SOCIALNO -EKONOMICKA REVUE [/ 02-2018

Socialno-ekonomicka revue

Fakulta socialno-ekonomickych tehov,
Trentianska univerzita Alexandra Dégka v Tredine

Vedeckyc¢asopis — Scientific Journal

Social and Economic Revue

Faculty of Social and Economic Relations
Alexander Dubek University of Tretin

ISSN — 1336-3727




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

Socialno-ekonomicka revue
Social and Economic Revue

Redakcia/Editorial office:

Studentska 2,

911 50 Tredin

Tel.: 032/7 400 470, Fax: 032/7 400 403
URL: http://fsev.tnuni.sk/revue

E-mail: revue@tnuni.sk

Predseda redaknej rady / Editor-in-chief:
Sergej Vojtové — Alexander Dubek University in Tretiin, Slovakia

Redakéna rada / Editorial board:

Yuriy Bilan Alexander Dubcek University in Tr&in, Slovakia
Jiti Blaha VSB — Technical University in Ostravage€a Republic
Stefan Hittmar Univerzity of Zilina, Slovakia

Jaroslav Holomek Alexander Dubcek University ieEin, Slovakia
Ales Gregar Tomas Ba University in Zlin, Czech Republic
Karol Janas Alexander Dubcek University in RienSlovakia
Marie Jurova University of Technology in Brno,e&€h Republic
Rolf Karbach University of Applied Sciences, Ziaei, Germany
Jozef Koubek University of Economics, Prague,dbzZRepublic
Kramolis§ Jan Tomas Bata University in Zlin, Cz&dpublic
Jan Kutik Alexander Dufek University in Trediin, Slovakia
Ludmila Lipkova University of Economics in Bratish, Slovakia
Gyula Mezey University of Publc Science in Budapglungary
Ludmila Mladkova University of Economics, Prag@zech Republic
Valentinas Navickas Kaunas University of Techngldgthuania
DanuSe Nerudova Mendel Univrsity in Brno, Czeapiblic
Drahomira Pavelkova Tomas Bata University in ZGagch Republic
Eva Rievajova University of Economics in Bratida®lovakia
Miroslaw J.Skibniewski  University of Maryland, BS

Stefan Slavik University of Economics in Bratisda Slovakia
Herbert Strunz University of Applied Sciences,iakau, Germany
Klaus Zapotoczky Johannes Kepler University ofz, iAustria

Vykonny redaktor / Executive editor:
Marcel Kordos - Alexander Dékk University in Tretin, Slovakia

Casopis Socialno-ekonomické revue vychadza $tnoéne.
The Social and Economic Revue is published quartel

Vydavatel’/Publishing house:
Fakulta socialno-ekonomickych fghov, Tregianska univerzita Alexandra Dégka v Tredine.
ICO 00 31 118 259

The Social and Economic Revue journal is indexednternational scientific databasdsidex Copernicus,
Central and Eastern European online Library (CEEQEBSCO Publishing, Inc. - Business Source Complete
EconBiz

EV 3775/09

ISSN - 1336-3727tlacené vydanie/print edition)
ISSN - 2585-935&online)




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

Socialno-ekonomicka revue

Fakulta socialno-ekonomickych tehov,
Trertianska univerzita Alexandra Dégka v Tredine

Vedeckyc¢asopis — Scientific Journal

Social and Economic Revue

Faculty of Social and Economic Relations,
Alexander Dubek University of Tretin

INFORMATION SERVICES

ECONBIZ = @

Find Economic Literature

Rocnik 16, marec 201&jslo 1
Volume 16, March 2018, no. 1




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

Obsah Contents

EcoNomics AND Economy

SMALL AND MEDIUM-SIZED ENTERPRISES IN AN UNDERDEVEL OPED AND
DEVELOPED REGION ......covrrvviceermnrnereeessinseseseeneens OO 6
Soia CAPKOVA, Alena KASAKOVA, Adriana KLUCHOVA

SOCIAL AND ECONOMIC DEVELOPMENT

A REVIEW OF THE APPLICATION OF THE CONCEPT OF ECONO MIC AND
SUSTAINABLE VALUE ADDED (SVA) IN INDUSTRIES PERFORM ANCE

EVALUATIONS AND HUMAN RESOURSES MANAGEMENT ...coiiviiiiiieeee e, 14
Nikolai SINIAK, Ninoslav MARINA, Daniela KOTESKAZANOSKA, Karol KRAJO

SOCIAL CONTEXT OF THE ECONOMY, LABOR MARKET AND HUMAN RESOURCES DEVELOPMENT

LABOR EMIGRATION IN CONDITIONS OF SLOVAK REPUBLIC ..o, 19
Patrik BULKO, Emilia KRAVAKOVA

EVALUATION OF INNOVATION PERFORMANCE OF VISEGRAD CO UNTRIES
REGIONS PUTTING A STRESS ON HUMAN CAPITAL ...ccooiiiiiiiiiiiee 27
Eva IVANOVA, Jana MASAROVA

MANAGEMENT OF LABOUR FORCE MOVEMENT APPLIED IN SLOV AKIA ................ 35
Darina SAXUNOVA, Lenka CHORVAT@WVA




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

THE IMPACT OF BUSINESS EDUCATION ON THE STRENGTH OF MIGRATION
FLOWS ........... PR L A
Jarmila VIDOVA, Peter SIKAA

LANGUAGE COMPETENCES IN HUMAN RESOURCES DEVELOPMENT

ENCOURAGING TO READ: A PROPOSAL TO IMPROVE READING

COMPREHENSION AND LITERARY COMPETENCE IN UNIVERSITY

ST UD EN T S e 54
Miquel A. OLTRA-ALBIACH, Rosa PARDO COY




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

SMALL AND MEDIUM-SIZED ENTERPRISES IN AN UNDERDEVEL OPED AND
DEVELOPED REGION

Soria CAPKOVA, Alena KASCAKOVA, Adriana KLUCHOVA

Abstract

The regional policy of the state is currently punguthe theory of endogenous regional developniéns. is reflected in
the specific attention given to small and mediuredienterprises. In the paper, we present paréaults of small and
medium-sized enterprises exploration in regionshwdifferent levels of development. Applying the-stép cluster
analysis, we identified differences in qualitatsiearacteristics of SMEs in the underdeveloped agxklbped region.
Significant differences were shown in the quak@tcharacteristics of SMEs with some innovativenetgs. A smaller
percentage of innovative elements in entreprenéadtvities in the underdeveloped region subsetjyénfluences the
competitiveness of small and medium-sized entexprisat can create growth and quality job®hen examining
differences in qualitative characteristics of SME/gh innovative elements, we find out that theszenno significant
differences within the medium-sized enterprisesh#e seen bigger differences in micro and smadérerises. In the
Trnava Region, compared to the PreSov Region, tiseaesmaller number of micro-enterprises that @b support the
training of managers, employees and the use of geaia programs in a higher number of cases.

Key words
Cluster analysis. Small and medium-sized enterpriregional development. Innovation elements.

JEL Classification: D22, 018, R12

1. Introduction limited means of promotion and advertising, and les
favourable working conditions. The existence ofthe
Various economic activities in the regions are weaknesses has an impact on the competitiveness of

impacted by differences between regions at thel leve SME's. _

of their development and in the living standarcthsf In a survey performed in 2006 by the Observatory
population. The objective of the state is to astess  Of European SME's (2007), in terms of limitatioms i
qualitative  characteristics of SME's in the business activities SME’s pointed out problems with
underdeveloped and developed regions of the Slovak customer purchasing power (46%), problems with
Republic at the level of the NUTS 3 territorial administrative regulations (36%), the lack of a
statistical units. The significance of SME's for dualified workforce (35%), a costly workforce (33%)
regional development results from the charactessti ~infrastructure problems (23%), limited access to
attributed to them. Some of them are pointed out by finance (21%), the introduction of new technology
Strazovska (2012, p. 148)) Currently, SME’s are (17%), the introduction of new forms of organizatio
considered to be the most important element of (16%).

national economies, 2) they have an irreplaceaiie r Regional development and SME'’'s began to
in the dynamic development of advanced market address various theories of regional development in
economies, 3) they are highly adaptable to market the 1970’s and early 1980’s, when the crisis of the
requirements and particularly demand, 4) they have advanced economies of the world began to occur.
innovative functions, 5) they meet even the most Empirical research has demonstrated that economic
demanding requirements of customers and consumers.growth and the overcoming of the results of crises

Weaknesses manifest themselves in the businesshave occurred in some regions faster than in some
activities of SME’s, highlighted by Hribik (2010Fhe industrial areas (Southern Paris, the Roéne-Alps in
weaknesses include many of the tasks falling within France, Silicon Valley and Boston in the USA, Marci
the competencies of head employees, more @nd Valencia in Spain, Third ltaly, Baden-
complicated access to foreign capital, a weaker WUrttemberg in Germany). Th_e shared characteristic
position in public procurement tenders, the problem Of these regions was the dominance of SME's and a
with participation in an enterprise with a need for healthy entrepreneurial spirit. From the 1950'she
large investments, it is easier for them to become Crisis of Fordism, the basis of the model for regio
insolvent, cannot afford to employ experts and development was capital stimuli and large state
scientists, lower levels of technological developme  Projects in growth centres (public infrastructuied
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creation through investment from other regions).
Right in the period of overcoming the crises, nefdr
to in the professional literature, as well as thsi€ of
Fordism, in which SME’s played an important role

of the regions, we used the statistical method of
ranking and we chose the PreSov Region as a
representative of the underdeveloped regions aad th
Trnava region as a representative of the developed

SME’s began to pay increased attention to several regions of Slovakia.

authors (Hadjimichalis, 2011).

To analyse the qualitative characteristics of

At present, SME’s and innovations are considered SME’s in the monitored regions, we obtained thexdat

to be an important factor of regional development,

which we can observe in the specific attention that some

SME’s and issues of innovation the central public

administration authorities dedicate themselves to.

With the objective of increasing the results of the
innovation policy in Slovakia, there were changes i
the organizational structure of institutions fore th
implementation of a regional innovation strategy
within innovation strategies for 2014 - 2020. A gre
emphasis is put on the cooperation of regionalracto
in the regional innovation system. HraSkova and
Chodasové (2012) point to the fact that a largeigro
of SME’s, which did not cooperate with anyone, have
low labour productivity and negligible innovations.
One method of staying on the market is to
differentiate itself from others in the long run
(Durechova, 2010). In 2008, Kosturiak a CIfa008)
arrived at the conclusion that SME’s will
successful in the future and they will be able dag
to new business paradigms in time.

be

2. Research Methods

The level of development of Slovak regions at the
level of the NUTS 3 territorial statistical units i
different and one of the important factors is the
entrepreneurial activities of SME’s. The objectinfe
the state is to identify the differences in theestd
qualitative  characteristics of SME's in the

underdeveloped and developed regions of Slovakia at

the level of the NUTS 3 territorial statistical tsi

through a questionnaire survey, in which we applied
theoretical knowledge related to the
competitiveness of SME’s. Assertiveness in the
markets is a prerequisite for business development,
increased production and profit.

Kislinger (2008) considers a company that
demonstrates the capacity to obtain, maintain and
increase its share of production on national and
international markets, to be a competitive company.
That is why we were interested in how much of their
business activities do enterprises perform outtige
region of their headquarters or in foreign markets.
One of the strengths expected from SME'’s is to
satisfy the demanding and individual requiremerits o
customers. The objective of strategic marketing,
which is part of strategic management, is to mainta
and obtain new customers (lvanovd, 2012), so we
have investigated the degree to which SME'’s are
devoted to this area and the method they use.
Common methods include polls, questionnaires, a
book of desires and complaints. Currently however,
the impact of information technology makes it
possible to reach a much larger number of customers
over the Internet without personal physical contact
Kosturiak a Chk (2008) consider the customer as an
equal partner in the business.

Currently, we often encounter the concept of a
knowledge economy. Kokavcova (2011) considers
knowledge to be a level of knowledge that leads to
wisdom. At the First Level the data (texts, codes,
factors) are counted and at the Second Level of
information, which provides us the answers to

Different methods are used in measuring the level gyestions like the following: Who? What? When?

of the development of regions, their choice depsgdi

Where? At the Third Level of knowledge, when based

on the availability of data and the content of the ;, the previous levels you can already answer the
survey. In the analyses examining the level of guestion How? What method? And the last level of
development of the region, the simplest quantiéativ \isdom, based on which we can ask questions that
methods are indirect methods based on scaling require knowledge and thinking in contexts. We can
techniques and point methods (Michalek, 2012). In gay that this entire hierarchy from data to wisdsm

selecting an undeveloped and  developed jmportant for the creation of innovation. In our

representative NUTS 3 region in our survey, We gyrvey, we wanted to know what resources SME’s use

selected criteria often used in national or intﬁqnml_ to acquire new knowledge and information about new
analyses (e.g. the EU, OECD) due to their avaitgbil opportunities.

These criteria are GDP per capita, the registered Fig. 1 displays the elements of the knowledge

unemployment rate, net household income and the 2 -
; organization. Knowledge management becomes the
poverty risk level. . :
most important type of management of economic

We obtained secondary data from the available nractice and theory at the worldwide level (Novotny
databases of the Statistical Office of the Slovak 3017).

Republic. When measuring the level of development




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

In the formulation of further questions, we used information technology for these activities enables
the elements of a knowledge organization. We SME’'s to operate not only on local but also on the
identified how many enterprises in the national and international markets. We also
underdeveloped and developed region use formulated the question on the usage of information
management information systems in the managementtechnology for purchases for the business actiVitg.
of the enterprise and whether they use information dedicated our own support to employee training and
technology to promote business result and selr thei support for the training of managers
production through their own online shop. The uke o

Fig. 1. Elements of the knowledge organization

Knowledge organization

A 4 A 4
Socio-structural components Techno-structural components
A 4 A 4
Organizational behavior, community Management systems for knowledge
management
A 4

. A
Conversion, exchange ) : .
and transfer of knowledge Information and communication

technology

A 4
Learning and creation of knowledg

D

A 4
Organizational culture

Source: Kokavcova, 2011

Another section of the survey was oriented on applied method in classifying multidimensional
creating innovations. Kosturiak and Ch&2008) structures into classes or clusters (Meloun, Militk
pointed to constant changes in the markets and Hill, 2012) in various focused researches. In our
customer requirements, so it is not enough to cauty research the SME’s were multidimensional subjects
innovation only in the production area but in tindire and, based on their characteristics, were cladsifie
business process. We were interested in the freguen through cluster analysis. In view of the size @& fet,
of changes in business activities, in what area of a two-step cluster analysis was used. The cluster
business and what percentage of turnover of SME's i criteria (characteristics) were stored in a soech(CF-
invested in innovation activities in the surveyed tree and the algorithm itself was implemented io tw
regions. The cooperation between different actta® a  phases. In the first phase, on the basis of the
contributes to innovative activities, so we have imbalance of criteria, SME's were clustered intb-su
formulated a separate question in this area. clusters, and in the second phase the sub-clustzes

We determined the qualitative characteristics of ls0 clustered into the final two clusters on thsi®
SME's in the underdeveloped and developed regions Of disparity. A credibility level was used in bateps
by applying the data we have obtained through a for measuring the disparity, also suitable for
questionnaire survey and methods of a two-step categorical variables. Qualitative characteristicthe
cluster analysis. The cluster analysis is a comynonl Underdeveloped and developed regions were
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determined according to the percentage differeices The basic set consisted of 4,673 domestic private
the quality characteristics of the SME’'s between SME’s from the Trnava and PreSov Regions with the
clusters. number of employees from 5 to 249. From thesegther
were 318 (6.81%) medium-sized enterprises, 1,992
(42.63%) small enterprises and 2,363 (50.57%) micro
enterprises with 5 to 9 employees. Legal entitiesf
the basic set comprised 8% of the sample, repredent
by 374 enterprises. Of the 374 SME'’s, 26 enterprise
To determine the qualitative characteristics of were medium-sized enterprises (6.95%), 160 were
SME's in the underdeveloped and developed regions, small enterprises (42.78%) and 188 were micro-
we applied a two-step cluster analysis and obtained enterprises (50.26%). The representation of SMIE’s i
the necessary data by conducting a questionnairetheir individual categories is represented in thme
survey in the SME set from both regions. number from the Trnava and PreSov Regions.

3. The Qualitative Characteristics of SME’s in
the Underdeveloped and Developed Regions

Tab. 1. Return Rate of Questionnaire

Number of questionnaires/SME’s Micro-enterprises | Small _ Medium-sized Total SME’s
Enterprises | Enterprises

Number of sent questionnaires 683 575 92 1350

Number of returned completed 190 160 26 376

questionnaires

Number of incomplete 2 0 0 2

questionnaires

Number of questionnaires used in | 188 160 26 374

the survey 27.7% from 1,350

Source: Our own processing

The verification of the representativeness of the 3.1 Determination of the gualitative
set as well as the application of the two-steptelus characteristics of SME’s in the

analysis were performed in the SPSS program. To underdeveloped and developed regions

check the representativeness of the sample, we used

Compliance. The. statitical test was evaluated ot a N e two-step cluster analysis based on the most
significance level of 0.05. The chi-squared test fo significant 8var|ab|¢s, aver.y.g'ood clusteringaay

. e : was demonstrated in the division of the structures
good compliance demonstrated the representat|venes§he set into two clusters. This fact is illustratiad
of the set (p = 0.989). Figure 1 '

Chart 1. Clustering quality in the SME set

Model SuUmrmary

Algorithhm TwoStep

Inputs =

Clusters =2

Cluster Cruality

Foor =l Tl |

T T T
-0, o.,0 o5 1.0

Silhoustte MMeasures of cohesion and separatiomn

Source: Output from the SPSS
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The two-step cluster analysis method permitted
the identification of the eight most important zdnlies
for classifying SME’s into clusters (Figure 2).

8 criteria on the basis of which the clustering
process of the SME’s took place:

1.

2.

The failure to change in any area of business
activity over the course of 3 years

How many times have you made changes
over 3 years in carrying out business

activities?

What percentage of total turnover over 3 years
have you used to implement changes in the
business activity?

4. Implemented changes in business activities in
the area of process (process technology and
methods, logistics, production distribution

5. Implemented changes in organization and
business management

6. Implemented changes in the area of marketing
activity

7. Implemented changes in the area of
production

8. Use of management software in business

activities

By analysing the criteria that have been

demonstrated to be essential for the clusteringgas

we find that all these criteria represent quaiiati
characteristics with innovative elements.

Chart 2. Variables for dividing SME’s into two cluers

Clusters

Input (Predictor Importance
1 oldJosdJosdo,a4[Jo,z2Jo,0

Cluster 1
iL_abel
Description
Eize
1 1%
2157
inpurit=s
o1F
- 8 _ 8
19
.__-__
21288
o18c
o18d
o15a
210a
- E—

L By
- = I =
19
.—_-——
1 Bl

21 2d

| R —
01 8a

21 Oa

Source: Output from the SPSS
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The cluster criteria (characteristics) were stored the sub-clusters were also clustered into the fival
in a so-called CF-tree and the algorithm itself was clusters on the basis of disparity. A credibiligvél
implemented in two phases. In the first phase,hent was used in both steps for measuring the disparity,
basis of the imbalance of criteria, SME's were also suitable for categorial variables. The numidfer
clustered into sub-clusters, and in the secondehas SME's divided into two clusters is shown in Tab. 2.

Tab. 2: Multiple division of SME's into 2 clustersthrough a two-step cluster analysis

TSC _1599 Frequency Percent  Valid Percert Cumael&arcent
1 Valid 1 103 47.9 47.9 47.9
2 112 52.1 52.1 100
Total 215 100 100
> Valid 1 84 52.8 52.8 52.8
> 75 47.2 47.2 100
Total 159 100 100

Source: Output from the SPSS program

Cluster 1 consists of 103 small and medium-sized the underdeveloped region. The largest difference i
enterprises from the Trnava Region and 112 from the percentage was observed in the construction sector,
PreSov Region and Cluster 2 consists of 84 SME’s where 8.5% of the larger percentage of SME’s was in
from the Trnava Region and 75 SME’s from the the undeveloped region. Innovation or export can be
PreSov Region. When assessing the qualitative implemented by the SME’s in each sector. Another
characteristics of SME’s in the underdeveloped and issue is the creation of added value in the sectors
developed regions, we wused the qualitative wages, expertise in the sector, but these are tiydus
characteristics of SME’s in Cluster 1 and Cluster 2 indicators and do not directly impact the quahtati

Differences in the qualitative characteristics dESs characteristics of SME's and the presence of
between an undeveloped and a developed region areinnovative elements in the characteristics of SME’s
shown in Tab. 3. Of course, industry in the regions needs to be

Based on the analysis of the results, we can saymonitored in terms of the needs of enterprises, the
that the qualitative characteristics of the SMEs | Sectoral representation of an economically active
Cluster 1 demonstrate the qualitative charactesisif population in the regions and in terms of investors

the SME in the underdevelopment region and Cluster T.he resuilts of the two-step cluster gnaIyS|s asten .
. . directed toward the recommendations of economists
2 in the developed region.

) . Martin and Sunley (2007), who in their study
In terms of industry, the two-step cluster analysis pjoniight the importance of knowledge markets and

has not demonstrated the importance of the seotor f yhe need to pay great attention to regional andlloc
the qualitative characteristics of SME'’s in theiogg markets.

In the developed region, there was not a significan
presence of SME’s in a particular sector compaoed t

11
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Tab. 3: Percentage differences in the qualitatiieacacteristics of SME’s between clusters

Cluster 1 vs. Cluster 2

- 17.4% more SME’s with 5-9 employees

- 12% fewer small enterprises

- 5.36% fewer medium-sized enterprises

Assertiveness outside the region of the headquarter

- 4.9% SME's fewer with the implementation of 51960f their activity in another region

- 7% of SME's fewer with the implementation of 6Q9%% of their activity in another region
- 3.2% of SME’s more with the implementation of 71&d more of their activity i

another region
Export
- 9% of SME’s with more than 0% of exports

Obtaining feedback from the customer

Source of new knowledge

- 19.8% SME’s fewer use them
Promotion of business activities

- 7% SME'’s fewer

Purchase through online shops
- 6.3% SME's fewer

Support for employee training

Support for manager training
- 12.8% fewer SME’s

- 5.4% of SME's fewer with exports of 71% or moffelmir activity
- 2.2% of SME’s no longer receive feedback fromahstomer

- 2.1% of SME’s no longer obtain new knowledgelbt a
- 9.4% SME's fewer gain knowledge by cooperatinthvai foreign partner
Using modern management information systems

- 15.6% SME’s fewer advertise over the Internet
- 8.7% SMEs are less engaged in advertising thrbiltidoards
Sales through the enterprise’s own online shops

- 2.4% more SME’s do not support employee training

- 10% fewer SME’s provide regular professionainirgg in the enterprise
- 5.5% fewer SME’s support an increase in empl@gchgcation

- 4% fewer SME'’s support foreign language training

No changes have been implemented in business adtes in the last three years

Source: Our own processing

Conclusion

The results of the two-step cluster analysis
demonstrate that the qualitative characteristics of
SME’s in the underdeveloped regions have a smaller
percentage of several innovative elements. Thisigac
also influenced by the implementation of SME
innovation in undeveloped regions.

The decisive impact on the implementation of
innovation in SME’s is enterprise management and
the basis for innovation is new knowledge. Duéhts t
reason, it is important to support the training of
managers and consequently also employees in SME'’s.

In the underdeveloped region, there is a smaller
percentage of SME'’s that support the training of

there was also shown a wider variety of forms of
support for employee training.

Managerial training is also then related to the use
of modern management systems in the managing of
enterprises, which are mostly used by SME'’s in the
developed region. An important role not only foe th
creation of innovations but for the promotion of
foreign markets is the cooperation with foreign
partners, which occurs to a greater extent in the
developed regions. All these facts were demonstrate
in the low number of implemented changes in the
business activity of SME’s in the underdeveloped
region over the last three vyears. Moreover,
cooperation with other entities: educational and
research institutions, public administration and
networking, or clusters, can also contribute to

managers and employees. In the developed region,jncreasing the innovative activities of SME’s. Oufe

12
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the decisive roles is played by institutions deididao
providing public support to small and medium-sized
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A REVIEW OF THE APPLICATION OF THE CONCEPT OF ECONO MIC AND SUSTAINABLE
VALUE ADDED (SVA) IN INDUSTRIES PERFORMANCE EVALUAT IONS AND HUMAN
RESOURSES MANAGEMENT

Nikolai SINIAK, Ninoslav MARINA, Daniela KOTESKA LOZANOSKA, Karol KRAJCO

Abstract.

In today's global digital world, smart sustainabiéevelopment, value and wealth creation are amdregy rhost

important goals of society. Industry performancdais the incorporation of the objectives of smartstainable

development, namely social and territorial cohesi@eonomic efficiency, innovation, digital and eomimental

performance, into a company's operational practid€empanies that compete globally are increasirrglyuired to

commit to and report on the overall smart sustailiigbperformances of operational initiatives. Tharrent indicator

frameworks that are available to measure overalsibess sustainability do not effectively addredsaapects of
sustainability at operational level, especiallydaveloping countries such as Slovakia, BelarusMadedonia. For the
sake of achieving these goals and objectives, dhgocation, investor and government need someunstnts in order
to measure the potential value of each investmppbrunity. It is clear that these instruments am@t capable of
predicting the exact future, they just provide sqieee of information and advice that help the stgeand government
in the decisions he makes. Among these critereantbst common types are Return on Investment (B&ijomic and
sustainable value added (EVA and SVA). Theseieritelfow the performance assessment with regarthéochanges in
the sustainable value and alongside maximizingdhg-term shareholder and society returns. In thegper, one of the
most important criteria; i.e. EVA, is investigatéwm several viewpoints. First, it is demonstratb@ attempt to
calculate EVA at the industry level using aggredatkcators according to the common business metlogg. For this

we generally assume that economic value is crebyemhvestment in excess return compared to its. &ust adopted
EVA indicator to Belarusian and Macedonian generabnomic conditions and specifics of available aggte sector
data by adjusting return on investment and costapiital. Human assets is an important input whismerating profts

vis-a-vis maximizing organizational and industryaltle, now the termed could as EVA and SVA in thdyst

Keywords:
Performance Evaluation; performance analysis, vdueation, economic value added, sustainable vaticed

JEL Classification: 025, 014, 018

Introduction Industry performance entails the incorporation of
the objectives of smart sustainable development,
namely social and territorial cohesion, economic
efficiency, innovation, digital and environmental
growth) puts forward three mutually reinforcing performgnce, into a company’s operation_al pracf[ices

Companies that compete globally are increasingly

priorities: . .
_ _ required to commit to and report on the overall gma
- Smart growth: developing an economy based on gystainability performances of operational initiati.

knowled.ge and |nnova.t|on. _ The objective of the paper is to propose a
- Sustainable growth: promoting a more resource mogified and more accurate model for measuring the

The main current strategy of development Europe
2020 (A strategy for smart, sustainable and inghisi

efficient, greener and more competitive economy. industry economic and sustainability performance.
- Inclusive growth: fostering a high-employment The model integrates environmental, social, economi
economy delivering social and territorial cohesion. and corporate governance indicators. It aggregates

But growth itself does not create value. Economic different indicators from different frameworks and

value is created by investment in excess return allows the industries to compare their performance
compared to its cost. This statement is one of the effectively. Two main factors of sustainability
central in microeconomic theory and drives the assessment (EVA and SVA) are depicted. It is
deve|opment of a Sing|e firm through an industrﬁto demonstrated the attempt to calculate EVA at the
country’s economy. Principle of economic value industry level using aggregate indicators accordag
added to invested capital is directly employed in the common business methodology [i].

Economic Value Added (EVA) indicator.
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Then, materials and methods wused for
sustainability assessment is described. This ig dgn

presenting an overview about the used indicatdns. T
method of sustainability value added calculation is
suggested as the main indicator of industry

performance.

1. EVA - Basic value indicator

All value indicators calculations respect the
neoclassical theory of the behavior of market sutbje
(The theory of rational expectations ...) from
microeconomics, suggesting the basic premise tigat t
purpose of company is to maximize profits [ii].

The idea behind EVA is rooted in economic

negative incentive payments may occur if the longer
term divisional profits fall short of the overakuital
costs. Thus, by accounting for both the cost oft deb
and equity capital, EVA gives managers the incentiv
to act like shareholders when making corporate
investment decisions.

EVA is also gaining popularity in the investment
community. Since June 1996 Conference on
“Economic Value Added” at CS First Boston “buy
side” investment firms like Global Asset Management
and Oppenheimer Capital use EVA in their stock
selection, portfolio construction, and risk control
processes.

Economic Value Added is most generally
calculated as the difference between net operating
profit after tax (NOPAT) less market money value of

income as opposed to accounting income. The concepteapital invested (MVC):

of economic profit appeared a long time ago, around

1890 (Marshall). As economic income moves up or
down, so goes the value of the business.

The theory of Economic Value Added has
traditionally suggested that every company’s primar
goal is to maximize the wealth of its shareholders,
which should be a given since it is the sharehelder

that own the company and any sensible investor

expects a good return on his or her investmenthdn

past, however, other methods such as Return on
Investment (ROI) and Earnings per Share (EPS) have
been the most important performance measurement
systems and have been used in determining bonus-
based incentives even though they do not correlate

well with shareholder value creation.
Economic Value Added (EVA) is probably the

most widely used approach to measuring value-

creation. The analytical tool called EVA, for

Economic Value Added, was commercially developed
in 1982 by the corporate advisory team from Stern

Stewart & Co. of Joel M. Stern and G. Bennett
Stewart [iii].

The first person who used the term EVA in
publication was Finegan in 1989, after him it was
Walter in 1992, but the attention of the wider
economic public EVA received after the publication
of related article in Fortune magazine in 1993 jul

when it started to be used as a metric of business
performance. Consequently, this issue handled a

number of experts
Large firms like Coca Cola, Diageo, Lilly (Eli),

Guidant, and SPX have used EVA as a guide to

creating economic value for their shareholders. [iv]

Bonuses and incentive pay schemes at these firms

have been built around the manager’s ability (ok la
thereof) to generate positive EVA within the firm’'s

operating divisions. Positive payments accrue to

managers having divisional operating profits that o
balance exceed the relevant “cost of capital,” nhil

EVA = NOPAT — MVC (2)

The crucial point of EVA estimating is
calculating the market money value of invested
capital:

MVC = Weighted Average Cost of Capital (%) *
Capital Invested 2)
Since firms use both private equities (E) and debt

(D) to finance their investment projects, it is ion@ant

to use the weighted structure of cost of capital:

WACC = %D * Cost of Debt + %E *
Return on Equity 3)
where %D — share of debt invested in project; %E —
share of equities invested in project; and %D + 9%6E

1

The calculation of EVA gives the same
mathematical results as Discounted Cash Flow (DCF)
or Net Present Value (NPV), both of which have
historically been deemed the best analysis toals fo
determining shareholder value. However the
equivalence with EVA and NPV/DCF holds only in
valuation and not in performance measurement.

EVA is expressed as money value in currency of
operation of a certain company. It estimates what
amount of value is added to the invested capitais T
value usually results in higher net economic praffia
firm and higher devidends. Negative EVA indicates
that either i) cost of capital is higher than ratam
capital (the firm is currently earing less than ected
giving the its cost cost of capital) or ii) capital
invested does not create enough of value for gpecif
investment projects.
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EVA indicator of a firm is even more informative
when considered in dynamic over certain period of
time. Increasing EVA indicates either lower cost of
capital, or higher returns (provided invested adpg
the same over considered period). Diminishing EVA
points to higher cost of capital or lower profif (i
invested capital is the same over considered period

EVA can be used as a qualitative indicator of
growth at the level of industries and economy at
general. EVA results are logically connected to
specific operating conditions for a firm or an isthy
by considering debt and equity share in capital
structure as well as specific risk premium for each
industry.

Calculating EVA for industries, the structure of
economy can become clearer revealing best
performing and worst performing sectors in terms of
their economic value added. In practice one caakbre
down the economy into sectors with high EVA and
littte EVA for both positive and negative indicagor
After close look at each of the best or worst
performing sector taking into account their spesifi
recommendations for wusing high potential
improving sector’s conditions might be drawn.

EVA allows to watch development of industries
and a country’s economy in dynamic over chosen
period of time. For instance, growing EVA for a
country’s economy might indicate its growing
potential of further development and sustainability
Alternatively, diminishing EVA in chosen industry
might be a signal for poor quality of investments,
inadequate structure of capital invested or poor
management.

Using EVA as performance indicator of
economic sectors defined according to industrial
classification system as opposed to traditionali&ov
Union type division we get a possibility to make
international comparisons.

Finally, economic value added (EVA) indicator
calculated for Belarusian industries provides ughwi
objective information about current situation ae th
market when no stock exchange information is
available.

Basic indicators for Belarusian industries
according to NACE are presented if. [A few
important conclusions can be drawn according to
EVA estimation results for Belarusian industries:

1. sixindustries created more than 2/3 of economic
value added in Belarusian economy: manufacture
of chemicals, whlesale trade, transport and
communication, agriculture, construction and

or

! See case-belarus.eu/wp-content/uploads/2011/07/ENWAL-
Naurodski_Valetka.pdf (accessed 1 February 2018)

manufacture of refined petroleum products and
coke.

almost ¥ of the entire economic value was added
in chemical industry (manufacture of chemicals,
chemical products and man-made fibres).

four sectors created no economic value and have
negative EVA indicator: education, health,
community, social and personal services, and
real estate activities. and, suprisingly, realtesta
activities.

The most striking finding of estimations was that
the lowest EVA indicator showed the division
called ,Real estate acvtivities".

Ranking of indistries. Finding the “best”
companies and industries in the marketplace is of
primary importance to investment managers. With the
proper financial tools, portfolio managers may bkea
to enhance their active performance over-and-above
the returns available on similar risk indexed-passi
strategies.

The ranking shows that top-10 investor attractive
sectors in Belarusian economy were:

- Manufacture of coke and refined petroleum
products;

- Manufacture of chemicals, chemical products and
man-made fibres;

- Sale, maintenance and repair of motor vehicles an
motorcycles;

- Wholesale trade and commission trade;

- Manufacture of leather and leather products;

- Computer and related activities;

- Mining and quarrying;

- Manufacture of basic metals and fabricated metal
products;

- Manufacture of transport equipment.

The least attractive sectors are ,social* ones:
education, health, community, social and personal
services, and real estate activities.

Industries with higher rank can attract more
foreign investors.

2. Sustainable Value Added (SVA)

Sustainability Value Added (SVA) is an effective
method for sustainability assessment. It plays a
strategic role in decision making [v]. It encouraglee
companies and industries to deal with resourceg mor
effectively and efficiently. Sustainable Value Adde
represents the extra value created as a resuking u
economic, environmental and social resources,
compared to a benchmark. It expresses in absolute
monetary terms. According to the method published
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by [vi] the SVA value calculation can be expresaesd
follows: The gross value added of the company shoul
be calculated (in unit €). After that, the amouft o

EVA and SVA is also a motivating measure to create
shareholder value as well as to compute management
compensatiorf*']. Generation of huge profts can be

each environment or social resources should be achieved through EVA and SVA human capital can

determined (e.g t, m..etc). Then efficiency computed
by dividing the gross value added on the amount of
resources (unit €/t, €& The same steps should be
done for the benchmark. Finally, the last two value
are subtracted from each other and the result
multiplied by the amount of considered indicator.

Whereas the improvements should include
several modifications, in order to achieve the
following factors:

e Comprehensive sustainability assessment: we
focused our efforts on developing a comprehensive
smart sustainability assessment. Therefore, djgital
environmental, social, economic and corporate
governance indicators should be integrated. In this
case, the proposed model won't only deal with
financial indicators but should also include
nonfinancial ones.

» Simplicity and suitability: The assessment shdagd
done for different industrues in Belarus and
Macedonia to compare results. However, the model

act as an important variable for achieving corporat
sustainability and industry perfomance.

Conclusion

Industry performance entails the incorporation of
the objectives of smart sustainable development,
namely social and territorial cohesion, economic
efficiency, innovation, digital and environmental
performance, into a company's operational practices
Companies that compete globally are increasingly
required to commit to and report on the overall gma
sustainability performances of operational initias.

The data obtained in both SVA, EVA and foreign

investor attractiveness rankings may be hepful for
both foreign investors and government.

Sustainability assessment is a comprehensive
process to achieve the best performance and
determine the weak points of the studied industries

can't be universal, because the indicators should Performance. The smart sustainable development and

reflect the specifics of the industry in which the
countrie operates. Therefore, different available
sustainability frameworks are used and specificofet
indicators is chose for each sector (e.g. agrioeiltu
manufacture ...).

» Applicability: The modified model should be easy,
simple, suitable and accurate. It reflects not ahige
dimensions (digital, economic, environment, and
social), but also the corporate governance pilkar i
added. As mentioned above, EVA is the most
important and measured indicator which combines all
the basic components required to describe the
economic situation of the industry. For this reasba
gross value added (VA) is replaced by Economic
Value Added to describe the financial situatiorthef
companies more efficiently.

Human assets is an important input while
generating profts vis-a-vis maximizing organizaéibn
and industry wealth, now the termed could as EVA
and SVA in the study. EVA is gain or loss that
remains after assessing a charge for the costlof al
types of capital employed and also it is helpful in
formulation of strategy so as to make a returntgrea
than the cost of capital of the frm and hence it is
useful tool for the management in decision making.

incusive growth system is a model used for smart
sustainability assessment.

This paper aims to propose an improved method
of investment industry perfomance sustainability
assessment. It employs important and widely used
financial value (e.g SVA, EVA) for evaluating the
efficiency of industries development. This work can
be extended by make it reflects the specifics
requirements of the country and industry in which t
company operates. This can be implemented by
calculating the weights and benchmark values for
each sector (e.g. agriculture, bio-gas plants,
manufacture, breweries ...). Finally, the results
visualization can be presented in the case study fo
specific sector.

While making internal decisions related to human
resource management, a company and industries
should consider human asset valuation. The company
should look at the parameters such as return orahum
resource value, ratio of total income to human tasse
value. All these parameters give a clear picture of
efficiency of human resources employed by the
company. There is a proper pathway to reach firnci
gains and smart sustainable development goals by
operational improvement imuman resource.
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LABOR EMIGRATION IN CONDITIONS OF SLOVAK REPUBLIC

Patrik BULKO, Emilia KRAJNAKOVA

Abstract

International labor migration has emerged as a majmbal issue that affects most nations in theld/rand ranks high
on the international, regional and national poliegendas. The main aim of this paper is to charétethe rate of
labor emigration in conditions of Slovak republics same as motives of labor migration of thosegrexswhose were
born in Slovakia and also achieved at least firsidg of higher education and then, because of nwmgditions,
voluntarily or forcibly have emigrated to work alach At the beginning of the paper we have pointezlitrent status of
solving problem, as well as to theoretical backgrbwf this topic. Next, we characterize the maimlgnd also
methods, which were using in this paper. The fipat consists of survey, which was based on questice survey
(based on replies of 110 people). We also analyeecallect data about labor emigration from Stadigt Office of the
Slovak republic.

Key words
Labor market, qualified workforce, emigration, hé education institutions, labor migration.

JEL Classification: 120, J64, J21

Introduction Organization (ILO, 2010) Migration processes can be
seen as an indicator of the state of developmeat in
world that is constantly changing. The challenge/ no
confronting the global community is to govern and
regulate migration in such a way that it can save
force for growth and development in both origin and
destination countries, while protecting the righfs
migrant workers. Global issues need global and
multilateral responses, not unilateral ones. While
various initiatives in pursuit of a global consenigun
the principles and rules to govern migration were
undertaken soon after the demise of bilaterally
arranged migration in the mid-1970s, success has be
elusive (ILO, 2010).

Last few centuries (periods) is our society facing
the new phenomenon of globalization, which is
migration (both ways). Almost everywhere we can see
that the civilization is getting multicultural arnhis is
because of moving in and moving out of the coustrie
International migrant is defined by United Naticass
a person who stays outside their usual country of
residence for at least one year (Koser, 2007, p. 4)
International labour migration has emerged as @maj
global issue that affects most nations in the warid
ranks high on the international, regional and metio
policy agendas. On the one hand, there are many
positive aspects to cross-border migration. Through
their labour, migrant workers contribute to growatid 1 Migration (terms and characteristics)
development in their countries of employment. Their
countries of origin greatly benefit from these wen
remittances and the skills they acquire duringrthei
migration experience. Yet the migration process als
poses serious challenges. Many migrant workers
especially low-skilled workers, face exploitative
working conditions and enjoy only limited human
anad labour rights. Women, increasingly migrating o
their own and now accounting for almost half of all
international migrants, face specific protection
problems. With rising barriers to cross-border labo
mobility, the growth of irregular migration and the
trafficking and smuggling of human beings conséitut
major challenges to the protection of human and
labour rights. Migration for employment is very rhuc
a part of the global agenda of the InternationdddLa

According to (Koser, 2007, p.18), we can divide
migrants into three categories. First of all is a
distinction between voluntary and forced migrants.

'’ The forced migrants are those who have been forced
to leave their countries because of some conflict,
persecution or for environmental reasons such as
famine or drought. These people are usually desdrib
as refugees. The second distinction is betweenl@eop
who move for political reasons and those who move
for economic reasons. Those who move for economic
reasons are usually described as labour migrants,
which means that they move to find work or they see
the challenge of better job opportunities and wuagki
conditions. They also can be classified as lowexkil
or highly skilled migrants. There is also another
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special class somewhere between political

and either to fill year-round, seasonal or project-tjelds

economic migrants and those are migrants who move (ILO, 2010).

for social reasons. Commonly, these are women and

children who move to join their husbands. The third
distinction is between legal and illegal or irremul
migrants. It is a wide range of people who enter a
country either without documents or with forged
documents, or migrants who enter legally, but then
stay after their visa or work permit has expired.
International migration play an important role in
regional, national and global affairs. The monegt th
are sent home by migrants is a more important sourc
of income than the official aid provided by richer
countries. But, migrants do not just contribute to
economic growth.

Their impact is most keenly felt in the culturadan

Usually all around the world, the migration was a
reflection of the economic situation of people. f¥he
had an opportunity of better life by moving to drveat
country and this is the same reason for migration
nowadays. Many economic indicators are influenced
by labor emigration (Vojtovic, Krajnakova, 2013).
There are also forces which are described by
sociologists and economists as “push” and “pull”
factors.

The “push” represents the state of things at home,
such as the strength of the economy; the “pulkhis
situation in the migrants target country, such lees t
prospects of finding a decent job.” (Keeley, 2009,
36). Author stated that some analysts argue thnat “t

social spheres of life. We can see that people of yysh and pull theory” of migration places an emjshas

different national origins, who speak different

on the role of individuals choice and ignores the

languages and who have different religions, customs yjider, economic, cultural, social and political texts

and ways of living are coming into unprecedented
contact with each other. Significant is also the
contribution from immigration to the workforce. It
represents a significant development potentialhef t
economy and society (Vojtovic, Tupa, 2016).
Nowadays, most societies are characterized byaat le
a degree of diversity (Koser, 2007, p. 11) Here we
could also mention an emigration. As Keeley stated,
this term refers to people leaving a country fargo
periods or permanently. Then, the term immigration

means the people who are coming in. And what is the

difference between permanent and temporary
migration? According to Keeley (2009, p. 74-88..ins
p.3), a permanent migration means the people Wwéh t
intention to settle in another country. On the othe

hand, temporary migration means the people who

intend to return home after some time, usually with
a year and who are usually travelling to work ardo
long working holidays.

which may affect those choices. On the other hand,
some sociologists prefer to think in terms of a enor
complex set of relations which are described as
“migration systems theory.”

According to Mr. Bifl (BIFL, 2011, pp. 15-17) we
can distinguish 5 types of migrants within the
European Union. The first, highly skilled persoase
mostly qualified managers, executives, technicians,
scientists, who mostly work for international
corporations or NGOs in another country as their
country of origin. (BIFL, 2011, p. 16), second gods
group of skilled persons- can work mostly in the
private sector as clerks or field workers at ofic#
national or international companies, employees at
banks, or they can be highly qualified specialists
the agricultural or the manufacturing sector. Thea,
can say about low skilled persons- are doing jobs
which require only elementary education. Fourth
group represents researchers- to this group belong

On the other side, we can say, that there are manypnp candidates or researchers of research inetiuti

ways of distinguishing different groups of migrant
workers, based on motivation for migrating, skills,
age, sector, occupation and distance from orighe T
distinctions most commonly used are based on
anticipated duration of stay, reflecting the falcatt
control over who enters a country and how long they
stay is a core aspect of national sovereignty. it t
basis, the admission of migrant workers falls into
similiar two broad categories: Permanent migration
referring to admission of workers falling under
different immigration categories (i.e. family
reunification, highly skilled) for an indefinite ped

of stay, that is, a stay without a time limit impdsby

the destination country and temporary migration,
referring to admission of workers (sometimes referr
to as “guest workers”) for a specified time period,

(BIFL, 2011, p. 17). Last group consists of seakona
workers- are working only for a season or a specifi
time period (BIFL, 2011, p. 17).

Mostly in Western European countries seasonal
migrant workers do agricultural jobs. If migrants d
low skilled jobs, what natives are not willing to,d
they fill the deficit occurred by natives which ueé
to do this kind of job. As a consequence demand
grows for higher skilled workers from natives which
are employed on higher positions as managers,
leaders, etc. High skilled migrants from Centradl an
Eastern Europe have more opportunities to findoa jo
because they are more open to other cultures, rend a
more able to assimilate. In these countries the
workfare is highly skilled and “large endowment of
human capital” (Serati, 2008, p. 1) is typical itor
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As an impact of the enlargement process, the Goal and Methodology
labour market of the European Union has become
more heterogeneous with a large amount of low
skilled unemployed people and a low number of
skilled workers. If only unskilled people migrated
from Central and Eastern European countries, the
wage gap would become bigger between skilled and
unskilled workers (Serati, 2008, p. 2), becausé hig
skilled workers adapt to the technological change
easier. Low skilled workers are less competitivelevh

The aim of the article is to is to characterize the
rate of labor emigration (especially of HEI gradigt
in conditions of Slovak republic, as same as mstive
of labor migration of those persons, whose were bor
in Slovakia and also achieved at least first grafle
higher education and then, because of many
conditions, voluntarily or forcibly have emigratéal
) . . . . work abroad. A very important step how to achieve
2::?;10,[?\2"';(1 workers can do high skilled jobs more our me_lin aim was to coIIect_ data about labor

o o _ emigration from Statistical Office of the Slovak

Economic integration is mostly described as a republic. Then, through respondents responses (110
factor of growth. “The most important channels are: res) we will collect a basic view, which motives
internal and external economies of scale, faster could motivate our respondents for return to their
technological progress, increase in competitiveness homeland. We also point to some characteristics of

reduced uncertainty, lower costs of capital andoaem labor emigrants due to their age, education, sex et
favourable environment for the economic activity.”

(Martinoia, 2011, p. 3) In case of the Europeanodni oo _ _
economic integration had significant impact in the Findings and Discussion

receiving countries on “employment, real wages and

labour force” (Martinoia, 2011, p. 5). The problésn 2 Labor emigration (Slovak republic)
the emigration of highly skilled professionals and
young people who are not returning to their homelan

after receiving education abroad, which is growing N the next part of this paper we will evaluate the
due to the policy of a number of states to attract SUrvey , which was carried out on a sample of those

highly skilled immigrants and young professionals 110 respondents whose emigrated abroad, as same as
from among foreign students. datas from Statistical Office of the Slovak repabli

Graph 1.Short-term labor emigration by gender
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Graph no.1 deals with short-term emigration by @nd for men. We recorded the highest number of
gender. We can see, that the number of emigrasts ha migrants in 2016. Structure of labor emigrants wue
decreased in the last abailabe year, both for women?ade group could be seen in next graph.

Graph 2.Short-term labor emigration by age group
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Source: SOSR (2018)

Based on graph no. 3, it can be concluded that in @ group of people aged 35-44. In the following grap
recent years there has been arise in the number ofwe highlight the level of education achieved byokab
those people aged 55+, whose emigrating abroad.&migrants.

However, the most frequent group in the last yeas w

Graph 3.Short-term labor emigration by education
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Graph no.4 points to the level of eduacation acdev

of university graduates migrating abroad decre&sed
more than 10,000 in the last year. On the ontlds, si

the number of emigrants with full high education

by labor emigrants. Relatively constant values are (including maturity) has increased radically. Pesso

reported by people with basic education. The number €migrating abroad are also differentiated according
their profession.

Table 1.Structure of labor emigrants by proffesion in hosbuntry

2009 2010 2011 2012 2013 2014 2015 2016 2017
Lawmakers 1800 2 400 2 500 1700 3400 1900 2900 3000 2100
Specialists 2700 2600 | 4200 2 700 5900 5500 6900 | 7300 5800
Technicians 9900 9300 | 8800 | 10200 | 9600 | 8500 | 11900 | 10000 | 10 700
Administration 3900 2 600 2800 | 4100 | 4600 | 4600 5500 6 900 3200
Services 26300 | 25100 | 27 700 | 30000 | 37500 | 38 700 | 44600 | 49300 | 42 300
o
o
@ Primary sector 1400 400 n 600 400 1500 | 1000 | 1600 | 2400
G—
S
[a
Skilled workers 39700 | 39400 | 35700 | 40700 | 45700 | 43100 | 45500 | 49600 | 39700
Operators 24700 | 24500 | 16500 | 17900 | 18200 | 18400 | 17000 | 17 200 | 18 200
Unskilled workers | 21000 | 22500 | 18300 | 18 500 | 13900 | 13300 | 18000 | 15500 | 17 700
Armed forces n n n n n n 300 n 300

Source: SOSR (2018)

The values of each type of proffesion accordimg
the number of persons performing a particular type

Slovak citizenship work abroad as

and in sector of services.

work acquire very constatnt values. Most peopld wit

Table 2. Respondents structure due to period, during whitley want to stay abroad

Frequency Percentage
Maximum one year 3 2,7%
One to two years 2 1,8%
Two to five years 20 18,2%
More than five years (but not permanently) 7 6,4%
Do not currently have a return scheduled 44 40,0%
Will come back when needs will be fulfilled 8 7,3%
Want to stay abroad till the end of my life 26 23,6%

Source: Authors survey (2018)

a skilled workers
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According to the table no. 2, we can conclude that 0ver 30. The limited duration of ,foreign working
up to 40% of respondents are currently unable to life” have 25 respondents. These are citizens ef th
answer the question of how long they are planning t Slovak Republic who_ have achleyed only first and
stay abroad. From respondents answers, it is tbear Second degrees of higher education. In the case of
say, that almost 24% of people are planning to stay PhD students, responses are also more than obvious.
abroad till the end of their lives. Based on this Neither of them plans to 100% connect their future
statement, it can be argued that productive personsWith the country in which they were born. Next
working for a while abroad do not feel the dese t question is focused to average monthly earnings of

return back. We talk mainly about respondents aged €migrants.

Graph 4.Structure of respondents based on the average miyntlarnings

Viac ako 2000€
1701€ - 2000€
1501€ - 1700€
1301€- 1500€
1101€- 1300€

901€- 1100€

earnings

701€-900€
501€- 700€
300€- 500€
frequency
Source: Authors survey (2018)
Based on graph no. 4' i tis possible to cantine choosed ma|n|y by respondents with HEI in fields as

assumption that respondents working abroad with €conomics, psychology, social work. Third-degree
Slovak citizenship earn on average over 2000€ per graduates earnings are on the level of 2000€ thdn
month. The number of respondents who rated the Next table, we focuse on respondents structureovia

options between 300€ — 500€ or 501€ — 700€ reachedtheir motives to leaving Slovak republic.
statistically insignificant values. These optionsrev

Table 3.Respondents structure due to motives for emigration

Primary mot. Secondary mot.
Frequency Percentage Frequency Percentage
Indepedence (relationships, housing) 22 20,0 % 50 45,5 %
Need for funds 17 15,5 % 15 13,6 %
Desire to travel 10 9,1% 15 13,6 %
Do not want to stay in the Slovak rep. 12 10,9 % 13 11,8 %
Family works abroad 3 2,7% 1 0,9%
Friends work abroad 5 4,5% 7 6,4 %
Am unemployed in the Slovak rep. 17 15,5 % 4 3,6 %
Friends/husband are from abroad 15 13,6 % 5 4,5%
Other 9 8,2% 0 0,0%

Source: Authors survey (2018)
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In the table no. 3, we listed the basic motivesichvinesult to a leaving of Slovaks to work abro@lke primary
motive is the desire of the citizens of Slovakig&in independence. In addition to this, the answethe need for
funds were repeated to a greater extent. In alt@9i of cases, respondents leaving from Slovaki&mlynbecause
they were not employed in the Slovak republic aytllid not know how to find the correct work (lessrk
opportunities). In the group ,other”, there weréeghtions like better health system, more challeggiiorking
environment or new life challenges.

— Graduates of the third degree of HEI (45%) goingratl because their husband or friend (mate) liuside
the borders of Slovakia;

— In the case of graduates of the first degree of, iHtel main motive is the desire to gain indepenegnc

- Almost 46% of respondents who have their permaresnience abroad, migrated there because they were
unemployed in the Slovak republic. In the overwhelimmajority, they choose German-speaking countries

- Up to 83% of respondents who have stated the reaison for leaving Slovakia, that they are not happy
this country work or worked in the field they stedi

— The desire to travel expressed as a main motiveigrfation woman under the age of 30, who have aeldie
mainly second degree of HEI.

Graph 5. Structure of respondents according to ihgpulse, which would motivate them for long-termtoen to
Slovakia

Change of nation mentalitiy [ R NN 13
Change of employers behavior [ 5

Change of employment laws || 2

Wage increase | -o
change of political seal || NENGIEGIGG 2
Financial support of state - 2
Olderage [N 2
Poor health [ 2
Need of family for my return || N NN 14
Money security [ NN ©
others |G 10

0 5 10 15 20 25 30 35 40 45

Source: Authors survey (2018)

Based on graph no. 5’ |t can be Concluded that represents the OpinionS Of the reS.pOI’]detS, Wh|(y1 ma
wage increases in individual sectors is the most P& generalized as negative attitudes towards the
promising factor that could bring labor migrantsioa  country of the Slovak republic, which means that

into the Slovak Republic. The category ,others* these persons do not return to Slovakia according t
the expressions never.
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Conclusion

Labour migration affects most countries in the
world, and migrant workers contribute greatly to
development, both in countries of origin and caestr
of destination. However, the migration process
implies complex challenges in terms of governance,
migrant  workers'  protection, migration and
development linkages, and international cooperation

The most important part of labor migration is
emigration of highly educated people. In our paper,
we discuss not only about terminological backgrqound

References

Bifl, G. (2011). Satisfying Labour Demand Through
Migration in Austria Vienna: IOM Vienna, EMN.

ILO. (2018). Summary of major groupsfonline].
[cit 2018-04-02]. Retrieved from: www.ilo.org:
http://www.ilo.org/public/english/bureau/stat/isiso/
088/publ4.htm

International Labour Office (2010). Internationabour
migration. A rights-based approach. [online] IbO
cataloguing in Publication DataJSBN 978-92-2-
119120-6 (ILO). [cit 2018-04-02]. Retrieved from:
http://hrbaportal.org/wp-
content/files/wcms_208594.pdf

Keeley, B. ( 2009).tnternational migration. The human
face of globalisationOECD Insights, 2009. 167 p.

Koser, K. (2007). Oxford university press, 20040 D.

Serati, M., Martinoia, M. (2007)The East- West
Migration in Europe: Skill Levels of Migratnts and
Their Effects on the European Labour Markserie
Economia e Impresa. [online]. [cit 2018-04-07].
Retrieved from:
http://www.aiel.it/page/old_paper/martinoia_sepmti.

f

Martinoia, M. (2011). European integration, labour
market dynamics and migration flowshe European
Journal of Comparative Economieol. 8, n. 1 pp 97-
127. ISSN 1824-2979. [online]. [cit 2018-04-07].
Retrieved from:
http://eaces.liuc.it/18242979201101/1824297920110
80105.pdf

Vojtovic, S., Krajnakova, E. (2013). Trends in Eoamc
Growth and Unemployment in Slovakia. In:
Advances in Intelligent Systems Research

but also about this phenomenon. In addition to
reporting labor migration statistics, we did also a
survey, where we approached people, who had gained
at least first degree of HEI education and theie, tiu

a number of factors emigrated to work abroad. In
conclusion, we can say, that competent people dhoul
continue to work actively in this section (emigoati

of educated and skilled people). The number of
Slovak labor emigrants with HEI education decrease
(mainly in last year), but it is not reason to stogt
this number is acceptable.

International Conference on Education, Management
and Social Science (ICEMSSAug 22-23, p.188-
191. Tianjin,

Vojtovic, S., Tupa, M. (2016). Evaluation of ecoriom
benefits from migrated labour force. International
Multidisciplinary Scientific Conferences on Social
Sciences and Arts: 3rd Internationl Multidiscipliya
Scientific Conference on Social Sciences and Arts,
SGEM 2016 Aug 24-30, p.229-236. Albena,
BULGARIA.

Vojtovi¢, S. (2015). Creative industry as a sector of the
new economy. Actual problems of modern economy
development. Melbourne: Thorpe-Bowker®.

Vojtovi¢, S., Karbach, R. (2014). New economy and the
development of creative industry. Vadyba Journal of
Management, 2(25), 139-144.

Contact

doc. Mgr. Emilia Krajakova, CSc.

Faculty of Social and Economic Relations
Alexander Dubek University in Tretin
Studentska 3

911 50 Tretiin

Slovakia

e-mail: emilia.krajnakova@tnuni.sk

Ing. Patrik Bulko

Faculty of Social and Economic Relations
Alexander Dubek University in Tretin
Studentska 3

911 50 Tretin

Slovakia

. e-mail: patrik.bulko@tnuni.sk

26




SOCIALNO -EKONOMICKA REVUE [/ 02-2018

EVALUATION OF INNOVATION PERFORMANCE OF VISEGRAD CO UNTRIES REGIONS
PUTTING A STRESS ON HUMAN CAPITAL

Eva IVANOVA, Jana MASAROVA

Abstract

Innovation is one of the major factors affecting tompetitiveness of enterprises, regions and natieconomies. The
effects of science, research and innovation atoregi level increase the socio-economic growth ef rigions and
contribute to the removal of regional disparitieBhe European Union considers the growth of themoiration
performance as a key factor in the overall develepinof the regions, which, with multiplier effedtsreflected in the
socio-economic development of the regions. Theohitine article is to evaluate the innovation penfiance of regions
of the Visegrad Group putting a stress on humanitabpThe basic method used in the processing dftemas
descriptive statistics and quantitative comparataugalysis. The survey will be carried out at theeleof NUTS II
regions. Data sources for problem processing aicators internationally monitored through a regarnnovation
index, which is reported by the European CommisdRysvious studies and assessments show that \frigzuare
lagging behind European leaders in innovation perfance; they belong to the group of "moderate imbors". In
Visegrad Group countries, the highest innovatiorfggenance is reported by the capital regions.

Key words
Innovation, Innovation performance, Regional inrntavaindex, Visegrad group countries.

JEL Classification: O15, O31, O30

Introduction Moravskoslezsko. Hungary is divided into 7 NUTS I
regions: Kozép-Magyarorszag, Kozép-Dunantul,
Nyugat-Dunantul, Dél-Dunantul, Eszak-
Magyarorszag, Eszak-Alfold, Dél-Alféld. Poland is
divided at NUTS Il into 16 regions: todzkie,
Mazowieckie, Matopolskie, Slaskie, Lubelskie,

Podkarpackie, Swiq;tokrzyskie, Podlaskie,

; . .__Wielkopolskie, Zachodniopomorskie, Lubuskie,
science and research and it express the praCtlcaIDoInoélqskie, Opolskie, Kujawsko-Pomorskie,

implementation of an idea into reality, e.g. ., ) )
economically applied invention, while the human Warmiisko-Mazurskie and Pomorskie.

capital is playing an irreplaceable role in thisqess.
The aim of the article is to evaluate the innovatio 1. Theoretical background to the assessed issue
performance of regions of Visegrad Group with

putting an emphasis on human capital. The issue of innovation and innovation
Visegrad Group is the loose alliance of the Czech performance is widely developed in current literatu
Republic, Hungary, Poland and Slovakia. It was According to Freeman (1982), “innovation includes
formed in 1991. A favourable basis for intensive the technical, design, manufacturing, managemest an
development of cooperation is ensured by the simila commercial activities involved in the marketing af

In modern new terminology the category of
innovation belongs to relatively new categories @nd
emerged at the beginning of the 20th century in
connection with the need for effective applicatimn
technological changes. Innovation is closely reldate

character of the significant changes occurringhasé new (or improved) product or the first commercisgu
countries, their traditional, historically shapgdtem of any new (or improved) process or equipment”.

of mutual contacts, cultural and spiritual heritage Lundvall (1992) states that innovations refer @ th
common roots of religious traditions. (Visegrad introduction of new products, services, or resosirce
Declaration, 1991) used to manufacture them to the market, launching

At NUTS Il level Slovak Republic (SR) is divided new products and processes into the market, inajudi
to 4 NUTS Il regions: Bratislavsky kraj, Zapadné the process of originating a creative idea leadingo
Slovensko, Stredné Slovensko a Vychodné Slovensko. its commercial use.

Czech Republic (CR) has 8 NUTS Il regions: Praha,  |nnovation provides real benefits for us as citizen

Stedni  Cechy,  Jihozapad, = Severozapad, consumers, and workers. It speeds up and improves
Severovychod, Jihovychod, i8tni Morava and
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the way we conceive, develop, produce and accesshuman resource management. It will also depend on
new products, industrial processes and servicds. It knowledge, since any innovation implies the
the key not only to creating more jobs, building a development of new knowledge as both an input (e.g.

greener society and improving quality of life, algo new ideas, concepts, prototypes, etc.) and an matco
to maintaining our competitiveness on the global (i.e.the novelty produced).
market (Kordos, 2014). Faggian, Partridge and Malecki (2017) argue that

Innovation in the global economy is the key for creativity, entrepreneurship and education argaait
certain countries and regions. On the basis of of a more broadly defined concept of human capital,
innovative activity these may occur in all sectofs which is the most essential production factor in
the national economy. Innovation activities can be knowledge societies.

defined as a two-step process where at first the  \pachova et al. (2015) emphasize that innovation is
creation and diffusion of knowledge occur and then key to the whole organization survival, based on
this knowledge is transformed into innovation (Mura knowledge, creativity and entrepreneurial feelings.
Machova, Toth, 2015). Innovations are new combinations of existing
Contemporary economic growth is based on the knowledge. The innovation process to be successful,
broadly-understood innovation. Increasing the lefel  the expertise and skills in the industry are neargss
innovation is one of the key challenges faced by e can conclude that human ability to gain
societies of the 21st century. It determines the ynowledge and create innovations is a capital for
competitive position of countries, country alliasce production only under a condition if the knowledge
and the smallest regions forming the said alliances gnd innovation have become the subject of buyiry an

(Sipa, 2015). selling process and can be utilized in some other
The necessary presumption of innovation is human industries. Creativity of people as a human poatii
capital, its ability to develop, invent and use newd not a sort of production capital and the base of ne

more modern and more efficient technologies. The economy. Creativity becomes an industrial capital a
quality of human resources directly affects the lies in the core of new economy only if it is wéd in
emergence of knowledge and its application in the the process of innovations to be sold (Vojipw015).
form of innovation. As stated Vojtaviand Karbach Human capital is an important input in the

(2014), innovations are made by human ability 0 generation and diffusion of innovative ideas. The

accumulate knowledge and on this basis to create ne deyelopment of innovative technological sectors can
knowledge, which can be used to perfect production, jngirectly improve growth via its positive influemon

its management and so on. human capital accumulation as much as human capital

Decisive factor in the human capital is the scdpe 0 can as an important input into the generation and
knowledge, or in other words the ability of an diffusion of innovative ideas (Alpaslan, Ali, 2017)
individual to transform gained knowledge into Qualified human resources are essential in theggsoc
innovations — new machines, technologies, goods, of knowledge creation and transfer being a
services, organizational structures, systems and prerequisite for the long-term sustainable growth.
methods of management and so on. Innovations are
the source of effectiveness and productivity ad/the
condition the transformation of scientific knowledg
into technological and managerial changes (Vofiovi
Krajndkova, 2014).

The relationship between innovation and human  Innovations play an important role in the socio-
capital is reciprocal, innovation is not possibtebe economic development of states and regions. The
developed without human capital and, on the other innovation performance of regions can be assessed i
hand, innovation is affecting the human capital different ways using a number of |r_1d|cators. _Insthl
development. As Pordlmova (2011) says, as a result Paper the innovation perf(_)rmance in the regions of
of new technologies implementation, there is a Visegrad G'roup countrle_s is to be assessed by. means
fundamental shift in human capital, because of the Regional Innovation Index (RIl) by Regional

2. The evaluation of innovation performance in
the regions of Visegrad Group countries

innovation brings changes in the area of work skill Innovation Scoreboard (European Commision).
work organization and institutional relations betwe Average innovation performance is measured
society and work. using composite indicators. The Regional Innovation

Kianto, Saenz and Aramburu (2017) stated that Index summarizes the performance on 18 indicators:
innovation in organizations is, first and foremost, (1) Population having completed tertiary education,
human issue. Since it is people who develop and (2) Lifelong learning, (3) International scientifimo

implement ideas, innovation will depend on effeetiv  Publications, (4) Most cited scientific publicat&®r(5)
R&D expenditures in the public sector, (6) R&D
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expenditures in the business sector, (7) Non R&D high/high
innovation expenditures, (8) SMEs with product or
process innovations, (9) SMEs with marketing or
organisational innovations, (10) SMEs innovating in
Innovative SMEs collaborating with
others, (12) Public private co publications, (1HCE

patent applications, (14) Trademark applicatiot§) (

Design applications, (16) Employment in medium

house, (11)

Fig. 1. Innovation performance groups

Regional performance groups

tech manufacturing
intensive services, (17) Exports of medium highihig
technology intensive manufacturing, (18) Sales of
new to market and new to firm innovations in SMEs.

Evaluated regions are grouped into four innovation
performance groups (Figure 1) according to their
performance on the Regional
relative to that of the EU average.

Innovation

Innovation Strong Moderate Modest
Leaders Innovators Innovators Innovators

— Leader + —  Strong + - Moderate + | |-/ Modest +

—~  Leader - Strong - Moderate | |- Modest

~| Leader - —  Strong- | Moderate- || Modest -

and knowledge

Index

Source: own processing

The innovation performance of regions in these
groups is:

— Innovation Leaders: more than 20% above
the EU average,

— Strong Innovators: between 90% and
120% of the EU average,

— Moderate Innovators: between 50% and
90% of the EU average,

— Modest Innovators: below 50% of the EU
average.

The most innovative regions will be Innovation
Leaders +, and the least innovative regions will be
Modest - Innovators.

2.1 Innovation performance in the regions of Visegr
Group countries in 2011

The first year of our research is 2011. This year i
used by the European Commission as a starting year

for the assessment of the region's innovation

performance and the innovation performance of the
regions in upcoming years is calculated to it. The
innovation performance assessment of V4 countries’
regions in 2011 through RIl is shown in Graph 1.

When assessing the RIlI during 2011 it can be
stated that among the V4 countries the highest
innovation performance was achieved by the Czech
region of Prague, with 108.3% of European average
followed by, with a distance, Bratislava region
(92.6%), as well as other Czech regions (South, East
Northeast, Central Bohemia) and Hungarian region
Kbzép-Magyarorszag. Poland's Swietokrzyskie and
Lubuskie regions had the lowest innovation
performance being below 40% of the EU average.
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Graph 1. Innovation performance of V4 regions in 20 (% to EU 2011)
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Graphical representation shows that Bratislava
Region has the highest innovation performance én th

Magyarorszag and in Poland Mazowieckie. The
regions of Bratislava and Prague are ranked among

last assessed year among the V4 countries, followedthe Strong Innovators, other Slovak, Czech and
by Czech regions such as Southeast, Northeast andHungarian regions and some Polish regions are

Central Moravia. Also from the other V4 countries,
the highest innovation performance is shown by
regions with capital cities: in Hungary Kozép-

Fig. 2. Map of innovation performance of V4 regions

Moderate Innovators, nine regions in Poland are
Modest Innovators (Figure 2).

i~ PR

Source: European Commission. (2017a).

The overall assessment of regions' innovation
performance depends on the level of sub-indicators.
When assessing the individual RIl indicators during
2017 it can be concluded that the best evaluatfon o
regions in V4 countries has been reached in inolisat

17, 16, 15 and 1. On the other hand, the least 2.

successful are in the EPO indicator (European Paten
Office) patent applications.

The differences in  regional innovation
performance of V4 countries within the individual
indicators were evaluated by the variation coedfiti
The largest differences between regions in V4
countries are in indicators 12, 3, 9 and 11 (mbeant
50%). The smallest differences are in indicators 17
14,4 and 7.

In terms of innovative performance, we focus on
indicators taking into account the level of human
capital - 1 and 2.

1. Population having completed tertiary education -
Percentage population aged 30-34 having

Regional performance groups

Bl Modest Strong -
B Modest | strong

| Modest + Strong +

Moderate - [l Leader -
Moderate - Leader

Moderate « - Leader +

completed tertiary education (number of persons
in age class with some form of pesécondary
education/total population between 30 and 34
years)

Lifelong learning - Percentage population aged
25-64 participating in lifelong learning (number
of persons in private households aged between 25
and 64 years who have participated in the four
weeks preceding the interview, in any education
or training, whether or not relevant to the
respondent’s current or possible future job/Total
population aged between 25 and 64 years) (RIS
2017).

The executed evaluation of V4 countries” regions
in indicators 1 and 2 is shown in Graphs 3 and 4.
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Graph 3. Evaluation of Indicator “Population withdrtiary education” in V4 regions
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ratings, around 0.700: Kozép-Magyarorszag, Prague

In indicator 1 - Population with tertiary education
the best values has been reached by Polish regionsand Bratislava Regions. The Czech North-West region

especially the Mazowieckie region, with the highest has reached significantly lowest assessment in this

score of 0.871 followed by three regions with samil

indicator.

Graph 4. Evaluation of Indicator “Lifelong Learning in V4 regions
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In Indicator 2 - Lifelong Learning, the best
assessment
Hungarian regions. The highest ranking has been
achieved by South East Region (0.471), followed by
Northeast, Kozép-Dunantul, Kdzép-Magyarorszag,
Moravia-Silesia and the Southwest. At the bottom of
the chart there are regions of Eastern Slovakia and
Podkarpackie (rating around 0.10).

has been achieved by Czech and

2.3 Comparison of innovation performance in the
regions of Visegrad Group countries

The innovation performance of regions depends on
reported indicators showing irregular fluctuations,
which affects the overall assessment of individual
regions in particular years. In Graph 5, we compare
the regional innovation performance in V4 countries
in 2011, 2013, 2015 and 2017, as reported by
European Commission in the RIS 2017 report.

Graph 5. The comparison of innovation performanaethe regions of V4 countries (%)
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Based on Graph 5, it can be stated that the
development of innovation performance in individual
regions in V4 countries is uneven. The innovative
performance of Bratislava region has increased
significantly since 2013 compared to 2011 and simil
developments are in other Slovak regions. In cahtra
in Czech Republic, the innovation performance of
most regions is decreasing (apart from the Southeas
In some Hungarian regions, their innovation
performance is also declining, with the exceptidn o
Eszak-Alfold and Dél-Alfdld. In Poland, innovation
performance is increasing in most regions with
fluctuating tendency, but the Warminsko-Mazurskie
region is getting worse.

Generally speaking, the highest innovation
performance is achieved in the regions of Czech
Republic and Bratislava Region, the lowest inn@rati
performance has been achieved in the regions of
Poland.

Conclusion

The innovation performance of regions in V4
countries is a result of regional innovation policy
executed by governments, as well as other
determinants operating in region, such as the drawi
of EU funds for scientific research projects, qtyali
concentration of educational institutions, the wase
human capital, etc.

As we can see from the findings above, the best
values in innovation performance within the V4
countries are shown in Bratislava region and Prague
region, where the scientific potential of regiors i
concentrated and its assessment is reflected in the
results. The region of Bratislava had the highest
growth rate in this indicator. Also in other V4
countries the highest innovating performance can be
found in regions with capital sities: in Hungary
Kb6zép-Magyarorszag and in Poland Mazowieckie. It
should be noted that none of the regions in Poamt
Hungary has exceeded the regions in SR and CR by
their values.
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Scientific research potential and its appreciation
depend to a large extent on the quality of human
resources operating in the region. Innovation and

Czech Republic, on the other hand, the worst result
are in Eastern Slovakia and Podkarpackie regions. |
the results we have found in the assessed issue:

technological advancement of economy are created byinnovation performance and the level of human

human beings and their ability to accumulate
knowledge and further implement it to create new
knowledge to be used in improving manufacturing
efficiency, (Vojtovi, Krajnakova, 2014)

The results show that in the indicator of Populatio
with tertiary education that the best results hasnb
achieved in Mazowieckie region in Poland, and m th
rest of the countries they are again the regionth wi
capital cities. In the Lifelong Learning indicattirte
best results have been achieved in Northeast région
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MANAGEMENT OF LABOUR FORCE MOVEMENT APPLIED IN SLOV AKIA

Darina SAXUNOVA, Lenka CHORVATOVICOVA

Abstract

The research object of this scientific paper isftleedom of labour force movement. The paper dbgdd to highlight
the significance of the institute of free labource movement that is utilised by Slovak citizengteldver, the paper
further examines and analyses employment of foeesgim Slovakia and illegal employment which is sidered as
negative social and economic problem not complyinthe European Union legislation. The analysiatsvers the
measurements introduced to the Slovak labour foragket. The objective of investigations are phem@anprocesses
and measures associated with the freedom of lafeyae movement within the European Union. The tssuoint out
the reality that the number of the people workifgoad is growing, so is the number of people ne¢rgsted in
returning to a domestic state. Finally, the recomdwaions for the management of labour force movéendiscussed
that could assist managing “desired or undesiredfration of people in Slovakia or worldwide.

Key words
labor mobility, regulation, Slovak labor markete& movement, migration

JEL Classification: J6, J8, J81

Introduction labour mobility throughout the world. Numerous
international organizations such as Organizatiotihef
United Nations, European Union, European Council,
International Organization of Labour and othersehav
been dealing with this matter lately. At present
theoretical, practical and political interests abdur
mobility issues belong to priorities of the EU memb
states.

Poverty and penury in the mountainous regions in
Slovakia were the reason of the migration. The agod
of Slovak citizens abroad at the beginning of to& 2
century and after the wars was a consequence of
deterioration of living conditions, shortage of job
opportunities or changes of political governancat th
resulted in a large outflow of labour force espigia
from the poor regions Northern and Eastern Slovakia 1. Labour Mobility and Economic Aspects of
The change of the political regime in Slovakia in Migration in Literature Overview
1968-1969 lead to immigration, 20 years later velve
revolution caused another an increase of labowefor
mobility. Slovakia’s accession to the EU in 2004
enabled and eased Slovak citizens to work abroad
within EU member states that resulted in anothgr bi
wave of Slovak labour migrants, for example, todbre
Britain, Austria, Germany.

The UN Convention on the Rights of Migrants
defines a migrant worker as a "person who is to be
engaged, is engaged or has been engaged in a
remunerated activity in a State of which he or she
not a national." From this broader definition of
_ ~migrants implies: "The term 'migrant’ in article Xa)

Free movement of workers is the one of 4 basic should be understood as covering all cases where th
freedoms of the European integration and should gecision to migrate is taken freely by the indiatiu
Contribute to the Cl’eation Of common |ab0ur market, Concerned, for reasons of ‘personal convenienck' an
what eventually should lead to establishment of EU \ithout intervention of an external compelling farct
citizenship.There are discussions on politics of labour (Unesco, 2016). Taking this definition into accoant
mobility, not only on the European level but migrant does not refer to refugees, displaced tmetb
throughout  the world. Numerous international or compelled to leave their homes. The proposal of
organizations such as Organization of the United gpecial Rapporteur of the Commission on Human
Nations, European Union, European Council, Rights’ considers migrants to béa) persons who are
International Organization of Labour and othersehav gytside the territory of the State of which theg ar
been dealing with this matter lately. At present pationals or citizens, are not subject to its legal

|ab0ur m0b|||ty issues belong to pI‘iOI‘itieS Of tEéJ persons Who do not enjoy the general |egal
member states. There are discussions on politics of
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recognition of rights which is inherent in the ging

by the host State of the status of refugee, nasedhl
person or of similar status; (c) persons whose
fundamental rights are not legally protected byuar

of diplomatic agreements, visas or other agreements
(Pizarro, 2002). The broad concept of migration
covers crossing the boundary of a political or
administrative unit for a certain minimum time poeti

or for instance, it covers the movement of refugees
displaced persons, as well as economic migrants.
United Nation’s definition specifies a refugee as a
individual who “owing to a well-founded fear of beji
persecuted for reasons of race, religion, natignali
membership of a particular social group or polltica
opinion, is outside the country of his nationaliand

is unable to, or owing to such fear, is unwillimgy t
avail himself of the protection of that country”
(Giacco et.al.,2016). Thus, refugees, in additiom a
seeking for the safe place to live and to work,clihi
they do not have at their homelands.

A mobility of workers may be understood as the
movement of people from one state to another §tate
host state) because of performing a working agtivit
i.e. work performed in relation to the employer’'s
superiority and employee’s being on the subordinate
level, particularly work by the employee for the
employer, following the employer’s orders, on bé&hal
of the employer, in the working time assigned bg th
employer, for the wage or reward on the territofy o
the other state different from his/her domesticntou
To the broader extent working activity is meant to
perform the work for which the employee or
entrepreneur is rewarded, the most frequently they
receive the cash for the work performed (Uramova,
Orviska, 2014). According Wojcak (2013) labour
mobility is a working activity which enables to fiul
person’s expectation of becoming successful in the
labour market in the other state different from a
domestic one. It is the situation of changing a@laf
residence due to a certain purpose for workersghwhi
is firstly, to work and secondly, to fulfil expetitans
of their own. It is required to distinguish whethbe
person was delegated by his/her employer to perform
the job for a certain time on behalf of the company
and on the other side it may be a personal decidion
a person to work abroad. We consider labour mghbilit
as a working activity abroad, which is performed by

there is a shortage of qualified or unqualifiedokab
due to the negative consequences of demographic
evolution.

Students mobility, e.g. Erasmus plus and others
have been believed that it will be beneficial tadpe,
its member states and regions, even to nourish an
overall sense of European patriotism. This is
obviously true for countries lagging behind
economically and doing their best to get closer and
catch up the results of developed countries (Workie
Tiruneh, & Stefanik, 2014). On the other side,
students mobility has a negative impact on the free
labour force movement. It includes the threat that
bright students will be offered research or attvact
working positions. Emphasizing a potential risk of
brain drain, Crescenzi et al. (2016) made a rekearc
what can drive students to return back to their
domestic countries. They focus on recent studias th
stress the prevailing importance of economic factor
but stressing that there is a recent shift towdhnds
factors as quality of life, tolerance and localatity,
social networks, regional socio-environmental
conditions as other important factors for urban
European migration. (Crescenzi et al., 2016, p.604
606).

Goal and Methodology

Free movement of labour force must be perceived
from economic, social, cultural and legal perspecti
The objective of the scientific paper is to invgate
the situation in Slovakia in the area of free Slova
labour mobility legislation within the EU and the
employment of citizens from other EU member states
or other foreigners in Slovakia. Moreover, this gap
presents a) the analysis of migration development
especially focusing on free movement and recent
trend of migration in Slovakia and within the Visad
Four countries compared to the data of OECD and the
EU members. The EU member states are in charge of
the employment policy that must respect the riglfits
the labour force regulated in primary and secondary
EU legislation. In general, each citizen of the
European Union has the right to work and live imeot
EU member state without being discriminated
referring to his/her state nationality and for therk

the person on the base of working agreement for an performed he/she must be rewarded in accordance

agreed reward. Labour mobility is voluntary, oisia
consequence of the globalization; it is a certain
advantage for the citizens because legal obstadles
labour force international movement are being
removed. A positive feature of the labour mobiliy
that migrating employees can complement missing job
positions on all levels of labour force, e.g. highl
specialized positions with scarce expertise, 0s jodit
considered attractive for the EU citizens, Moreogver

with the EU norm and National legal regulations and
directives. A type of mixed-methods approach
(synthesis, deduction, analysis, comparison) called
sequential explanatory design is used, in whigtlyir
theoretical thresholds are compiled and processed,
then the research continues by collection and aisly
of the quantitative and qualitative data, that vafio
better understanding and interpreting the data
collected. Results are analysed and compared,
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focusing on the characteristics of a Slovak positio In March 2016, the European Commission
Data were obtained from the OECD and ministries of proposed the revision of rules on workers’ posting
Slovak Republic databases and Statistical authofity = which comprises in granting equal rules on
the Slovak Republic. remuneration to posted workers as they are in effec
for local labour, in general, not covering only the
minimum wage issue. This must be applied for the
period not exceeding 2 years. (EC, 2016). Wefers
(2017b) states the labour market is experiencing a
strong segmentation into normal and atypical - non-
The European Union accepts numerous regulating standard forms of work resulting in deepening the
measures not only to finance job creations, but als problematic phenomenon of increasing capital pofit
those which contribute more significantly to the and reducing employees'salaries. She adds that
protection of rights for migrating workers. The atg political measures in Germany under the name ,Hartz
on the Functioning of the European Union (further [-IV* “iin the years 2002 till 2006 constitute one of the
abbreviated TFEU) states that all EU member states biggest social reforms. Because of these reforms,
must consider their economic policies and support f  there has been a) an increase in the number ofgeop
unemployment as their common interest and threatened by poverty, b) pessimistic expectatians
coordinate them mutually. Individual matters are lower, future pensions and c) postponement of state
modified in the treaty (TFEU) in relation to theedr benefits transfers to the future (Wefers, 2017a).
movement of people and associated provisions on A primary EU legislation complemented by the

social security are modified particularly in followg secondary legal acts of an international signifoean

2. Legislation for Migrating Labour in the
European Union and Slovakia

- Article 18 TFEU on non-discrimination. obligatory for employers to act socially respongiinl
_ Articles 20 and 21 TFEU dealing with Union accordance with EU legislation. Institutions of the
citizenship and free movement rights. European Union assist to regulate movement of EU

member-state workers within workers’ free movement
policy, so as Slovakia. Citizens of the EU member
states must be employed or to have sufficient

- Articles 45-48 TFEU on the free movement of
workers and social security co-ordination.

- Articles 49-53 TFEU as they relate to the resources and health insurance so that they may
freedom of establishment of self-employed establish residence in another member state of the
persons (0J-C83, 2010). European Union, no residence permit is requiredn|f

uninterrupted residence lasts five years, EU natitn
granted the right of permanent residence. Thereare
border controls in the EU member states covered by
the Schengen Agreement. A residence permit is
required for the non - EU immigrants, immigratidn o
country of residence are applied.

2.1. Freedom of labour mobility for removing
unemployment in the EU legislation

Table 1. Schengen Area and Migration Regime

MIGRATION REGIME IN SHENGEN AREA

within Schengen area Out of Schengen area
RIGHT OF FREE MOVEMENT RIGHT OF FREE ESTABLISHMENT

Source: own processing

As stipulated in the Treaty (TFEU) and reinforced 2.2. Slovak Legislation and its Economic Instrureent
by the case-law of the European Court of Justloe, t to Support Employment
freedom of establishment and the freedom to provide
services guarantee mobility of businesses and
professionals within the EU (Maciejewski, Pengelly,
2016).

In Slovakia adhering to the Act on employment
services enables to provide financial support from
public resources: a) for hiring disadvantaged
applicants for employment (850), allowances for
commuters (853), allowances for creating new
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working positions (853d), financial assistance to
support employment sustainability in small and
medium enterprises (853e), and allowances to sustai

discrimination (due to gender, marital and family
status, race, skin colour, language, age, heditte,st
religion, political or other belief, union activity

a handicapped person employed (856a). The Slovaknational or social origin, ethical or state natidga

government approves various economic
measurements encouraging creation of new working
positions to cease young people emigrating, but the
reality proves them not to be sufficiently attraeti
and therefore efficient.

Slovak economic measurements to support:

1. A creation off Act No. 364/2014 Coll., on
new working| health care allowances amending
positions and complementing the former
Act No. 580/2004 Coll. and Act
N0.95/2002 Coll. on insurance

Act No. 595/2003 Coll. on
Income tax

2. An increase of net income for low income groups
introduction of a new tax-deductible item in the
amount of €380 a month in order to compensate a
low-income person (whose monthly income does not
exceed €570) for a health care obligatory payment i
Slovakia. In this way employees or sole-proprietors
whose gross income is lower than €570 will have a
higher net income. Effectiveness of this measute is
be proved in creation of favourable conditions to
reinclude these people in the labour market and in
2014 it led to the support of 2800 citizens on a
monthly basis (The office of Government of SR,
2015). A minimum wage has increased from €435, the
last approved value to a new value of €480 to be
applied since 2018.

3. A return of Slovak citizens - introduction ofeth
economic measurement by the government of Slovak
Republic in July 2015 (Ministry of Sport and
Education of SR, 2015) which includes:

i) €10,000 initial assistance given to the people,
up to the age of 40, who graduated abroad
(master and doctoral degree)

i) one-time financial assistance, maximum
amount of €500,00 is given to the people who
are highly qualified professionals, working
abroad more than 10 years at the managerial
positions fulfilling certain terms.

In addition, the government took an initiative and
supported formation of newly created working
positions. Certain measures that were introduced ar
financed from the European Social Fund and co-
financed from the state budget.

2.3. Employment of foreign workers in Slovakia

Equality of opportunities, equal pay conditions for
men and women for equal work, a ban of,

property possessions etc.) from citizens’ employmen
perspective in Slovakia is guaranteed by the Slovak
Constitution and Labour Code and incorporated in
particular acts and legal directives and it is cizd by

the principle of equal treatment (constituted i th
Labour Code) in the area of social and health,care
providing goods, services and education and for the
area of labour-law relations.

Slovak legal system provides suitable conditions
for employment of foreigners from the EU member
states and from third-country nationals and thigintr
of family integration is respected adhering to
mentioned legislation and the Act No. 404/2011 Coll
on the residence and the Act No. 480/2002 Coll. on
asylum politics. In Slovakia equal conditions are
created for both domestic and foreign citizens to
choose their employment. Slovak measures to
simplify the hiring process of foreigners were ploles
owing to:

Directive 2011/98/EU of the European
Parliament and of the Council of 13 December
2011 on a single application procedure for a
single permit for third-country nationals to reside
and work in the territory of a Member State and
on a common set of rights for third-country
workers legally residing in a Member State.
Establishing a single application procedure for a
single permit including permit to reside
temporarily and work in the territory of a
Member State and a single application procedure
leading to the blue card EU issuance within a
single legal act and introducing more effective
application procedure also for third-country
nationals.
These measures were introduced, after being
incorporated into the Slovak Act on services for
employ-ment, in order to ease employment procedures
of foreigners.

Note: The content of these laws is:

a) temporal reduction of unemployment benefits
for people older than 52 years; younger people bave
be mobile within their region and having received f
one-year unemployment compensation have to accept
even working places without social insurance and pa
under the collective arrangement,

b) unemployment benefits and material need
benefits were put together, material needs beredits
be received only by people able to work,

c) support of self-employed work by digressive
contributions for a maximum of three years if the
yearly income does not exceed 25.000 €,
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d) establishment of one-person stock companies According to the Ministry of the social and family
(Ich-AG), mini jobs — the employed persons does not affairs in Slovak Republic there were 54,056 EU
have to pay any taxes, the employer pays foreigners and 50395 third -country nationals wogki
contributions to social and health insurance a@da in our territory by the end 2017, which include 896
rate of taxes from the remuneration, midi jobs — permanent and 34570 temporary residence stays.
employees pay a graduated contribution to social The table 2 presents the number of citizens
insurance, jobs through Job Agencies, 1€ jobs — job registered as residents in Slovakia. Apart from the
opportunities that cover the costs for taxes armiabo ~ worker, his family members also have the right to

insurance. reside in Slovakia and must be registered for being
temporary or permanent residing in Slovakia. The
Findings and discussions number of the valid residences issued officiallyhe

third —country nationals has been increasing (87%

German, French and South Korean investors createincrease since June 30th, 2014 up to December 2017)
the largest group of foreign investors in Slovakia, the EU national workers within the same period grew
including the employees of these corporations. & ne up by 15.42%). The pace of the growth was almast si
Jaguar investment is bringing another group ofi@rit  times faster in the number of valid residences fierm
investors and managers who will enlarge a foreign approved for third-country nationals than the ofoes
community in Slovakia. EU-nationals. All in all, the total number of valid

Regular statistic surveys elaborated by the Siatist residence permits approved in Slovakia has inccease
Authority of the Slovak Republic are evidence that by about 42% since 2014.
other member state citizens work in Slovakia.

Table 2. Number of valid residence permits in S@ia in the period of 2014-2017.

Nationa- | 30.06. 31.12. 30.06. 31.12. 30.06. 31.12. 30.06. 31.12.
lity type 2014 2014 2015 2015 2016 2016 2017 2017
Third- 26950 29171 31043 | 35261 37217 41232 44747 5039%
ﬁgﬁgtn%s 100% +8.24% | +15.19% +30.84% +38.10% +53.00% +66.04%87.00%
EU 46833 47544 48379 | 49526 50749 52015 53187 54056
nationals ™ 15004 +1.52% | +3.30%| +5.759 +8.36%  +11.06% +13.57% 5.490%
TOTAL 73783 76715 79422 84787 8796h 93247 97984 104451
100% +3.97 +7.64% | +14.92 | +19.22%| +26.38 | +32.73%| +41.57%

Source: own elaboration using the data (Ministryirgerior Affairs of SR, 2014,2015,2016,2017).

The most abundant proportion of the Slovak labour USA, Turkey (top 10) and other nationalities fottbo
market in 2016 was taken by citizens from the Czech temporary and permanent valid residence permits..
Republic and Hungary, then third —country nationals (OECD, 2017).
who obtained the work permit, e.g. from Serbia, Slovakia and its neighbouring countries have good
Monte-Negro, Ukraine, Macedonia, Albania etc. relations, the largest group of deported workees ar
(OECD, 2016). In 2017 the most of foreign workers i  from Ukraine because of not respecting our lavha t
Slovakia were Czechs, Hungarians, Romanians, Poles,area of e.g. smuggling, human trafficking, illegal
German, lItalians, Austrians, Englishmen and work etc., definitely caused by worsening living
Bulgarians from the EU (representing top 10 conditions due to the war conflict in Ukraine.
permanent residence permits, it also included Wkrai  Citizens of member states or third-country natisnal
which is third country nationals’ group) and top 10 have not always respected Slovak law and commit
temporary residence permits were approved for crimes and therefore they are bound to be deported
citizens from the third country nationals‘ group - from Slovakia. The table 3 shows the number of
Ukraine, Serbia, Russia, Viet Nam, Iran, Korean people deported from Slovakia.

Republic, China (PRC), Macedonia (FYROM), the
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Table 3. Number of persons who received decisittn=eturn to their country issued in 2014, 2015,/
2014 | 2015 | 2016 | 2017

Number of citizens Ranking
Ukraine 501 770 1185 1770 1./1./1./1.
Syria 25 250 44 18 6./2./5./9.
Afganistan 75 129 14 6 2./3.J13./21.
Kosovo 22 92 4 2 7.14.131./41.
Iraq 4 55 80 15 20./5./3./13.
Russia 29 36 32 31 5./6.16./5.
Serbia 34 31 107 239 3.07.12.12.
Pakistan 15 27 12 2 17./18./16/42.
Vietham 31 15 57 140 4./12./4./3.
Moldova 32 -I-1-14.
Romania 20 -I-1-16.
Czech R. 12 8 3 12
Poland 2 9 4 13
Hungary 13 4 13 19 -I-1-18.
Total number of people: ordered
to leave the country in 2014, in 2015, n 2016, in 2017.
received orders 1027 1720 1839 2531
performed orders| 725 1261 1462 1802

Source: own elaboration using the data (Ministnjirgerior Affairs of SR, 2014, 2015, 2016, 2017).

lllegal employment

Results of the control conducted by state
administration authorities in 2015 revealed persons
performing illegal work and deportations from
Slovakia due to the crime, see table 3. The resilts
the control confirmed an existence of this undésera
phenomenon. Revised and updated legislation in
Slovakia has dealt with illegal work and illegal
employment. It has led to banning performing illega
work and illegal employment and to performing
controls in accordance with its legal framework i.e
the Act N0.82/2005. Coll. on illegal work and ilkdg
employment. The illegal employment is defined as

(who is a natural or legal person) exploits a depean
work of a natural person and has not signed a wgrki
contract with him/her and there are not fulfillenims
for the employment of the third-country nationals.
Dependent work is defined by the Labour Code No.
311/2001 Coll. as a working activity performed in
relation to the employer’s superiority and empldgee
being on the subordinate level, particularly work
performed by the employee for the employer,
following the employer’'s orders, on behalf of the
employer, in the working time assigned by the
employer, for the wage or reward. In other wortls, t
employer deliberately breaks the law if he doesaabt

in conformity with the legislation.

employment under such terms when an entrepreneur

Table 4. Controls of lllegal Employment

in Slovakia: Fines levied Amount Law broken
2014 934 employers €2752400 illegal employment
2017 1226 employers €5000000 illegal employment

Source: Adapted by author based on: (Ministry diduar, Social Affairs and Family of the Slovak Rejpu2015)

Controls by the empowered authorities are
conducted regularly at the enterprises to reveatkol
labour employees, penalties to the employer mawn be
the interval <2,000€; 200,000€> for employing peopl
illegally. The control of 18,411 various Slovak
enterprises and 49,093 sole proprietors revealz@i3,
illegal employees in 2017, an yearly-increase by
15.7%, but went up by 58,3% compared to 2014
(2,138 employed illegally: 833 women and 1,305

men) including workers from the EU member states
(Romania, Hungary) and recently from Serbia and
Ukraine. In the case of law violation economic &esi
were penalized. The measure accepted in 2014 was
amended, since that time an employer must repert th
announcement of new employees to the social sgcurit
in 10 days, but definitely it must be done by timeet

of control being performed.
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The most frequent violation revealed was due to
not valid working contracts (signatures missing),

OECD universities, it declined by 7% in the followi
year, in spite it Chinese students are the largyestp

workers not registered. We consider more frequent in the OECD universities. On average 13% study at

controls and penalties to be a very efficient unstent

to fight against illegal work (Ministry of Labour,
Social Affairs and Family of SR, 2015). Negative
experiences occurred, people utilizing free movamen
within the EU break the law of the countries where
they work, e.g. committing criminal acts as drug
trafficking, documents counterfeiting, human
trafficking etc. Totally 771 citizens of Slovakiaea
imprisoned abroad out of which 524 in Czech
republic, 88 in Austria, 65 in Great Britain and i21

master level and 22% at doctoral level, 55% of
international doctoral graduates earned a degree in
engineering or science. In 2014 from 11000 students
enrolled for studying in Slovak universities, 81%re/
students from OECD countries, 75% from EU28 and
58% were women. Table 5 shows the number of
foreign students entering Slovakia, Czech Republic,
Hungary and Poland, also historically tied coustiie
V4Group countries: Austria and Germany, the trend
of students coming is increasing, a surprising fact

Spain creating a negative image of Slovakia abroad decline in Hungary compared to 2008, but the trend

and has an impact on the formation of a generdigub

shows a steady growth since 2011, which may be

opinion in EU member states and the consequence ofconsidered the first year of financial crisis reegv

it is weakening or lost trust toward economic mibypil
from Slovakia (Public prosecutor's office of SR,
2015).

There was an increase in number of international
students amounting to 3 million in 2013, choosing
OECD as the country of choice for their scholarship
out of which 23% were Chinese enrolling to the

The share of international students coming from
Central Europe and certain Asian countries is
relatively low, the possible reason is not suffitie
income for the families to afford to send children
study abroad. (lowest GDP in V4Group countries and
certain Asian countries are developing countrie® al
with very low GDP)

Table 5. Foreign studenis entering V4Group countries and Austria and Germany in 2008-20135.

2008 2009 2010 2011 2012 2013 2014 2015 | Change in

Year %%
of 2014-2015*%
decline 2008-2015%*
SR 300 300 300 300 500 700 900 1300 +37. +385
CR 1000 1200 1400 1000 1900 2300 2500 5500 | +118.+285
HU 7800 9200 | 4000 3700 3900 5400 5100 5800 +13, -25
PL 4500 5300 7300 3900 6000 | 16900 | 22900 | 29800 +30, +567
AU 3000 3100 3500 4000 4700 4600 5400 5900 +10, +98
GE 22200 | 24200 | 23500 | 21200 | 32300 | 36900 | 40400 | 44100 +9, +99

Legend: Slovakia (SR), Czech Republic(CR), Hungary (HU), Poland (PL), Austria (AU), Germany (GE).
*First number in the last column means the change in percentage from 2014 to 2015, **the second number
of the last column means the overal change in percentage comparing 20135 to the base year 2008.

Source: processed by the author based on (OECD, 2017),
Conclusion

National legal systems in the area of Labour law

them attractive living condition at home. We
recommend the following measures to be
implemented to protect people before leaving the

are harmonized as a consequence of the EU country, thus to:

legislation. The agency EURES assists with the
employment policy to a large extent. Freedom of the
mobility has a positive impact on individual
economics of the EU member states.

Relatively high number of Slovak citizens work
abroad, many times they are very qualified and
Slovakia may lose these people not being ablefey of

a) carry on adapting the process of secondary
technical schools and universities to the
requirements of economic practice in order that
graduates may enter the labour market better
prepared and capable of adjusting to the
employers’ requirements. Educated labour force
increases the work productivity and is more
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flexible to growing working requirements and
changes in demanded skills and by that it
contributes to the higher quality of life.

intensify support of small and medium enterprises
and support of young people employment within
operational programs to protect before leaving the
country.,

provide financial resources from the structural
funds into the regions where GDP is reaching
below 75% of the EU average and for creating
new working positions for handicapped labour
force.

utilize the scheme of assistard® minimis (to
support social inclusion, employment and
education of the employees)

e) provide irrevocable financial loans to young
workers in the area of agricultural production,
where requirements for the education are lesg stric
and therefore accessible also for workers from
marginalized social groups.

b)

d)
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THE IMPACT OF BUSINESS EDUCATION ON THE STRENGTH OF MIGRATION FLOWS

Jarmila VIDOVA, Peter SIKA

Abstract

An important source of economic growth is undougtbdman capital that represents knowledge and reapee. Its

forming is impacted by family environment, espécidlring the education process is. Education ipracess that
cannot be underestimated. It needs to be constémflyoved, as we still face many challenges in Barcsuch as
unemployment and transforming the world of worlskRm the labor market are those who have the gmbbf finding

an appropriate job at their place of residence ahndve to move to work. The paper focuses on the faed
entrepreneurship to be included in the educatiarcpss, which is a possible solution to the abowvetioreed problems.
In the European Reference Framework, entreprengurishconsidered to be one of the eight key compete for

lifelong learning. The Global Entrepreneurship Mimnisurveys show that a higher level of entrepreia¢gompetence
education brings a higher level of perceived oppoities, entrepreneurial intentions, and start-igtiaties.

Key words
Enterprise, housing, human capital, migration, el labor markets, regional population.

JEL Classification: A21, J20, J21

Introduction should be aware that uncontrolled migratory
movements and large migratory flows can cause
serious problems of social and economic nature, and
not only in certain regions but also on a globallec
They can lead to endangering the safety of people’s
lives, the overall stabilty and harmonious
development of states, as well as relations between
nations and cultures (Csampai, Haladik, 2002, p. 9)
The cause for mass resettlement can be found in a
society that has lost its stability, does not gotra
dsecurity for citizens, endangers the inheritedustat

Social development at all times is characterized
by certain problems requiring new solutions. The
nature of migration processes has different causes:
political, social, economic, ethnic as well asgigus.
Migration is a natural phenomenon accompanying
human society since its inception. Migration asaa p
of the development of human civilizations has
intensified in latter-day history in the 17th ceytand
has been related to the technological advances an di i ble of bei h . il
maritime discoveries. The migration’s basic andmai ang IS not capable of being on he economic, socia
objective, conditioned by rational thinking, is to and legal “PS"Y'”g' N _
improve the current situation. (Bakova, 2015, p). 48 Slovakia is not one of the traditional migrant
The migration can be understood as a movement of destination countries. It is a culturally homogemou_
the population, the process of moving people beyond country that has not been affected by a dramatic
their permanent residence from one municipalitty,ci ~ increase in migration during the 20th century. Unti
region, continent to another. (Rolny, Lacina, 2001.  recently, the Slovak Republic was almost exclugivel
231). Migration is perceived by the experts as a @ country of origin of migrants, thus a countrynfro
natural phenomenon with its positives as well as Which citizens have migrated to foreign countries f
negatives (Bargerova, 2016, p. 87, Divinsky, 2q29, ~ Various reasons. Only Slovakia’s accession to the
45). European countries have gained new colonigs an European Union and the Schengen area brought more
supported their inhabitants on purpose to settlendo ~ Significant changes. The Schengen Agreement,
on new territories. Based on the estimates, in the ratified in 1985 by France, the Federal Republic of
period lasting from the 17th century up to 1944, Germany and the Benelux countries, later also by
around 70 million people moved from Europe to other European Union states, aIIo'ws the free
America and around 17 million in the African States Movement of persons in the territory of the
and Australia within the international migration Contracting States and makes controls at the eadtern
process. Europe was a continent where migrants wereborders more strict. In the period since 2004gdle
coming from all over the world as well as the teny and asylum migration decreased and legal migration
from where they left, which significantly influerte ~ has increased four-fold in the Slovak Republic (SR)

its present character (Schroth, 2003, p. 56). One Despite the fact that the growth of the populatidn
foreigners in Slovakia was the second highest among
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all EU Member States between 2004 and 2008, the unemployment is a discrepancy between demand for
representation of foreigners in the population fiesia  work and job offers. This discrepancy may arise nwhe
low in comparison with other EU countries. the demand for a certain type of work increases and
Foreigners today form 1.9% of the population in the the demand for another type of work decreases,
SR and their number is slowly, but continuously, which means that job offers do not need to adapt
increasing. In 2017, they lived by 11,204 more than  quickly to these changeShe reason for structural
year earlier, which represents an increase of 8.  ynemployment is also the insufficiency of a
regards the relocation of the Slovak populatiofs th  professional structure (when a certain group opfeeo
has been significant since 2004. The reason is cannot find a job because they do not have knowledg
migration for work, business and study. As regdéings  necessary for current job vacancies at the same tim
internal migration of the population of the SR, peo  professionally trained for another profession) &mel
from regions with low job vacancies, below the aje  regional structure (there may be job vacancies that
40, are moving away. The problem is also the fe@t t  would satisfy the unemployed, but are located in
the migration of university graduates, especiallyhie another area). Almost a quarter of registered
Bratislava region, is increasing, thus the distriof unemp|oyed peop|e in Slovakia are young pe0p|e
Banska Bystrica or PreSov region are depopulated. under 29 years of age, representing 46,900 pedple.
This may mean an increase in the number of poor to the age of 20, there were 6,300 people without
people in the future due to an inappropriate le@mni  work, between the ages of 20 and 24, 18,300
process, slowly responding to current labour market ynemployed and over 22,000 job seekers aged 24 to
needs. The contribution focuses on entrepreneurial 29. Another 23,300 unemployed were aged 30-34. In
education as a basis for human resource developmenthe range from 35 to 39 years of age, the labour
as a starting point for reducing unemployment and offices posted 24,200 job seekers, with 24,300
migration. unemployed aged between 40 and 44, and 21,300 job
seekers between the ages of 45 and 49. From the age
1 Unemployment as a prerequisite for increasing ~ ©Of 90 t0 54, there were 23,300 unemployed, in the 5
the intensity of migration flows to 59 age group there_ were 25,900 unemployed.
Almost 8,000 people without work were over 60.
) _ Most job seekers under the age of 29 were from the
Reducing the unemployment rate is a problem pregov and Kosice Regions. In the PreSov Region
that haS been addressed in S|Ovakia Since 1998. Th| there were 12’700 people and the Koéice Region
was happening mainly due to restructuring processes recorded 10,500 unemployed in this age categorg. Th
when many enterprises were privatized, subsequently third worst in this indicator is the Banska Bysaric
abolished and the number of unemployed has risen.yhere 7,300 unemployed to the age of 29 years were
The total number of registered job seekers in tRe S registered. Conversely, the Trnava and Bratislava
was 187,759 at the end Of MarCh 2018. On a month' Regions have the Sma”est problems W|th the
On'month baSiS, the decrease Of 5,562 OCCUI‘I‘th,hNhi employment of young people_ In the Trnava Region,
compared to March 2017, is less by 69,799 people.  mgre than 2,200 people under 29 years of age were
In relation to European countries, dealing with unemployed and the Bratislava Region recorded 2,400
unemployment is an everyday problem, especially unemployed young people under 29 years of age.
when we look at structural unemployment. Structural (Figure 1)
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Figure 1. The registered unemployment rate in thR 8s of 31.3.2018 (districts)
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Technological progress, changes in the world costs for living associated with changing the plate
market, foreign investment flows and environmental residence when obtaining employment).

prObIemS Contribute to the emergence Of Structural A"owances to Support employers includes: an
unemployment. The growth in unemployment rates is ajlowance for employing a disadvantaged job-seeker
a limiting factor in the growth of available pensso (e g. a citizen under 26 years, a citizen olden 5@
and the assumption of growth in the share of social years, severely disabled people, long-term
incomeS in relation to Unemployment and the Overa” unemp'oyed persons); an a"owance to Support
inadequacy of pensions. This is significantly retaining the jobs (when retaining jobs even when
noticeable in the regions where people have to move there are serious operational reasons); an allcavanc

to work, since their income is not enough to caver
cost of living. In order to address structural
unemployment, economic policy can use either a
protectionist policy to provide benefits and
contributions to job seekers, like companies as, wel
order to obtain financial incentives for employment
We also include education and re-qualifications.

The second is a market-oriented policy focused
on reducing benefits for job seekers or the
deregulation of rules concerning employment or
hiring. Allowances for job seekers include: an
allowance for self-employment intended to help
partially reimburse expenses associated with ojperat
self-employment; an allowance for the performarice o
graduate internship if the applicant fails to fimd/her
first job whereas he/she has the opportunity to
perform this practice and where he/she will gaid an
develop their skills and practical experience; work
attendance allowance — monthly allowance for a job
seeker who has found a job and has right for partia

reimbursement of travel expenses due to commuting

to a place of work that is other than his/her plate
residence; an allowance for supporting mobility to
work (support in a form of partial reimbursement of

support the creation of job position in the first
regularly paid job (employing young people under 25
or 29 years); an allowance for activation activity
the form of smaller general services for the
municipality or in the form of smaller services the
self-governing region (to support the retention of
work habits in case of long-term unemployed person)
an allowance for transport to employment (in
providing day-to-day employee transport to work and
back home); an allowance to creating a new job
(investment aid for creating a new job). These
contributions, which are provided to citizens and
employers, increase the costs of the state. Foydae
2016, the expenditure of the Slovak Republic on
active labour market measures amounted to €171.6
million. Assistance to small and medium-sized
enterprises was granted in 2016 in the form ofestat
aid from the ESF and from the State Budget of the
Slovak Republic in the amount of €100.51 million
representing 92.33% of the total provided state aid

Thus an active labour market policy aims to help
people not become unemployed and prevent the long-
term permanence of this state. The extent to wihieh
country enters processes in the labour market, what
support they provide or what job demands they
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require is the internal matter of each state. Tasid
services of this policy include the provision oitahle
employment, professional counselling services and
support for the creation of job vacancies, and
especially education and training for the labour
market. The state education policy has the role of
preparing students for the labour market. If thieuge
fails and schools do not produce graduates whose
profiles are in accordance with the requirements of
employers, they cannot apply to the labour markdt a
remain unemployed.

The Slovak Republic is undergoing a period
where it is beginning to struggle with an insufficf
number of skilled workforce in certain regions.
Mainly foreigners come to the regions with a shgeta
of labour and thus point to the insufficient malyilof
the domestic workforce. The role of the Europeans i
growing beyond the borders of the European Union.
For example, the annual number of Ukrainian

Sustainable Development Goal No. 4 Agenda 2030 -
Ensuring Inclusive, Equitable and Quality Education
and Promote Lifelong Learning Opportunities for.All

Supporting education, whether in moral, financial
or material terms, should reflect the importancéhaf
process for all society. (Orbanova - Velichova, 01
Veselkova, 2016). Education helps to develop
personality and the development of society as a
whole, and it helps the development of humanitg, th
development of civilization and the transfer oftatdl
values, too. Knowledge has a fundamentally
revolutionary character already according to Toffle
(1970).

Education is one of the best and most effective
factors for achieving sustainable development. The
rate of early school leaving (% of the populatige
18-24), the tertiary education rate (% of the
population aged 30-34) and the rate of participaiin
lifelong learning (% of the population aged 30-34)

immigrants has increased more than double since thenaye been used as indicators that can best describe

end of 2013. A substantial number of the arrivéds a
consist of Serbian citizens, attracted to work in
industry. From non-European countries, mainly the
people of Vietnam, China and Korea come to
Slovakia. Foreign immigrants are attracted to negjio
with a large number of job vacancies. More than 75%
of those who worked upon arrival in 2016 were
employed in districts that account for only onetsix
of the unemployed in the SR. Up to four out of ten
foreigners applied in Bratislava or its surrounding
Overall, the western part of the country is more
attractive than the rest of the territory for migra
workers. Two-thirds of citizens from other coungrie
found work in 2016 in the Bratislava, Trnava and
Nitra Regions. The least amount of foreigners wdrke
in the Banska Bystrica Region. Within the amendment
to the Act on Employment Services, coming into
effect since May 2018, it simplified employment
conditions of third-country nationals in selected
professions where the lack of qualified labour éorc
and districts with an average registered unemployme
rate of less than 5% has been proven. The sufficien
mobility of workers on the labour market helps
workers to better select their work and more
efficiently allocate the workforce between firms.

2 Education as a factor in (not) minimizing
migratory flows

The current challenge today is the migration
flows caused by economic, social, population,
cultural, political, security and environmental iagts.

A key topic at this year's World Economic Forum
meeting has become climate change, gender
inequality and education. Education as a key issue
also a key issue for the United Nations to meet

their level of the population aged 25-64). Slovakia
included among countries with a lower rate of early
retirement than the EU average. However, therkes t
warning of a recent growing trend of this indicator
Despite the tertiary education rate in Slovakiaitgv
been on the rise for a long time, the share of the
university-educated population is low compared to
most EU member states. A low percentage of the
population is involved in lifelong learning, witle
participation rate constantly decreasing in recent
years. The rate of early school leaving in the 48-2
age group was 10.1% in the EU in 2016, and 6.9% in
the Slovak Republic, placing Slovakia among
countries like Ireland, Luxembourg, Greece and the
Czech Republic, where the rate of early school
leaving is lower. Despite this, an increase in the
number of young people who have dropped out of
school early has been recorded in recent yearsein t
Slovak Republic. This is mainly true for young non-
employed people, where the rate of early school
leaving in 2016 compared to 2010 is 1.8 pp for men
and 1.4 pp for women. The total rate of early sthoo
leaving has increased by 2.2 pp in the Slovak
Republic in 2016 compared to 2010. There is a
downward trend in most EU countries.

Education is primarily a means to secure income,
but currently there are more than 2,200 graduates i
Slovakia without work. According to the Eurostat
database for 2017, 50% of young people in the
European Union are unemployed, half of whom are
aged 20 to 34 years old not willing to move to work
Within their country, 21% of young Europeans are
willing to move to work, 12% would move to another
EU country and 17% are willing to leave the EU for
work. This is most noticeable in Bulgaria, wheré&dl2
are willing to move within the country and 23% to
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another EU Member State. Similarly in Slovakia, 14%
of young unemployed people are willing to move to
work within their own country, but 23% would prefer
to move to another EU country. Young people in
Romania and Germany (identically 37%) and Czech
Republic and Ireland (identically 35%) are most
willing to move for work within their country. Youn
unemployed people in Estonia and Croatia (26%) and
Slovenia (25%) are most willing to leave for wodk t
another EU country. In terms of leaving the EU tue
employment, young people in Sweden (34%), Spain
and Finland (28%) and France (27%) are particularly
willing.

2.1 Entrepreneurship education and its supporthia t
European Union

Education policy and its direction are within the

. 2006 — European Reference Framework —
Key competences for lifelong learning — a sense
of initiative and entrepreneurship is among the
eight main competencies.

. 2012 — The Entrepreneurship 2020 Action
Plan — entrepreneurship education is identified as
one of the three pillars to boost entrepreneurship
growth in Europe.

2014 — Rethinking Education: Investing in
Skills for Better Socio-economic Outcomes—
Communication from the European Commission.

. 2014 — Conclusions of the European Council
on entrepreneurship in education and education —
calling on the European Commission and
Member States to promote and integrate
entrepreneurship education in education and
professional preparation.

The Decisions of the European Parliament was

competence of the Member States and the Europeandebated at the plenary session of the European

Union does not interfere with their educational
competencies. However, in relation to the long-term
problem of youth unemployment in European Union
countries, they are calling on states to providengp

people with practical entrepreneurial skills before
completing their compulsory education, in order to

Parliament in Strasbourg in 2015, on promoting
entrepreneurship for young people through education
and professional preparation, which speaks about
promoting the entrepreneurship of young people
through education and professional preparation. The
objective was to focus on support for the introguct

encourage business start-ups as a means of reducin@f young people to the entrepreneurship educatfon o

unemployment. Several systems to support business
development specifically focus on unemployed young
people?

In 2012, the report of the European Commission
confirmed that those who have undergone
entrepreneurship programs and activities demouestrat
more entrepreneurial attitudes and intentions,
obtaining work before employees are able to make
more significant innovations and, last but not igas

young people, as we have mentioned, but even with
the education obtained, it is not always possible t
find work in each region. So sometimes the
prerequisite of not remaining unemployed is totstar
their own business. It is education during studlies
even before the young person graduates. This @ als
related to dual education, for example, when an
enterprise that produces a highly specialized prbodu
needs to employ a person who has some work

create more new companies. The need for obtaining €xPerience. But a young person who has gone to

entrepreneurial education in all education sectsrs

school for 5 years has no work experience. This

emphasized by the European Commission and the€ducation should close this gap between market

adoption of several documents
entrepreneurship education.

Milestones of entrepreneurship education in the
European Union

. 2003 — Green Paper on Entrepreneurship in
Europe — the first entrepreneurship action plan
for Europe, where education is considered to be a
key factor of progress.

. 2006 — Oslo Agenda for Entrepreneurship
Education in Europe — a detailed set of measures
that could be taken by different interested parties

focusing on

2‘Moving Youth into Employment”, COM (2012) 727.

3The European Commission and the OECD on Youth
Entrepreneurship in Europe, available at:
http://ec.europa.eu/youth/news/20120504-youth-preresurship-
employment_en.htm.

demand and the school system to the extent that a
person will already have the work experience thlt w
give him/her better prospects to work in a certain
sector.

3 Discussion

For the purposes of the scientific status, we
conducted a questionnaire targeted at identifyimgy t
attitudes of young people toward entrepreneurial
education in the Slovak Republic. The survey
consisted of 6 questions. The research sample was
comprised of young people aged 15-25, divided &to
age groups. 309 respondents participated in the
survey. Of this, 64% were men and 36% were women.
The respondents were divided into three age ranges.
In the age range of 15-18 years, 45% of the
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respondents participated in the survey, 31% of education. A larger percentage of women at 78%, do
respondents were aged 19-21 years old, and 24% ofnot know the entrepreneurial business, only 10%
respondents surveyed were in the age range of 22-25aware of this concept. For the men, only 15% know
years old. In the survey we investigated whether th this term, 64% not having information about
respondents had knowledge of entrepreneurial entrepreneurial education.

Figure 2 Do you know the term “entrepreneurship echtion™?

%
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15

; ]
yes no perhaps

H man women

Source: own processing
When asked whether respondents would 27% would consider its introduction. Of the total
welcome the subject of entrepreneurial education in number of men, only 2% would not do so, and up to

the schooling process, 73% of women are inclined to 75% would welcome this subject.
introduce such a subject into the schooling prqcess

Figure 3. Would you welcome entrepreneurship eduoatin the schooling process?
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The prerequisite for the success of men at 33% and women at 15%. 34% of the women
entrepreneurship education is cooperation with and 25% of the men were inclined toward mentoring,
entrepreneurial entities. Respondents perceive theand the same percentage of 27% of men and 27% of
contribution of companies in the creation of job women would welcome assistance in developing an
vacancies, from this men at 15% and women at 24%. entrepreneurial plan.

Most respondents expect cooperation with schools,
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Figure 4. How do you conceive a company'’s contrifaun toward i.e.entrepreneurship education?

%
assistance in developing a business plan %;
cooperation with the school L 33
mentoring 25 i
creating a job 15 g4
0 5 10 15 20 25 30 35 40

women man

Source: own processing

We surveyed whether the respondents planned towere undecided. Of the total, only 24% of women
do business after completing their education pmces plan to do business, 39% do not plan to do busjness
A larger percentage of men answered the questionand 37% are considering the possibility of doing
positively, 28% did not plan to do business and 24% business in the future.

Figure 5. Are you planning to do business aftethsml?
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Source: own processing

From the answers to the question on whether the The responses demonstrated that 4% of respondents
respondents think that conditions are suitable for believe that conditions are suitable, 8% believat th
business in Slovakia, we wanted to discover what there are no suitable business conditions and 88%
respondents think about the suitability of the cannotjudge.
conditions for doing business in the Slovak Republi
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Figure 6. Do you think that doing business in Sldkia has suitable conditions?
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Source: own processing

The survey also examined whether the wiling women would employ graduates, 34% of men and
respondents  would contribute to reducing 31% of women would offer an internship, and finally
unemployment if they started their business. The 32% of women and 29% of men would create new job
responses showed that 37% of men and 37% of vacancies.

Figure 7. How would your company contribute to reciag unemployment?
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, _ after graduating from their educational activititisis
3.1 Research conclusions and recommendations a challenge for responsible institutions to addtbiss

issue more seriously. On the basis of the discovere
Based on the survey and the evaluation of facts, it is necessary to provide more information
answers to individual questions, we can state that Students about doing business, the obstacles
respondents aged 15 to 25 are interested in€ncountered by entrepreneurs, teach students to
entrepreneurial education and would welcome it as a cooperate, learn how to develop a business plah, an
subject taught in schools. This is also due tof#oe get information on the possibilities of obtaining
that respondents are thinking of starting a busines financial resources for starting a business.
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Conclusion

The world around us is changing at an ever-
increasing rate, resulting from changes in the
technological, economic, social and environmental
spheres. The discrepancy between the labour marke
and school graduates is not just a short-term
discrepancy between the requirements of work
experience and the offer, but also the inability to
predict future labour market needs. Education is
undoubtedly a process that has a significant impact
the development of an economy. This is mainly
reflected through greater productivity, in the gtiow
of tax revenues. Investment in education may be
considered the most valuable investment for the
competitiveness and future of individuals as wall a
the cohesion of society. In relation to employee
training, according to Vodak and Kuchiova
(2011) it benefits both the enterprise and the eygs
himself/herself. It enables him/her to develop work
skills, improves his/her qualification, level of
education, acquire new skills and increases the
expectation of higher job evaluation. The entegoris
thus contributes to improving working relationships
Education must be systemically implemented asdtate
by Czikk andCepelova (2006) and today, when there
is the problem of youth unemployment, in order to
introduce entrepreneurial education in schoolsctvhi
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they would apply after graduation and avoid moving
for work outside their region. Entrepreneurship
education prepares people in order to become
responsible and enterprising individuals. It helps
people develop the skills, knowledge and attitudes
necessary for meeting the objectives people hate se
for themselves. Entrepreneurship education requires
more intensive cooperation and cohesiveness and a
higher level of education providers in terms of
adequate skills, knowledge and tools with which to
support synergies between interested parties in the
entrepreneurial system as well as inter-sectoral
relationships and impacts.
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ENCOURAGING TO READ: A PROPOSAL TO IMPROVE READING COMPREHENSION
AND LITERARY COMPETENCE IN UNIVERSITY STUDENTS

Miquel A. OLTRA-ALBIACH, Rosa PARDO COY

Abstract

The objective of this communication is to presenaeivity related to reading at university, in @mto promote reading
in students through various readings and the recendation of them to colleagues. Several problenmioitudents
(who have received literary training in their contgry and post-compulsory studies and are, in theauite
competent) appeared at the time of facing the repdif texts, both literary and academic. On theepthand, the
activity provides us with a great deal of infornaaitiabout the expectations, the difficulties, theicks, the themes and
the reading strategies used in everyday life andhim university studies. In conclusion, we higHligiiie positive
reception of the proposal by students and the pdisigis of completion in all university degrees.id, in short, an
academic practice that affects the integral forroatiof the individuals and the idea of lifelong leimg, and that
reaffirms us in the previous idea of the need totinooe in some way to encourage reading and litgraaining in
university students.

Key words
Literary education; reading comprehension; readgrgups; Higher education; educational proposals

JEL Classification: M53, 713, 125

Introduction degree, from a selection of titles related to each
university degree, which is motivating for

The importance of reading in all educational levels participants.

and stages of life is a reality that almost no one
guestions, although we find differences in 1. Reading and literary competence in university
interpretation in terms of reading figures, on the students

causes and on the solutions to the low rates of the
reading activity that are detected in our environtne

In the case of university students, we often fimd a
insufficient degree of readership and literary
competence, associated with a lack of motivatian fo
reading. To be able to face these deficiencies in
relation to reading, we propose an academic peactic

Josep Ballester (2007) quotes Bierwish in the
definition of literary competence as a specific lanm
capacity that enables both the production of poetic
structures and the understanding of their effdtts.
not an innate capacity, but it is conditioned by
sociolinguistic, historical, aesthetic and othestdas;

related to_' ) . also, Ballester remembers Fish’'s idea according to
a) The integral formation of the individual which the literary competence is the result of the
b) Learning throughout life internalization of the literary discourse and its
c) The need to continue in some way promoting the characteristics, assimilated by our experienc_:e as
reading and literary training of university readers. From these approaches, the literary
students competence would be necessary for the personal

I development, regardless of the age and the professi
d) Motivation _ of the individual. Ballester also considers thedrkry
e) The development of diverse competences related gqucation, covering both formal education and eisu

in each case to the degree itself (general activities, includes ethical, aesthetical, cultueaid
competences, specific or typical of the subject to linguistic dimensions.

which the a_LC_tIVIty is linked to). o In the current curricula, it is supposed that the
As the activity was developed, this included gy dents arrive at the University with a certaiveleof
spontaneously, from the selection of the readintste |iterary competence and reader habit, acquirechguri
the future profession of the students as a backbone hejr compulsory Secondary Education; In many cases

therefore, it was considered the possibility of this supposition does not correspond at all with th
extrapolating the activity to students of any unsity reality, as many studies in Spanish and Slovak
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university students show: these lacks would affect
both academic and daily life and, of course, als® t
literary text (Gonzalez Moreyra, 1998; Echevarria
Martinez y Gaston Barrenetxea, 2002; Arrieta de
Meza & Meza Cepeda, 2005; Delgadova & Oltra-
Allbiach, 2016; Oltra, Delgadova &Pardo, 2017).

Thus, among the main conclusions of some of
these studies the following elements were highéight
the importance of initial literacy to prevent alpes of
problems at higher level (Svrchova, 2011), the need
for a greater number of activities related to the
language in our university students for the
development of skills related to the reading
comprehension and appropriate to the level of deman
of the higher studies; the reiteration of the ideat
the problem is not only for languages teachers, but
also for the teaching staff as a whole; that ttezdicy-
related difficulties found in the PISA tests comgn
persisting in higher education, and that this is th
acquisition of crucial skills in today's informatio
society, in which citizenship is required skillatttan
only be obtained when you have a higher level
reading aptitude; therefore, higher education
institutions  should integrate the various text
processing skills and the various strategies efdity
and non-literary reading, as well as the linguistic
disciplines in their programs in order to build the
proficient reading skills in their students.

2. Reading activities at the University. Possibilies
and limitations

In most universities there are activities related t
reading and writing, which students can acceskdin t
free time. Authors such as Martos (2007), Ballester

(2007) or Lluch (2013), among others, emphasize the 3

value of this type of initiatives in the construactiof
the reading and literary competence of student&hwh
should not be limited to the years of compulsory
school, but cover the whole life of the individwaid
affect the academic results of university studethizt

is to say, this competence clearly improves theillss
related to language and specifically to the written
language.

It is a reality, as showed in the preceding
paragraph, that a large number of university sttgden
presents serious problems in the competences delate
to the language, both oral and written: among sther
we emphasize the difficulty to select and to ptipei
the relevant information and the purpose of théant
besides the lack of reading habit in general. lais

problem detected a decade ago by a number of author

(Echevarria Martinez & Gastdén Barrenetxea, 2002)
and that should be taken into account when degignin

any action that intends to influence the reading an
literary competence of students.

There are a lot of initiatives carried out by the
universities that try to go into detail about thells
related to the writing of the students: literary
competitions, lectures, courses, commemorations,
workshops, bookcrossing,... that in many cases are
effective, but at other times do not reach the whadl
the university students since they draw the attenti
especially of those more qualified or more sensitiy
reading and Literature. Therefore, we propose ttogo
the classrooms to get a response from as many
participants as possible.

3. Planning and development of the proposal

In the proposal that was carried out in the degree
Early Childhood Education, we started from the idea
that we would treat the reading club from the
university students’ perspective (therefore, adlatsd
their own tastes and reading preferences. The only
condition at the time of choosing the readings thas
there was a thematic axis linked to the teachimgfé
school or in the figure of the teachers in general.
Another possibility would have been to provided li
of works grouped thematically so that each student
chooses the one most adapted to their tastes; leowev
we believe that an activity of this type and witiege
recipients should be based on the greatest possible
freedom when choosing a reading. The phases of the
activity were the following:

1. Choice of reading by each student.

2. Work presentation and reading of a fragment to
the classmates. A total of 15 minutes per session.
Session (outside the academic hours) from one of
the readings which will have been chosen by the
students among those that have been presented
throughout the course.

Creation of awiki with reading reviews and
images, grouped according to different criteria
(subjects, authors’ nationality, public to which
they are directed...) to create a collaborative
work that can be used by the successive courses.
This wiki will grow up and can be a reference to
start the activity also by future groups of other
university careers, on where to find the copies,
comments from readers, etc.

Among the different advantages of this kind of
actions, we find the information that the students
provide us when selecting readings and, above all,
explaining the reasons for the choice and the
arguments for and against the chosen reading. As fo
the proposed plays, it is interesting to value the
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motivations and the vision that students have eirth We do not want to put aside at any time the
own degree from the reading they have searched fromlimitation of the proposal, which in this case baslo
their own preferences, in addition to enhancing the with the lack of time available and with the fadt o
humanistic aspect and the habits of reading, the relying exclusively on the students’ and teachers’

discussion and the use of the oral language inigubl
that must be present in any university graduate.

4. Students’ opinion and new proposals

At the end of the course participants were provided
with an eight items survey on the activity and its
development, which in general obtained very positiv

responses. The survey helped us to detect the

importance that students give to literary competenc
in the University and also to learn more about the
difficulties they find when dealing with the writte
text (not only literary).

It is interesting also the fact that the activiglgs
us to know better what the students’ expectatioitis w
respect to the profession for which they are preghar
how they conceive it and what is the professional
profile they aspire to reproduce, all from the st
of plays that they will read and share throughet t
activity.

As we explained above, the possibility of exporting
this activity to other degrees became evident ftioen
first sessions; this reading activity could be iearout
outside the school hours, transversally among other
subjects or linked to a specific subject of thericuta
(always maintaining its voluntary character). Ire th
following table we offer some possibilities of
incorporation to various university degrees of the
University of Valencia, transported through specifi
subjects and influencing the competences of the
subject that can be worked through this proposal of
reading promotion.
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