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Abstract: At present, there are many opinions and alternatives to value 
quantification, which can only be a general guideline for management decisions in 
health management and the country's health policy. The health of each individual is 
largely determined by his level of health literacy. The aim of this paper is to provide 
an insight into the definition of health literacy, into models of health literacy and its 
impact on the efficiency of the healthcare system. 
Key words: management, health literacy, health literacy assessment 
 
K ú ové slová: manažment, zdravotná gramotnos , význam zdravotnej gramotnosti 
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and social skills which determine the motivation and ability of individuals to gain 
access to, understand and use information in ways which promote and maintain 
good health
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Zborník abstraktov                 
z 9. celoslovenskej konferencie Psychológie zdravia. 

Ošetrovate stvo: teória, výskum, vzdelávanie

Manažment, marketing a lieky.

Systém pé e o zdraví a zdravotní gramotnost.

.
  Vedecko-odborná konferencia Quo vadis 

zdravotníctvo
Medzinárodné verejné zdravotníctvo.

Svetové zdravotnícke systémy v ase globalizácie.

Manažment a financovanie 
v zdravotníctve

Zdravotnícky manažment 
a financovanie.





Abstract: A result of the globalization of the world’s economy for business entities is 
the need to look for different ways to gain competitive advantages. One way of 
achieving economies of scale is the creation of strategic alliances in the form of 
mergers and acquisitions. The contribution is to characterize current state of cross-
border mergers and acquisitions in terms of the total volume of the trades as well as 
in relation to the diversity of sectorial classification. Territorial focus of the analysis 
is focused on mergers and acquisitions in Western, Central and Eastern European 
countries. 
Key words: Mergers, acquisitions, Western, Central and Eastern Europe countries. 
 
K ú ové slová: Fúzie, akvizície, krajiny západnej a strednej a východnej Európy. 
 
This paper was compiled as a part of the project VEGA No. 1/0031/17 Cross–
border mergers and acquisitions in the context of economic and social determinants 
in the European area“. 
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.,: Sú asný stav fúzií 
a akvizícií v krajinách strednej a východnej Európ

Atraktívnos  
realokácie kapitálu prostredníctvom cezhrani ných fúzií a akvizícií z poh adu 
indexu atraktivity v krajinách V4.

Analytický poh ad 
na aspekty determinujúce vývoj cezhrani ných fúzií a akvizícií v európskom 
priestore.

In: Societa set respublica – 
medzinárodný internetový vedecký asopis.

Zephyr Monthly M&A Report Report Global, FY. 



Abstract: The main objective of the proposed contribution is to identify and specify 
the key determinants of the post-merger-and-acquisition process reflection. These 
determinants, extracted on the basis of an original pDM&A methodology (post-
Determinants of Mergers and Acquisitions), were identified and content-specified by 
analyzing the views of managers from 120 companies which had been subjects to 
merger or acquisition processes. By means of a factor analysis, five key 
determinants of the post-merger-and-acquisition process reflection were extracted 
and labeled as: Unification strategy, Business management, Internal business 
environment, Business identity, and Strategic intent. The contribution also presents 
some of the basic parameters of the pDM&A methodology and results of the 
analysis of differences in the assessment of the extracted factors by managers. 
Key words: Cross-border mergers, cross-border acquisitions, post-merger 
management, post-acquisition management, pDM&A methodology 
 
K ú ové slová: Cezhrani né fúzie, Cezhrani né akvizície, po-fúzijný manažment, 
po-akvizi ný manažment, metodika pDM&A 
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Analytický poh ad na aspekty 
determinujúce vývoj cezhrani ných fúzií a akvizícií v európskom priestore 
[Analytical view of aspects determining the development of cross-border 
mergers and acquisitions in the European area]. 
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Management science. 

Leadership. 

British 
journal of management. 

The human side of mergers and 
acquisitions: Managing collisions between people, cultures, and 
organizations

 Proceedings of the sixth European academic research conference 
on Global business, economics, finance and social research





Abstract: The main objective of the presented research is to contribute to the 
expansion of knowledge in the area of managerial decision-making by means of 
characterization of the differences and correlations in assessment of the individual 
types of managerial decision-making in terms of gender and age of the respondents. 
The original methodology Decision-Making Questionnaire (DMQ, [1]) was used to 
conduct the presented research. DMQ is based on the dispositional approach to 
studying personality traits. The extracted factors represent four decision-making 
styles defined by two dimensions (own information – acquired information, I make 
my own decisions – I make collective decisions with others). The mathematical and 
statistical analyses of the data confirmed the existence of major gender-related and 
age-related differences in the assessment of the decision-making attributes.  
Key words: Decision-making, Decision-Making Questionnaire (DMQ), manager, 
gender, age 
 
K ú ové slová: Rozhodovanie, dotazník rozhodovania DMQ, manažér, rod, vek 
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Abstract: Citing Aiginger [1.] “We propose defining competitiveness as the ability 
of a country or location to create welfare.” Welfare of people in the perspective of 
economy is described as net economic welfare which is basically net GNP adjusted 
so it contains only elements directly contributing to economic welfare [6.]. This lead 
us to believe that there should be a correlation between factors like competitiveness 
of an economy, economic performance and economic or even overall welfare. Thus 
the purpose of this article is to validate this presumption of a correlation between 
macroeconomic performance indicators and indexes dedicate to capture and 
measure competitiveness and state of human development. This contribution was 
treated as a part of project No. 1/0031/17 “Cross-border mergers and acquisitions 
in context of economical and social determinants in the European area“ under the 
VEGA Grant Agency. 
Key words: Human Development Index, Global Competitiveness Index, 
Macroeconomic Quadrangle, Correlation, Directly Proportional Dependency, 
Indirectly Proportional Dependency.

K ú ové slová: Index udského rozvoja, Index globálnej konkurencieschopnosti, 
Makroekonomický štvoruholník, Korelácia, Priama proporcionálna závislos , 
Nepriama proporcionálna závislos . 
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HDItc =  + 1*HDI(t-1)ci + 2*GDP(t-1)ci+ 3*INF(t-1)ci + 4*TRB(t-1)ci + 
5*UNE(t-1)ci + tc 

HDItc = t + 1*HDI(t-1)ci + 2* GDP(t-1)ci + 3* INF(t-1)ci + 4*TRB(t-1)ci + 
5*UNE(t-1)ci + tc ; c= 1* Zc1+ 2* Zc2+...+ e* Zce

GCItc =  + 1*GCI(t-1)ci + 2*GDP(t-1)ci+ 3*INF(t-1)ci + 4*TRB(t-1)ci + 5*UNE(t-

1)ci + tc 

GCItc = t + 1*GCI(t-1)ci + 2* GDP(t-1)ci + 3* INF(t-1)ci + 4*TRB(t-1)ci + 
5*UNE(t-1)ci + tc ; c= 1* Zc1+ 2* Zc2+...+ e* Zce 

t
i

GDP
INF TBI

UNE
Zce



  HDI GCI GDP INF TRB UN
E

HDI 1

GCI 
-0,0356 
(0,0126) 
[0,05606] 

1

GDP -0,1917 0,0438 1
(0,0367) (0,0019)
[0,0003]*** [0,4736]

INF -0,4455 -0,1919 0,1818 1
(0,1984) (0,0368) (0,0330)
[0,0000]*** [0,0015]*** [0,0006 ***

TRB 0,6044 0,5284 -0,1517 -0,4965 1
(0,3652) (0,2792) (0,0230) (0,2465)
[0,0000]*** [8,15e-021]*** [0,0062]*** [1,44e-021]***

UNE -0,2248 -0,4044 -0,1874 -0,1741 -0,1066 1
(0,0505) (0,1635) (0,0351) (0,0303) (0,114)

  [0,0000]*** [4,78e-012 *** [0,0004]*** [0,0011]*** [0,0553]*
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