tax system, deregulation of prices, etc. Thes i
more appropriate to talk about price increasesremd
about inflation. From the above it follows thatwe
deal with price stability as a monetary policy
objective, inflation is at the center of our int&relhe
broad definition of inflation, to which most

or re-pricing costsare related to the costs that need to
be incurred, such as revaluation, change of bichgor
etc., which would not have to be incurred in price
stability and further raise the price level. Howgve
inflation also has an impact on the pace of economi
growth. In the short run, higher economic growth ca
be achieved at the cost of higher inflation. MooV

in order for the central bank to maintain price
stability, it is imperative that it be able to agh
inflation. However, it cannot act on inflation watht

the ability to measure it. We can measure thetiofia
rate in two basic ways. The first is the gross dstine
product deflator (GDP deflator), while the second
measure is done by the consumer price index (CPI).
CPI inflation means that changes in the price level
through the consumer basket are followed by
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comparing the prices of the given period to theq®i

in the previous period. Theonsumer baskeatontains

a selection of goods and services that are assigned
different weight in a given consumer basket. It is
precisely in the selection of items and the
determination of the different weights of individua
items that one of the possible inaccuracies oéiith

by commercial banks ensures the bank's level of
liquidity. Bank lending limits commonly referred to

as credit ceilings or credit contingents, are ohthe
most effective monetary policy instruments, but in
spite of their high efficiency, their use in advadc
market economies should be exceptional and short-
lived since they are strict directives, which seler

measurement using the CPI index, as this choice mayrestrict the decision-making autonomy of commercial

not correspond to real consumption. The CPI index
can be used to track changes in price levels aven i
very short period of time.

On the other hand, GDP deflator is based on a
comparison of the prices of all goods and senvicas
make up gross domestic product in the current gerio
with prices in the base period. The advantage ef th
GDP deflator compared to the CPlI is its compleagy
GDP deflator includes all produced goods services,
unlike a consumer basket, which contains only
selected goods and services to which a certainhiveig
is still allocated. The disadvantage is the timiaye
which is due to the fact that data on GDP are ctabe
only quarterly. Likewise, inflation targeting
represents a monetary policy regime whereby the
central bank seeks to influence the evolution af re
inflation in a predefined quantified framework.
Another price index used is the producer price xnde
(PPI) (Champ, 2016). This mainly shows how
domestic inflation affects the competitiveness of o
producers compared to foreign ones.

2.1 The Direct and

Instruments

Indirect Monetary Policy

Direct monetary policy instruments can be
characterized as administratively and predominantly
selective, since they can directly influence the
behavior of financial market participants. The
advantage of their use lies in the possibility lodit
differentiated use. The central bank has the piisgib
to regulate, for example, in the regulation of dred
resources to selectively determine the monetary
strategies according to the category of loan appti;
the loan object, etc. In general, direct instrurearan

banks. The credit limits are the direct impact r&fdit
aggregates based on the determination of the
maximum extent of loans granted. We distinguish
between absolute credit limits and relative credit
limits. Absolute credit limits represent the maximum
amount of loans that banks can provide to their
clients. On the other hand, the relative credititsm
represent the volume of loans that commercial banks
can obtain from the central bank. Furthermore,
mandatory depositare not a very important monetary
policy instrument that is used against state aittesr

or state-owned enterprises. These authorities and
businesses are required to have a current account
exclusively with the central bank. This instrument
controls the liquidity available to these entitiedich
would otherwise have an impact on the monetary and
credit aggregate. On the contrangerest rate limits
influence the rate of population savings and
stabilizing interest rates.

On a similar notejndirect instrumentsare the
most frequently used monetary policy instruments in
market economies. Their advantage is the global
impact on the whole banking sector, unlike direct
instruments, they cannot be selectively applied by
central banks and there is no interference with the
independent decision-making of commercial banks, as
banks may not respond to them. Indirect tools,
therefore, lack directivity, another typical feauof
direct tools by which these tool groups can be
distinguished. Indirect instruments of monetaryigol
include, in particular, open market operations,
discount instruments, exchange rate interventionks a
mandatory minimum reservdstee markebperations
are among the most effective and most frequently
used monetary policy instruments at present. High
efficiency, which is not typical of indirect moneja

be considered more effective as they have a direct policy instruments, stems primarily from the alyilitf

impact on the bank's decision-making mechanism, yet central

their use in the market economies should be
exceptional and limited in time as they lead to a
reduction in the business autonomy of banks. Direct
monetary policy instruments include liquidity rules
credit limits, bank interest rate limits, and matada
depositsLiquidity rulesare an instrument that serves
to directly influence bank stability. The principts
which they are based is the determination of aagert
structure and ratio of the assets and liabilitids o
commercial banks. Determining a certain structure
and ratio of assets and liabilities to be completh

banks to arbitrarily adjust the price of
securities in open market operations in such a agy
to achieve the intended intentions. Free market
operations represent purchases or sales of sesuriti
by a central bank to commercial banks and other
domestic banks in order to regulate bank reserves o
short-term interest rates. From a currency pergect
we distinguish three basic types of open market
operationsdirect operations(one-way operations —
purchase or sale with foreign securities that have
direct and sustained impact on bank reserves and
short-term interest ratedepo operations- distinguish
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between simple repo operations and reverse repocommercial banks and other banks have to creae at

operations (in simple repo operations, securities a
sold with a warranty and redemption, which
temporarily reduces bank reserves, while for revers
repo operations, the mechanism is exactly the

central bank, with the primary goal of influenciti
monetary multiplier. It is an instrument that canhe
categorized as indirect instruments because thieaten
bank directively prescribes commercial banks the

opposite. As a result, the central bank purchasesobligation to have a certain percentage of primary

securities, which leads to a short-term increase in
bank reserves); andwitch operation— a simple
exchange of securities for securities in the same
volume but with another maturity, which only chasge
the maturity structure of the securities without
affecting the bank reserves.

In a similar sensediscount instrumentsre a
traditional monetary policy instrument, which are
used to a large extent at present. Discounting
instruments mainly affect bank reserves and short-
term interest rates. Among the discount instruments
are mainly non-cash loans provided in domestic
currency to commercial banks by the central bartk an
the interest rates on these loans. Discount loaas a
usually secured short-term (maturity does not excee
3 months) loans that are provided by the centrakba
to commercial banks. For the granted loan,
commercial banks generally pay the central baréta s
discount rate. Discount loans are the most acdessib
and, to some extent, theheapest source of liquid
funds for commercial banks. For the central bank,
then, discount credits are a means of influenciegkb

reserves and a discount rate primarily as a means o

influencing short-term interest rateRecessive loans
can be considered one of the types of discounitsred
It is also a characteristic short-term, but théedénce

lies in the lower quality of securities being
collateralizedLombard loansare used by commercial

deposits deposited with it and, in case they faitlo

so, they are sanctioned. Lastlgecommendations,
challenges, and agreementme verbal or written
amendments to monetary policy instruments through
which the central bank concretizes its monetaricpol
intentions. Recommendations, challenges and
agreements are differentiated on the basis of the
characteristics of their content. While the
recommendation is generally very general, the
challenge is already a concrete expression of tinten
and instruction to commercial banks. Although these
are not formally binding rules they can be consder
as effective instruments of monetary policy. Their
effectiveness stems from mutual trust between banks
and from the possibility of indirect sanctions Inet
central bank in the event that commercial bank$ wil
not follow recommendations, challenges or
agreements (Walsh, 2017). With the growing
credibility among banks their importance as moryetar
policy instruments is also growing.

3. The Channels of Monetary Transmission:
Lessons for Monetary Policy

The transmission mechanism is one of the basic
building blocks for understanding monetary policy.
The transmission mechanism is the process by which

banks in cases where they can no longer obtairsfund the central bank is trying to achieve the final
cheaper, in the form of discount and recessionitsred ~ OPjectives by using the monetary policy instruments
and need funds due to liquidity problems or because @vailable for that purpose - the practical
of the need to add mandatory minimum reserves. Implementation of monetary policy. However, the
Additionally, exchange rate interventionis a central bank has no direct impact on the final
monetary policy instrument whose primary objective ©OPjectives, but indirectly influences them, by agti

is to influence the stability of the exchange ratee on an operational and mediatory criterion. Therfor
importance of exchange rate interventions as it represents the causal relationship between the
monetary policy instruments varies considerably Central bank's monetary instruments used and the
depending on whether they are used in a monetaryObJeCt'Ve to be achieved by these instruments. §iee ¢
policy mode using the fixed exchange rate regime S€€ that the central bank does not necessary have a
where they are an important and permanently used direct effect on the final objectives, while their
instrument or a freely floating rate regime. achievement is conditioned by the ability of the

For exchange rate interventions, we distinguish monetary author'i'Fy to inﬂ'uence _the operational
direct interventionswhere the central’ bank directly criteria, or the ability o predict th? links b(_ekweth_e ,
buys or sells foreign currencies abroad for theppse development .Of operational and .|nt.ermed|'ary. cateri

. ) T and/or the link between mediating criteria and
of influencing the exchange rate, anddirect

interventionswhere the central bank operates on the monetary policy objectives. The choice of clrliteria
exchange rate by changing interest rgtes that taffec depends on the choice of the final target, thel !

1ange r y ging tools, and the belief in certain channels of the
foreign capital movements and thus affect supply an

domestic currency  demandviandatory  minimum transmission mechanism that transfer the impulse
y Yy triggered by the use of a tool over the criterighe
reserves set out the rules for receivables that

target change (Moenjak, 2014). In the end, monetary
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instruments can affect a variety of macroeconomic their modifications, or central banks can use mldti
aggregates. Economic theory distinguishes threie bas types of transmission mechanisms at the same time.
types of transmission mechanisms: currency, credit, Even within the EMU, the transmission mechanism
and exchange rate (Scheme 1) (ECB, 2018). In has different forms, dynamics and strength in
practice, however, we are more likely to encounter individual national economies.

Figure 1. Main Transmission Channels of Monetary Roy Decisions from Interest Rates to Prices

Shocks outside
the control of the
central bank
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—— Expectations Money market ;
interest rates .| Changes in
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Price developments

Source: ECB, 2018.

At the beginning of the 21st century a clearer the transmission, the resulting interaction is tekeo
definition of the transmission mechanism process wa account in inflationary developments, which arenthe
made. Since the standard central bank is in a marke compared to the final objective of monetary policy.
environment and does not regulate administrative Since monetary instruments ultimately result in a
price developments, the only available operational number of macroeconomic variables, it is diffictdt
criterion for achieving the ultimate goal — mongtar identify only one channel of transmission from ol
price stability — is interest rates. The long dis& to targets. The central bank usually only workshveit
between the operational criterion and the finajear single channel but monitors the other channels. In
of the central bank overcomes three transmission practice, we distinguish four basic monetary policy
phases. First, the central bank explicitly setsfiha channels, namely the credit channel, the intewsst r
target, which serves as an anchor of economic channel, the asset price channel, and the exchatge
operators' expectations. At the same time, market channel. The first three of which have an impact on
interest rates (nominal and real) are influencedhiey domestic demand for domestic goods and services,
base rates, which are then reacted by the financialwhere the credit and partly asset price channels
sector. All financial variables interact with theat operate indirectly over money supply. On the other
economy and aggregate demand and supply on thehand, expenditures and, again, partly asset price
commodity market are formed. In the final phase of channel, act directly on the demand for domestic
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goods. Thecredit channekepresents a range of loans
from banks and loan demand from clients. The

volume of loans granted is reduced by banks and is

based on the level of market short-term interegista
The short-term interest rate is the main critefiothe
decision-making of economic subjects whether te tak
the loan or not. Reducing the short-term interag r
will increase the interest in loans from househaldd
businesses and vice versa. An increase in theesiter
rate also carries certain risks — a higher prolgbil
that a loan will be requested by an entity thatsdoat
intend to repay it. Commercial banks thereforetégh
the terms of credit provision. The credit channalym
also have a different impact in different sectors —

3.1 Inflation Expectations

Inflation expectations is currently one of the most
powerful transmission channel. The basis of
everything is to set an explicit goal, since mdrant
half of all central banks nowadays use an explicit
inflation target as a tool to anchor inflation
expectations and thus increase the availability of
information. Following the announcement of the
central bank's inflation target, the public doed no
expect real inflation to be the same as the deatlare
target. That's what the central bank is aware ef th

higher for small businesses and households, smallerinflation target it announced, which is lower thiae

for large corporations (they have better informatio
and the possibility of lending abroad). It follofvem

this that the volume of credit has a direct effatthe
money supply and consequently mediates the final
monetary policy objectivesAsset price channel

currently observed inflation. This provides a clima
that contributes to the expectation of low inflatio
Since the early 1990s, therefore, central bank® hav
started to use combinations of transmission channel
with the transition to the inflation targeting rewg.

represents a channel of increase or decrease off Or inflation targeting, central banks focus ditecn

business activity (acts on domestic demand, both
directly and indirectly through money supply).

the ultimate target, which is the medium-term
inflation target. The central banks therefore decka

Reducing the market short-term interest rate causesCenain inflation target in the form of an inflatio

increased business activity, which increases damest
demand for domestic goods and services directly or
indirectly (by increasing money supply) and then
increases inflation, GDP and employment.

The interest rate channels a preference for

spending or savings for households and businesses

Saving affects only the rate of money circulatiart b
does not affect the size of monetary aggregates.

Households and businesses decide whether they prefe.

spending on consumption or prefer saving on short-
term market interest rates. A fall in this intereste

will cause a rise in current consumption expenditur
to the detriment of savings, reflecting a rise émand

for domestic goods and services. As a result, there
an increase in inflation, growth in GDP and
employment. Thexchange rate channé a channel
operating through capital flows that respond to a
change in the interest rate differential. The decin
market short-term interest rates in the domestic
economy leads to an immediate outflow of
speculation capital from a given economy abroad,
which directly affects the exchange rate (Mishkin,
2015). There is pressure to depreciate the currehcy
parallel fall in the domestic interest rate willusa an
increase in import prices. Thus, there is an irszaa
inflation in the domestic economy. Foreign goods ar
becoming more expensive. Businesses are changin
their preferences, increasing interest in domestic
goods, both domestically and foreign, which
ultimately increases GDP and employment growth.

forecast, which is ultimately pursued by the cdntra
bank policy. The key issue in inflation targetisgthe
central bank's ability to convince the public thay
will do everything to achieve this goal. But it rigt

just a central bank who is entitled to set an tidla

target. Depending on the position of the centralkba

in particular the so-called target independence, we

distinguish the three basic regimes of setting the
inflation target. Central banks with target
independence determine the inflation target
themselves, independently of other entities. On the
other hand, the central banks, which are not lggall
designated as independent, are the inflation targiet
outside the central bank, usually by the governroent
the Ministry of Finance. A certain unusual regiroe f
determining the inflation target is an agreementaon
inflation target between the government and the
central bank. After solving the question of whosset
the inflation target, there is a need to clarifynvhihe
inflation target can be quantified. In practicegtging

is most often the point value or the inflation band
When determining the inflation target by a point
value, a specific point needs to be specified as an
inflation target, and the central bank must strige
achieve that point. This option requires a verycstr
monetary policy, as the central bank must try to
remedy the slightest deflection of inflation, whiitsh

gvery difficult in practice. By contrast, thimflation

band provides the central bank with more flexibility
as the bank is not forced to respond by using naoyet
policy instruments if inflation is within the spéied
inflation band. This band should not be too broad,
which would jeopardize the credibility of the ceabtr
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bank, which, together with the independence and previous monetary policy defects. The factor of
transparency of the central bank, is an essential inflation expectations has thus become an important
condition for inflation targeting to be an effeetiv. part of central government monetary policy.
monetary policy regime (Daniels, 2012). Furthermore, thasset price channehaps the impact
The operation of the whole mechanism is based of interest rate changes on relative prices ofrion
on the confidence of economic operators in the assets and real estate. The rise in rates will lynost
effectiveness of monetary policy. If people do not bring down asset p_rices. It follows that the_nesteas
believe that the central bank is trying to reduce value of companies and households is lower.

inflation, there is a rise in prices and then wagess ~ Businesses are responding to a reduction in
of credibility may occur for various reasons, sash ~ consumption because they feel that their proviion
the political crisis, international financial tulence, ~ @ future economic shock has diminished. The
the commodity shock (Scheme 2 — the tumultuous importance of the role of the asset price chanasl h
156-year history of oil prices) in the oppositeedtion ~ deepened in the period of the monetary and financia

(1973 oil crisis; 2007-08 world food price crisis) crises in the early 1990s.

Scheme 2. The 156-year Timeline of Oil Prices in D8llars and Related Historical Events

140
1862-1865 1080
US Civil War drives up commodity i Ry — 2011
pr?ces: tax on compgting illuminant exporlsc“from thegegién Arab Spring; civil
raises demand for oil ST forthiar war disrupts
Libyan output
1978-1979
120 Iran cuts production and ‘
exports during revolution; 1980s
cancels contracts with US ies.m;r::e h—
companies | 1# sapp\y Mid-2000s
shocks Asia drives
pushes rising demand
i 1865-1890 prices as production
Prices boom down stagnalgs and
and bust with Saudi spa;e
fluctuations in apaety
US driling 1973-1974 1988 declines [| |2013-2017
1947 Arab states institute Iran, Iraq Prices rise
Poskwar em.bargo agaipst increase at prospect
1891-1894 SitoEivEBeEH countries supporting output with of US
80 Pennsylvania oilfields 1920 restesiitiel Israel in the Yom end of war action in
begin to decline Rapid adoption of the shortages in some Kippur War Early 2000s Syria;
setting the stage for automobile drastically US states Production reaction to
higher prices in 1895 raises oil consumption falls due to Iraq conflict
leading to the "West 1972 lack of mid-2014
Coast Gasoline Faming" uUs ail investment is less
1894 S preduction pronounced
Cholera epidemic cuts K
60 G peaks
production in Baku,
Azerbaijan, contributing
to 1895 spike 1956-1957 1999
Suez crisis takes 10% Asian 2007-2008
of world's ol off the demand Global
market — but recovers Financial
i *ERY) production outside of after 1997 Crisis
L. the Middle East crisis
Prices hit record low stymiss a price splke
as onset of Great inthe inter'\)m P
Depression reduces
d d
S 2001-2003
9/11 and
20 S?uadi invasion of Irag
Arabia raise concerns
. 1990 about Middle
increases i
roduction  'rad invades East stability;
P Kuwait: \Venezuelan oil
1890-1892 to regain 2 workers strike
Recession and strong production from market  Kuwaiti
US and Russia bring prices down share ~ &Xports cut
0 until 1994
— © - © - © - © - © - © - © - © - © - © - © — © S © - © - © -
w0 (5] ~ r~ e o] (o] (o] (9] o o b o o o~ © «) b o T w n o © N~ r~ w© @ @ (=] o o - b o]
B E ¥ £ P EEZERREREEREREE22EEE2EERESS

Recession = Crude oil prices in USD/barrel

Source: Holodny, 2017.

The independence, credibility, transparency and benefits of inflation targeting that affect the Irea
accountability of the central bank cannot, howeler, inflation rate and the positive impact of market
associated only with the concept of the transmissio players due to the low expected low inflation, the
mechanism, as these are characteristics that have ajuestion arises recently whether there is no time t
significant impact on the performance and efficienc abandon inflation targeting and replace it withtheo
of monetary policy as a whole. Despite the unddaiab monetary policy regime.
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3.2 Independence of the Central Bank members of the central bank's decision-making
bodies, the length of their term of office, the
reappointment and the need to approve third-party
monetary policy decisions of the central bank.
Political independence would also have a strong
influence on the membership of government
representatives in the management of the centrdd, ba
which should be explicitly excluded for its
achievement. The threat of political independense a
represents the possibility of conflicts between the

The legal framework has a major impact on the
whole monetary policy process, by which it is
determined. The cardinal question is, in particulae
statutory regulation of the central bank's positibine
position of central banks in the last period (sitioe
1980s) has undergone significant developments. In
particular, a shift towards central bank indeperden

s evident. With the concept of central bank central bank and the government. Undergbenomic

independence, it is also necessary to link the eyatisc . .
of CBs' credibility, transparency and accountapilin independencewe understand the statutory authorl.ty
of a central bank to choose the monetary policy

general, central bank independence can be defisied a . . S
the ability of the central bank to implement mongta Instruments to _be used to a_chleve the set _objesctwe
policy independently of its own decision-making and_to exclusively determ_lne_ the condltlon_s for
processes, without the government, parliament or lending to banks. Economic independence is also

other political institutions having powers to irdhce c\;]hk;((ja fj(i)re?:(t)skf:r):g srﬁgﬂﬁjtléitlggn?; dS()a.\aeJeSI?rri]Ctjjleebt’ia.
central bank decisions (therefore is not subject to 9

. e . rules and boundaries are set indirectly. Anotheaar
external influences and political pressures in the y

performance of its functions) (Jones, 2013). Lilsmyi tshii;ﬁ:lsof gii[];;ogir;lga;n?ﬁaﬁgdfggee (')Sf szgllu?s
under the notion of independence, we mean the y 9 '

independence of the central bank from the economic independence, would fall within the
oveF;nment and  the overnment  executive exclusive competence of the central bank, including
Igndependence as such ca?n be broken down b'ythe decision on ways to influence the exchange rate
: o . 1 The last of these types of independenieancial
different criteria. A_ccordlng to the ability of the independenceis cha);gcterized b)F/) the method of
central bank to decide autonomously about the fise o compilation the central bank's budget and the aentr
instruments and the setting of monetary policy

checies, we. dsingush betueen. mstumertal 2K Tanagement s (npariculr, e str
(operational) and targeting independence. P

Instrumental independenceis the freedom of the the central panks management). _

central bank to select monetary policy instrumennis According to the above-mentioned types of
how to use them in order to achieve the specific independence, the different positions of the céntra
objectives set out in this case outside the cebtrak, ~ Pank can be conceived, but this should be avoiged b
as a rule, by the governmerfarget independence both extremes -absolute independencen the one
expresses the central bank's entitlement to set ahand, anaexcessivéindingswith the executive on the
specific monetary policy objective. It can be Other. A strong dependence on the political cyctyy m
determined exclusively by the central bank, in destabilize monetary policy, but the extreme
agreement with the government and the central bank, independence of the central bank in turn raisesishe

or completely outside the central bank. Instrumienta that the central bank behaves only in its own &ger
independence is the freedom of the central bank to @S it has no political responsibility. With the ioot of
select monetary policy instruments and how to use ¢entral  bank independence, the notion of
them in order to achieve the specific objectivésse ~ accountability, sometimes referred to as the fgjah

in this case outside the central bank, as a ryléh® accounts, is indisputably linked. Although thes® tw
government. Target independence expresses theconcepts are opposed to each other, they must be
central bank's entitlement to set a specific mageta Palancing for optimal construction of the legal
policy objective. It can be determined exclusively =~ framework. If this were not the case, the centeaik
the central bank, in agreement with the government Would lose theoptimal position— balance between a

and the central bank, or completely outside theraen ~ high ~ degree of responsibility and absolute
bank. irresponsibility (Mishkin, 2014). However, finding

certain balanced combination of independence and
accountability is very difficult in practice. It igften
found as determining the central bank's respoiisibil

%o achieve the main monetary policy objective,
defined by a different entity than the central bhamk
some theories, one can find the theorem that the
central bank is fully responsible to the public.
However, this assertion cannot be accepted because

A further breakdown is offered in terms of areas
where central banks should have a high degree of
independence. In this sense, independence can b
divided into political, economic and financial. Rbe
purpose of assessingolitical independenceit is
particularly important to examine the manner of
appointment and the possibility of appealing to the
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the public has no real possibility of controllinget
policy of the central bank. In this sense, howetts,
overwhelming majority of authors construct the aoti
of central bank transparency (openness, accesgibili
and clarity of central bank policy). Transparensy i
generally implemented by disclosing detailed
information about monetary policy and monetary
policy decisions. The central bank policy is based
disclosure of the ultimate goal and the way it it
achieved. The central bank publicly explains inadet

the steps and the reasons which led to them.

Transparency is closely linked to the last
characteristic of the monetary policy framework
(credibility). In conclusion, we can say that thek|
between theransparencyand thecredibility of the
central bank is quite logical, because a credibley
cannot be imagined if it is not known and fully
understandable to the public. A central bank is
credible that the public believes it will do evénriyig
that has been proclaimed. The path to the creiibili
of the central bank is on a long track. Its achieset

is dependent on monetary policy in the longer term,
notably to achieve the objectives set and sufficien
transparency. The greatest contribution to the
credibility of the central bank lies in the posBipiof
attaining monetary policy objectives at the lowest
possible cost and in influencing real economic
processes by influencing the psychological aspefcts
the public.

Conclusion

As we can see, the concept of monetary policy
from the very beginning to the present has undergon

release; availability of external financing of bank
interventions through various non-standard measures
zero or almost zero interest rates or a seriouschref

the transmission mechanism to ensure financial or
macroeconomic stability). As we have closely
analyzed through our research, a standard praatice
monetary policy implementation represents the basis
which is predominantly founded on the regulation of
the short-term interest rate of the domestic cuyren
on the interbank market through open market
operations. The factual management of the shart-ter
interest rate allows the central bank to achiege it
primary objective, which is typically a stable mric
level expressed by a certain inflation rate. Théy wf
realizing monetary policy proved to be reliablehiut
terms of economic downturn, high unemployment and
low expected inflation rates, when stimulus was
needed, on the contrary, in case of too rapid eaoono
growth, i.e. overheating of the economy and thelnee
to curb inflationary pressures. At the same tinhe, t
stable functioning of the money market is also
ensured. Free market operations are not the only
conventional monetary policy instrument. From a
methodological point of view, we can divide these
tools according to several aspects, by default drey
divided into so-called direct (non-market) and radt
(market). Direct monetary policy instruments dihgct
affect banks' decision-making mechanisms and ogstri
their independence. These instruments include
liquidity rules, mandatory deposits, interest fatets,

or bank loans. Direct instruments, however, use the
central banks of developed countries only margynall
and more often by choosing indirect instruments,
which act on a massive scale for the banking sector
and markedly affect the conduct of banks. In

a number of changes. The central bank has almostconclusion, we see that a national bank is able to

every country in the world. The role of central
banking is generally perceived in individual
economies as irreplaceable, but the suitability or
necessity of setting up these institutions was ¢Ben

influence the basic economic indicators (inflatrate,
exchange rate, GDP in a short period), but its
possibilities are considerably limited due to tlimes
and degree of openness of an economy. Long-term

different states depending on many factors. The interest rates are influenced indirectly by theta@n

origins of modern central banking date back to the
second half of the 19th century. Scales of celnak

bank by adjusting its short-term interest ratesictvh
are also influenced by other effects (expectations,

targets and their competencies changed in different uncertainty, supply and demand, etc.), reflectimgjrt

countries in response to, for example, changeken t
political system, international conflicts or ecoriom

level. On the other hand, there are a number of
external factors in an economy (world prices, inoes

fluctuations, etc. These competences were given by behavior, foreign demand, etc.), whose development

specific legislation of the state. However, debate

is difficult to predict. Keeping inflation in thearrow

responding to the abundant use of unconventional target band will therefore always be problematice T

monetary policy instruments after the onset of the
2009 global financial crisis has so far failed to

development of the course is left to the markethay
national bank, with sporadic attempts to influerice

generate a consensus on a commonly accepted(e.g. too strong a course, pushing exporters tmwar

definition of monetary policy based on these
instruments (i.e. balance sheet policy — expansion

change in the central bank's balance sheet stajctur
signaling future monetary policy; quantitative/loan

ones) is only successful with the help of all the
strength and goodwill of much stronger foreign
capital.

30




SOCIALNO -EKONOMICKA REVUE [/ 01-2018

References

Champ, B., Freeman, S., Haslag, J.
Monetary Economies. Cambridge:
University Press, 400

Daniels, J., VanHoose, D. (2012)International
Monetary & Financial Economics.New York:
Pearson, 522

Mishkin, F. (2015).The Economics of Money, Banking
and Financial MarketsNew York: Pearson, 704

Mishkin, F., Eakins, S. (2014Financial Markets and
Institutions.New York: Pearson, 655

Gali, J. (2015).Monetary Policy, Inflation, and the
Business Cycle.Princeton: Princeton University

(20Mx)deling
Cambridge

Press, 296

European Central Bank. (2018):Transmission
Mechanism of Monetary Policyacc.: 2018-8-2].
Available at:

<https://www.ecb.europa.eu/mopol/intro/transmission
/html/index.en.html>.

Holodny, E. (2017)The Tumultuous 155-year History of
Oil Prices. [on-line]. [acc.: 2018-8-2]. Available at:
<http://read.bi/2ibPzLh>.

Jones, Ch. (2017MacroeconomicsNew York: W. W.
Norton & Company, 640

Jones, Ch. (2013)introduction to Economic Growth.
New York: W. W. Norton & Company, 320

Moenjak, T. (2014).Central Banking: Theory and
Practice in Sustaining Monetary and Financial
Stability. Hoboken: Wiley, 320

Rustinci, T., Caton, J., Shamoun, D. (2015).
Macroeconomics: The Monetary Foundations of the
Macroeconomy. San Diego: Cognella Academic
Publishong, 506

Simpson, T. (2014)Financial Markets, Banking, and
Monetary Policy Hoboken: Wiley, 384

Walsh, C. (2017). Monetary Theory and Policy.
Cambridge: MIT Press, 688

Contact

PhDr. Martin Hudec, MBA

University of Economics in Bratislava

Faculty of Commerce, Department of Marketing
Dolnozemska cesta 1

Bratislava, 852 35

Slovak Republic

e-mail: mhudecl18@gmail.com

31




SOCIALNO -EKONOMICKA REVUE [/ 01-2018

LEGAL FORMS OF BUSINESS COMPANIES IN SLOVAKIA AND G ERMANY —
COMPARATIVE ANALYSIS

Miroslava KNAPKOVA, Viera KRESAKOVA

Abstract

Business companies represent, beside the soleiptogghip, the most important way of running busge Slovakia.
Many Slovakian business companies enter into bssirglationships with companies from other membses of the
European Union and the rest of the world. Thishis teason why we consider it necessary to undetstaa legal
regulation and the basic features of business caregan other states of the European Union. The @ithis article is
to compare legal forms of business companies imakia and Germany. We chose Germany because hieisngin
business partner of Slovakia in both the import argort of goods. This article is based on the gsialof legal acts in
the business sector in Slovakia and Germdbyr analysis confirmed that there are significarffatences in the
features and types of business companies in Skoeaki Germany despite similarities of nomenclature.

Key words
Business companies. Slovak Republic. Germany. fega$ of business companies. Legislation.

JEL Classification: L21, L26, M21

Introduction character were similar. With gradual changes in the
various states and ever more sophisticated leigis|at
the differences between different types of commanie
have grown. In addition, changing conditions haaa |

to the emergence of new forms of business companies
that are no longer spread throughout the whole figuro
(such as joint-stock companies) but have a purely
local character.

The right to run a business represents one of the
fundamental rights guaranteed by the Constitution i
Slovakia. According to article 35, paragraph 1o t
Constitution (Constitutional Law of the Slovak
Republic no. 460/1992 Coll.,, as amended), everyone
has the right to choose an occupation freelg to be . . .
trained for it, as well as the right to conductibass In an evolving global environment, there is a
and to carry out other gainful activity. The specif =~ 9rowing need for comparisons between business
legal regulation of different forms of business is Sectors across countries. Comparative studies (both
subsequently elaborated in the law of the @gFR  theoretical and empirical) aim at comparing theadat
no. 455/1991 Coll. on Trade Licensing (Trade needed for the business sphere, finding inspirgbon
Licensing Act), as amended (hereinafter referredsto ~ future legislative changes, as well as academic and
the "Trade Licensing Act”), in the Act of the FZ purely theoretical comparison of facts (A. Cahn and
¢SFR no. 513/1991 Coll. the Commercial Code as D- C. Donald, 2010). From non-European studies, we
amended (hereinafter referred to as the "Commercial ¢@n mention the work of authors Whitley, Witt, and
Code"), as well as in other laws that supplement an Redding (2013), in which they compared legal forms
regulate particular conditions of running a bussnies of entrepreneurship, including corporate business i
detail. Business companies represent the secontl mosEast Asia. They dealt with the influences of domina
common group of subjects in business relationshgn  institutions on the business system in Japan, Korea
second quarter of 2017, 320,820 tradesmen and@and Thailand. According to their findings, desyfie
200,863 business companies were registered in Significant historical changes, the business system
Slovakia) (source: Statistical Office of the Slovak these countries are not similar either to eachrathe
Republic). to the Anglo-American states. Imran Ahsan Khan

Business companies are not only an important Nyazee (2002) focused on business companies (and

part of the business environment; they also have an business partnerships) in the Islamic world. .
overall importance in society. The origins of the In the area of corporate law and business
oldest trading companies are associated with matiiev Organizations in Germany, quite a number of foreign
ltaly; from there they gradually spread to Englathe, studies focus on comparing the business environment

Netherlands, France, and Germany (M. Schmitthoff, and the economic system, and comparing business
1939). In the Middle Ages, their structure and culture and business ethics. Comparison of German
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and American business ethics was elaborated by B.European Union, mostly the difference between the
Palazzo (2002). A. Cahn and D. C. Donald (2010) public limited liability companies and private lited
compared legal regulation of corporations in liability companies is stressed. Another significan
Germany, the United Kingdom and the US. In division of companies is into thosssuing shares
particular, they focused on case studies, with tradable on the stock-exchange market and those
emphasis on different arrangements within the Anglo whose shares are not tradable on the stock-exchange
American legal system and the Continental Legal market.

System (Germany). Budde et al. (2016) partly The aim of this contribution is to compare the
compared the organizational structure of Englisth an gjfferent legal forms of business companies that ca
West German companies. A relatively large study of pe established in Slovakia and Germany. At present,
German joint-stock companies (focusing on corporate there is no comprehensive overview of companies
governance) was elaborated by E. Schneider-Lennéestaplished in Slovakia and Germany and their nhutua
(1992). comparison. Our aim is not to provide a complex

Slovak authors focus mainly on the definition of overview of business companies in Germany and
business companies as part of the Commercial CodeSlovakia (due to the extent of the isstigs is not
and Commercial Law (SuchoZa and Huséar, 2009; possible). We focus only on the general data thtt w
Oveskova, 2012; Skrinar a Netod, 2012). Company  allow us to identify identical or similar forms of
law in Slovakia has been governed by the same $aw a business companies as well as those of a locateatu
in the Czech Republic since the establishment ef th In the contribution, we compare the business name,
independent Slovak Republic (Act No. 513/1991 the nature of the company (capital or personah, th
Coll., The Commercial Code). The same legal status legal restrictions on the number and nature of the
lasted until January 1, 2014, when new act no. partners (legal persons and natural persons), the
90/2012 Coll., On Commercial Companies and liability of the partners for the company's obligas,
Cooperatives (Act on Commercial Corporations) the amount of the partners’ investment contribution
became effective in the Czech Republic (more about and the minimum amount of the registered capital of
business corporations in Korotia, 2013). the company.

Company law in Slovakia, but also in Germany,
is heavily influenced by membership of the European naterial and Methods
Union, despite the fact, that the regulation of
particular legal forms of business is the sole _ _
responsibility of individual Member States of the The results, that we present in this paper, are
European Union. This is particularly due to thetfac based primarily on an analysis of Slovak and German
that the close trading links between the MembeteSta  [€gislation - on the ~ establishment of Dbusiness

also influence the harmonization (and in the future COmpanies. In Slovakia, this is primarily the actte
also the unification) of corporate laws. Already in FZ CSFR no. 513/1991 Coll. The Commercial Code,

2003, the European Commission presented a vision &S gmended. It r_egulates individual Iegal forms of
and a plan for the harmonization of company law at Pusiness companies (general commercial company,
European Union level (Modernizing Company Law limited partnership, Il_mlted liability company, jui
and Enhancing Corporate Governance in the EuropeanStock company and simple company on shares). As a
Union, 2003). It was based on the need to harmonize Subsidiary source of law, we applied the law of the
the trade law of the Member States of the European CSSR no. 40/1964 Civil Code, as amended. Using the
Union in order to achieve the objective of creating ~ CiVil Code as our authority, we defined business
single market and removing barriers of common trade COmpanies as legal entities.

In 2011, the European Union published a Report on The basic act that governs the formation and
the Future of EU Company Law (2011), which also status of business companies in Germany, is the
explains why the harmonization of company law has Commercial Code (Handelsgesetzbuch (HGB)),
not yet taken place. The economic and financiaisri  which was adopted on 10.05.1897 and became
since 2008, which hampered efforts at harmonisation effective on January 1, 1990. As a subsidiary lae,

in the area of corporate law, played an importald.y also used the German Civil Code (Burgerliches
The report points out, in connection with the siisi  Gesetzbuch (BGB)), which was adopted on August
that under constantly changing conditions, it is 18, 1896 and became effective on January 1, 1900. A
becoming necessary to enforce corporate law tHat wi the end of 2006 and the beginning of 2007, the
allow companies to adapt to changes (including European Commission conducted a survey, which
organizational changes) and thereby maintain their examined the involvement of enterprises in foreign
competitiveness in the global economic environment. trade. According to the results of this survey,tap
When considering business companies in the 84.9% of micro and 68.5% of small enterprises were
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not involved in exports at all. On the other hama to changed mainly from the point of view of major
62.3% of the medium and 79.7% of the large import and export partners within the European
enterprises participated in exports from Slovakia. Union. According to Eurostat data, Germany
These enterprises exported mostly to the Czech represents the largest trading partner of the Klova
Republic (33.8 % of medium enterprises and 24.3 % Republic, both in terms of the import and export of
of large enterprises), to Germany (12.4 % of medium goods. The following two graphs (Graph 1 and Graph
enterprises and 34.5 % of large enterprises), aoder 2) show the share of European Union countries in
(5.5 % of medium enterprises and 4.9 % of large imports into the Slovak Republic and exports frow t
enterprises), to Hungary (5.2 % of medium enteegris  Slovak Republic (figures display data for the year
and 4.9 % of large enterprises), and to Austriad 8. 2015).

of medium enterprises and 4.9 % of large enterpyise

(source: Observatory of European SMEs, 2007, pp. 3-

8). From this survey, the situation in Slovakia has

Graph 1. The share of European Union countries inports of goods from the Slovak Republic (in 2015)

Export of goods from Slovakia

W Germany France M ltaly W Hungary Austria ®Poland ®Others

Source: authors according to data from EUROSTAT.

Graph 2. The share of European Union countries ing import of goods to Slovakia (in 2015)

Import of goods to Slovakia

W Germany Poland W Austria MW France Italy

Hungary M Great Britain M Spain Other

Source: authors according to data from EUROSTAT.
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Germany’s share of thienport of goods from EU
countries to the Slovak Republic is 31 %, whiletop
29 % of goods exported from the Slovak Republic go
to Germany. In the case of the import and export of
goods, business entities are involved in mutualetra
and business companies are among them.

In order to understand better the role of business Register

companies in Germany and Slovakia (and thus
eliminate conflicts and misunderstandings in
contractual relations and everyday business

entered in the specific register. An entreprensua i
person with legal status who carries out business
activities.

Both natural persons and legal entities are
eligible to run businesses. A natural person ctreei
act as a natural person registered in the Comntercia
(a natural person is recorded in the
Commercial Register on his or her own requestasor
a natural person, who carries on trade activities
according to the trade authorization, or as a ahtur

relationships), we consider it necessary to compare person running a business according to other than
different forms of business companies that can be trade authorization, or as a natural person who

established in Slovakia and Germany.

Our comparison oparticular forms of business
companies in Slovakia and Germany wassed on
two facts:

1. the German and Slovak legal systems
(including company law) belong to the continental
legal system,

2. in Germany and Slovakia, there is a
significantly  different historical continuity in
establishing —the business companies. While in

Germany corporate law was developing naturally and
continuously, in Slovakia, since 1949, the natural
principles and development of corporate law have
been interrupted In Slovakia, it was possible to

establish business companies only after 1989. The

only type of business company that could be
established (however, to a limited extent) in
Czechoslovakia and therefore in Slovakia, after9194
and before 1898was the joint-stock company (J.
Dédi¢ et al., 2012).

Legal ways of running a business in Slovakia

Entrepreneurship, including running businesses
in the form of business companies, is regulated in
Slovakia by the Act ofCSSR no. 513/1991 Coll.
Commercial Code as amended. Neither in the
Commercial Code nor in any other legal regulat®n i
there a legal definition of the form of business. |

general, we can define a form of business as any

possibility of running a business that is not agiathe
law. To understand legal forms of business, it is
necessary to identify which persons can run a legsin
and under what conditions(it means act as an
entrepreneur).

In legal theory and practice, an entrepreneur is
defined according to his conceptual features.
According to 8§ 2 part 2 of the Commercial Code, an
entrepreneur is a person entered in a businessteggi
or a person who runs a business on the basisrafla t
authorization, or a person who does business o som

other basis under special regulations, or a natural

person engaged in agricultural production who is

engages in agricultural production and is registéne
the special register (registration of self-employed
farmers). The business of natural persons is reglila
mainly by Act no. 455/1991 Coll. on Trade Licensing
as amended (Trade Act).

Legal entities may, in accordance with the
Commercial Code, conduct business as personal
companies (general commercial company and limited
partnership), capital companies (limited liability
company, joint stock company and simple company
on shares) and cooperatives.

In addition, other legal entities that are not
regulated in the Commercial Code may also conduct
business activities. These are, for example:

1. state enterprise (Act of tii&SSR no. 111/1990
Coll. On State Enterprise as amended),

2. budgetary and contributory organizations (Act
of the National Council of the Slovak Republic no.
523/2004 on the Financial Rules of the Public
Administration and on Amendments to Certain Acts,
as amended). The budget organization may carry out
entrepreneurial activity on the basis of a special
regulation. The contributory organization may carry
out, with the consent of the founder, a business
activity beyond the main activity for which it was
established only if it fulfills the tasks specifibg the
founder, and the costs of the business activitytiipes
covered by the profit from it;

3. foundation (Act no. 34/2002 Coll., On
Foundations and on Amendments to the Civil Code,
as amended). The foundation cannot conduct business
except for the letting of real estate for rent dhd
organization of cultural, educational, social
sporting events, if by doing so, it will use itssats
more effectively and this activity will be in lingith
the foundation's public service purpose;

4. non-profit organizations (Act no. 213/1997
Coll., on non-profit organizations providing gerlera
services, as amended). A non-profit organizatioy ma
run a business according to special regulations
provided that this activity will achieve a more
efficient use of its assets and will not jeopardise

or
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quality, scope, and availability of the services on
which it was established,;

A Limited Partnership is a company in which one
or more partners are liable for the company's

5. citizen associations (Law of th€SSR no. obligations up to the amount of their unpaid pdrt o
83/1990 Coll., On the Association of Citizens, as the investment contribution registered in the
amended). commercial register (the limited partners) and one

Another business opportunity is a business based more partne_rs are liable fpr_the company's Obm'
on contractual relationships. This option is with all their assets. A limited partner:_shlp is ret
represented by a silent partnership (the treatyhen pure per_sonal company, but rather_a mixed company.
silent partnership is regulated in 8 673 and foitayv The basp precondition fc')r' the existence of such a
of the Commercial Code), the association (the company 15 therefore the joint participation ofesist
association agreement is regulated by § 829 and °"€ limited partner and at least one general partne
following of the Civii Code) and the interest A Limited Liability Company is a company
association of legal entities (§ 20f and followinfy ~ Whose registered capital consists of predefined
the Civil Code). contributions of partners. The partners may be both

Business companies, therefore, represent only anatural persons and legal entities, and the coypan

part of the legal forms in which a business can be m:zimi\:ﬁnnu?r?be(resgib“gr]tiirsb?s gge Tﬁgri%r:ﬁ ;nhe
created. Business companies are legal entities P : pany

established for business purposes. Thus, a businessrr]laly |ssu_et_statuteh§,gzotsg)le(ilf]leq T thelmemqmmd
company has a legal characteristic (the capacity to Of S]ssoma lon, whic l? alls the In ertrt1a org taimed i
have rights and obligations) and the capacity to ac '?he rﬁe(;gggﬁgﬁ}nazfvgisoisia?% Te matters contamed |
legally. Business companies belong to the assooti _ )
of natural persons or legal entities (they are also ~ The Joint-Stock Company is a company whose
referred to as corporations), even if one only ers registered capital is divided into a certain numbkr
establishes them. shares with a certain nominal value. The company is
Forms of business companies are exhaustively responsible for breaching its o_bligations with iadl
listed in the Commercial Code in § 56 part 1. Bass assets. The shareholder is not liable for the_ coyipa
companies in Slovakia are a general commercial obligations. The shar(_e_represgnts the rights Of,a
company, a limited partnership, a limited liability shareholder to participate  in the company’s
company, a joint stock company and a simple management, profits, and liquidation balance after
company with shares. A General Commercial I|qU|dat|9n. _ _
Company is a company in which at least two people A Simple Company with Shares is a new legal
are acting under a common business name and ard0rm of business company that can be established in
liable for the company's obligations jointly and Slovakia from 1.1.2017. A simple company with
severally with all their assets. It is a personadibess ~ Shares is a company whose registered capital is
company that can be established only for the runnin divided into a certain number of shares with aaiert
of a business. It can under no circumstances benominal value. The company is responsible for
established by one person only. Both natural parson Preaching its obligations with all its assets. The
and legal entities (domestic or foreign) can eghbl ~ Shareholder is not liable for the company's liziesi
it. Table 1 summarizes the basic characteristics of
business companies in Slovakia.

Tab. 1 Basic characteristics of business companieSlovakia
Slovak Kind of Number of Liability of Investment | Register | Purpose
Republic company parners (min — partners contributio | ed of the
(personal/ max) n of capital existence
capital) partners
General Personal Min 2 Jointly and| No No Only
Commercial company Max is not preset | severally with running
Company - Natural  persons their entire business
and legal entities | property
Limited Mixed Min 2 - limited partners| Limited Min Only
Partnership company (1 general partner, L— up to the| partners - 250,- running
limited partner) amount of the min  250,-| euro business
- Natural persons unpaid part off euro
and legal entities | their investment General
contributions partners — ng
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- general
partners — with
their entire
property
Limited Capital Min 1, max 50 up to the amount Min 750 - | Min -running
Liability company - Natural persons of the unpaid parf euro 5000,- business
Company and legal entities | of their euro - other
investment purpose
contributions
Joint-Stock Capital - min 1 (only legal| Shareholders are 25000,- | running
Company company entity), not liable for the eur business
- otherwise at least company’s - other
2, obligations purpose
Simple Capital Min 1 (natural| Shareholders are 1 euro Only
Company on| company persons and legalnot liable for the running
Shares entities) company’s business
Max is not preset | obligations

Source: authors according to the act of EBFR no. 513/1991 Coll., CommercialCode, as amended

Legal forms of business / business entities in Limited Liability Company), Gesellschaft mit
Germany Beschrankter Haftung & Compagnie
Kommanditgesellschaft (GmbH & Co. KG; Limited

In Germany business is primarily regulated by Liabilty = Company & Compagnie Limited
the Commercial Code (Handelsgesetzbuch (HGB)). Partnership), Unternehmergesellschaft (UG; Trade
Businesses may be run either by a natural personCompany), Aktiengesellschaft (AG, Joint-Stock
(tradesman, Gewerbetreibender), a trader (Kaufmann) Company), kleine Aktiengesellschaft (kleine AG,
or a Commercial Company (Handelsgesellschaft). A Simple Company with Shares). By April 25, 2013, it
Sole Proprietor is any natural person (Natlrliche was possible to establish a specific businessyeintit
Person) who establishes a business and is not aGermany that was exclusively used for trading @ th
freelancer (Freiberufler). Most Sole Proprietorsoal sea (Partenreedere). As it cannot be establishgd an
have the status of trader (depending on the extent more, we will not deal with it in the following tex

their business activity and authority). In the cakan Offene Handelsgesellschaft (OHG; General
individual enterprise (running a business as arabtu  commercial Company) is a business entity, where at
person), this is referred to in Germany as |east two partners / company members
Einzelunternehmen (it can be a natural person &s So (Gesellschafter) are doing business under the cammo
Trader, Farmer, Freelancer). A natural person pysiness name. These can be businessmen or traders
undertakes a trade license and is entered in tageTr (Kaufleute). Offene Handelsgesellschaft (General
Register (Handelsregister), excluding the smalleSol commercial Company) cannot establish freelancers
Proprietors, or under another authorization in eesp (Freiberufler) or small sole traders
of the liberal profession. A natural person in ttyige (Kleingewerbetreibende). The Company guarantees
of business is liable for the obligations of the the Company's liabilites with all its assets and
enterprise with all their assets. Einzelunternehmen participates in the company's activities. The lavesd
(Individual Enterprise / One Man Company / npot impose any obligaton on partners
Company with a single owner) can be entered in a (Mindestkapitaleinlage; minimum  capital/minimum
Trade Register (Handelsregister) at their own regue  deposit/minimum investment) nor the minimum
From a comparison of legal regulations in Slovakia amount of the share capital. The company must be
and Germany, it is clear that Einzelunternehmen gntered in the Handelsregister (Trade Register).

gr;c:xlaclj#alh asI,E rge;?r::ﬁzﬁozﬁ;prz;stgp to Ct?]r:tpi?y; scleTf- Kommanditgesellschaft (Limited Partnership) is
y a trading company in which one or more

employed person (samostatne zarobk&inoa osoba) Komplementare (general partners) and  other

in Slovakia. ] _ ~ Kommanditisten (limited partners) are partners.
Commercial companies that can be set up in Company management is only in the hands of the

Germany include Offene Handelsgesellschaft (OHG; general partners. The Limited Partnership guarantee

General Commercial Company)  the company's obligations unlimited with all itsets.

Kommanditgesellschaft ~ (Limited ~ Partnership), The limited partners are liable for the company's
Gesellschaft mit Beschrankter Haftung (GmbH;
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liabilities only up to the amount of their unpaid partner). The amount of the registered capital depe
deposit, which is listed in the Companies Register. on whether the general partnership is Gesellschiaft
One of the ways in which a general partner cantlimi beschrénkter Haftung (Limited Liability Company) or
their liability for the company's obligations is to Unternehmergesellschaft (Trade Company). If the
establish a company in the form of GmbH & Co.AG Gesellschaft mit beschrankter Haftung is a limited
(Limited Liability Company & Compagnie Limited partnership, the minimum capital is 25,000 eurbs. |
Partnership). the limited partnership is the

Gesellschaft mit beschrankter Haftung (GmbH; Unt_ernghmergesellschaft, the minimum registered
Limited Liability Company) is a trading company tha ~ capital is 1 euro.
can also be set up by one partner (Gesellschafiee). Aktiengesellschaft (AG, Joint-Stock Company) is
registered capital (Stammkapital) must be a minimum a company whose registered capital is divided into
of EUR 25,000, while the shareholders must pay at shares, with a minimum nominal value of 1 share Th
least 50% of the Stammkapital (Registered Capital) minimum capital is 50,000 euros. Kleine
when establishing the company. Partner collaterals Aktiengesellschaft (AG; small Joint-Stock Company)
can be monetary or non-monetary items, or a is a special type of Joint-Stock Company that can b
combination of the two. The value of the non- set up by at least one founder. When establishing a
monetary items needs to be established. The Companycompany, the founder must pay a deposit of at least
guarantees all its assets for its obligations. The EUR 50,000. The share capital is further dividet in
Company is liable for the company's liabilitiesyuop shares. The status of this business structure is
to the amount of the unpaid deposit entered in the governed by a separate law - Aktiengesetz (Joint-
Trade Register. The company's manager / director Stock Company Law), adopted on September 6, 1965.

(Geschaftsfuhrer) has a special form of guararifee. The Partnergesellschaft (PartG; Partnership
the Geschaftsfihrer (director) breaks its obligatio  company) is a specific business structure thatbean
(see §347 of the Handelsgesetzbuch (Commercial ysed by freelancers in Germany. It is a form of
Code) "Sorgfalt eines ordentlichen Geschaftsmanns”) partnership, and the conditions for its establishtme
he must compensate the company for the damageare defined for different kinds of free occupatidiys
|nCUrred (|n SUCh a Case', the 'GeS.ChaftSfUhreamd|. Special laws (for example, |awyers may enter into
for the damages and liabilities incurred by all its partnerships under the Bundesrechtsanwaltsordnung
assets). _The Gesellschaft mit beschrankter Haftung (Lawyers regulation) (more precisely in § 59a of th
(GmbH) is regulated by a separate legal regulation Berufliche Zusammenarbeit / Business Cooperation.)
GesetZ betl’effend d|e Gese”SChaften m|t bescmankt Partnerships are Created on a Contractual bam_ t
Haftung (GmbHG; Limited Liability Company Law),  contract is called Partnerschaftsvertrag (Partigrsh
which was adopted on April 20, 1892. Contract).  Partnerships are  registered in
A special form of the Gesellschaft mit Partnerschaftsregister (Partnership Register). In
beschrankter Haftung (Limited Liability Company) is partnerships, all partners are jointly liable ftweit
the Unternehmergesellschaft (UG; Trade Company). partnership commitments, but in the case of pddicu
It is a simpler form of a Limited Liability Company  orders / contracts, only those partners who are
which can also be established by one shareholder,responsible for the obligations arising from these
with a minimum capital amount of 1 euro. Registered orders. The other partners are not liable withrthei
Capital may be paid only in cash and partnerships a personal property.
not allowed. The company must have the name A particular type of partnership is the

"Unternehmergesellschaft  (haftungsbeschrankt  / partnerschaftsgesellschaft mit beschrankter
limited liability)" or "UG (haftungsbeschrénkt)"ge  Berufshaftung  (PartGmbH;  Limited  Liability

entity is particularly suited to service providemit freelancers, in which the partners are not liabith w
not limited to this kind of activity). Profit from  thejr assets, but only up to the sum insured utter
business activities cannot be paid to the parméuli. compulsory insurance of the relevant profession

Gesellschaft mit beschrankter Haftung & (Berufshaftpflichtversicherung). The amount of
Compagnie Kommanditgesellschaft (GmbH & Co. compulsory insurance is determined by the specific
KG; Limited Liability Company & Compagnie legislation for each  particular  occupation
Limited Partnership) is a business structure that (Berufsrecht). For the distinction between a
combines a limited liability company with a limited partnership in which the partners guarantee the
partnership (Gesellschaft mit beschrankter Haftong  partnership's obligations unlimitedly with theirtiea
Unternehmergesellschaft). It is a partnership betwe assets (the partners have not concluded the insiran
GmbH (Limited Liability Company) and at least one contract) and the partnership in which the partners
natural person in a position of Kommanditist (lieait guarantee limited partnership obligations in teiwhs
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compulsory insurance, there is the abbreviation two or more companies, etc. Partners within the
"mbB" (mit beschankter Berufshaftung / limited Gesellschaft Birgerlichen Rechts guarantee unlimite

liability). In terms of limited liability, this typ of liability for their obligations jointly without
partnership is similar to a Slovak Limited Liakylit distinction (Gesamtschuld, Solidarschuld) with thei
Company. entire assets. This type of association is notredtin

In Germany, it is also possible to carry out the Trade Register, but requires a Trade License or
business activities on the basis of Civil Law saog. ~ Other entitlement (for example, in the case of an
A typical example is the Gesellschaft Biirgerlichen association of freelancers) to do business.
Rechts (GBR), which can be likened to the Slovak Another possibility to enter into business

Interest Group (Interest Association). It arises activities is as a silent partner (stiller Gesditster).
automatically (von allein) when a minimum of two This is a similar form of participation to the casfea
people come together (natural and legal person) andsilent partner under Slovak law. A silent partngrss
decide to pursue a common goal (Zweck). A typical set up on a contractual basis, with the silentngart
example of Gesellschaft Birgerlichen Rechts is a committing to invest in the company. Their
housing cooperative, if two or more freelancers investment can be money, non-monetary items, or a
establish a common practice carrying out the service. The value of the non-monetary items aed th
particular professional activities, the further e services need to be established.

can be the implementation of a project developroént

Table 2. The basic characteristics of business camips in Germany

Germany Number of parners (min | Registered capital Liability of partners
— max)
Offene  Handelsgesellschgftmin. 2 no unlimited with  thei
(OHG)/ General Commercial entire property
Company
Kommanditgesellschaft /1 1 or more generalno A general partner has
Limited Partnership partners (complementary), unlimited liability with
or another partners |- his entire property.
limited partner) Limited partners are
The limited partners are liable up to the amount
excluded from the of their non-paid
conduct of the company, collateral
they only have a contral
function
Gesellschaft mit beschranktemin. partner| 25.000 EUR - for the Partners are liable for the
Haftung (GmbH) / Limited | (Gesellschafter) registration of  the company obligations up
Liability Company company is necessary fao the amount of their
pay 50% collateral non-paid share

A specific  form  of
director liability exists
for the company: he i
liable with his entire

property

1°2)

Gesellschaft mit beschrankteiCombination of LLC and For LLC 25.000 UR, fo LLC becomes a general
Haftung & Compagnig at least 1 natural person | Trade Company 1,- EUR partner (Komplementar)

Kommanditgesellschaft - has limited liability, up
(GmbH&Co0.KG) / Limited to the amount of the
Liability Company & Registered Capital;
Company Limited The general partners are
Partnership liable up to the amount
of their non-paid
collateral
Unternehmergesellschaft (UG)min. 1 partner| min. 1,-EUR
/ Trade Company (Gesellschafter) (Stammkapital); non
monetary items arg
excluded
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Kleine Aktiengesellschaft min. 1 founder 50.000 EUR Shareholders are not
(AG) [/ Small Joint-Stock (Grundkapital) — liable for the compan
Company devided into the shares | obligations

Source: authors”elaboration

Conclusion shareholders, etc.) that will enable us to define
identical or similar corporate forms of business as
well as those of a local nature. Our results aseta
primarily on an analysis of Slovak and German
legislation on the establishment and business of
companies.

The right to run a business represents one of the
fundamental rights guaranteed by the Constitution i
Slovakia. The specific legislative regulation of
particular corporate forms is elaborated in law. _ _
Trading Companies are not Only an important part Of We can COhC|ude that n bOth countries there are
the business environment, but they also have anthe most common and most frequent forms of
overall societal importance. The origins of theestd ~ companies, such as the public company (Verejna
trading companies are associated with medievaf;Ital 0bchodna  spolmos/Offene Handelsgesellschaft),

from there they gradually spread to England, the the — limited —partnership (komanditna
Netherlands, France, and Germany (M. Schmitthoff, SPol&nos/Kommanditgesellschaft), and the Limited
1939). Liability =~ Company (spolenog” s rwenim

obmedzenym/Gesellschaft mit beschrankter Haftung).
Based on the size of the country and the economic
conditions of Germany and Slovakia, there is an
adequate difference in the amount of basic capital
prescribed by the law for the establishment of a
company, the amount of the minimum stake that the
partners are required to enter when establishing a
business. Differences were also found in a number o
business structures - more forms exist in German
business. In Slovakia, there are not present simest
such as partnerships / Partnerschaft, or limitsaillty
companies - Unternehmergesellschaft /podnliskie

starting in 2008, which hampered efforts to harrmeni spolanos (busme;s_company). There is "’.‘ISO a cap|_ta|
company (not a joint-stock company) in Slovakia

the area of corporate law, played an important role . . e
. which could be set up with a minimum amount of
In this paper, we compare the corporate forms of equity. This is the case in Germany for the

business that can be established in Slovakia andUnternehmergesellschaft (UG)). These German

Germany. Currently there is no entire overviewh& t  coporate forms might be attractive for Slovakithe
company forms based in Slovakia and Germany and new corporate forms can be attractive for certain
their mutual comparison. We focus on the basic data psiness activities and areas, and make it easier t

(the busin'es's name, the nature of the company, thegiyt up and run a business.
legal restrictions on the number and the naturthef

In an evolving global environment, there is a
growing need to compare the different business
sectors between countries. The law of trading
companies in Slovakia but also in Germany is hgavil
influenced by membership of the European Union,
despite the fact that the regulation of individlegal
forms of business is the sole responsibility of
individual Member States of the European Union. In
2011, the European Union published a Report on the
Future of EU Corporate Law (2011), which also
explains why the harmonization of corporate law has
not yet taken place. The economic and financigl<ri

Budde, A., Child, J., Francis, A., Kieser, A. (2016
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TRENDS IN INCLUSIVE LABOUR MARKET DEVELOPMENTS IN T HE VISEGRAD GROUP

Eva KOISOVA, Jana MASAROVA, Monika GULLEROVA

Abstract

Inclusive markets refer to a specific form of aigbeconomy aimed at improving the capability oé long-term

unemployed to get employed in the open labour mafke purpose of the paper is to identify trenkiapéng the V4
labour markets in terms of the inclusive markettha paper, the Visegrad Group regional labour nedskat NUTS |l
level are analysed and compared, using the indisabd employment rate 15-64, unemployment rate£06d long-

term unemployment rate in the monitored period @@to 2016. In order to compare and evaluate tidicators,

scoring and ranking methods are utilised. On averathe best scores are achieved by the regionhiénGzech
Republic, however some regions in Hungary also eadd excelled scores in the first and the last yyaarder

examination. In the period under analysis, the basking was achieved by the region of Praguepfedid by two other
regions in the Czech Republic, one region in Hupgand the region of Bratislava. The point assessémll V4

regions shows that the top five regions also ineltite region of Bratislava, yet two regions oufaefr are holding the
last positions.

KEY WORDS

Inclusive market, labour market, employment, unegment, long-term unemployment, regional policyseyiad
countries.

JEL Classification: J21, R11, R13

Introduction terms of inclusive market in all V4 regions. Secoihd

is to assess the labour market situation in these
regions. The labour markets at NUTS II level in the

V4 Group will be analysed and compared using the
indicators of employment rate, unemployment rate,

and long-term unemployment rate for the monitored

years 2000 — 2016. The data were drawn from the
Eurostat database.

Inclusive growth is one of the three key priorities
for sustainable development in the European Union
countries as outlined in the Europe 2020 Strategy.
This growth is geared towards supporting high-
employment economy, thus ensuring social and
territorial cohesion. Inclusive growth refers to
bringing as many people as possible into the labour
market in order to reduce unemployment, especially 1. Present situation and methodology of the issue
the long-term unemployment, thus making the best  being solved
use of the existing human resources. Human ressurce
are a primary source for the development of a egunt
It is therefore necessary to implement such labour-
market related measures that would provide for the
effective utilization of human capital. With this
regard, Delgadova, Gullerova, Ivanova (2017) state
that national labour markets of today have been
profoundly affected by globalization. Therefore,
organizations and workforce must be able to respond
flexibly to changing labour market conditions and
demands.

In the Europe 2020 Strategy, emphasis is placed on
smart, sustainable and inclusive growth in delivgri
sustainable growth. Palenik et al. (2015) maintiadt
the key difference between the content of the Lisbo
Strategy and Europe 2020 Strategy is the inclusive
growth. The inclusive growth covers two areas. The
first area is concerned with the manufacturing pss¢
while focusing on the reduction of unemployment,
primarily long-term unemployment. In addition,

_ _ households with the long-term unemployed and their

National ~and regional ~employment and fy|| integration into society are addressed. Thénma
unemployment rates vary across the European Union.targets of the Europe 2020 Strategy are to incrise

The paper is devoted to the assessment of theisiiua  employment rate, reduce the number of people lat ris
in the V4 labour markets, namely the Czech Republic of poverty and reduce the number of jobless

Hungary, Poland and the Slovak Republic. households.

The purpose of the paper is twofold. First, itas t Indeed, the labour market can produce
identify trends in labour market developments in g sybstantially high proportion of those who aré no
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working, and are unemployable at the same time in
the open labour market. This is due to their lower
labour productivity resulting from their inactivity

the labour market and gradual loss of work habit$ a
practical skills. As noted by Palenik et al. (2018
negative impact of unemployment on society,
economy and public finances is enormous: the jgbles

regional disparities associated with economic ghowt
but also towards reducing poverty. Many countries a
getting increasingly concerned that the advantages
economic growth are not equally distributed
(Resolution Foundation 2013, Furman 2014, OECD
2014). These inequalities are bringing about warden
economic, social and demographic parameters in

receive unemployment benefits, do not pay taxes and marginal regions. According to Michalek (2014),\the

contributions, and lose motivation for their funthe

go hand in hand with many undesirable negative

development and education. Moreover, parents losing phenomena, such as high unemployment, low wages
interest to work are not good role models for their and income, social dependence, poor purchasing
children, who often commit petty crimes and cannot power, poverty, social exclusion, rise of subcag,r
support their demand for their poverty. addiction to alcohol or drugs, etc. It is naturally
Societies lose their potential to a considerable difficult to address the issue of inclusive growtha

extent when not utilizing their human resourcese Th  'egion affected by any of the aforementioned
problem is being faced by a number of countries tha Phenomena. It needs to be found, however, whether
are trying to increase their economic growth artdrca the conditions for an inclusive labour market are
up with advanced economies while failing to takeeno ~ created in individual regions of the EU. The
of that part of population that is able to workf pet conditions may cover institutional support, human
in the labour force. There is, however, an incregisi ~ Capital, innovation, stable government, job creatio
interest in the concept of inclusive growth todaie requirements, etc. The findings by Di Cataldo and
idea is that growth alone is not sufficient as iggo ~ Rodriguez-Pose (2016) indicate that the regionis avit
target (Turok, 2010, Lee and Sissons, 2016). 9ood and  efficient — government  reduced
Arumugam and Sulibhavi (2017) write that as a tesul Marginalization in the labour market and prevented
even if developing countries realize reasonablydgoo the loss of low-skilled jobs. These are, in patticu
economic growth, a large segment of their poputatio the less developed regions of Europe, which are
has remained outside the growth process. That js wh generally characterized by lower economic capacity
it is necessary to create some form of positive and quality of government. Thus, the main objestive
discrimination in the market in order to provideeth in the introduction of inclusive employment are as

target group with employment opportunities, i.e. to follows:  reducing  long-term  unemployment,
make the target group attractive for employers. increasing employment rates and reactivating
Otherwise, the workforce may be exhausted in the €mployment opportunities for the long-term

near future. Smith et al. (2017) claim that theusss unemployed and economically inactive people.

needs to be addressed in the educational process, The research is focused on the EU member states,
where the inclusive approach means ensuring that al namely the Visehrad Group (V4). The Visegrad
students from any socio-economic and cultural Group is an alliance of four Central European
demographic,  geographical location, gender, countries — Slovakia, Czech Republic, Hungary and
disability, ethnicity and discipline have equal Poland. The V4 was founded in February 1991. As
opportunity to experience entrepreneurship educatio Visegrad countries share similar historical andasoc
and access entrepreneurial learning environments.economic conditions shaped by the post-communist
Vojtovié, Krajnakova (2014) say that formally era, the Visegrad partnership was founded in 1991.
educated people are the source of human capital, (Bialic-Davendra et al., 2016). At NUTS Il levehet
which is considered to be the main source of Slovak Republic is divided into four regions:
enterprise value creation. Thus, man becomes theBratislava Region, Western Slovakia, Central
primary source of economic prosperity. Slovakia and Eastern Slovakia. The Czech Republic

With regard to the development of national (CR) has 8 NUTS Il regions: Prahaiegini Cechy,
economies, regions and their economic performance Jihozapad, Severozapad, Severovychod, Jihovychod,
play an important role. According to Michalek (2914  Stredni Morava and Moravskoslezsko. The territory of
inequalities in general are more and more incrgasin the Republic of Hungary is already divided into 7
in almost all areas of economic and social life iehs NUTS Il regions: Ko6zep-Magyarorszag, Kozep-
rich and developed regions are getting even richer, Dunantdl, Nyugat-Dunantdl, Del-Dunantul, Eszak-
and poor and less developed are getting poorer andMagyarorszag, Eszak-Alfold, Del-Alf6ld. Poland is
lagging behind. Therefore, the European Union divided at NUTS Il into 16 voivodships: todzkie,

focuses on development activities to be carried out Mazowieckie, ~Maltopolskie, Slaskie, —Lubelskie,
through  development strategies. Development Podkarpackie, — Swigtokrzyskie,  Podlaskie,
strategies are geared not only towards reducing Wielkopolskie,  Zachodniopomorskie,  Lubuskie,

43




SOCIALNO -EKONOMICKA REVUE [/ 01-2018

Dolnacslgskie, Opolskie, Kujawsko-Pomorskie, variable reaches the region in which the integral
Warmiasko-Mazurskie and Pomorskie. indicator di reaches the maximum value.

2. Methodology 3. Labour market development in the regions of
Visegrad Group countries

In the paper, the methods of analysis, comparison,
synthesis and scoring method were employed. The The basic labour market indicators are
method of analysis was used to analyse the labouremployment, unemployment  and long-term
market indicators in the regions of the Visegrad unemployment. Employment can be defined as
Group. The method of comparison was used to involvement of working people in the process of
compare the employment rate, unemployment rate andcreating new products and services. Employment
long-term unemployment rate in the V4 regions. The trends can be observed in the employment rate
method of synthesis was used to draw conclusions indicator, i.e. the share of the number people dein
resulting from the analysis. employed in the age group 15-64 years on the total

The scoring method was used to assess the labourPopulation in the age group 15-64 years, expressed
market level in the V4 regions. When using the Percentages.
scoring method, each parameter is assigned the Unemployment is defined as a situation where
region, which scored the best value, 100 pointd, an someone of working age is not able to get a job but

other regions are assigned indicator points asvsi would like to be in full time employment. The
- if the maximum value is the best value unemployment rate is evaluated through the
(employment rate): development of the unemployment rate, i.e. theeshar

of the unemployed aged 20-64 in the number of
economically active population.

Long-term unemployment refers to people who
have been unemployed for 12 months or more. It is
byj = Xjmin/X;; X 100 studied through the long-term unemployment rate,
where: which is the percentage of the long-term unemployed
in the number of economically active population,
expressed in percentages.

- if the minimum value is the best value
(unemployment rate, long-term unemployment rate):

xij = the value of j-th variable in the i-th region
Xjmax = highest value of the j-th variable

Xjmin = lowest value OT the]_t_h variable _ _ 3.1 Employment in the regions of Visegrad Group
bj= the scores of the i-th region for the j-th valéab countries

Next, the integral variablei,das the arithmetic The development of employment rate varied
average of the points for the indicators set fathea  congiderably from region to region in V4 countries

region is calculated. The best results of observed (Graph 1), with a rising trend over the last fevarge
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Graph 1: Development of employment rates in V4 @&t (%)
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The explanatory notes:
No Region No Region No Region No Region
1 Praha 10 Kozép-Dunantal 19 Slaskie 28 Opolskie
2 Stredni Cechy 11 Nyugat-Dunantal 20 Lubelskie 29 Kujawsko-Pomorskie
3 Jihozapad 12 Dél-Dunantal 21 Podkarpackie 30 Warminsko-Mazurskie
4 Severozapad 13 Eszak-Magvarorszag 22 Swiectokrzyskie 31 Pomorskie
5 Severovychod 14 Eszak-Alfold 23 Podlaskie 32 Bratislavsky kraj
6 Jihovychod 15 Dél-Alfsld 24  Wielkopolskie 33 Zapadné Slovensko
7 Stredni Morava 16 Ldédzkie 25 Zachodniopomorskie 34 Stredné Slovensko
8 Moravskoslezsko 17 Mazowieckie 26  Lubuskie 35 Vychodné Slovensko
9 Kozép-Magyvarorszag 18 Malopolskie 27 Deolnoslaskie

There was a positive employment rate in the Czech Magyarorszag region (up to 70.8% in 2016), and in
Republic, with a slight drop during the economic the Nyugat-Dunantdl region in 2000-2002.

crisis in 2009. The lowest rate of employment, only | the regions of Poland, the employment rate had

57.4% was in MOfaVSkOSIeZSkO I‘egion in 2004, but in been decreasing Since 2000’ and the employment rate
2016 the employment rate in this region increased t \yent up after 2004. A further slighter drop in

69.2%. The highest employment rate was recorded in ynemployment was recorded in 2009. However, in
all the years monitored in the Praha region, upe® the following years the employment rate rose to 69%
in 2016. In the monitored period, the differences i i, the Mazowieckie region in 2016. The lowest
the employment rate got smaller between the regions employment rate was in the Zachodnipomorskie and
of the Czech Republic. Warminsko-Mazurskie regions (only 45% in 2002).

In Hungary, the employment rate fluctuated, witha | the Slovak Republic, the employment rate was
slight drop after 2008. After 2012, the employment on the rise from 2000 to 2008. Due to the economic
rate increased considerably. The lowest employment recession, the employment rate was going downen th
rate was in the regions of Eszak-Magyarorszag and following years. From 2012, the employment rate
Eszak-Alféld. The employment rate of less than 50% \yas increasing, reaching 74.9% in the best pedorin
was recorded in several years in the monitorecferi  Bratislava region. Throughout the monitored period,
There was a marked increase in the employment ratethe |owest employment rate was recorded in the

(up to 62%) in the last four years monitored. The Eastern Slovakia region (only 51.1% in 2004), véth
highest employment rate was in the Ko0zép- g|ightincrease in 2016 (59.1%).
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3.2 Unemployment in the regions of the Visegrad economic growth helps reduce unemployment.

Group countries Nevertheless, the problems related to the economic
recession following 2008 were reflected in increbse
unemployment rates (Graph 2). The unemployment
rates varied from country to country in the Visebra
Group.

Economic development in individual countries and
their regions also affects the labour market
development, which is primarily reflected in the
unemployment rate. Positive development of the

Graph 2: Development of unemployment rates in V4iens (%)
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Unemployment rate fluctuated in the regions of the Magyarorszag region in 2011. In the following years
Czech Republic, with a downward trend after 2004 the unemployment rate was decreased below 10%.
and after 2013. In the Czech Republic, the most The lowest unemployment rate was in the Nyugat-
affected regions are the Moravskoslezsko Dunantul region (2.5% in 2016).
and Severozapad regions in which the unemployment |5 pojand, the unemployment rate was on the rise
rate was high, especially until 2006. The lowest i3 2000-2003, and in some regions it exceeded 25%
unemployment rate is in the Praha region (only 1.9% (zachodnipomorskie, Warminsko-Mazurskie,
in 2008 2.2% in 2016). Dolnoslaskie, Lubuskie). From 2003 to 2008, the

In the regions of Hungary, the unemployment rate unemployment dropped dramatically, ranging from 5-
was increasing from 2002. The highest unemployment 10% in the regions. In the following years, the
rate of 16.3% was recorded in the Eszak- unemployment rate went up, and dropped after 2013.
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Recently, the lowest unemployment rates have beeni 3.3 Long-term unemployment in the regions of
the regions of Opolskie, Wielkopolskie and Lubuskie Visegrad Group countries

In the regions of the Slovak Republic, the Long-term unemployment is a huge problem for
unemployment rate fluctuated, with a downward trend any country. The development of long-term
following 2004 and 2012. There are considerable unemployment rate is the same as the unemployment
differences in unemployment rates across the region rate with a one year delay. There are big diffeesrin
of Slovakia. The highest unemployment rate was the long-term unemployment rates across the V4
recorded in the Eastern Slovakia region in 2004 regions, with the highest long-term unemployment
(24.2%). Throughout the period under analysis, the rate in the SR (Graph 3).
lowest unemployment rate was in the Bratislava
Region (merely 3.3% in 2008).

Graph 3: Development of long-term unemployment sia V4 regions (%)
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The development of the long-term unemployment 2016. In the last three years of the period under
rate in the regions of the Czech Republic is sintita analysis, the highest long-term unemployment rate i
the development of the unemployment rate. With recorded in the Eszak-Alféld region (4% in 2016).
regard to the long-term unemployment, the worst In Poland, the evoluton of long-term
situation is in Moravskoslezsko and Severozapad, unemployment was far different from that of Hungary
whereas the Praha region has the lowest long-term|n the first years of the period under analysig th
unemployment rate, which was below 1% over several |ong-term unemployment rate increased to 16.8% in
years. 2003 in the Warminsko-Mazurskie region. In the

In Hungary, the long-term unemployment rate following years, the long-term unemployment rate
decreased in 2000-2003, and went up to 8.6% in 2010dropped sharply, with the lowest rates in 2008. The
in the Eszak-Magyarorszag region. From then on, the years of crisis brought an increase in the longyer
long-term unemployment rate fell to 1.1% in the unemployment rate, in the Swietokrzyskie region to
Nyugat-Dunanthal and Kozép-Dunantul regions in 6.6% in 2012. From then on, the long-term
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unemployment rate  kept decreasing. The 2016, the long-term unemployment rate dropped
unemployment rate was no higher than 4% in any significantly and ranged from 2 to 8%.
region in 2016.

In the Slovak Republic, the evolution of 4 Assessment of the labour market situation in the
unemployment had also an impact on the evolution of V4 regions

the long-term unemployment. The highest long-term

unemployment rate was recorded in the region of )

Eastern Slovakia - up to 18.1% in 2005. In the cami Scoring method was employed to assess the overall
years, the unemployment rate kept decreasing. It, labour market situation based on the employmest rat
however, increased to 13.8% in 2013 due to the Unemployment rate and long-term unemployment rate
economic crisis. The lowest long-term unemployment N V4 regions. The results for the years 2000-28r5
rate is in the region of Bratislava, only 1% in 20t shown Graph 4.

Graph 4: Point assessment of the labour market ation in V4 regions
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The graph can be read as follows: - There are significant differences with regard
- The best score on average is achieved by the to the evaluation of the regions of the Czech
regions of the Czech Republic, Bratislava Republic. On the other hand, there are slight
region and some regions of Hungary in the differences among the regions of Poland. .
first and last years under analysis. Based on the calculations, Table 1 shows the five

best and worst rated V4 regions in the three sadect

- The regions of Poland and the Slovak years: 2000 (the first year of the period under

Republic (excluding the Bratislava region) analysis), 2009 (the year of crisis), 2016 (thealfin
scored the worst. year of the period under analysis) and their point
- The scoring of the regions of Hungary ratings.

deteriorated from 2004 and 2009, and
improved in the following years.
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Table 1: The five best and worst rated V4 regions

Rank . 2000 - 2009 . 2016
region d region d region d

1. Praha 100 | Praha 100 Praha 100
2. Nyugat-Dunantul 79.6| Stredni Cechy 85.5 Nyugahdntul 83.8

3. Dél-Alféld 72.0 | Bratislavsky kraj 81.5 Strednéchy 82.4

4, Kdzép-Dunantul 71.0| Jihozapad 80|8 Jihozapad 6 78.
5. Bratislava region 70.1 Mazowieckie 65|1 Kozéambentul 75.0
31. Slaskie 35.2| Dél-Dunantul 38.4  Swietokrzyskie 3.14
32. Zachodniopomorskie 34.2 Central Slovakia 36modkarpackie 42.4
33. Dolnoslaskie 33.2| Estern Slovakia 356 Eszdkidl 42.0
34. Warminsko-Mazurskie 33.0 Eszak-Alfold 33/8 CahSlovakia 38.6
35. Vychodné Slovensko 32.6 Eszak-Magyarorszag 3ZES8tern Slovakia 35.0

Source: own processing based on own calculations

Throughout the entire period under analysis, the
Praha region was rated best. In 2000, the Prahanreg
was followed by three regions of Hungary and the
Bratislava region. The worst rated region was East
Slovakia, preceded by the regions of Poland.

In 2009, none of the Hungarian regions got to the
top five, while excellent results, except the regiof
Praha and Bratislava, were recorded in two other
regions of the Czech Republic, and the Mazowieckie
region of Poland ranked fifth. There are two region
of Slovakia and three regions of Hungary that
occupied the last positions.

In 2016, in addition to Prague, two regions of the
Czech Republic, the Nyugat-Dunéntul region of

Hungary and the region of Bratislava achieved de t
positions. The worst results were achieved by two
regions of Poland, one region of Hungary and two
regions of Slovakia.

Based on the point assessment of the labour market
in the regions of the Slovak Republic in the period
under analysis, the average point assessment of the
labour market for the period 2000-2016 was
calculated and the ranking of the individual region
was made. Regions with the best and worst average
scores are listed in Table 2. Regions with the hedt
worst average scores are listed in Table 2.

Table 2: Regions with the best and worst averadsolar marker scores in V4 countries

Rank Region d Rank Region d
1. Praha 99.1 31. Swietokrzyskie 38.6
2. Stedni Cechy 74.1 32. Zachodniopomorskie 38.3
3. Jihozapad 72.5 33. Warminsko-Mazurskie 38.1
4, Nyugat-Dunéantul 67.3 34. Central Slovakia 35.8
5. Bratislava region 64.9 35. Eastern Slovakia 33.5
Source: own processing based on own calculations

The average scores achieved in the period undérssavere as follows: the region of Prague (thst begion),
followed by two other Czech regions i&ini Cechy, Jihozapad), one region in Hungary (Mtdiynantal) and
one Slovak region (Bratislava Region) were the ftep regions. The last positions are held by thmegions in
Poland and two regions in Slovakia. The point gafior the region holding the last position (East8ftavakia) is
just one third of the point rating for the bestioegof Prague.

Graph 5 shows the point assessment of the labdtemsituation in the V4 regions in the selectedry&00,
2009 and 2016 and the average score for the penider analysis (column graph).
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Graph 5: Comparison of the point assessment of lleour market situation in the V4 regions in 200009 and

2016
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It is evident that the regions in the Czech Reubli agglomeration factors. Although Mazowieckie is the
three regions in Hungary and the Bratislava region region with the capital city, the differences with
achieved the best scores. There are no big diifeeen  regard to the labour market situation other regiamnes
between the remaining regions. The Graph also showsnot significant. In Hungary, the region with thepital
that the average scores differ significantly frane t  city did not get the best rating, but was rateddthi
scores achieved in selected years. For instanee, th
average scores of the regions in the Czech Republic
and some regions in Hungary and Poland are higher
than the average scores in 2016 since these regions
performed worse in the first years of the periodam Inclusive growth, as part of the 2020 Strategy
analysis. objectives, focuses on increasing employment rates,

It can be concluded that the best labour-market réducing long-term unemployment and improving the
situation in the Czech and Slovak Republics ishin t ~ ©dds for the long-term unemployed and inactive
regions around the capital city (Prague and Beatgl ~ P€ople to find proper employment. Liptakova (2007)
respectively). In the Czech Republic, the regién o points to the fact that human resources are thd mos
Prague has a considerably better labour-market important element for the development of the region
situation than the other Czech regions. The same Educated workforce is a key to a competitive
applies to the Bratislava region in the Slovak advantage. The impact _that human resources have on
Republic. As claimed by Haviernikova and Jansky the development of regions is twofold. They are the
(2014) in the Bratislava region is the highest SUPPly of people whose age structure and primarily
concentration of production with high added value. their qualifications are taken into account by stees
Region is located close to the other significant When making their location choices. On the other
prosperous cities such as Vienna ord6ylt is hand, the population in their role of consumers

characterized by high mobility of the workforce tha ~condition the development of production and supply
comes from another region and other related of services in the region. The relationship betwien

Conclusion
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structure of the regional economy and human rate recorded in the region of Eastern SlovakiaenEv
resources is formed in the region. On the one hand, though the Slovak government adopts and implements
the structure of companies operating in the aremis  various measures to eliminate the long-term
important factor influencing the quality and quanti unemployment (e.g. activation work and the
of regional human resources, and on the other hand obligation to work the set amount of hours in orter
contributes to improving and expanding the range of get material need benefits), they are not sufficiera
educational activities to enhance the value ofamrgi practical sense, and may even mask the real piofure
human resources and to overcome barriers to thethe long-term unemployment.

enterprise development in the region. In the period under analysis, the best ranking was
With regard to the overall and primarily long-term achieved by the region of Prague, followed by two
unemployment, the research findings indicate tliit 0 other regions in the Czech Republic, one region in
of all V4 countries, the situation is the worsttire Hungary and the region of Bratislava. There are no
Slovak Republic. Lubyova, Stefanik et al. (2016) dramatic differences between the remaining regions.
maintain that after the transition to the market The point assessment of all V4 regions shows tieat t
economy, Slovakia failed to handle unemployment top five regions also include the region of Brais,
despite the fact that Slovakia was apart of yet two regions out of four are holding the last
Czechoslovakia in the early nineties, and the positions.
performance of the Slovak economy was comparable
to the neighbouring Czech Republic in a relatively
short period of time. The research findings, howgve
show that Slovakia is well lagging behind the other
V4 countries. The worst situation relates to thaeglo
term unemployment, with the highest unemployment
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ENGAGEMENT, LOYALTY, ORGANIZATIONAL COMMITMENT, JOB SATISFACTION AND
MOTIVATION OF PUBLIC ADMINISTRATIONS MANAGERS

Stanislava MINAROVA

Abstract

When staffing the public administration organizasoit is not enough to define the necessary qaatiins and
knowledge to perform the work. One of the prerewpssfor work performance and required work behaviof
employees is their positive attitude to work angamization. The paper deals with working attitudesl motivation as
prerequisites for achieving effective work perfonoe for managers in public administration. Job sfatttion is first of
all understood as emotional response to which éxtenemployee perceives his organization anddbsas satisfying
his needs. Employee satisfaction represents a &ilgeprocess of comparing the expectations anddhkeconditions
connected with the aspects of work The aim of tetribution is to identify differences in workingtiudes
(engagement, loyalty, organizational commitmenty jsatisfaction) and motivation by elected and apfeal
representatives of municipal and local authoritéexl district offices. It has been found that thare no differences in
terms of job satisfaction, organizational commitméwyalty, commitment and motivation among eleeted appointed
representatives of municipal and local authoritgesl district authorities.

Key words
public administration, engagement, loyalty, orgatiznal commitment, job satisfaction, motivation

JEL Classification: M12, M54, M53

Introduction differences in the degree of work attitudes
(engagement, loyalty, organizational commitmertt, jo
satisfaction) and the motivations of managers atest

The aim of public administration organizations is . . 2
administration and local government organisations.

to increase efficiency, economy and performance in
the delivery of public services. One of the pilléos
increasing organizational performance is peopleirth 1. Theoretical basis
skills and knowledge. When staffing the public
administration organizations it is not enough térae

the necessary qualifications and knowledge to perfo
the work (Zupovéa, 2014). One of the prerequisites f
work performance and required work behaviour of
employees is their positive attitude to work and
organization. It was claimed by Blaha et al. (2016)
who added engagement to the well-known function of
employee performance. According to him, the
performance, except the basic, social and profieakio
competence, motivation and the support of
organization, is also determined by engagement of oo ,
employees understood as work attitude. According to 'EPrésents a subjective process of comparing the

Mercer's Engagement Model (2016), the engagementeXpeCtations and the real conditions connected with
is connected with other work attitudes, such as job 1€ aspects of work (Jung, Moon, Hahm, 2007). It is

satisfaction, organizational commitment and, relate 2" indicator of psychic adjustment of a man wité th
to this, loyalty and motivation. The degree of work WOrk he performs (Kollarik, 1983). Employee

attitudes and motivation of employees does noediff sat|sfac_t|on hrepresents_ a sugjeﬁnve ?rocez_s_ of
only because of their individual characteristics bu c0mparing the expectations and the real conditions

mainly because of the organizational variables, cOnnected with the aspects of work (Jung, Moon,
working environment and the nature of the work. Hahm, 2907)' It is primarily determined by

These determinants of work attitudes in organiratio remuneration for the work performed, type 'c')f the
are various and may also vary within organizatiohs ~ WOrk. style of senior management, possibility of
one sector. The aim of the paper is to identify the

The first studies explaining work behaviour of
employees considered the job satisfaction as a basi
work attitude. Since the job satisfaction, whichswa
observed in relation to fluctuation, did not prabhe
expected causal connections, the concepts like
organizational commitment and loyalty were
introduced. Job satisfaction is first of all undecs! as
emotional response to which extent the employee
perceives his organization and his job as satigfis
needs (Mitchell, Lason 1987). Employee satisfaction
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career growth, communication in organization and does not influence their job satisfaction nor their
working team (Spector, 1985; Kollarik, 2002). motivation. The salary is not a significant deteramit

Shermerhorn, Hunt and Osborn (1994) in their Of motivation for managers in public institutions.
studies tried to find out whether the job satistacif Determination of motives for working in public
the result of work performance or the performarsce i Service is connected with the assumption that the
the result of job satisfaction. They found out that ~ degree of motivation determines job search in publi
satisfied employee, e. g. due to the content of the Organizations, and is in a positive relation witte t
work, interpersonal relationships etc. gives the performance of an individual and achievement of the
performance required by organization. If an emptoye 9goals of organization. The goals of organization,

gives the required performance, the extent of bis/h  according to Ademeymo (2000), are not attainable
job satisfaction increases. For the sufficient Without the permanent commitment of members of the

performance the employee gets an adequate Ol’ganization, and SO the motivation Contl’ibuteﬁ’]@
remuneration, and this again makes the increase indegree of commitment of a particular person to the

his/her job satisfaction and thus he/she will quuni
giving the required performance.

Within the Mercer’s Employee Engagement Model
(2016) the job satisfaction is described in conpact
with motivation. The motivation can be understosd a
“an intrapsychic process expressing the reasores of
one’s acting and behaviour in a situation, when he

organization. This relation was proved also in the
researches of Altindisova (2011).

Organizational commitment
relationship between worker and organization,
expresses the favour, the identification and is
voluntary. This relationship is given by affective,
continuance or normative commitment (Meyer, 1997).

characterizes the

seeks to reach the goal, satisfy the perceived lack The commitment implies intention, obligation (Kemp,

resulting from unsatisfied needs, habits, interests
values and ideals” (Kr&akova et al., 2013).
Through the Public Service Motivation construct
(PSM), it is possible to diagnose which motives
motivate employees in the public service. The
construct is defined as the predisposition of an
individual to respond to stimuli in public institoihs

or organizations (Perry, Wise, 1990). Vandenabeele
(2007) defines PSM as “the belief, values and
attitudes that go beyond self-interest and
organizational interest, that concern the inteofsa
larger political entity and that motivate individsido

act accordingly whenever appropriate (p. 547)"ryer
and Wise (1990) divided the motives for work in
public service into three categories: rational, mor
based and affective. Rational motives make an
individual act to maximize his benefit. Norm-based
motives include the contexts of loyalty to
governmental entities, duty and justice. Affective
motives represent the interest in public issuesclwhi
follows from sincere conviction of their social
meaning (Mesaro3ova, 2004).

The study of Ryan and Deci (2000) proved that the
public service employees have different motivestha

the employees of private sector. The employees of employee's

public administration ignore external stimuli, suah

1967) and relative strength of identification wigh
particular organization (Mowday, Steers, Porte,%9
Newstorm, Davis, 1993). And so the organizational
commitment relates to what extent employees belong
to organization and are connected to it (Meyerlet a
2013; Van Dick, 2004).

Organizational commitment is given by the
prestige of organization in a society and by a good
reputation, relationship with the representativds o
organization and their recognition by society. In
connection with this, the organizational commitment
is connected with the feeling of the employee'sigri
that he is working in such organization (affective
commitment). Organizational commitment can also
refer to so-called continuance commitment (Meyer,
Allen, 1997) when an employee compares job
deposits and job benefits as a consequence oft@dten
fluctuations. If these deposits and benefits agidni
in the current organization, the employee decides t
stay and thus shows a certain amount of
organizational commitment.

Employee loyalty is understood as the willingness
of an employee to make a considerable effort on
behalf of the organization and says about the
relationship with the organization
(O'Reilly, Chatman, 1986; Greenberg, Baron, 2000;

salary and other rewards more, but they are more Allen, Grisaffe, 2001). Turkyilmaz et al. (2011 at&s

motivated by the values of work position that this relationship is reflected in the deciston

characteristics, according to Hackaman and Oldham leave the organization. Employee loyalty to an
(Ryan, Deci, 2000; Harausova, 2015). Su and organization exists when employees believe in goals
Bozeman (2009) observed the motives of public of the company (Mathieu, Zajac, 1990), accept them
sector organization managers and they found owt tha for their own, work for the welfare of the orgartioa

highly motivated managers prefer the career and by investing their time and resources (Reichheld,
development, while the occupational safety, amount 2001; Chow, Holden, 1998), they want to continue in
of salary and appropriate occupational environment the organization (Porter et al., 1974, Robbins 2005
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and identify themselves with the mission of the
organization and its ethics (Varona, 2002; Wu,
Norman, 2006). According to Rymes (In Halik, 2008),
employee loyalty concerns demonstrating a positive
relationship to organization and labelling by the
symbols of organization. In this context, employee
loyalty can be understood as an external expresgion

the employee's organizational commitment.

According to Andrew and Sofian (2012), employee
engagement includes emotional and psychological
relationships and attitudes between employeeshand t
organization, the expression of which may be negati
or positive behaviour of employees at the workplace
Jenkins and Delbridge (2013) claim that employee
engagement implies his/her participation in work
tasks, procedures and decision-making. Also Kahn

(1990) defines employee engagement as involvementtheir

of organization members in work tasks while the
involvement is physical, cognitive and emotiondieT

a whole. According to them, these two concepts are
interconnected. A great sense of commitment to
organization can mean greater engagement, anda hig
level of engagement can be related to an increased
sense of commitment to organization. However,
people can engage in their work even if they arte no
committed to organization.

The relationship between the individual
prerequisites for engagement was observed by devera
authors (Botham, Roodt, 2012; Field, Buitendach,
2011; Mendes, Stander, 2011; Newman, Joseph,
Hulin, 2010; Salanova, Agut, Peiro, 2005; Schaufeli
Bakker, 2004). They claim that job satisfaction,
motivation and organizational commitment are
mutually correlated, i.e. that with the increaseoné
construct, the other one either appears or growsrwi
hierarchy. Even the Merecer's Employe
Engagement Model (2016) says that in case of
employee, it is not possible to achieve a higheelle

cognitive aspect of employee engagement relates towithout a lower one, while there is job satisfactit
his/her views on organization, management and work the lowest level and engagement at the highest leve

conditions determined by experience and conviction.

The emotional aspect of engagement refers to the gttitudes

feelings of employees, their positive or negative

attitudes towards organization and its management.

Employers should be interested in the work
of their employees, especially in
management positions, and where the relationship to
work can have a significant impact on the relatigns

The physical aspect of employee involvement relates o client and on the provision of services. These

to physical energy developed by an individual to
achieve his/her working role.

Employee engagement is an increased emotional organizational

positive work attitudes are the source of compatiti
advantage and they contribute to the achievement of
goals, especially in public

and intellectual involvement the employee expresses administration organizations, where the financial

in his/her work, and it motivates him/her to make
extra effort and energy at work (Aon Hewit, 2013).
The basis of the formation of this work attitudehe
possibility of self-realization as the highest dfet
needs according to Maslow's Hierarchy of Needs
(Richman, 2006). The basic preconditions for self-
realization in this meaning are participation in
decision-making in organization, opportunity to
choose working methods, feedback, development
support and career development opportunities.

Employee engagement is beneficial to the
organization by the fact that employees performhsuc
work tasks and in such a way that their work
performance is excellent, i.e. higher than perforcea
expected by the organization within performance
standards (Halbesleben, Harvwey, Bolino, 2009).
There is a general belief that there is a connectio

means for the resources of transformation process a
limited.

The presumption of the difference between the
degree of job satisfaction, organizational committme
loyalty, engagement and motivation among managers
of state administration and local government
organizations is based on fundamental differennes i
the functioning of these public administration guifl
and the structure of competencies which for marsager
of state administration and local government
organizations follow from the legal regulations.

Within the state administration the managers are
appointed and it is characterized by a system of
superiority and subordination with a strict assignin
of competences and working procedures at each level
of management. The objective of state administnatio
is to respect the law and order (Papcunova, Geéjkov

between employee engagement and the economicpp11),

result of an organization, however, the causal
connection between them has not been directly prove
(Harter et al., 2002).

Blaha et al. (2013) mention differences between

Within the local government, elected managers act
in relation to the performance of competences and
appointed managers in relation to employees of the
office. Local government is characterized by thgale

engagement and organizational commitment among assignment of competences with greater decision-
employees. They state that engagement is connectednaking authority on the way they perform

with emotions involved in activities performed at
work, and the commitment relates to organizatians a

(Papcunové, Gecikova, 2011). This means thatahis
activity with managing character. The managing
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elements are represented in this case to greatemtex
than in the case of state administration. Consdtyyen
Local Government means not only the performance
but also the creation of self-governing power withi
the limits of law. Local government, and thus its
representatives, independently and to a large esétn
the targets to which their work and performance are
directed (Prucha, 2004). Factors of positive wagkin
attitudes are also the degree of decision-makingepo

of an employee, participation in decision-making or
job characterization according to Hackaman and
Oldham (1976), which are different within public
administration, state administration and local
government organizations. Working conditions within
local government organizations are much closehnéo t
factors of positive working attitudes.

Based on these characteristics of working attitudes
and differences within the functioning of public
administration pillars, the following research dies
arises:"Are there statistically significant differences
in the average degree of motivation, job satistacti
loyalty, organizational commitment and engagement
in case of managers in state administration andlloc
government?"

Hypothesis 1: It is assumed that managers of local
government organizations have higher average fate o
motivation, job satisfaction, loyalty, organizatgn

The second part of the questionnaire consists of
three guestions concerning organizational
commitment. It is inspired by a three-part model
observing the rate of employee commitment (TCM,;
Meyer, Allen, 1991, 1997; revised version — Meyer,
Allen, Smith, 1993). This model measures three form
of employee organizational commitment, namely an
affective commitment a desire; a normative
commitment an obligation; continuance
commitment — costs. Each of these three forms of
organizational commitment can be measured
separately by one question, or overall, as a measfur
organizational commitment, so called commitment
profile. Respondents answered individual items gisin
the six-point likert response scale, from 1 — gjign
disagree to 6 — strongly agree. Values for the allver
commitment profile range from 3 to 18. The low
commitment rate is characterized by the score
obtained below the median interval value and tig hi
commitment rate is given by values above the median
interval value.

The third part of the questionnaire consists of 3
questions and is focused on the analysis of employe
loyalty. It is based on a standardized Employee
Loyalty Scale developed by Chen and Wallace (2011).
Respondents answered individual items using the six
point likert response scale, from 1 — strongly gisa

commitment and engagement than managers of statel0 6 — strongly agree. The score of the loyaltg fiat

administration organizations.

Hypothesis 2: It is assumed that elected managers

of local government organizations have higher
average rate of motivation, job satisfaction, ltyal
organizational commitment and engagement than
appointed managers of local government
organizations.

2. Methodology

Method. The questionnaire was divided into 6
parts. The first part of the questionnaire contaith@

from 3 to 18. Based on the median value of thisesco

it is possible to identify a loyalty rate, whilelaw
loyalty rate is represented by a score below the
median, and a high loyalty rate is above the median

The fourth part of the questionnaire contains 5
questions. The individual questions concern work
motivation. Respondents answered to what extegt the
agree with the reason they work for — money, cdntac
with people, opportunities for self-realizationtarest
in work, improving their skills. Respondents ansder
individual statements by marking the value on a six
point likert scale from 1 — strongly disagree to-6
strongly agree. The score of the overall motivation

questions observing the rate of employee engagementrate is from 5 to 30. Based on the median scoiis, it

— Utrecht Work Engagement Scale (UWES), a
standardized questionnaire formed by W. B. Schiaufel
and A. B. Bakker (Schaufeli, Bakker, 2004).
Respondents answered on a modified six-point
evaluation likert scale in the range from 1 to Gjlev

1 — strongly disagree to 6 — strongly agree. The
overall score ranges from 17 to 102. When

determining the engagement and non-engagement

rate, the score is divided by median — 51. If therall
score is lower than the median value, it is a adse

low engagement rate — non-engagement. If the score

is higher than the median value,
engagement rate — engagement.

it is a high

possible to identify a low and a high degree of
motivation.

The fifth part of the questionnaire contains
questions about partial and total job satisfaction.
Partial work satisfaction was surveyed as satigfiact
with work tasks, working conditions, superior, aare
growth opportunities, and co-workers. Respondents
answered on individual statements by marking the
value on a six-point likert scale from 1 — strongly
disagree to 6 — strongly agree. The overall job
satisfaction rate is given through scores of vafu@ms
5 to 30, the higher response score, the higherativer

job satisfaction of the respondent. Based on the

median value of the score, job satisfaction rate is
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categorized into work dissatisfaction (score up to
17.5) and job satisfaction (scores above 17.5).

The final part of the questionnaire contains open
and closed issues

regarding socio-demographic questionnaires were electronically sent

offices (40.2%) did not express their opinion on
research participation.

After the expression online

to the

of approval,

variables — age, gender, education, practice, job managers of municipal, local and district authesiti

classification and work area.
Research DesignThe survey was carried out in

The questionnaires were sent in two rounds. Tlsg fir
round of sending questionnaires was realized iy. Jul

June, July, August and September 2017. At the In the first round, 92 questionnaires were sene Th

beginning of the survey, all municipal, local and
district offices of the Slovak Republic were addezs
electronically. The mayors and the representatofes
the city authorities (140 SR; 22 KoSice; 17 Bratisl)
and the representatives of the district officeg (¥ere
electronically sent information containing the @as

of the research realization, the research procedure

second round was realized in September. In the
second round, 92 questionnaires were sent.

Statistical processing.The obtained data were
processed and the hypotheses were verified based on
descriptive statistics (median, arithmetic mean,
standard deviation, etc.) and difference statistizs
testing the variance between three independent

the use of the obtained data and the request forselections through the non-parametric replacemeént o
consent to the realization of the research in the Kruskal-Wallis one-way analysis of variance and for

organization. Information about the research was se
to the managers of the organizations in two rouirds,
June and in August.

Consent to the carrying out of the questionnaire

survey at municipal authorities was expressed by 28 administration

municipal authorities (15.65%), out of total of 179
municipal and local authorities. One municipal
authority disagreed (0.55%). 150 municipal
authorities (83.80%) did not express their opinton
participation in the questionnaire survey. From the
total number of 72 district offices within the Sakv
Republic, 36 of them gave the consent to parti@pat
in the research, which represents 50%. Seven distri
offices (9.8%) showed disapproval and 29 district

testing the variance between two independent
selections non-parametric Mann—-Whitney U test.

The research samplélhe research sample was
selected by a group selection from public
organizations. Within the state
administration organizations, managers of district
offices from all territory of the Slovak Republicevre
selected, and within the local government
organizations managers of municipal and local
authorities from all territory of the Slovak Repiabl
were selected. Total return was 39.01%, which
represented 71 completed and returned questiosnaire
70 completed questionnaires were included into the
survey.

Table 1. The description of the research sampléarms of job classification

Variable

Number

State administration

Representatiie

26

Local government

Representative

21 30.00%

Mayor

23 32.86%

Total

70 100 %

The sample was composed of 70 respondents.of 26 representatives of district authorities, what
Respondents were classified into three compared represents 37.14%. There were 21 representatives of

groups according to work area and job classificatio
within the organization they work in (Table 1). The
sample from the area of state administration ctetsis

municipal and local authorities (30.00%) and 2¥ cit
mayors (32.86%) within the Slovak Republic.
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Table 2. The description of the socio-demographégigbles in case of representatives of district lhaotities

Number %

men 92.30%
women 7.70%
up to 30 years old 23.07%
from 31 to 40 years old 30.80%
from 41 to 50 years old 46.13%
from 51 years old 7.70%
secondary 7.70%
university 92.30%
up to 10 years old 73.07%
from 11 to 20 years old 19.23%
from 21 years old 7.70%
100 %

26 heads of district authorities participated ie th of them have not reached any university degree. The
research, 92% from them were men and less than 8%average time of the practice of representative:s94
women (Table 2). The average age of the years. The time of the practice of representatives
representatives is 38.38, while the youngest oi#bis  ranges from 1 to 41 yeatrs.
years old and the oldest one is 58 years old. @viy

Table 3. Description of socio-demographic variablescase of representatives of municipal and loeaithorities

Number %

men 16 76.20%
women 23.80%
up to 30 years old 14.28%
from 31 to 40 years old 23.80%
from 41 to 50 years old 33.33%
from 51 to 60 years old 17.39%
from 61 years old 11.20%
secondary 14.28%
university 85.72%
up to 10 years old 57.14%
Practice from 11 to 20 years old 17.39%
from 21 to 30 years old 25.47%
100 %

(6]

Education

=
SIENES Radiad DIENENITGIN

Total

N
iy

From the area of Ilocal government, 21 ranges from 25 to 63 years old, while the average a
representatives of municipal and local authorities is 44.52 years. 85% of the representatives have
within the Slovak Republic participated in the syv completed university education. The average time of
In the position of the researched representatiies o practice among the representatives is 11.4 years,
municipal and local authorities, there were 76.26f%  interval of practice time among the representatifes
men and 23.8% of women (Table 3). The age of the municipal and local authorities ranges from 0.5rgea
representatives of municipal and local authorities to 26 years.
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Table 4. The description of socio-demographic vénlies in case of city mayors

Number %
men 16 69.56%
women 7 30.44%
up to 30 years old 3 13.04%
from 31 to 40 years old 2 8.70%
Age from 41 to 50 years old 8 34.78%
from 51 to 60 years old 9 39.13%
from 61 years old 1 4.35%
. secondar 2 8.70%
Education universityy 21 91.30%
up to 10 years old 56.52%
Practice from 11 to 20 years old 17.40%
from 21 to 30 years old 26.08%
Total 100
23 city mayors of the Slovak Republic belonging Work satisfaction is surveyed like a basic job
to the area of local government organizations also attitude that relates to the performance of the
participated in the survey. Less than a third ojons employee and the show of his work behaviour.

involved in research were women and 70% men Satisfied employees like their work, they are $iatis
(Table 4). The age of Mayors of cities ranged fi2n with working conditions, they work reliably; howeye
to 61 years, the average age was 46.78 years. Morethey are not willing to work beyond their job
than 90% of mayors of cities have completed responsibilities (Blaha et al., 2016). Earlier stsdof
university education. The practice of mayors oiesit public administration employees found out that ¢hes
ranges from 1 year to 30 years, while the average employees showed a lower rate of job satisfaction
length of practice for mayors of cities is 12.9%uge than employees working in private enterprises
(Baldwin, Farley, 1991; Rainey, 1989). However,
studies by DeSantis and Durst (1996), Emmert and
Taher (1992), Gabris and Simo (1995), and BaSistova
. . . . . and Ferencova (2014) came to the conclusion that jo
Quality employees in managerial positions, their gaiistaction among public administration employees
competencies and work performance' are ex'tremely has a growing trend. Already in 1934 Uhrbrock
important_for the success of organization in the organization found out that employees who are highe
me_lrl_<et. For the de_vglopment of hlgh_-quah_ty and jn the organization hierarchy show a higher degfee
efficient employees, it is important that in theiork job satisfaction (Berry, 2009). Kollarik (1983) als
they find challenge, interest, satisfaction, fuint, claims that the highest degree of satisfaction is

ar;]d a goodzofoeeling Of. . work pfff"fmeg (Harta achieved by senior executives. Satisfaction of@eni
T ompson, - - 7 ). Positive work - attitudes — an employees increases proportionally with their
sufficient motivation can also contribute to thihe position

aim of the paper is to identify the differences in . . .

working attitudes (engagement, loyalty, organizsio The degre'e' of qu satisfaction among managers of

commitment, job satisfaction) and motivation of state a_dm|n|strat|on and local govermnment

elected and appointed managers of municipal and organizations was surveyed (Table 5). thal dggfee
job satisfaction was surveyed as the satisfactiith w

local authorities and district authorities. The K K K dii . # with
assumptions about the differences in the rate egeth WOrK tasks, working conditions, senior staff, wit
career growth opportunities, with co-workers. Oa th

working attitudes and motivations are based on the : . o .
basis of earlier surveys it is assumed that thera i

differences in the functioning of the public hiah level of iob satisfaction i ;
administration pillars and on the structure of Igh 1evel of Jo S"’?“S action in case of managairs
state administration and local government

competencies which, for the managers of public 2
administration organizations, follows from legal ©rganizations.
regulations.

3. Results
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Table 5. The job satisfaction rate among the resgents

Variable

Average

Standard deviation

Mayor

20.43 571

Representativel G

19.52 4.96

RepresentativeSA

19.12 5.37

Total

The average rate of total job satisfaction for all
respondents is 19.67; it is above the median smode
represents job satisfaction. Higher rates of job
satisfaction are shown by city mayors (20.43);
representatives of district authorities are lesisfeed.

According to Taylor and Westover (2011), Jung
and Shin (2014), the relationship between highsrate
of job satisfaction and motivation was confirmed.
High rate of job satisfaction influences the emply
motivation and motivation prerequisites a high leve
of job satisfaction in fulfilling the work tasks thin
the public service. They stated that higher le¥gbb
satisfaction in case of the employees in publidasec
is predicted by different internal motives than aigno
the employees in private enterprises.

19.67 5.32

The level of work motivation in case of managers
of state administration and local government
organizations was also surveyed (Table 6). Work
motivation was surveyed through the potential
motives for work performance based on the reasons
why managers perform their work — money, contact
with people, opportunities for self-realizationtarest
in work, improving their abilities. The assumptioha
higher degree of work motivation in case of city
mayors is based on the initiative and candidature
voluntariness in municipal authorities electiongd an
thus in the work performance in the area of muaikcip
government.

Table 6. The work motivation rate among the respents

Variable

Average

Standard deviation

Mayor

21.22

5.06

Representativel G

22.52

3.68

Work motivation

RepresentativeSA

22.88

3.93

Total

The average rate of motivation of all the
respondents is above the median score, indicdtialg t
respondents are motivated to perform their worle Th
highest rate of work motivation is shown by the
representatives of district authorities, despit fibct
that their opportunities of work performance are
markedly limited by legal regulations. City mayors
show slightly lower degree of work motivation.

22.23

4.27

of employee, it is assumed that such an employte wi
perform the work primarily to achieve the goals of
organization.

Porter and Smith (1976) characterized the
organizationally committed employee as the one who
considers the problems of the organization to be
his/her own problems, he/she is emotionally bound t
the organization and the organization has a meaning

Motivated employees should be characterized by for him, he feels togetherness. Shepherd and Mathew

working energetically and highly focused but
preferring their individual goals to the goals bkt
organization in which they work (Bldha et al., 216
This is unacceptable for managers in public
administration organizations. Private interest and
individual goal should not be preferred to the gazl
the organization in public administration. Howe\iér,
motivation relates to the organizational commitment

(2000) supplemented the basic characteristics ®f th
organizationally committed employees. They state
that organizationally committed employees are
convinced of the goals of organization. They are
willing to be members and part of the organization
(Korpulu, 2013).

The level of organizational commitment in case of
managers of state administration and local
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government organizations was also observed (Table elected managers working

7). The above-mentioned characteristics of an
organizationally committed employee according to
Porter and Smith (1976) are more characteristic for

in local government
organizations. Therefore, there is an assumptiora fo
higher degree of organizational commitment in case
of city mayors.

Table 7 The rate of organizational commitment amotie respondents

Variable

Average

Standard deviation

Mayor

11.09

3.74

Representativel G

Organizational

11.48

3.68

commitment

RepresentativeSA

11.60

3.46

Total

Organizational commitment rate among the
respondents, based on their work area, does rfet dif
considerably; it is above the median score. It ban
said that the managers of both state and local-
government organizations show the degree of
organizational commitment which collides at the
median score.

According to the findings, the organizational
commitment of employees is shown through their
loyalty. And thus the loyalty is an external exgies
of organizational commitment. A loyal employee has
several characteristics that are reflected in hiskw
behaviour. Employee loyalty is reflected in the
behavioural field by the employee recommending
working in that organization to known and other
people, expressing the pride he feels thanks to
working in the organization. A loyal employee
remains in the organization despite other job
opportunities from outside. He often speaks abdit h
organization in public or in a circle of friends &

Table 8. The rate of loyalty among the respondents

Variable

11.39

Average

3.58

positive way, is open to express his favour, haslgo
relationships in team, and his attitudes and behavi
are in accordance with the values, visions andsgoial
the organization (Meyer Allen, 1997). Employee
loyalty as well as proclaiming of a positive
relationship with the organization and labellingttwi
the organization symbols (wearing company shirts,
uniforms, etc.). Fully loyal employees work in an
organization because they want and they want t& wor
in it in the future as well. They spread a lot of
positivism in the organization (Rao, 2006).

The level of loyalty in case of managers of state
administration and local government organizations
was surveyed (Table 8). The degree of employee
loyalty is reflected by their organizational
commitment. Based on a description of behavioural
manifestations of loyalty, there is the assumptiba
higher degree of loyalty among city mayors, in
connection with their pre-election campaign and the
candidacy to municipalities.

Standard deviation

Mayor

14.26

3.49

RepresentativeL G

15.10

2.95

RepresentativeSA

14.38

3.49

Total

The average rate of loyalty among the respondents
is markedly above the median score. The highest assumes

degree of loyalty is shown by representatives of
municipal and local authorities. On the contrarnyy c
mayors show the lowest degree of loyalty, even
though they are representatives of local governsnent
and are expected to behave like a loyal employee.

14.

56 3.31

The Mercer's Employee Engagement Model (2016)
that high job satisfaction, motivation,

organizational commitment and loyalty as its

expression are prerequisites for the employee to be
engaged in his/her work tasks. Such an engaged
employee is described by many positive features
related to his/her activity, thinking about worlets
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goals, internal motivation, satisfaction (Alfes ait, in work tasks, processes, decisions and oppongniti

2010). for self-realization. These work performance
The level of engagement among managers of stateconditions imply a higher degree of engagement

administration and local government organizations @mong elected managers of local government

was surveyed (Table 9). Jenkins and Delbridge (2013 Organizations — representatives of towns.

claim that employee engagement is given by engaging

Table 9. The rate of engagement among the resportslien

Variable Average Standard deviation

Mayor 70.61 20.68
Representativel G 71.90 16.37
RepresentativeSA 72.76 17.09
Total 71.78 17.92

The average engagement rate for respondents iscontribution to the goals of the company enrichiss h
71.78, which is markedly above the median score. Th own development and contributes to his self-
highest level of engagement can be observed amongconfidence. Armstrong (2009) defines engaged
the representatives of district authorities, destlite employees as the ones who keep an overview of the
fact that the nature of the work and the statutory latest approaches and practices in their field.aged
competencies do not make conditions for a highlleve employees are willing to work beyond their duties t
of engagement. The lowest rate of engagement is achieve better performance. An engaged manager
shown by city mayors. solves the problems of the company while travelling

The high level of engagement of respondents home not because he has to, but because he enjoys i
implies that such employees are characterizedgly hi (Hay Group, 2011). An engaged employee when
levels of energy and psychological resistance akwo ~ Solving problems and tasks takes an initiative on
willing to invest an effort and persistence to wate hlm(her, is active and focused, believes he/she can
employee perceives the work as his being, expesienc achieve a change (Macey et al, 2009). Such
the feeling of significance, enthusiasm, inspinatio characteristics of working behaviour and a;ntudes
pride and challenge (Schaufeli et al., 2001). case of employees are expected primarily among
According to Blaha et al. (2013) engagement means epresentatives of I_ocr_:ll governments, whose _makl ta
that employees are interested in their work, have aiS to work on bringing the entrusted territory to
positive relation with it and are ready to give an Prosperity.
extraordinary performance to do their job bestsTifi The assumptions about statistically significant
also related to the statement of Jackson, Schulér a differences in the average level of motivation, job
Werner (2009), who describe engaged employees assatisfaction, loyalty, organizational commitmentdan
those who are highly motivated. The engaged engagement between managers of local government
employee, within the behavioural expressions, is organizations and managers of state administration
characterized by being fully concentrated, working organizations (Hypothesis 1) and elected and
time runs fast for him/her, he/she has a problem to appointed managers of local government
finish working even after the end of working time organizations (Hypothesis 2) were verified on the
(Schaufeli et al.,, 2001), makes extraordinary éffor basis of statistical tests.

and is able to do anything to make the company |n order to compare the level of job satisfaction,
successful (Richman, 2006). This characteristiarof  motivation, organizational commitment, loyalty and
engaged employee is in accordance with the epngagement in three groups of respondents — mayors
understanding of engagement as the performance ofof cities, representatives of municipal and local
work tasks, supported by emotionality and aythorities and representatives of district authesi
voluntariness, according to, for example, Richman (Hypothesis 1), a non-parametric replacement of one

(2006) and Shaw (2005). An engaged employee is yay analysis of variance — Kruskl — Walis test was
internally devoted to the values and goals of the ysed (Table 10).

company, is trying to excel and knows that hisydalil
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Table 10. Kruskal — Walis test

Variable Test Statistics

Engagement 0.003
Organizational commitment 0.098
Loyalty 0.098
Work motivation 0.621
Job satisfaction 1.817

Based on Kruskal — Walis test, it can be said that A non-parametric Mann-Whitney U test was used
there are no statistically significant differendeghe to compare the degree of work satisfaction,
level of job satisfaction, motivation, organiza@bn motivation, organizational commitment, loyalty, and
commitment, loyalty and engagement between city engagement between two groups of respondents —
mayors, representatives of municipal and local elected mayors of cities and appointed represeptati
authorities, and representatives of district autiesr of municipal and local authorities (Hypothesis 2).
Hypothesis 1 has not been confirmed.

Table 11. Mann-Whitney U test

Variable Standardized Test Statistics

Engagement -0.035

Organizational commitment -0.225
Loyalty -0.225
Work motivation -0.784
Job satisfaction -0.889

Based on the Mann-Whitney U test, it can be said elected mayors of cities and the appointed
that there are no statistically significant diffieces in representatives of municipal and local authorities.
job satisfaction, motivation, organizational Hypothesis 2 has not been confirmed.
commitment, loyalty, and engagement between

Conclusion government, or whether they are elected or appbinte
managers in local government.

The aim of the paper was to identify differences in ~ The highest rate of engagement has been shown by
working attitudes (engagement, loyalty, organizaio representatives of district authorities, despite fibct
commitment, job satisfaction) and motivations of that the nature of the work and the statutory
elected and appointechanagers of municipal and competence do not create the conditions for a high
local authorities and district authorities. The level of engagement. According to Blaha et al. @01
assumptions about the differences in the extent of engagement means that employees are interested in
these working attitudes and motivations were based their work, have a positive relation to it and ezady
on the differences in the functioning of the public to perform extraordinary performance to do theb jo
administration  pillars and the structure of best. Engaged employees are those who like their
competencies which for these managers of public work, willing to give something more to the
administration follows from the statutory regulaiso organizations they work for, not because it is exl)

It has been found out that rate of job satisfaction but for their own conviction and joy. o
motivation, organizational commitment, loyalty, and ~ The research has shown that organizational factors
engagement does not differ among respondents basednanifested in the nature of the work do not conteb

on whether they work in state administration orloc ~ to the creation of working attitudes and work
motivation to any significant extent. It can bedstiat
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socio-demographic  and individual personality
variables are more important factors in the fororati
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SOVEREIGNTY OF STATES VERSUS ECONOMIC INTERDEPENDENCE OF STATES — THE
CASE STUDY OF SLOVAK REPUBLIC

Daniela NOVACKOVA, Jana VNUKOVA

Abstract

The sovereignty of a state can be defined as tigebt independent power of the state, i.e. thepeigence of the state
power from any other power that cannot be limitedany way. The part of the state sovereignty reprssalso its
economic sovereignty. This thesis aims to analyséransnational forms of economic cooperation trat transformed
into the gradual sectoral integration, whereby thtates loose their economic sovereignty and becarnaomically
dependent. The states are responsible for the @cicndevelopment as well as for the internationabneenic
cooperation, as even the sovereign states canagtisblated in the current process of globalisatibhe results of this
thesis showed that in principle they are the im#&tional organisations that change the positiorstates and interfere
with their legal, political, economic, social andltral system. The mentioned results confirm tlsgg economic
dependence of the states and of the Slovak Republic

Key words
sovereignty, interdependence, transnationalityn@ples, globalisation, integration

JEL Classification: F15, F30, F31

1 Introduction largely intact while the autonomy of the state has
diminished or whether the modern state actuallggac
a loss of sovereignty in the era of globalizatién.
number of fundamental gaps are apparent in the
theory of sovereignty and globalization. (Chatuived
2017) David Held has identified five gaps with nepa
to the concept of sovereignty in the global contthe
world economy, hegemonic powers and power blocks,
international law and the end of domestic policel(H
1995)These have been described in the broader
context in our thesis. We also analyse the
problematics of the economic sovereignty and
economic dependence of states in this thesis. ét th
same time we point out the activities of internadio
organisations that have influence over the sovetgig
of states as well as the globalisation that alstha
economic dimension. The traditional Westphalian
concept of sovereignty as ‘the monopoly of power’ f

2 Theoretical background the nation state or sovereign probably never eXiste
reality but even if it ever did its time has longce
passed.(Hagan 2013)

Globalisation and liberalisation undoubtedly
influence the sovereignty and independence of state
that outwardly still act as independent ones, h@awvev
in the globalised world the state has to give gpért
of its sovereign rights. Its sovereignty is limiteg
other subjects of international law. Certain social
value of sovereign states represents their freeitiam
could be understood as the status where therecare n
obstacles in the given system that would prevexie st
from acting independently and from deciding abtait i
goals and methods how to achieve them. The reason i
especially the increasing influence of internationa
organisations, international regional groupings and
various trans-national corporations.

The category ofeconomic freedonthus means
that every economic subject or individual can
determine his or her economic goal, can act acegrdi 2.1 International legal framework of sovereignty
to this goal and to rely on his or her own initrati
(Vincar, 2007) The current co-existence of states i
characterised by the development of international
economic and monetary relationships while the
relationships of cooperation have also negative
impacts on economic and monetary sovereignty of
states. There are many issues that challenge ake st
sovereignty, whether the sovereignty has remained

The issues of the state sovereignty and the
economic sovereignty are dealt with in several
documents of international organizations and in
national legal acts. Mainly the United Nations
Organisation, its expert organisations as wellhas t
European Union adopted several conventions, teatie
and other acts regulating the economic relations
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among states or economic entities. Already from the activities of transnational corporations within its
establishment of the United Nations Organisatities t  national jurisdiction and take measures to ensia t
authors of the UN Charter have incorporated the such activities comply with its laws, rules and
principle of sovereignty of states into its articke regulations and conform with its economic and slocia
paragraph 1 The Organization is based on the policies” .From the point of view of the international
principle of the sovereign equality of all its Mesnk law the Charter of Economic Rights and Duties of
) (UN 2017) It means that the international States has the character of soft law, it is notlibig
community is composed by sovereign states. The on the states. On the basis of abovementioned it is
institute of sovereignty was later clarified in thé possible to state that the institute of sovereigny
Resolution 2625 (XXV) of 24 October 1970, which sovereign equality is regulated in several UN
states that All States enjoy sovereign equality. They conventions and resolutions that have the same
have equal rights and duties and are equal members features of system compliance:

of the international community, notwithstanding ) Al states are equal

differences of an economic, social, political ohext b)
nature. (UN 1970) According to the Resolution
following elements form part of the sovereignty:
legally equal states, enjoyment of the rights iehe

in full sovereignty, territorial integrity and potal
independence of states, right freely to choose and
develop their political, social, economic and ctdtu 2.2 Legal framework of the sovereignty of the
systems. Quite important in this sense is also the Slovak Republic

International Covenant on Civil and Political Right
of 1966. According to its article 1 (1)AHl peoples
have the right of self-determination. By virtuetlwdt
right they freely determine their political statasd

Each State is sovereign and enjoys the right to
decide on its territory

c) Territorial integrity and political independence of
State are in touchable.

The Slovak Republic has the principle of
sovereignty anchored in its Constitution in the
; _ : following wording: “The territory of the Slovak
freely pursue their economic, social and cultural penpiic is integral and indivisitle, Borders of the

development."(UN 1966) In principle it_ i§_t_he Slovak Republic may be changed only by a
sovereign right of the State to perform the jugtidn constitutional law.* (Act N0.460/1992) The

on its own territory and to decide about its ecoltom  o-onomic basis of the sovereignty of the Slovak

social and cultural development. The institute of Republic is enshrined in Article 4 of the Constiint
economic sovereignty is regulated in article 1(2) 0 f the Slovak Republic. This article stipulatesttha
the Internat.ional Covenant as'followsdl peoples “Mineral resources, caves, underground waters,
may, for their own ends, freely dispose of theturel natural healing sources and streams are a propefty
wealth and resources without prejudice 10 any he slovak Republic.The economic basis of the
obligations arising out of international economic-c sovereignty of the Slovak Republic in the broader
operation, based upon the principle of mutual bignef  contexi is enshrined in the Title Three of the
and international law. In no case may a people be cqngiitution of the Slovak Republic with the title
deprived of its own means of subsistend&ie “Economy of the Slovak Republic”. The Constitution

Covenant recognises the right of states to dedidata of the Slovak Republic stipulates th&Ehe economy
their natural resources and about their use, asasel in the Slovak Republic shall be based on the

to cooperate with other states. The Resolution tedop principles of a socially and ecologically orientdte
by the General Assembly 3281 (XXIX) (1974) The ket economy.“ “The Slovak Republic is a customs
Charter of Economic Rights and Duties of States ponqeqd territory. It establishes its central bank, it
regulates thaEvery State has the right to engage in gtects and encourages the economic competition.

international trade and other forms of economic co- Thea financial management is kept through the state
operation irrespective of any differences in poitj budget, which is adopted by the law. Taxes anceduti

economic and social systems. Every State has and,.e national and local and may be levied by a law o
shall freely exercise full permanent sovereignty, 4, the basis of a law. The economic sovereignty is

mcluldr:ng poss?ssmn, use an‘; disposal, over all it ¢|5sely connected with the state sovereignty, iteén
wealth, natural resources and economic activiies ge4 of economic relations it signifies the ecormomi

(UN 1979 This resolution stipulates clearly the right j,qependence. The economic sovereignty in Slovakia
of the state for its economic sovereignty. Accogdio is manifested in the economic area, where the Rlova
this Resolution State has the right to regulate and  gpepplic on the basis of the Law no. 175/1999 Coll.
exercise authority over foreign investment with I o, Some Measures Relating to the Preparation of
national jurisdiction in accordance with its lawsc Significant Investment as amended recognises the

regulations and in conformity with its national  gia15 of significant investment, when it is rezdisn
objectives and priorities, to regulate and supes\ise
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the public interest. The necessary preconditioimas
the investor will create 300 new jobs and at theesa We consider the integration and liberalization of

time the investment costs will represent the amofint  jnternational markets, growing mutual dependence of
100 million euros. It is for the Government of the the states, increasing international division oflwas
Slovak Republic to decide about the awarding the the pasic elements of the globalization of the dorl
can be briefly stated that the economic sovereighty  the basis of these elements as the growth of the
the Slovak Republic includes the following elements openness of economies. In this spirit Sibl and &ako
state ownership (mineral resources, underground yyrote (2002, p. 228) thategonomic and commercial
waters, natural healing sources and streams), globalization is a process, during which the natibn

territorial integrity, state budget. John H. Jacksine  economies and markets are being gradually opened to
of the leading legal authorities in the world irgtus  competition, capital, technologies and informatitn.
to think on the issue of sovereignty in relativents, also means the general introduction of rules and

in the context of the proper allocation of governine  gypmissions to laws regulating economies. It result
legal decision-making powers. Where decision from the decision of big number of countries to
making is made at a higher level than the nation or pecome the part of global economy so that theydcoul
state and is done so because it promotes the sgvere take part in the assets offered by this kind of
good in so doing, then there is in his opinion nNo economy.“ (Sibl/ Sakova 2002) Besides mentioned

breach of sovereignty. (Jackson, 2003) authors there are also other definitions of théonoof
globalization. Walters says the Webster’s dictigriar
3 Research Objective and Methodology the first major dictionary to mention the word

globalization in 1961. The dictionary defines
] o globalization as “to render global” or “the act of
The aimof the presenthesis is to analyse the  g|ohalizing” cited in Malcolm Walters (2001). Ineh
sovereignty of states against the background of jnterest of correct understanding we shall clatifg
economic interdependence of states. On the basis ofgtion of globalisation at the example from  the
the example of the Slovak Republic we have poiit ou nractice. The globalisation is also manifested by the
that further to its membership in international gjiation, when the German company carries out its
organisations the sovereignty of state is beingidh business activities in Hungary. Within the framekvor
The methodology corresponds with the defined aims s jig production it uses the components from Hiava
of the thesis. The theoretical part involved the 5nq it exports its goods mainly to the states din_a
collecting and analysis of the respective expert america. As the consequence of globalisation
literature, the analysis of theoretical knowledgea a processes also non equal economic relations are
comparation of opinions of experts in the givenaare formed, where the consequences of injustice of
The empirical part of the thesis was divided into gconomic system occur. Justice or fairness can be
following ~ stages: analysing of international ynderstood as the set of principles expressing the
documents and acts regulating the problematics of equal approach and rules applicable for all susject
sovereignty of states, analysing the document®®p e market. The opposite of justice is injustiQeite
and data relating to the economic activity of fgrei  often the institute of injustice is manifested imet
investors, comparing the data relating to the opssin  oconomic relationships ~ when  providing  the
of the Slovak economy, gomparing the data on the comparative advantages increasing the
provided state aid and its impacts on the statgéiid  competitiveness of the recipient of this advantage
the processing of all data and their interpretation he market. Mostly they are transnational companies
drawing the conclusions from the obtained ihat are looking for the suitable state to reafhsair
information. Using the systemic analysis we have jnyestment intention within the territory of othatate
clarified the legal framework of the sovereigntytioé where there are better conditions for doing busines
Slovak Republic. The data on economic activity of jncluding lower salaries for employees, economit ai
transnational corporations active in Slovakia helps from the state in the form of investment incentjves
to cla_rify the functioning of globalisation. We_ v  eic. For example, the Slovak Republic is directly
examined the relevant acts of the EU having the gependent on the foreign investors, as they befong
impacts on the functioning of the European e piggest employers in Slovakia and at the same

integration. time it is directly dependent on them in the aréa o
foreign trade too. Foreign companies participatden
4 Results and Discussion overall volume of export by 23% mainly in the acéa

car industry (Volkswagen  Slovakia, JSC,
o . Bratislava,Kia Motors Slovakia, JSC, Tefa nad
Globalisation vs. the economic dependence of states  \/ahom. PCA Slovakia. Ltd.. Trnava. 28.3% from the
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overall amount of export) and they have the biggest
portion in the field of electrical industry (Samgu
Electronics Slovakia, Ltd., Galanta, 20,6% from the
overall export).(MF SR 2016) Due to the globalisati

with the aim to establish and to develop coopenatio
among the states. To illustrate that we have chtisen
International Monetary Fund that is responsible for
the global financial system and that helps its mensb

processes the revenue component of the state budgeto maintain financial balance. The aim is to suppor

is being changed. The removal or reduction of irhpo
duties on goods has also the negative impacts @n th
revenue component of the state budget. And equally
the institute of the income tax relief that is used
especially by the foreign investors has the negativ
impact on the revenue component of the state budget

That is why we agree with the statement of
Outrata that: although the globalisation works in the
whole are of world’s economy, however, due to the
gaps in the economic performance it enters into the
economies of individual states in a different wag a
with different results” (Outrata, 2006).

Thanks to globalisation and digital technologies
the system of cross border business is being
developed. Many enterprises act globally these days

already from the outset, approaching many costumers

around the world through internet offering their

products. The technologies at the same time enable

people to work easier at a distance, in anothentcpu

or even another continent. In our opinion the tasi
effects of globalisation should not be endangengd b
national or regional protectionism. The political
authority of the nation-state was consolidatedhia t
process of expansion of commerce, as its law and
jurisdiction extended over the national economyisTh

international monetary cooperation and to fac#itat
the boom and balanced growth of international trade
as well as to support the stability of exchangegsat
(IMF Agreement 1944) The limitation of state
sovereignty in the international organisation lrethe

fact that the state has to comply with the decisioh

its bodies in spite of the fact that the decisioasinot
have the positive impacts on the economy of this
state.This is the most evident in case of bodies of
international organisations that are taking deoisioy
majority (be it simple, two thirds or three fifths
majority) or by other majority, for example in the
authorities of the World Bank the states vote am th
basis of votes that are attributed to them on #me@sb

of the volume of entry quotas. (Kukula, 2005) Jast

a result of liberalisation of markets and opennafss
economy some states became economically
dependent.

Among players that speed up the process of
globalisation are also the transnational corponatio
The transnational corporations (TNCs) are
incorporated or unincorporated enterprises comuyisi
parent enterprises and their foreign affiliategpakent
enterprise is defined as an enterprise that cantrol
assets of other entities in countries other thehdime

strengthened economic nationalism as a complementcountry, usually by owning a certain equity capital

to territorial nationalism. (Chaturvedi, 2017) Sedip
that are actively participating in the process of
globalisation are international organisations and
transnational  corporations.  The international
organisations are created from the initiative @ftest
with the aim to pursue joint goals and values. The
international organisations can also be charaetéris
as international community of states that was
established on the basis of multilateral treatye @&m

of international organisations is the creation of
suitable platform for the cooperation in certaieas
among states and the removal of obstacles for rhutua
cooperation. The international organisations of
economic nature interefere with the sovereign sight
of member states and require from them to actively
take part in the fulfilment of their goals and thos
contribute to narrower cooperation between states.
The international economic organisations are bigdin
their member states to liberalise their markets, to

stake. An equity capital stake of 10 per cent orano
of the ordinary shares or voting power for an
incorporated enterprise, or its equivalent for an
unincorporated enterprise, is normally consideised a
threshold for the control of assets (in some caestr
an equity stake other than that of 10 per centilis s
used. In the United Kingdom, for example, a stake o
20 per cent or more was a threshold until 1997.)
(UNCTAD 2017) TNCs make use of their power
position and quite often require the investment
incentives from the government of states where they
want to realise their investment plan. Their madalg

is to maximise profit and to cumulate the capitdle
main tool to ensure the profit is to build the firm
position of the company in the company and to
enlarge it gradually and constantly, with the amn t
obtain bigger portion in the market and conseqyentl
to increase the income. They are the TNCs which
increase the institute of economic independence of

remove obstacles and to support the development ofStates, since they dispose with the capital andtere

economic relations.

The international organisations such as the World
Bank, the World Trade Organisation and the
International Monetary Fund are considered as main
subjects of the globalisation. They were estabtishe

the jobs.

The Slovak Republic ranks among the small
states. This corresponds to the situation that the
economy in Slovakia is small and it is pre-detemdin
for the deeper development of its international
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economic relations, including international trade.
»~Economy that is connected to the international é;ad
services, investments, is called the open econdhegy.

in common prices. In the course of last ten yelaes t

openness of the Slovak economy has been constantly

rising. In order to compare and to express the ratio of

suitable method of measuring the openness is theopenness of national economy we can in particularly

volume of export or import from the country in
relation to its GDP: (Samuelson/ Nordhaus, 2000).

use the value of export, as well as the value pbiin

in relation to the HDP, or its ratio per capita

The openness of the Slovak economy is expressed by(Samson, 2000). In the following table we illustrat
the ratio of the sum of the volume of export and the openness of Slovak economy that has impaais als

import of products and services in relation to 2P

on the economic dependence of Slovakia.++

Tab. 1: Openness of Slovak economy (measured byrdtie of foreign trade turnover in relation to the
GDP in current prices expressed in %)

Year 2008 2009 2010 2011

2012 2013 2014 2015 2016

Degree  of| 148,3 123,1 131,1 162,9

openness in
%

170,8 189 185 184,6 , 9183

Source: Statistical Office of the Slovak Repuflable: own processing. (2017)

The relatively high degree of openness of the

industry, they contribute by large proportion tee th

Slovak economy after the entry to Eurozone enabled export of personal cars (in the year 2016 it redc¢he

to achieve higher levels of savings of transactiasts
as well as higher profits from the reduction of

volume of 13.988 million euros). The most signifita
export territories were Germany, France, United

currency risks. The degree of openness higher thanKingdom, etc.

Slovakia has only Luxembourg and Ireland. High

The significant in this respect is also the faeit th

degree of openness of the Slovak economy is the cars were the second commodity of import. In

welcome in times of favourable economic

relation to the development of car industry and

development. The increased demand from abroad cooperation relationships in this sector of indyste

means not only higher production of Slovak
producers, but also the creation of new jobs. Gn th
opposite side of the barricade in the year 2013rere

economies of France and ltaly, the degree of os=nne

increase of export of cars was also accompanied by
the increase in itersomponents and accessories for
motor vehiclesThe highest number of components to
the car industry where the foreign investors dotaina

Of their eCOI’lomieS d|d not I’eaChed even 60 % GDP was imported from Germany in the year 2016 — in the

last year. (Financial centre, 2013) Even less ® th

overall value of 2.151 million of euros, from the

surrounding world are opened the economic giants of czech Republic (991 million of euros), from the
the world the USA and Japan, their degree of Republic of Korea (721 million of euros) and from

openness reaches only 30 % or 35 % of the GDP, France (328 million of euros).

alternatively (Post Bank, 2014). The open and dloba
economy has clearly the international framework
while of decisive significance is the coordinated
policy of open markets, as well as the observirg th
fair rules of the game.

It is clear from above mentioned that the
openness of the Slovak economy increases
economic dependence of Slovakia from external
relationships having the influence over the level o
economic growth and also having the direct infleenc
over the individual segments of external economic
policy. The economic dependence can be quantified i
the growth of foreign trade and in the inflow of
foreign investment. With regard to the fact that
economic activities in Slovakia are mainly perfodme
by the transnational corporations in the field af c

Most of these
components are used in factories producing cars in
Slovakia which are exported to abroad. The fact tha
the export to the Czech Republic, Poland, Austnid a
Russian Federation has been reduced is interedting.
total the first place in the area of foreign trade
import belongs already for a long time to Germany

its and the Czech Republic. (ME SR 2016) The inflow of

foreign investments has the positive impact on the
Slovak economy, however, many foreign investors
come to Slovakia also from the reason of investment
incentives provided from the public sources. Such
form of assistance has negative impact on the
budgetary policy. The following table illustrateset
impacts of the provided state aid to the state budg
expenditures.
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Tab.2: Impacts of the granted state aid on the sthtidget in the period of years 2014 — 2016

State aid 2014 2015 2016
From the state budget expenditures (in %) 2,07 2,40 2,54
From GDP (in %) 0,43 0,56 0,48

Source: Reports on State aid, 2017

It follows from the above mentioned that the forms represents the enforcement of own national
financial assistance provided to the economic stbje interests within the framework of international
have the impacts on the public sources. With regard community and the other form is the accepting the
the fact that the regional assistance is provided compromises and waiving part of own sovereign
exclusively for the purposes of regional developmen rights. Such example represents also the process of
the regions where the investor realises its investm  European integration where the national companies
intention are directly dependent from this investor are coordinated and national preferences are
The economic dependence is manifested for examplesubordinated to common interests of transnational
in the area of employment policy. According to the organisation. During last decades the process of
datatabasen Finstat some foreign investors in 8lava European integration has been intensively deepening
rank among the biggest employers (Volkswagen with and the Member States have been delegating part of
12 300 employees, Slovnaft with 2999 employees, their sovereign rights to the institutions of the
Orange, JSCwith 2000 employees, Gabor with 2000 European Union in the interest of fulfilment of
employees). In case of potential departure of §prei common goals. The process of deepening of
investor from Slovakia the job cuts would have the integration in the European space can also be
negative impacts on the state budget (payment of perceived through the establishment of area without
unemployment benefits, payment of social and health internal borders — the internal market. The Euaope
benefits). The Slovak Republic creates the suitable integration according to Moravcsik reflects three
conditions for the performance of business acéigiti  factors: Firstly, forming internal (national) predaces
of foreign investors in Slovakia, however, at thens (interests, goals); secondly, the process of iatate
time it becomes economically dependent not only as negotiations aiming at enforcement of internally
concerns the export, but also the employment. @n th formed preferences and reflecting the relativengite
basis of these facts certain level of economic of individual states and, thirdly, incentives aigiat
dependendance can be stipulated: increasing the reliability of the negotiated instate

« high level of dependence of Slovak economy obligations. (Moravcsik 1998) The current ideal of
from the external factors European integration interferes directly with the

. dependence of the economic policy from the sovereignty of the Member States of the European
. Union. The primary law of the EU is binding on its
|mpa_ct_from the EU. " Member States and defines directly the rights and
Providing for these conditions for the (pjigations of its nationals. The EU treaties are

achievement of comparative advantages for the pinging agreements between the EU and its Member

foreign capital in the domestic economy anticipates gigtes. Alike the secondary legal acts, especially
besides maintaini.ng and existence _of relative cheap regulations, directives and decisiorsingiing legal
labour force and Ilbgral business environment tiso instruments) interfere with the national legal eyss
care for the modern infrastructure. of the Member States. The Member States of the EU
take part in the creation of primary and secondiany
European integration versus economic dependence of of the EU, as well as in the decision making
states procedures. The EU Member States are not wholy
independent, because their state sovereignty itetim
. . . _ . in certain policies and the legal system of the EU
The international cooperation among subjects iS (o1as the preference over the legal order of the
realised by various forms. The process of gradual \riomber States. Article 5 paragraph 1 of the Tredty
deepening of integration in Europe does not relate the EU establishes the system of division of
only to the enlargement of the number of members of ¢, netences in accordance with the principle of
the European Union, but aiso to the strengtherfieg t  qqterral. According to this principle the EU camlyo

competences of the EU institutions. One of SUCh oot within the limits conferred by the Member State
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in the establishing Treaties in order to achievalggo  economic sovereignty according to Article 3 TFEU.
defined in them. Since the Union does not have the The EU has exclusive competence (only the EU can
competence to decide about its own remits and aboutac) in the area of customs union, competition policy,
awarding or withdrawing any competence to and from monetary policy (states of Eurozone), common
the Union, it is always Member States who decide. commercial policy. The Treaty on the European
The Union does not have its own sovereignty and its Union also gives the EU competence to define and
sovereignty is derived from the sovereignty of its implement a common foreign and security policy,
Member States. While according to the Constitution including the progressive framing of a common
of the Slovak Republic the sovereign is the “ndtion defence policy. The defining of the EU competencies
(more narrowly the citizens of the Slovak Republic) in the economic area is also governed by article 5
and thus the prerogatives of the state and itsesodi paragraph 1 TFEU and the principle of conferred
(state power) comes from its citizens that perfirm  competences. This means that the EU can only act
through the elected representatives or directlgase within the limits and to pursue goals defined bg th
of the EU the sovereign is not the nation, but the establishing Treaties. The Member States of the
Member States (Euroiuris,2017). European Union have limited their economic

With regard to the legal development at the level Sovereignty in the area of common commercial policy
of the European Union the Protocol (No 1) on the and have subordinated their international economic

Role of National Parliaments in the European Union, interests to the values and goals of the European
as well as Protocol (No 2) on the Application of th Union. When the Member State acts within the limits
Principles of Subsidiarity and Proportionality were Of its exclusive competences, i.e. if certain area
adopted. On the basis of these protocols the Pelongs to its national competences, the Member
competences of national parliaments of the Member States still have to adapt their national legal
States were strengthened in order to remove theitdef ~régulations in that area so that the EU law wowd b
of democracy of the decision making process at the réspected and complied with. The Member States
Union level. cannot adopt or apply any legal regulation that ldiou
The national parliaments in performing the e”d"’?“g‘?r th.e pursuing of goals of the Union and to
control over the compliance with the principle of deprive it of its necessary effect. (Case 391/09)

subsidiarity are limited only to reviewing the draf _The state as the subject of international laweés th
legislative acts. They do not have such possibility main actor of global political system and it iscals

with regard to the non legislative acts of the Wnio  responsible for the development of monetary policy.
The possibility to control the non legislative acls ~ For example, within the framework of integration
the Union from the side of national parliamentsids processes the monetary policy of the Slovak Republi

only legally, but also practically not possible. was directly coordin_ated and guided by the European
The limitation of the state sovereignty of the EU Central Bank. That is why we can talk here aboat th

. L loss of monetary sovereignty. Further to this the
Member States lies within the fact that they hawve t L . . .
comply with the decisions of the Union bodies amd t TFEU in its Article 3 paragraph 1 Iit. ¢) recogridae

consensus has the direct impacts not only on the 'Fl)'he );ealisation of the common monetar yolic is
political, social, cultural, but also on the ecomom y policy

relationships. There is the significant difference fc?ngfr::aerdwiiﬁ ttg]: ngt?éﬂg?ignt?jngngsBir:zatgliﬁ
between the Article 5 TEU and Article 2 of the 9

I . C European System of Central Banks — ESCB. The
Constitution of the Slovak Republic, which liestire .
fact that the European Union does not have its own national central banks of the Member States thet ar

sovereignty and its sovereignty is derived from the not participating in the monetary union (Denmark,

. - _United Kingdom, Sweden and states that became the
Member States. The European Union does not have its T
own territory. The economic sovereignty of the EU Member States in the years 2004 and 2007) are

Member States is limited further to the goals @& th also members of the ESCB, however, they participate

European Union and further to the obligations in .its' activities only with limited rights and
resulting from the membership in the European obligations. o _ .
Union. The sectoral economic integration has to If the European Union is to continue further this
the political stability. The European Union defirike supranationality within the framework of sectoral
rules for the development of economic cooperation Policies, there is no doubt that we will in the utet
globalisation having especially the economic complex management of the Member States from
dimension. The EU Member States do not have the Brussels. The President of the European Commission
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J.C. Juncker in his State of the European Union relationships is not realised on the mutual basighe
speech on 13 September 2017 confirmed this Slovak investors are far from being represented to
approach being allowed to do so on the basis of the such an extent as the foreign investors in Slovakia
economic growth in all the EU Member States. His For example, the volume of investments from
speech as well as the published Letter of Intem¢ gi Germany to Slovakia in the year 2015 reached the
the indication that the European Commission, itespi amount of 2.546 million euros and from Slovakia to
of current negotiations with the UK leaving the EU, Germany the volume reached only 36,9 million euros.
has opted for the scenario of deepening of European(NBS, 2017)

integration. This is to be made by using the engsti The inflow of foreign investments was also
passarelles towards further extension of the qadlif accompanied by the providing of investment
majority voting in the areas where unanimity still jncentives for the foreign investors in particlitathe
applies and by establishing new institutions. Tilesa  form of the sale of property of state for the piimeer
of further deepening of economic integration of the 35 the market price and also in the form of corgora
EU are also evident from the proposal to creatB@dn  jncome tax reliefs. This economic advantages
finance minister. The outlined proposals will be jmproved their position in the market among other
further elaborated in the communications of the competitors. The Slovak Republic has thus become
Commission that are to be published until the ehd 0 gependent from the foreign investors with regard to
term of the current Commission and will certainy b the employment in the given region and also with
debated in the extraordinary summit devoted to the regard to the export. The departure of foreign sve
future of the EU which is planned in Sibiu, Romania \yould have negative impact also on the regional
in March 2019. The European Council will need t0 growth of the GDP. The economic dependence of the
decide about these changes by unanimity. Slovak Republic within the framework of integration
Within the framework of the integration grouping processes is also manifested also in using thediah
— the European Union the states became absolutelyresources from the structural funds of the European
economic dependent. The Treaty establishing the Union. Although the Slovak Republic is one of the
European Economic Community created the legal contributors to the EU budget, it is also the rezip
preconditions for the international economic of subsidies within the framework of structural
cooperation. The gradual amendments of this Treaty policies. Since there are more regions that are
provided the basis for the free movement of goods, considered as underdeveloped, these regions ase thu
persons, services and capital. As the examplébean entitled to allocated means from the structuratifun
given the inflow of foreign investments, especially
direct investments of the Member States of the
European Economic Area to the territories of the
Member States of Central and Eastern Europe. The
inflow of foreign investments does not only have th The sovereign state in the current globalised
economic impacts, but also social and foreign trade world cannot exist alone, because it has to exisiinv
impacts. The arrival of foreign investors to the the established system of relationships and linkbea
territory of other state means the inflow of new international level in the different areas. The maliy
technologies, creating new jobs, creating the interlinked relations among main players exist,ntyai
subcontracting relationships and last, but nottjeas between states and international organisationseés
also the rise of export, when the products are gggo  as among states themselves. The interests of stades
to the markets of other states. The European international organisations differ, because altfoug
integration enabled the movement of capital and the the international organisations are the subjecthef
investors from the old EU Member States started to international law as well, they do not have theimo
perform their economic activities in Slovakia .As a territory and neither the population and they
example can be given the arrival of foreign inveso especially do not have the obligation to proteciado
Slovakia, the company PSA Peugeot Citroén. rights of their citizens. The permanent positive
(Peugeot Citroén Automobiles Slovakia, Ltd. 2003, enforcement of integration and globalisation is
from the year 2006 PCA Slovakia, Ltd.). This justified by the fact that the economic growth,
company ranks among the biggest employers in political stability and the development of demoirat
Slovakia and also among its biggest exporters. processes has to be ensured. The proclaimed
Besides this company among the biggest investors in economic growth does not necessarily mean always
Slovakia rank the investors from other EU Member only the positive impact on the social policy ahé t
States — Germany, Austria Netherlands, France.€Ther improvement of the standard of living of citizefitie
are more than 450 German companies with the annualsubmission of national and economic interests ef th
turnover of 22 billion euros and 94 thousand state is a matter of compromise and searching for
employees. The development of investment common denominators. The new dimension of the

5 Conclusion
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position of states in the current development of

organisations that change the position of statek an

foreign and political system has the impacts on the interfere with their legal, political, economic, cial

defining the new tasks of the state and on the
compliance with the international obligations résgl
from the membership in the international

and cultural system. The globalisation is maniiste
also in the area of civilisation values, it pushatsthe
domestic historical and cultural traditions formipeyt

organisations. The states seek even more to protectof national identity and gives them intercultural

their sovereign rights, as well as the integrity,
territorial integrity and social rights of theirtizens.
In principle they are the international organisiasgio
that change the position of states and interfertt wi
their legal, political, economic, social and cudur
systems. In principle they are the international
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After submission, manuscripts are double-blind peereviewed. Authors are responsible for the content, origigadind
scientific accuracy of their contributions, as wa#l compliance with the journal’s instructions fortheus and clear and
concise language. Reviewers’ affiliation is to b#edent thanthe author’s institutional affiliationReviewers will consider
the research contribution significance, adequacsethods, paper’'s layout and author’'s writing stieviewers can make
the following decisions regarding submissions: aadoept the paper in its current format, b) acteetpaper with minor
changes, c¢) resubmit with major changes, d) detfisesubmission. The journal's editorial board ressrtthe right to decide
whether to accept papers and send them for fulevewir reject them. Author(s) will be informed in wmigi or by phone
about the acceptance or rejection of their manptscrin case of rejection, the editorial officeaisthorised to keep a hard
copy of the manuscript.

Submission of a manuscript implies that it repantgublished work which has not been published and/or is not unde
consideration for publication elsewhere.

Manuscriptsshould not excee®?2 standard A4 pages in length.

Manuscripts are to be submittedin English, Slovak or Czech language. Send two guinwversions and an identical
electronic manuscript idoc or docx format (revue@tnuni.sk). One of the printout copgeo be signed by the authorto
declare that s/he gives consent to have his/heustaipt published free of charge in print and etadt version df format)
by the Social and Economic Revue journal. By signisuthors are confirming that their manuscripbhds copyrighted by
others and was written solely by them.

MANUSCRIPT FORMAT

- Title of the paper — centered, capital letters §bi#t font size, Arial Bold);
* Author’'s name — centered, do not include professjarificial or academic degrees (12-point font sigeal
(Italics);

e Abstract (8 — 10 lines) — English language (10,5pfuint size, TNRtalics);

* Key words (at least 5 words) — written in Slovak (Cgeand English language (10,5-point font size, TINRcS);
Body of main text: Introduction (establish the existing state of knowledge of yasearch topic, identify the specific focus
of your work, include relevant citations from primditerature, justify how this topic requires addital study, state specific
objectives/hypotheses, methods, describe the mgariyour researchYzoal and Methodology; Findings; Discussjdody
of main texshould be divided into chapters and subchapterapthtitles are to be numbered, 11-point font bize, align
left; Conclusion Notes.

Manuscript formatting:

e aligned to block,

e 11-point font size, Times New Roman,

e single spaced,

e indent each new paragraBipt,

e do not paginate.
Tables and graphsare to be in black and white colour, numbered ireoaf their being referenced in the text. Tabledit
(Table 1), graph titles (Graph 1) and/or figureesit(Fig.1) should be written in 10,5-point font sizenes New RomaBold
Italics. Indicate sourcén 8-point font size, Times New Romdaource:Cihelhova. (2009). Svetova ekonomika, s.B$:
www.slovakia.culturalprofiles.net/?id=-13602, (2018-03) Formulas are to be numbered using a parenthesis.

References in the text(Harvard style — APA styles (American Psycho-logicabd@ation 6th edition) should be set in
parenthesis in this type of format: (a surnameroéathor(s) of a work, comma the year of editiod anmber of pages, for
example: (Romer, 1985, pp. 998-1020; Snowdon (B®98, p. 100; Snowdon et al., 1998, pp. 100-12In&o 1985, pp.
998-1020).

Referencesshould appear in the reference list at the endh@fpaper. List references in alphabetical ordesumpame and
name of the author in line with the applicable Slostyle of reference/citation. References within et (name, date and
page number) may be given in parenthesis (Druck®)5,2p. 87). Do not use footnotes.

Author's address/authors’ addressesfull name and surname, incl. academic degreesitutishal affiliation, address,
telephone number and e-mail address.
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Template

TITLE (ARIAL BODY TEXT ALL CAPS FONT 12)
Name SURNAME of the authors (Arial italics font 12)

Abstract Times new roman lItalics Body text (10,5)
Text Times new roman Italics (10,5)

Key words Times new roman lItalics Body text (10,5)
Text Times new roman Italics (10,5)

JEL Classification: Xxx, Xxx, Xxx. (Times new roman (10,5))

Introduction (Times new roman Body text 11)
Text Times new roman (11)

Goal and Methodology (Times new roman Body text 11)
Text Times new roman (11)

Findings (Times new roman Body text 11)
Text Times new roman (11)

Discussion (Times new roman Body text 11)

1. Title of the Chapter (Times new roman Body texfi1)
Text Times new roman (11)

1.1 Title of the Subchapter. Times new romancisaiext 11)
Text Times new roman (11)

Conclusion (Times new roman Body text 11)
Text Times new roman (11)

Acknowledgments (Times new roman Body text 11)
Text Times new roman (11)

References (Times new roman Body text 10,5)

Mcheill, A. (2002). Correlation and dependence. pstar, M.A.H. (ed.)Risk Management: Value at Rigkambridge:
Cambridge University Press, 176-223. (kapitola iné&h

Dluho3ova, D. (2003). Performance analyBigsiness Economics, Management and Marketsirava: EF, VSB, s.
205-213. {lanok v zborniku z konferencie)

Bartman, S. M. (2007). Corporate cash fladaurnal of Corporate FinancelO (2), 101-111 &{anok véasopise)

Woolman, N. (2011).Investment in creative industries is not high ridlacc.: 2012-15-11]. Available at:
http://www.thestage.co.uk/news/not-high. (interngtadroj)

Statisticky drad SR. (2010). Trendy v nezamestnanostijon-line] [cit.: 2012-15-03]. Retrieved from:
http://www.slovakia.culturalprofiles.net/?id=-13602

Contact (Times new roman Body text 10,5)

Name, Surname, degrees.
Dept., Facuty (School), University
Address, e-mail: Times new roman (10,5)

The lenght of the papaer- longer than 21 thousand and shorter than 35t characters with spaces submitted for
publication in journal.
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