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Vybrang problémy implementacie nastrojov umelej inteligencie v procese
naboru

Cecilia Olexova
Podnikovohospodarska fakulta so sidlom v Kosiciach, Ekonomicka univerzita v Bratislave,
cecilia.olexova@euba.sk

Philipp Boateng
Univerzita Komenského v Bratislave, Fakulta managementu
boatengl@uniba.sk

Abstrakt

Vyuzivanie nastrojov umelej inteligencie prinasa zmeny v sposobe vykonavania jednotlivych ¢innosti
manazmentu l'udskych zdrojov. Cielom prispevku je navrhnat postup implementacie nastrojov umelej
inteligencie v oblasti naboru zamestnancov a identifikovat faktory ovplyviiujiice tspesnost zavedenia
tychto nastrojov. Implementacia nastrojov umelej inteligencie si vyzaduje systematicky postup
pozostavajuci z tychto krokov: zhodnotenie potrieb podniku, vyber vhodnych nastrojov umelej
inteligencie, spravne nastavenie algoritmov a ich trénovanie na relevantnych datach, rozpocet
nakladov, vyskolenie zamestnancov v oblasti nastrojov Al, pilotny projekt a plna implementacia
nastrojov umelej inteligencie v procese naboru. Nevyhnutnostou je neustale monitorovanie
a zlepSovanie procesu naboru. Aktualne pouzivané nastroje umelej inteligencie na nabor zamestnancov
st napr. globalna platforma HireVue, Pymetrics, Talentuno, Olivia by Paradox alebo Fetcher Al. Faktory
ovplyviiujice tspesnost zavedenia a vyuzivania nastrojov umelej inteligencie st schopnost spravne
ajasne zadat poziadavky na uchadzacCov; zabezpecenie transparentnosti algoritmov; minimalizacia
obav suvisiacich s predsudkami a diskriminaciou; postup rieSenia problémov v pripade chyb, ale aj
neumyselnej zaujatosti umelej inteligencie a organiza¢na kultara. Problémom vyuzivania nastrojov Al
moze byt kybernetickd bezpec¢nost, nedovera Iudi v automatizovany vyber uchadzacov ¢i presnost
predikcie.

Kl'acéové slova: nastroje umelej inteligencie, nabor, ludské zdroje

Selected problems of implementing artificial intelligence tools in the
recruitment process

Abstract

The use of artificial intelligence tools brings changes in the way individual human resources
management activities are performed. The aim of the contribution is to propose a procedure for the
implementation of artificial intelligence tools in the field of employee recruitment and to identify
factors affecting the success of the introduction of these tools. The implementation of artificial
intelligence tools requires a systematic procedure consisting of the following steps: assessment of
business needs; selection of suitable artificial intelligence tools; correct setting of algorithms and their
training on relevant data; cost budget; training of employees in the field of Al tools; devising a pilot
project; and full implementation of artificial intelligence tools to be used in the recruitment process.
Continuous monitoring and improvement of the recruitment process are also necessary. Current
artificial intelligence tools used for recruitment are, for example: global platform HireVue; Pymetrics;
Talentuno; Olivia by Paradox; or Fetcher Al Factors affecting the success of the introduction and use
of artificial intelligence tools are: the ability to correctly and clearly specify requirements for
applicants; ensuring the transparency of algorithms; minimizing concerns related to prejudice and
discrimination; the procedure for solving problems in the case of errors, but also unintentional Al bias;
and organizational culture. The problems of using Al tools can be: cyber security, people's distrust in
the automated selection of applicants; or the accuracy of the prediction.

Keywords: artificial intelligence tools, recruitment, human resources

This contribution was published within the project KEGA 012UCM-4/2022 Managing people in the digital world — a bilingual
(Slovak - English) university textbook with the support of e-learning modules with multimedia content.
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Zistovanie vzajomnych konexii medzi zavislostou na socidlnych sietach a
pocitom osamelosti a rozdielov medzi Studetmi a Studentkami

Dominika Doktorova
Filozoficka fakulta, Univerzita sv. Cyrila a Metoda v Trnave
dominika.doktorova@ucm.sk

Jana Hubinska
Filozoficka fakulta, Univerzita sv. Cyrila a Metoda v Trnave
jana.hubinska@ucm.sk

Abstrakt

Praca zistuje mieru vyuzivania socialnych sieti u Studentov vysokych §kol. Cielom vyskumu je zistit, do
akej miery sa pocit osamelosti stvisi s vyuzivanim socidlnych sieti. Vyskumnt vzorku tvorilo 448
respondentov z toho 316 Zien a 132 muZov. Zamerali sme sa na Studentov vysokych §kol vo veku 19-26
rokov. Kazdy respondent obdrzal online dotaznik, ktory nasledne vyplnil a poslal spatne. Na zistovanie
miery pocitu osamelosti bol vyuzity dotaznik UCLA Loneliness Scale Version 3. Pri zistovani intenzity
vyuzivania socialnych sieti sme aplikovali SMEQ- Social Media Engagement Questionnaire. V ramci
nasho vyskumu sa nam potvrdilo, Ze miera vyuzivania socialnych sieti je vyssia u zien nez u muzov a
vyuzivanie socialnych sieti nema vyznamny dopad na mieru prezivania pocitu osamelosti. Taktiez sme
zaznamenali vZah medzi sledovanymi premennymi.

Klucové slova: zavislost na socialnych sietach, mladi dospeli, socialne siete, osamelost

Investigating interconnections between addiction on social networks and
feeling of loneliness and differences between male and female students

Abstract

The work determines the rate of use of social networks among university students. The aim of the
research is to find out to what extent the feeling of loneliness is related to the use of social networks.
The research sample consisted of 448 respondents, of which 316 were women and 132 were men. We
focused on university students aged 19-26. Each respondent received an online questionnaire, which
they then filled out and sent back. The UCLA Loneliness Scale Version 3 questionnaire was used to
determine the degree of loneliness. We applied the SMEQ- Social Media Engagement Questionnaire
to determine the intensity of use of social networks. As part of our research, it was confirmed to us
that the rate of use of social networks is higher among women than among men, and the use of social
networks does not have a significant impact on the rate of experiencing loneliness. We also noted the
correlation between the monitored variables.

Keywords: social media addiction, young adulthood, social media, loneliness

This contribution was published within the project KEGA 012UCM-4/2022 Managing people in the digital world — a bilingual
(Slovak - English) university textbook with the support of e-learning modules with multimedia content.
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Validita assessment centra v procese vijberu zamestnancov
Jozef Durian

Fkonomicka fakulta, Univerzita Mateja Bela v Banskej Bystrici
jozel.durian@umb.sk

Lubica Vareckova
Institut manazmentu, Univerzita sv. Cyrila a Metoda v Trnave
lubica.vareckova@ucm.sk

Abstrakt

Assessment centre sa stalo odpovedou na otazku personalnych manazérov ,Co méZeme urobit, aby
nas proces vyberu zamestnancov bol lepsi“. Odpovedou je jedine¢na kombinacia viacerych prvkov -
metod, hodnotitelov, oblasti hodnotenia (kompetencii) a dalSich. Vysledny postup mal zabezpecit
vySSiu a dlhodobo stabilnt validitu vyberovych konani nez iné metddy pouZivané v procese vyberu
zamestnancov. Clanok sa venuje hodnoteniu validity assessment centra prostrednictvom ukazovatela
komplexného hodnotenia assessmentu (Overall Assessment Rating — OAR). Ide o sthrnny ukazovatel
(zvycajne priemer) koeficientov korelacie medzi dvomi a viacerymi premennymi. Ide o umely
konstrukt podobne ako v pripade merania a hodnotenia celkovej spokojnosti zamestnancov. Prva
Studia zamerana na meranie validity assessment centra pochadza z roku 1985 s nameranou hodnotou
0,4. Patri medzi historicky najvys$Sie hodnoty. Napriek neustalym snaham o zvySovanie validity
assessment centra sa hodnota validity mierne znizuje k hodnotam priblizne 0,2. Zaujimavé je, ze
v pripade prediktorov ako plnenie pracovnych tloh je validita vdaka hodnoteniu manazérov vysSia ako
napr. v pripade prediktora timova praca, & vztahovo orientované kompetencie. Stdie vo véeobecnosti
potvrdzujud, Ze assessment centre je validnym nastrojom vyberu zamestnancov.

Klucové slova: assessment centre, manazment ludskych zdrojov, vyber zamestnancov, hodnotenie
vykonnosti, kompetencie

Assessment centre validity in a process of employee selection

Abstract

Assessment centre (AC) is an answer to a question ,What can we do to be better in employee selection
process?“ The answer is a unique combination of essential elements - methods, assessors, dimension
(competencies) and others. The final procedure should guarantee higher and in a long time period
stabile validity of employee selection in comparison with other methods. The article is dedicated to
a measurement of assessment centre validity by Overall Assessment Rating (OAR). OAR means
aggregated indicator (usually average) od correlation coefficients determining the relationship
between two or more variables. The artificially made construct similar to indicator of employee overall
satisfaction. First study focused on the measurement of AC validity comes from 1985 with the result of
0,4. This value belongs to the highest in history. In spite of the effort to increase the validity of AC the
values of coefficient are decreasing to the value of 0,2. I tis interesting, that in case of job performance
and task accomplishment, the validity is higher in comparison to another predictors like teamwork, or
relationship based competencies. The research in general underlines that AC became valid and useful
tool of employee selection.

Keywords: assessment centre, human resources management, employee selection, performance
evaluation, competences

This contribution was published within the project KEGA 012UCM-4/2022 Managing people in the digital world — a bilingual
(Slovak - English) university textbook with the support of e-learning modules with multimedia content.
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Interakcia riadenia l[udskich zdrojov na technologicke inovacie pri vijrobe
stoliCiek pre bariatrickych respondentov

Milos Hitka
Drevarska fakulta, Technicka univerzita vo Zvolene, Masaryka 24, 960 01 Zvolen
hitka@tuzvo.sk

Abstrakt

Hmotnost uzivatela ma zasadny vplyv na rozmerové rieSenie a pevnostnd konstrukciu sedacieho
nabytku. Na zaklade doterajSich vyskumov mozeme konstatovat, Ze okrem sekularneho trendu rastu
populacie, ktory sa postupne spomaluje, narast hmotnosti sa neustale zvySuje. Rastie pocet uzivatelov,
ktoym stcasné rozmerové a hmotnostné normy sedacieho nabytku nevyhovuji. So zmenou rozmerov
a pevnostnych charakteristik sedacieho nabytku rastua v§ak aj naklady na jeho vyrobu. Od toho je zavisla
aj zmena technologie vyroby a nasledny predaj vyrobkov. V tejto faze vyroby ma riadenie ludskych
zdrojov nezastupitelné miesto v oblasti organizacie vyroby, marketingu, distribucie a predaja vyrobkov
pre konecnych bariatrickych uzivatelov.

Klucové slova: sedaci nabytok, sekularny trend populacie, bariatricki respondenti, riadenie 'udskych
zdrojov.

The interaction of human resource management on technological innovation in
chair manufacturing for bariatric responders

Abstract

The weight of the user has a fundamental influence on the dimensional solution and strength
construction of the seating furniture. On the basis of research so far, we can conclude that, in addition
to the secular trend of population growth, which is gradually slowing down, weight gain is constantly
increasing. The number of users who are not satisfied with the current size and weight standards of
seating furniture is growing. However, as the dimensions and strength characteristics of seating
furniture change, so do the costs of its production. The change in production technology and the
subsequent sale of products also depend on this. In this phase of production, human resources
management has an irreplaceable place in the field of organization of production, marketing,
distribution and sale of products for bariatric end users.

Keywords: seating furniture, secular population trend, bariatric respondents, human resources
management.

This research was supported by APVV-20-0004 The effect of an increase in the anthropometric measurements of the Slovak
population on the functional properties of furniture and the business processes, APVV-22-0001 Optimization of main health
and safety risks in the use of forest biomass for energy purposes, KEGA 004TU Z-4/2023 Innovative methods for assessing the
quality potential of forest stands and KEGA 012UCM-4/2022 Human Resources Management in a Digital World — A Bilingual
(Slovak-English) Course Book with E-learning Modules based on Multimedia Content.
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Manazment ludského kapitalu a Priemysel 4.0 v ISP
AlZbeta Kucharéikova, Emese Tokardikova, Nikola Staffenova

Fakulta riadenia a informatiky, Zilinska univerzita v Ziline
alzbeta.kucharcikova@uniza.sk, emese.tokarcikova@uniza.sk, nikola.staffenova@fri.uniza.sk

Abstrakt

Koncept manazmentu ludského kapitalu (HCM) predstavuje pristup, prostrednictvom ktorého je
mozné riadit, rozvijat a vyhodnocovat efektivnost l'udského kapitalu (HC) v podnikoch. Vdaka trom
zakladnym formam investicii do HC sa zvySuje jeho hodnota, ¢o prispieva k zlepSeniu finan¢nej situacie
podnikov. Priemysel 4.0 a snim stvisiaca digitalizacia a zavadzanie IS systémov v oblasti prace s ludmi
predstavuji nové vyzvy najma pre malé a stredné podniky (SMEs). Z toho dévodu sa ¢lanok zameriava
prave na tato velkostnu skupinu ekonomickych subjektov, ktoré pdsobia na Slovensku. Cielom ¢lanku
je zistit ako vyznamne vnimaji SMEs na Slovensku investicie do HC, ¢i vyhodnocuji efektivnost
investicii do HC a ktoré z vybranych ¢innosti HCM suwvisiacich s digitalizaciou povazuji za dolezité pre
ich budtce fungovanie. Zistili sme, Ze v roku 2020 az 49,56 % a v roku 2021 azZ 63,94 % respondentov
povazuje vynalozené finan¢né prostriedky do vzdelavania, ergonémie a zdravotného stavu nie za
naklady, ale investicie do HC. V roku 2020 vyhodnocovalo efektivnost investicii do HC len 25, 66 %
SMEs a v roku 2021 to bolo uz 34,17 % SMEs. Pozitivne je vSak to, Ze v roku 2021 vyhodnocovanie
efektivnosti investicii do HC povazovalo za doleZité az 43,19 % respondentov. V stvislosti s procesmi
Industry 4.0 a digitalizaciou je prekvapujace, ze az 76,98 % SMEs v roku 2020 a 68,34 % respondentov
v roku 2021 nevyuzivalo personalny informacny systém (HRIS) a esSte vacsi pocCet podnikov
nevypracovalo ani reporty aj pre oblast HC.

Klacové slova: manazment Iudského kapitalu, investicie do ludského kapitalu, informaéné systémy,
malé a stredné podniky

Human capital management and Industry 4.0 in SITIEs

Abstract

The concept of human capital management (HCM) represents an approach through which it is possible
to manage, develop and evaluate the effectiveness of human capital (HC) in enterprises. Thanks to
three basic forms of investment in HC, its value increases, which contributes to the improvement of
the financial situation of enterprises. Industry 4.0 and the associated digitization and implementation
of IS systems in the field of human resources represent new challenges, especially for small and
medium-sized enterprises (SMEs). For that reason, the article focuses on this large group of economic
entities that operate in Slovakia. The aim of the article is to find out how significant SMEs in Slovakia
perceive investments in HC, whether they evaluate the effectiveness of investment in HC and which
of the selected activities of HCM related to digitization they consider important for their future
functioning. We found that in 2020 up to 49.56% and in 2021 up to 63.94% of respondents consider
the financial resources spent on education, ergonomics and health not as costs, but as investments in
HC. In 2020, only 25.66% of SMEs evaluated the effectiveness of investments in HC, and in 2021 it was
already 34.17% of SMEs. However, it is positive that in 2021, evaluating the effectiveness of investments
in HC was considered important by up to 43.19% of respondents. In connection with Industry 4.0
processes and digitization, it is surprising that up to 76.98% of SMEs in 2020 and 68.34% of
respondents in 2021 did not use a personnel information system (HRIS) and an even greater number
of companies did not even prepare reports for the HC area.

Keywords: Human capital management, investments in the human capital, information system, SMEs
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Vyuzitie digitalnych hier na budovanie timovej kohezie
Magdaléna Svecova

Faculty of Mass Media Communication, University of Ss. Cyril and Methodius in Trnava
magdalena.svecova@ucm.sk

Abstrakt

Tato Stadia sa zaobera skimanim vplyvu novych digitalnych technolégii, najmd kompetitivnych
digitalnych hier a pristupov gamifikacie na budovanie timovej kohézie. S ohladom na stale rasttci trend
gamifikacie v roznych oblastiach Zivota, vratane pracovného prostredia, je cielom Studie identifikovat,
ako tieto prvky prispievaji k formovaniu a posiliiovaniu vztahov v time. V ramci vyskumu buda
analyzované konkrétne herné mechaniky a gamifikacné prvky, ktoré moézu ovplyvnit spolupracu,
komunikaciu a vytvaranie timovej identity. Taktiez sa bude sktimat, ako vyuzitie digitalnych hier a
gamifikacie mdZe pomdct pri rieseni konfliktov a zlepseni celkovej atmosféry v time. Stadia si kladie za
ciel' prekrocit hranice tradi¢cného pohladu na timova kohéziu a preskimat inovativne sposoby, ako
integrovat digitalne technologie a gamifika¢né prvky do pracovného prostredia. Vysledky tejto Stadie
by mohli slazit ako ddlezity zaklad pre manazérov, HR odbornikov a vyvojarov, ktori sa snazia vytvorit
prostredie, kde sa timy citia jednotné, motivované a pripravené na dosiahnutie spolo¢nych cielov.

Klucové slova: kompetitivne digitalne hry, gamifikacia, timova kohézia
Utilization of digital games for building team cohesion

Abstract

This study focuses on examining the impact of new digital technologies, especially competitive digital
games and gamification approaches, on building team cohesion. Considering the continually growing
trend of gamification in various areas of life, including the work environment, the study aims to identify
how these elements contribute to shaping and strengthening team relationships. The research will
analyze specific game mechanics and gamification elements that can influence collaboration,
communication, and the formation of team identity. Additionally, it will explore how the use of digital
games and gamification can aid in conflict resolution and improve the overall team atmosphere. The
study aims to transcend the boundaries of the traditional view of team cohesion and explore innovative
ways to integrate digital technologies and gamification elements into the work environment. The
results of this study could serve as an important foundation for managers, HR professionals, and
developers striving to create an environment where teams feel unified, motivated, and prepared to
achieve common goals.

Keywords: competitive digital games, gamification, team cohesion
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Vyuzitie virtualnej reality v ramci well-beingu zamestnancov
Katarina Stachova

Institut manazmentu, Univerzita sv. Cyrila a Metoda v Trnave
katarina.stachova@ucm.sk

Luboslav Balaz
VR Therapist
Info@vrtherapist.online

Michal Harmar
Fakulta Managementu, Univerzita Komenského Bratislava
michal hamar@uniba.sk

Abstrakt

Vyuzitie virtualnej reality (VR) v ramci témy well-beingu zamestnancov ponuka Sirokt $kalu moznosti
na podporu psychického a fyzického zdravia. VR moze poskytnat prostredie na relaxaciu a meditaciu.
Virtualne scény s prirodou, hudbou a zvukmi mézu pomdct zamestnancom znizit stres. Moznosti
vyuzitia VR v dialkovej praci, umoziuje pristup k wellness programom, ako st virtualne fitness kurzy,
skupinové cvicenia alebo online podpora od wellness expertov. Naopak simulacie stresujiacich
pracovnych situacii v prostredi VR mozu zase pomoct zamestnancom rozvijat schopnosti zvladania
stresu a rieSenia konfliktov. NavySe ak st zamestnanci vystaveni dlhodobému pohladu na obrazovku,
VR moze poskytnit cvicenia pre o¢i a odpocinok, aby sa predislo o¢nym problémom. Implementacia
tychto pristupov v organizacii moze prispiet k lepSiemu well-beingu zamestnancov, zvysit ich
produktivitu a zlepsit celkovi pracovnt atmosféru. Prostrednictvom kvantitativnych a kvalitativnych
analyz pomoézeme organizaciam zhodnotit Gcinnost implementacie VR v ramci well-beingu
zamestnancov a nasledného vplyvu na vykonnost a celkovi spokojnost zamestnancov.

Kl'acéové slova: virtualna realita, well-being, vykonnost zamestnancov

The utilization of virtual reality within the employee well-being

Abstract

The utilization of virtual reality (VR) within the theme of employee well-being offers a wide range of
possibilities to support mental and physical health. VR can provide an environment for relaxation and
meditation. Virtual scenes with nature, music, and sounds can help employees reduce stress. The use
of VR in remote work allows access to wellness programs such as virtual fitness courses, group
exercises, or online support from wellness experts. Conversely, simulations of stressful work situations
in the VR environment can help employees develop stress management and conflict resolution skills.
Moreover, if employees are exposed to prolonged screen time, VR can provide eye exercises and
relaxation to prevent eye problems. The implementation of these approaches in an organization can
contribute to improved employee well-being, increased productivity, and enhanced overall work
atmosphere. Through quantitative and qualitative analyses, organizations can assess the effectiveness
of VR implementation in employee well-being and its subsequent impact on performance and overall
employee satisfaction.

Keywords: virtual reality, well-being, performance of employee
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Aplikacia pokrodiljch nastrojov riadenia kvality pri monitorovani spokojnosti
zamestnancov

Mariana Strenitzerova, Eva Medeliakova
Fakulta PEDAS, Zilinska univerzita v Ziline
eva.nedeliakova@uniza.sk, mariana.strenitzerova@uniza.sk

Abstrakt

Pracovna spokojnost je klai¢ovym faktorom v Zivote zamestnanca ovplyviiujacim jeho vykonnost, preto
skimanie spokojnosti zamestnancov ma dlhodobt histériu. Mnoho vedeckych vyskumov je
zameranych na monitorovanie spokojnosti zamestnancov, pri ktorych st aplikované réozne metody,
napr. Minnesota Satisfaction Questionnaire (MSQ), Job Descriptive Index (JDI), Job In General (JIG) a
pod. Mnohé §tudie vSak poskytuja skresleny pohlad na spokojnost zamestnancov, bez globalneho
pohladu na rozne faktory ovplyviiujace spokojnost zamestnancov. Tato §tadia navrhuje novy pohlad
na hodnotenie spokojnosti zamestnancov, ktory nielen kvantifikuje celkovt spokojnost, ale identifikuje
pracovné atribaty a socio-demografické charakteristiky ovplyviiujice spokojnost a lojalitu
zamestnancov. Navrhnuty diagnosticky nastroj - model HRSI (Human Resource Satisfaction Index)
vychadza zo vSeobecného modelu ECSI (European Customer Satisfaction Index) a monitoruje Sest
latentnych premennych, ktoré maja zadsadny vplyv na spokojnost zamestnancov. Pouzitie asociacne;j,
regresnej a korelac¢nej analyzy poukazalo na skuto¢nost, Ze nielen spokojnost zamestnancov, ale aj
situdcia na trhu prace v regiéne, vek zamestnanca, pracovna pozicia a dizka zamestnania maja silny
vplyv na lojalitu zamestnancov.

Kl'acéové slova: riadenie ludskych zdrojov, spokojnost zamestnancov, lojalita zamestnancov, regresna
a korelacna analyza, asociacna analyza

Application of advanced quality management tools in monitoring employee
satisfaction

Abstract

Job satisfaction is a key factor in an employee's life affecting his performance, therefore the study of
employee satisfaction has a long history. Many scientific research are aimed at monitoring employee
satisfaction, in which various methods are applied, e.g. Minnesota Satisfaction Questionnaire (MSQ),
Job Descriptive Index (JDI), Job In General (JIG), etc. However, many studies provide a distorted view
of employee satisfaction, without a global view of the various factors influencing employee
satisfaction. This study proposes a new perspective on the evaluation of employee satisfaction, which
not only quantifies overall satisfaction, but also identifies job attributes and socio-demographic
characteristics affecting employee satisfaction and loyalty. The proposed diagnostic tool - the HRSI
(Human Resource Satisfaction Index) model is based on the general ECSI (European Customer
Satisfaction Index) model and monitors six latent variables that have a major impact on employee
satisfaction. The use of association, regression and correlation analysis pointed to the fact that not
only employee satisfaction, but also the labor market situation in the region, the age of the employee,
job position and length of employment have a strong impact on employee loyalty.

Keywords: human resource management, employee satisfaction; employee loyalty, regression and
correlation analysis, association analysis
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Inovativne pristupy k manazeérskemu vzdelavaniu: Vizvy a prilezitosti v
podmienkach slovenskijch podnikov

Lukas Smerek
Fkonomicka fakulta, Univerzita Mateja Bela v Banskej Bystrici
lukas.smerek@umb.sk

Jana Galera MatusSova
Fakulta masmedialnej komunikdcie, Univerzita sv. Cyrila a Metoda v Trnave
jana.galera.matusova@ucm.sk

Abstrakt

Cielom tohto prispevku je analyzovat vplyv inovativnych pristupov k tréningu manazérov na ich
kompetencie, motivaciu a vykonnost v podmienkach slovenskych podnikov. Inovativne pristupy
zahfnaja pouzitie gamifikacie, virtualnej reality, nanolearningu, rozsirenej reality, mixovanej reality,
peer-to-peer learningu a flipped classroom. Tieto pristupy st zaloZzené na aktivhom zapojeni
manazérov do zabavnych, interaktivnych a personalizovanych aktivit, ktoré podporuji ich rozvoj a
zvys$uju ich zaujem o ucenie. Vyskum bol realizovany formou dotaznika, ktory bol distribuovany medzi
26 manazérmi slovenskych podnikov, ktori absolvovali aspon jeden z inovativnych tréningov. Vysledky
ukazali, Zze inovativne pristupy k tréningu manazérov maji pozitivihy vplyv na ich kompetencie,
motivaciu a vykonnost, pricom najviac ocenili gamifikaciu, virtualnu realitu a peer-to-peer learning.
Zaroven sa zistilo, Ze existuju urcité bariéry a vyzvy, ktoré brania Sir§iemu uplatiiovaniu inovativnych
pristupov k tréningu manazérov, ako st napriklad nedostatok ¢asu, financii, technickych prostriedkov
alebo podpory zo strany vedenia. Prispevok pontka niekolko odporacani, ako prekonat tieto bariéry a
vyuzit potencial inovativnych pristupov k tréningu manazérov v podmienkach slovenskych podnikov.

Kl'acéové slova: gamifikacia, virtualna realita, nanolearning, rozsirena realita, mixovana realita, peer-
to-peer learning, flipped classroom

Innovative approaches to Management training: Challenges and opportunities

in the conditions of Slovak companies

Abstract

The aim of this article is to analyse the impact of innovative approaches to managerial training on their
competences, motivation and performance in the conditions of Slovak companies. Innovative
approaches include the use of gamification, virtual reality, nanolearning, augmented reality, mixed
reality, peer-to-peer learning and flipped classroom. These approaches are based on the active
involvement of managers in fun, interactive and personalized activities that support their development
and increase their interest in learning. The research was carried out in the form of a questionnaire,
which was distributed among 26 managers of Slovak companies who had completed at least one of the
innovative trainings. The results showed that innovative approaches to the training of managers have
a positive effect on their competences, motivation and performance, while they appreciated
gamification, virtual reality and peer-to-peer learning the most. At the same time, it was found that
there are certain barriers and challenges that prevent the wider application of innovative approaches
to managerial training, such as lack of time, finances, technical means or support from management.
The article offers several recommendations on how to overcome these barriers and use the potential
of innovative approaches to managerial training in the conditions of Slovak companies.

Keywords: gamification, virtual reality, nanolearning, augmented reality, mixed reality, peer-to-peer
learning, flipped classroom
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Vplyv Digitalnych Kompetitivnych Hier na Proces Adaptacie Zamestnancov:
Experimentalna Studia

Zdenko Stacho
University of Ss Cyril and Methodius in Trnava, Institute of Management
zdenko.stacho@ucm.sk

Erik Heged(is
Fakulta managementu, Univerzita Komenského v Bratislave, Odbojarov 10, P.O.BOX 95, 820 05
Bratislava 25
erik. hegedus@uniba.sk

Abstrakt

Digitalne kompetitivne hry st popularnym nastrojom na rozvoj digitalnych zru¢nosti zamestnancov v
procese adaptacie. Poskytuja prostredie na zdokonalenie zru¢nosti, podporuju timova spolupracu a
efektivhu komunikaciu v pracovnych prostrediach. Simulacie roznych pracovnych scenarov umoznuju
praktické rieSenie problémov a nasledné uplatniovanie skisenosti v kazdodennych tlohach. Sutazivy
charakter hier zvySuje motivaciu zamestnancov a odmeny sltzia ako motiva¢né prostriedky, ¢o
prispieva k celkovej angaZovanosti. Poskytovanie $tatistik a hodnoteni vykonu umozZnuje manaZérom
identifikovat silné a slabé stranky timu alebo jednotlivca, ¢im sa prisposobuju Skolenia a rozvojové
plany. Hry podporujt inova¢né myslenie a kreativitu zamestnancov, stimulujic tvorivé pristupy k praci.
V ramci experimentalnej Stadie sme analyzovali vplyv hrania digitalnych kompetitivnych hier na proces
adaptacie Studentov.

Klucové slova: digitalne kompetitivne hry, rozvoj zru¢nosti zamestnancov, proces adaptacie

The Impact of Digital Campetitive Games on Employee Adaptation Process: An
Experimental Study

Abstract

Digital competitive games have become a popular tool for developing employees' digital skills during
the adaptation process. They provide an environment for skill improvement, support teamwork, and
enhance effective communication in work settings. Simulations of various work scenarios enable
practical problem-solving and the application of gained experience in daily tasks. The competitive
nature of the games boosts employee motivation, with rewards serving as motivational tools,
contributing to overall engagement. The provision of statistics and performance evaluations allows
managers to identify team or individual strengths and weaknesses, adapting training and development
plans accordingly. Games foster innovative thinking and creativity among employees, stimulating
creative approaches to work. Within an experimental study, we analyzed the impact of playing digital
competitive games on the adaptation process of students.

Keywords: Digital competitive games, Employee skills development, Adaptation process
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Manazment ludskeého kapitalu a slovenske MSP
Ermese Tokardikova, Alzbeta Kucharéikava, Mikala Staffenova

Fakulta riadenia a informatiky, Zilinska univerzita v Ziline
emese.tokarcikova@uniza.sk, alzbeta.kucharcikova@uniza.sk, nikola.staffenova@iri.uniza.sk

Abstrakt

V stcasnosti sa Coraz viac diskutuje o manazmente Iudského kapitalu (HCM) a jeho pozitivhom i
negativnom vplyve na fungovanie ekonomickych subjektov. Prave HCM umoziuje podnikom dosiahnut
stanovené ciele, pretoze vdaka nemu dochadza k efektivnemu vyuzivaniu l'udského kapitalu (HC) a k
efektivnemu investovaniu do HC. HCM je vyzvou najma pre malé a stredné podniky (SMEs), preto sme
sa v ¢lanku zamerali prave na SMEs, ktoré sidlia na Slovensku. Cielom ¢lanku je vysvetlit podstatu HCM
a zistit ako malé a stredné podniky na Slovensku vnimaji koncept HCM a ktoré jeho ¢innosti vykonavaja
a povazuja za dodlezité pre budice fungovanie podniku. Zistili sme, Ze SMEs v roku 2021 v porovnani s
rokom 2020 v désledku COVID-19 realizovali viac ¢innosti v rdmci konceptu HCM a zaroven v roku
2021 povazovali tento koncept za viac vyznamny pre svoju budacnost. Zaroven sme tiez zistili, Ze v
roku 2020 az 40,76 % SMEs na Slovensku vnimalo zamestnancov stale len ako nakladov(i polozku v
Uctovnictve. Pritom az 46,77 % respondentov v roku 2020 a 34,59 % respondentov v roku 2021
nesledovali naklady na fluktuaciu. Potvrdil sa aj pozitivny vplyv konceptu HCM na finan¢nu situaciu a
konkurencieschopnost podniku.

Klacové slova: manazment ludského kapitalu, malé astredné podniky, finan¢na vykonnost,
konkurencieschopnost

Human Capital Management Concept and Slovak SITIEs
Abstract
Currently, there is more and more discussion about human capital management (HCM) and its positive
and negative impact on the functioning of economic entities. It is HCM that enables companies to
achieve their goals, as it enables effective use of human capital (HC) and effective investment in HC.
HCM is a challenge especially for small and medium-sized enterprises (SMEs), so in the article we
focused on SMEs that are based in Slovakia. The aim of the article is to explain the essence of HCM
and to find out how small and medium-sized enterprises in Slovakia perceive the concept of HCM and
which activities they perform and consider important for the future functioning of the enterprise. We
found that SMEs in 2021 compared to 2020 due to COVID-19 implemented more activities within the
concept of HCM and at the same time in 2021 considered this concept more significant for their future.
At the same time, we also found that in 2020, up to 40.76% of SMEs in Slovakia still perceived
employees only as a cost item in accounting. At the same time, up to 46.77% of respondents in 2020
and 34.59% of respondents in 2021 did not monitor turnover costs. The positive impact of the HCM
concept on the company's financial situation and competitiveness was also confirmed.

Keywords: Human Capital Management, SMEs, Financial Performance, Competitiveness.
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Rozvoj diverzity a inkluze pro zvygseni socialni odpoveédnosti v organizacich

Hana Urbancova
Czech Academy of Agricultural Sciences - hana.urbancova@cazv.cz
Department of Human Resources, University of Economics and Management
hana.urbancova@vsem.cz

Pavla Vrabcova
Faculty of Economics of the Technical University of Liberec
pavia.vrabcova@tul.cz

Abstrakt

Rychle se ménici doba a neustalé zmény na trhu prace nenabizi pouze mnoho prilezitosti, ale také
mnoho hrozeb v podobé nedostatku kvalifikovanych zaméstnanci a nevhodné nastavenych
pracovnich podminek ve v§ech typech organizacich. Diverzity management je modernim trendem HR
s dirazem na rozvoj lidského potencialu zalozeny na respektovani inkluzivni kultury, genderové a
etnické diverzity, rozvoje neurodiverzity, mnohostranné rovnosti ¢i vyuzivani virtualnich tymt pri
spravné nastavenych pracovnich podminkach, ne vzdy je vSak spravné aplikovan a prinasi tizené efekty
a ne vzdy je reflektovana socialni odpovédnost. Cilem clanku je identifikovat pristupy vybranych
organizaci k nastaveni pracovnich podminek pro podporu diverzity managementu a rozvoje socialni
odpovédnosti. Data byla ziskana kvantitativnhim vyzkumem metodou CAWI (n = 201) ve vybranych
¢eskych organizacich a zpracovana pomoci chi-kvadrat testu na hladiné vyznamnosti 0,05. Vysledky
studie prokazaly, Ze investice do vzdélavani ohledné diverzity ztstavaji klicové, organizace zacinaji
vyuzivat metrik k monitorovani pokroku diverzity a inkluze. Organizace zacinaji pouzivat umeélou
inteligenci k odstranovani predsudkd pri naboru, identifikaci nerovnosti v odménovani a zajisténi
inkluzivity v online komunikaci.

Klicova slova: diversity manazment udrzitelnost, socialni odpovédnost, vyzkum, Ceska republika

Diverzity management, udrZitelnost, spolec¢enska odpovédnost, vijzkum, Ceska
republika

Abstract

Rapidly changing times and constant changes in the labor market offer not only many opportunities,
but also many threats in the form of a lack of qualified employees and inappropriately set working
conditions in all types of organizations. Diversity management is a modern HR trend with an emphasis
on the development of human potential based on respect for an inclusive culture, gender and ethnic
diversity, the development of neurodiversity, multilateral equality or the use of virtual teams under
properly set working conditions, but it is not always correctly applied and brings weighted effects and
not social responsibility is always reflected. The aim of the article is to identify the approaches of
selected organizations to setting working conditions to support management diversity and the
development of social responsibility. Data were obtained through quantitative research using the
CAWI method (2= 201) in selected Czech organizations and processed using the chi-square test at a
significance level of 0.05. The results of the study showed that investing in diversity education remains
key, with organizations beginning to use metrics to monitor diversity and inclusion progress.
Organizations are beginning to use artificial intelligence to eliminate bias in hiring, identify pay
inequities, and ensure inclusiveness in online communications.

Key words: diversity management, sustainability, social responsibility, research, Czech Republic
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012UCM-4/2022 Human Resources Management in a Digital World — A Bilingual (Slovak-English) Course Book with E-learning
Modules based on Multimedia Content; VEGA (No. 1/0038/22) Application of competitive digital games for the team cohesion
development and social adaptation of Generation Z; VEGA (No. 1/0429/22) Evaluation of the impact of property valuation on
the financial health of agricultural enterprises in Slovakia; and internal grant number 4/2023-M, VSEMvs Bratislava "The
meaning and application of social responsibility in selected companies".
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Implementacia diverzity manazmentu v kontexte multikulturalizmu pre
zlepSenie pracovného prostredia

Katarina Stachova, Zdenkao Stacho
Institat manazmentu, Univerzita sv. Cyrila a Metoda v Trnave, Hajdoczyho 1, 91701 Trnava
katarina.stachova@ucm.sk, zdenko.stacho@ucm.sk

Abstrakt

Implementacia diverzity manazmentu predstavuje strategicky pristup, ktory posiliiuje pracovné
prostredie v kontexte zlozitého multikulturného prostredia. Zavadza sa prostrednictvom systémov a
politik, ktoré zohladnuji roznorodost v pracovnej sile, ¢im sa podporuje inkluzivita a zlepsSuje celkova
efektivnost organizacnej Struktary. Diverzity manazment funguje ako nastroj pre riadenie
komplexnych interakcii v multikultirnom prostredi s cielom vytvorit synergicky a plodny pracovny
kontext. Prostrednictvom adaptivnych politik, rozsiahlych tréningov a systematického hodnotenia sa
zvySuje kultirne povedomie a buduje sa prostredie, kde sa jednotlivci citia reSpektovani a plne zapojeni.
Cielom S$tadie je vypracovat navrhnutie modelu implementacie opatreni, ktory umozni
medzinarodnym spolo¢nostiam dosiahnut efektivne pracovné prostredie v kontexte zlozitej kulttirnej
rozmanitosti. Tento nastroj by mal byt navrhnuty s cielom maximalizovat vyhody, ktoré kultrna
diverzita prindSa. Ramcovo mozno tato tému zamerat na identifikdciu nastrojov, ktoré ovplyviiuju
uspesnost implementacie diverzity manazmentu a ich vplyv na spokojnost zamestnancov, pracovné
prostredie, vztahy zamestnancov s kolegami a manazérmi. Vyskum tejto témy by mal zohladnovat
Specifikd organizacii s multikultrnim pracovnym prostredim a zistit, ako je mozné poziadavky
predstavitelov roznych kultar prepojit s ich preferenciami a potrebami.

Implementation of diversity management in the context of multiculturalism to
improve the working enviranment

Abstract

The implementation of diversity management represents a strategic approach that strengthens the
work environment in the context of a complex multicultural setting. It is introduced through systems
and policies that consider diversity in the workforce, thereby promoting inclusivity and improving the
overall efficiency of organizational structure. Diversity management serves as a tool for managing
complex interactions in a multicultural environment to create a synergistic and fruitful working
context. Through adaptive policies, extensive training, and systematic evaluation, cultural awareness
is increased, and an environment is built where individuals feel respected and fully engaged. The goal
of the study is to develop a proposal for the implementation model that enables international
companies to achieve an effective working environment in the context of complex cultural diversity.
This tool should be designed to maximize the benefits that cultural diversity brings. Broadly, the focus
of this topic could be on identifying tools that influence the success of diversity management
implementation and their impact on employee satisfaction, the work environment, relationships
between employees and colleagues, and managers. Furthermore, it could explore how these factors
influence performance and productivity, proposing measures to improve employee engagement.
Research on this topic should consider the specifics of organizations with a multicultural work
environment and find ways to align the requirements of representatives from different cultures with
their preferences and needs.

This contribution was published within the project KEGA 012UCM-4/2022 Managing people in the digital world — a bilingual
(Slovak - English) university textbook with the support of e-learning modules with multimedia content and project VEGA
1/0038/22 Application of competitive digital games for the team cohesion development and social adaptation of Generation
Z
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Kryptomeny ako digitalne aktiva organizacii
Andrea Vadkertiova

Institat manazmentu, Univerzita sv. Cyrila a Metoda v Trnave, Hajdoczyho 1, 91701 Trnava
andrea.vadkertiova@ucm.sk

Abstrakt

Kryptomeny st relativne novym trendom vo svete ekonomiky a financii. Napriek relativne kratkej dobe
pouZzitia v§ak v si¢asnom obdobi existuje velké mnozZstvo roznych kryptomien, ktoré sa odliSuja hlavne
svojou vyuzitelnostou, velkostou trhovej kapitalizacie, ¢i existenciou vlastnej siete alebo vyuzivanim
niektorej z platforiem, ktora bola na tieto Gcely vytvorena. Za tento Cas si ziskali nielen svojich
fantsikov, ale i odporcov. Sposob, akym tieto digitalne aktiva fungujq, je vS§ak do znac¢nej miery zlozity
a k plnému porozumeniu danej problematiky st potrebné znalosti z oblasti informatiky, ekon6émie ¢i
financii. V prispevku preto predstavime hlavné dovody vzniku kryptomien, technologiu blockchain,
ktora je zakladom pre pochopenie ich fungovania a moznosti ich vyuzitia pre dne$né moderné podniky
¢i jednotlivcov. PopiSeme si nielen vyhody, ktoré mézeme ocakavat ich vyuzitim, ale i nedostatky
a rizika, s ktorymi musime pri obchodovani s kryptomenami pocitat. Napriek tomu, zZe trh kryptomien
je znacne volatilnym trhom, treba pocitat s tym, zZe vyuzitie kryptomien je neustale sa rozsirujacim
trendom a jeho prognézy vyuzitelnosti do budiicnosti st velmi optimistickeé.

Klucové slova: kryptomena, Blockchain, Bitcoin, Ethereum, altcoin, token

Cryptocurrencies as digital assets of organizations

Abstract

Cryptocurrencies are a relatively new trend in the world of economics and finance. Despite the
relatively short period of use, however, there are currently a large number of different
cryptocurrencies, which differ mainly in terms of their usability, the size of their market capitalization,
or the existence of their own network or the use of one of the platforms that was created for these
purposes. During this time, they won not only their fans, but also opponents. However, the way in
which these digital assets work is to a large extent complex, and a full understanding of the issue
requires knowledge in the fields of computer science, economics or finance. In the post, we will
therefore present the main reasons for the creation of cryptocurrencies, blockchain technology, which
is the basis for understanding their functioning and the possibilities of their use for today's modern
businesses or individuals. We will describe not only the benefits that we can expect from their use, but
also the shortcomings and risks that we have to take into account when trading with cryptocurrencies.
Despite the fact that the cryptocurrency market is a highly volatile market, it should be taken into
account that the use of cryptocurrencies is a constantly expanding trend, and its forecasts of usability
into the future are very optimistic.

Keywords: cryptocurrency, Blockchain, Bitcoin, Ethereum, altcoin, token.

This contribution is a partial result of the project VEGA no. 1/0432/22 What influences the volatility of cryptocurrencies during
a pandemic?
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Mastroje rozvoja ludskeho kapitalu podnikov pre digitalne prostredie
Mina Dedeckova

Fakulta podnikového manazmentu, Ekonomicka univerzita v Bratislave
nina.dedeckova@euba.sk

Abstrakt

Slovensko v oblasti rozvoja ludského kapitalu pre digitalnu dobu zastava najnizsie priecky v ramci celej
EU. Na trhu prace pretrvava boj o talenty, ktory spésobuje rastici rozdiel medzi kompetentnostou,
ktort podniky pre konkurencieschopnost v digitalnej dobe potrebuji a uchadzaci aj sucasni
zamestnanci pontkajt. Slovenské podniky potrebuji nastroje riadenia pre udrzatelny rozvoj ludského
kapitalu pre digitalne prostredie. Slovenské podniky st negativne ovplyvnené nedostato¢nou
kvalifikaciou vlastnych zamestnancov v oblasti IKT, a hrozbou neschopnosti tato kvalifikaciu
systematicky rozvijat, alebo z externého prostredia doplnit. Clanok reaguje na vyskumny priestor pre
komplexny vyskum na Slovensku zamerany na rozvoj ludského kapitalu podniku pre digitalne
prostredie. Vysledkom vyskumu si nastroje rozvoja Iudského kapitalu podnikov pre digitalne
prostredie. Predmetom skiimania st podnikové politiky a programy riadenia l'udi zamerané na rozvoj
digitalnych zrucnosti, ich vysledky a meranie efektu. Vyskum je zamerany aj na kompetencie
manazérov a lidrov, ktoré st zakladom formovania podnikovej kultiry pre rozvoj zru¢nosti pre
digitalnu dobu. Vyskum prinasa poznatky o kompetentnosti pre digitalnu dobu, vratane znalosti,
zrucnosti a postojov. Vysledkom st tiez implikacie pre riadenie Iudi v Slovenskych podnikoch za
ucelom formovania 'udského kapitalu pre digitalnu budticnost Slovenskej ekonomiky.

Klacéové slova: ludsky kapital, digitalne prostredie, digitalne zruc¢nosti, trh prace, vojna o talenty,
riadenie l'udi

Human capital development in companies for digital environment

Abstract

In the field of human capital development for the digital age, Slovakia ranks lowest in the entire EU.
There is an ongoing battle for talent in the labor market, which causes a growing gap between the
competence that businesses need to compete in the digital age and that both applicants and current
employees offer. Slovak businesses need management tools for the sustainable development of human
capital for the digital environment. Slovak companies are negatively affected by the insufficient
qualification of their employees in the field of ICT and by the threat of the inability to systematically
develop this qualification or supplement it from an external environment. The article responds to the
research space for complex research in Slovakia focused on the development of the human capital of
the company for the digital environment. The result of the research are tools for developing the human
capital of enterprises for the digital environment. The subject of research is corporate policies and
people management programs aimed at developing digital skills, their results and measuring the effect.
The research is also focused on the competencies of managers and leaders, which are the basis of
forming a corporate culture to develop skills for the digital age. The research provides insights into
competence for the digital age, including knowledge, skills and attitudes. The result also has
implications for the management of people in Slovak companies to form human capital for the digital
future of the Slovak economy.

Keywords: human capital, digital environment, digital skills, labor market, war for talent, people
management
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Sucasne trendy v diverzite a inkldzii na pracovisku
Dagmar Weberova

Fakulta multimedialnych komunikacii, Univerzita Tomasa Bati v Zline
weberova@utb.cz

Abstrakt

Globalne trendy diverzity a inklGzie nie st ni¢im inym ako tym, ako sa pracovisko moze stat
inkluzivnejS$im, rozmanitej§im a rovnocennejSim. To znamena podporovat rozmanitost a rovnost
pomocou spravnych metod bez toho, aby sme niekoho urazili alebo zranili. Organizacie sa snazia tieto
vyzvy riesit prijatim inkluzivnych praktik, ako je umoznenie pristupu ludi k rodovo neutralnym
toaletam alebo vytvaranie povedomia o pouzivani inkluzivneho jazyka pre rodovo nebinarnych a
transrodovych zamestnancov. Rozhodnutia prijaté na pracovisku nesmu byt zalozené na nevedomych
alebo prirodzenych zaujatostiach a predsudkoch voci jednotlivcovi alebo skupine. Organizacie by preto
mali zaviest systémové zmeny, ktoré pozitivhe ovplyvnia fungovanie pracovisk. Okrem toho by
manazéri a lidri mali urobit vSetko pre to, aby bojovali proti akejkolvek diskriminacii nedostato¢ne
zastipenych skupin v organizaciach. Je nutné zaviest pravidla, ktoré zabezpecia, Ze pracovisko bude
bezpecnym miestom pre kazdého zamestnanca. Na najdenie rieSeni tychto problémov spolo¢nosti
v stcasnosti najimaji odbornikov na diverzitu, ktori vykonavaji mnozstvo Gloh, ako je priprava a
organizovanie vzdelavacich stretnuti o diverzite a inkl(zii, vytvaranie inkluzivnej kulttry na pracovisku,
zakorenenie a presadzovanie pouzivania inkluzivneho jazyka a rieSenie staznosti tykajucich sa
obtazovania a diskriminacie na pracovisku.

Klucové slova: rozmanitost, inklazia, rovnost, diskriminacia, pracovisko

Current trends in diversity and inclusion in a workplace

Abstract

Globally, diversity and inclusion trends are nothing but how a workplace can become more inclusive,
diverse, and equal. This means promoting diversity and equity using the right methods without
offending or hurting anyone. Organizations have been trying to deal with these challenges by adopting
inclusive practices such as giving people access to gender-neutral restrooms or creating awareness
around using inclusive language for gender non-binary and transgender employees. Decisions made
in the workplace must not be based on unconscious or inherent biases and prejudices toward an
individual or group. Therefore, organizations need to implement systemic changes that will positively
impact the functioning of workplaces. In addition, managers and leaders should do their best to
combat any discrimination against underrepresented groups in their organizations. Policies should be
put in place to ensure that the workplace is a safe place for every employee. To find solutions to these
problems, companies are now hiring diversity professionals who carry on a number of tasks such as
preparing and organizing educative sessions on diversity and inclusion, creating an inclusive culture
in the workplace, rooting and pushing for the use of an inclusive language, and managing complaints
on harassment and workplace discrimination.

Keywords: diversity, inclusion, equity, discrimination, workplace
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Podnikova kultira ako faktor udrzatelného riadenia ludskijch zdrojov
Miroslava Ostrihonova
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Abstrakt

Podnikova kultira je podstatnym determinantom uspesnosti podniku. Predstavuje sibor hodnot,
presvedceni, navykov, normativnych vzorov a spdsobov spravania, ktoré sa vyvinuli v organizacii a
ovplyviiuja jej vnatorna dynamiku a vztahy medzi zamestnancami. Kultra podniku je Gzko spojena so
zamestnaneckou angazovanostou a vykonom, pricom riadenie ludskych zdrojov zohrava klucova
ulohu pri jej formovani a posiliiovani. Zamerom prispevku je skimat sposob, ako podniky prispésobujt
svoje podnikové kultury v prostredi digitalnej transformacie a identifikovat faktory, ktoré determinujt
schopnost podniku vyuzit vlastna kultiru pre podporu svojej Gspesnosti a udrzatelnosti podnikania.
Digitalna transformacia vyrazne meni spdsob, ako organizacie vnimaji a implementuji svoje hodnoty.
Doéraz na flexibilitu a rychlu adaptaciu, inovacia, kreativita a technologickd zru¢nost sa stavaja
prioritou v podnikovych hodnotach. Organizacie, ktoré ich dokazu integrovat do svojej kultary, maja
vacsiu pravdepodobnost Uspechu v digitalnom prostredi. Skiimanie pristupu podnikov k riadeniu
vlastnej kultGry vychadza zterénneho vyskumu, ktory sa zameriava na identifikaciu zmien v
hodnotovom nastaveni a jednotlivych trovniach podnikovej kulttry s ohladom na procesy digitalne;
transformacie a zmien na trhu prace. Zaroven tiez skiima kultiirnu citlivost a pripravenost manazérov
implementovat potrebné zmeny kultiry, podporujice vyuzitie ludského potencialu pre udrzatelnost
podnikania. Vysledky vyskumu poskytnd poznatky o tom, ako organizacie mozu adaptovat svoje
kultary v digitalnom prostredji, systematicky prehodnocovat a prispésobovat svoje hodnoty s ohladom
na digitalnu éru.

Klucové slova: podnikova kulttra, digitalna transformacia, riadenie l'udi, kultirna zmena, hodnoty

Corporate culture as a factor of sustainable human resources management

Abstract

Corporate culture is an essential determinant of a company's success. It represents a set of values,
beliefs, habits, normative patterns, and ways of behaviour that have evolved in an organisation and
influence its internal dynamics and employee relations. Corporate culture is closely linked to employee
engagement and performance, and human resource management plays a key role in shaping and
reinforcing it. The purpose of this paper is to examine how businesses adapt their corporate cultures
in a digital transformation environment and to identify the factors that determine a company's ability
to leverage its own culture to support its business success and sustainability. Digital transformation is
significantly changing the way organisations perceive and implement their values. The emphasis on
flexibility and rapid adaptation, innovation, creativity, and technological prowess are becoming a
priority in corporate values. Organisations that can integrate these into their culture are more likely
to succeed in the digital environment. The exploration of companies' approach to managing their own
culture is based on field research that focuses on identifying changes in the value settings and
individual levels of corporate culture with respect to digital transformation processes and changes in
the labour market. It also examines the cultural sensitivity and readiness of managers to implement
the necessary cultural changes that support the use of human potential for business sustainability.
The results of the research will provide insights on how organizations can adapt their cultures in the
digital environment, systematically reassessing and adapting their values in light of the digital era.

Keywords: corporate culture, digital transformation, people management, cultural change, values
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Vyzvy rozmanitosti pracovnej sily: motivacia k sebarozvoju a zamery
kontinuity kariéry medzi starsSimi dospelgmi

Agota Giedre Raisiene, Rasa Rudaitiene
Social Inclusion and Leadership Research Laboratory, Mykolas Romeris University
agotar@mruni.eu, rasos.rudaitienes@gmail.com

Abstrakt

Statistiky naznacuju, Ze priemerna dizka Zivota v zapadnych krajinach sa zvysuje, zatial ¢o porodnost
klesa. V dosledku toho, ak budd tieto trendy pretrvavat, Coraz viac jednotlivcov bude v budiicnosti zit
osamote a star$i ludia budt musiet pracovat dlhSie. Instittcie verejného sektora aj podnikatelské
organizacie budt mat zaujem o rekvalifikaciu starsich ludi, pretoZe prilezitosti pracovat v niektorych
profesiach sa s vekom menia. Vzhladom na uvedené okolnosti je dolezité preskimat opatrenia, ktoré
mozu pomoct zabezpecit obtanom co najdlhsi nezavisly a kvalitny zZivot, ako aj opatrenia, ktoré ich
povzbudia k vytvaraniu pridanej hodnoty pre spolo¢nost. Cielom tejto Sttdie je preskimat motivaciu
star$ich Iudi (65+) zapojit sa do sebavzdelavania a pracovnych aktivit po odchode do déchodku. Udaje
boli zhromazdené prostrednictvom hibkovych rozhovorov s 20 informatormi. Vyskum naznacuje, ze
socialne prostredie jednotlivca ma najvacsi vplyv na jeho motivaciu zapojit sa do aktivit sebarozvoja. Ti,
ktori maju dostatok prilezitosti na kvalitna socializaciu vo svojom bezprostrednom okoli, si menej
pravdepodobne vybera vzdelavacie aktivity poskytované vzdelavacimi inStitGciami. Nas§ vyskum tiez
odhalil, Ze jednotlivci s vysokou kvalifikdciou a vynimo¢nymi kompetenciami maji tendenciu
pokracovat v praci. Finan¢na motivacia moze byt hnacou silou pre jednotlivcov, aby zmenili profesiu
alebo pokracovali v praci. Nas vyskum potvrdzuje pretrvavajici vyznam konceptu celozivotného
vzdelavania v budacnosti. Organizacie vSak budi musiet najst nové sposoby, ako motivovat starsich
ludi, aby sa dalej vzdelavali.

Klucové slova: starsi l'udia, motivacia, sebarozvoj, celozivotné vzdelavanie.

The challenges of workforce diversity: Self-development motivation and
career continuity intentions among older adults

Abstract

Statistics indicate that life expectancy in Western countries is increasing, while birth rates are
decreasing. Consequently, if these trends persist, more and more individuals will live alone in the
future, and elderly people will have to work longer. Both public sector institutions and business
organizations will be interested in retraining older individuals as opportunities to work in some
professions change with age. Due to the aforementioned circumstances, it is important to study
measures that can help ensure citizens have the longest possible independent and high-quality life, as
well as measures that encourage them to create added value for society. The purpose of this study is
to investigate the motivation of elderly people (65+) to engage in self-education and work activities
after retirement. The data was collected through in-depth interviews with 20 informants. Research
indicates that an individual's social environment has the greatest influence on their motivation to
engage in self-development activities. Those who have ample opportunities for quality socialization in
their immediate surroundings are less likely to choose educational activities provided by educational
institutions. Also, our research revealed that individuals with high qualifications and exceptional
competences tend to continue working. Financial motivation can be a driving force for individuals to
change professions or continue working, too. Our research confirms the continued relevance of the
concept of lifelong learning in the future. However, organisations will need to find new ways to
motivate older individuals to pursue further self-education.

Keywords: elderly people, motivation, self-development, lifelong learning.
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Kariérna inkldzia osdb so zdravotngm postihnutim v kontexte prace na dialku
Agota Giedre Raisiene, Justina Budreikaite, Violeta Rapuano

Social Inclusion and Leadership Research Laboratory, Mykolas Romeris University
agotar@mruni.eu, justina.budreikaite@outlook.com, violeta.rapuano@yahoo.com

Abstrakt

V Agende trvalo udrzatelného rozvoja (OSN, 2015) sa zddraznuje vyznam vytvarania inkluzivnej
spolo¢nosti. Stanovuje sa v flom Usilie o dosiahnutie podmienok vedtcich k dostojnej praci pre
vSetkych do roku 2030, pricom sa zohladiiuji rozne urovne schopnosti. Dosiahnutie ¢inného
socialneho zaclenenia si vyzaduje rieSenia, ktoré riesia rozne vyzvy, ktorym celia zranitelné skupiny.
Vyskum tykajaci sa inkluzivnosti v oblasti prace a kariéry a novych foriem prace pre l'udi so zdravotnym
postihnutim je vSak stale nedostato¢ne rozvinuty. Vyznam Stadie je umocneny rozsirenim prace na
dialku a hybridnych pracovnych modelov po pandémii. Tieto zmeny nielen rozsirili mozZnosti
zamestnania, ale vytvorili aj moZnosti podnikania a kariérneho postupu pre jednotlivcov so zdravotnym
postihnutim. Podla Ministerstva socialneho zabezpecenia a prace Litovskej republiky (2023) sa vsak
podiel zamestnanych osob v skupine 0s6b so zdravotnym postihnutim v produktivnom veku v Litve v
roku 2022 znizil. Tato Stadia sa zameriava na zaclenenie Iudi so zdravotnym postihnutim ako
potencidlnych zamestnancov. Zdorazruje potrebu modelu zalozeného na vyskume, ktory by vysvetlil
faktory, ktoré vyznamne ovplyviiuji pracovné zaclenenie osob so zdravotnym postihnutim do
kontextu prace na dialku.

Klucové slova: praca na dialku; riadenie rozmanitosti zamestnancov; kariérna inkluzivnost; socialna
integracia; l'udské zdroje.

Career inclusivity of people with disabilities in the context of teleworking

Abstract

The Sustainable Development Agenda (UN, 2015) highlights the significance of creating an inclusive
society. It sets out the efforts to achieve conditions conducive to decent work for everyone by 2030,
while considering diverse levels of ability. Achieving effective social inclusion necessitates solutions
that address the diverse challenges faced by vulnerable groups. However, research on work and career
inclusivity, and new forms of work for people with disabilities are still underdeveloped. The study's
significance is amplified by the proliferation of remote work and hybrid working models post-
pandemic. These shifts have not only expanded employment options but also created avenues for
entrepreneurship and career advancement for individuals with disabilities. However, according to The
Ministry of Social Security and Labour of the Republic of Lithuania (2023), the share of employed
persons in the group of working-age people with disabilities in Lithuania decreased in 2022. The
present study focuses on the inclusion of people with disabilities as potential employees. It emphasises
the need for a research-based model to explain the factors significantly impacting the work inclusion
of people with disabilities in the telework context.

Keywords: teleworking; employee diversity management; career inclusivity; social integration; human
resources.
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Digitalizacia HR procesov v slovenskom podnikatelskom prostredi
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Abstrakt

VyuZzivanie modernych technolégii meni ludské zdroje (HR) a odstva tradi¢né pristupy na vedlajsiu
kolaj. Spoloc¢nosti Coraz viac automatizuji aj personalne procesy a tym prinasaju digitalnu
transformaciu zaloZend na tdajoch. Digitalna transformacia 'udskych zdrojov je proces zavadzania
technologii do ich ¢innosti s cielom zefektivnit procesy, zvySit skisenosti zamestnancov a zvysSit
efektivitu. Zahffia vyuzivanie digitalnych nastrojov a datovej analyzy, na zaklade ktorych moézu
personalisti lepSie formulovat rozhodnutia a pripravit Ucinné stratégie, vyuzivat technolégie na
automatizaciu rutinnych dloh v oblasti ludskych zdrojov, zvySovat ich efektivnost a poskytovat
informacie zaloZené na udajoch pre rozhodovanie. Clanok ma za ciel analyzovat vyvijajice sa
prostredie ako aj procesy manazmentu ludskych zdrojov (HRM) v malych a strednych podnikoch (MSP)
v kontexte digitalizacie. Diskutuje sa aj o tlohe podnikatelov/vlastnikov MSP pri riadeni procesu
digitalizacie. Na zaklade vysledkov mnohych vyskumov - HR oddelenia stile nemaji dostatocne
skusenosti s digitalizaciou, sotva vyuzivaji svoje data a nie vzdy sa pripajaji k inym IT systémom v
ramci spoloc¢nosti. Pri vypracovani ¢lanku sa uplatnila §tandardna metodika spracovania textov, t. j.
zber Gdajov, metodika analyzy textu a opisu, ako aj dotaznikovy prieskum vo vybranych MSP na
Slovensku. Ziskané informacie boli analyzované a podrobené kritickému hodnoteniu z kvantitativneho,
absolttneho a relativneho prierezového hladiska.

Klucové slova: digitalna transformacia; digitalne I'udské zdroje; stratégia ludskych zdrojov; digitalna
vyspelost; MSP

HR processes digitalization in Slovak bussiness environment

Abstract

The use of modern technology is changing Human Resources (HR), pushing traditional approaches to
the sidelines. Companies are increasingly automating their HR processes and bringing about data-
driven digital transformation. HR digital transformation is the process of infusing technology into HR
operations to streamline processes, elevate employee experience, and enhance efficiency. It includes
leveraging digital tools and data analytics on the basis of which HR professionals can make well-
informed decisions and prepare effective strategies. It involves the use of digital tools and data
analytics to help HR professionals better formulate decisions and develop effective strategies, apply
technology to automate routine HR tasks, increase their efficiency, and provide data-driven
information for decision-making. The article aims to analyze the evolving environment as well as
human resource management (HRM) processes in small and medium-sized enterprises (SMEs) in the
context of digitalisation. The role of the entrepreneurs/owners of SMEs in driving the digitalization
process also is discussed . In accordance with the findings derived from the literature - HR
departments still do not have sufficient experience with digitization, hardly use their data and do not
always connect to other IT systems within the company. For developing the article, standard
methodology of text processing has been applied, i.e. data collection, text analysis and description
methodology as well as survey in selected SMEs companies. The gathered information has been
analyzed and subjected to critical assessment from quantitative, absolute and relative cross-sectional
perspectives.

Key words: digital transformation; digital human resources; human resources strategy; digital
maturity; SMEs
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Vzdelavani: nastroj k eliminaci bezpecnostnich a enviromentalnich hrozeb
Roman Urban
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University of Ss Cyril and Methodius in Trnava, Institute of Management
zdenko.stacho@ucm.sk

Abstrakt

Tento dokument ma poukazat na vztah mezi bezpecnosti a jejim klicovym nositelem, kterym jsou
samotni lidé. Predstavuje moznost posileni bezpecnosti cilevédomym vzdélavanim lidi a jejich
komplexnim vycvikem, ktery mize prinaset zadouci vysledky nejen v mirovém reSeni konfliktd, ale
také v snizovani enviromentalniho zatiZeni prostredi. Cilem prispévku je prezentovat vysledky
vyzkumu, které ukazuji, dopady na snizeni nehodovosti a také zatiZzeni emisemi, pokud by vodici
cestnych motorovych vozidel byli vhodné vzdélavani.

Kl'acéové slova: vzdélavani, bezpecnost, ekologie, globalizace, hrozby, emise

Education: a Tool to Eliminate Security and Enviromental Threats

Abstract

This document aims to highlight the relationship between security and its key bearer, which is the
people themselves. It represents the possibility of strengthening security through purposeful
education of people and their comprehensive training, which can bring desirable results not only in
the peaceful resolution of conflicts, but also in reducing the environmental burden on the
environment. The aim of the contribution is to present the results of research that show the impact
on the reduction of accidents and also the load of emissions, if the drivers of road motor vehicles were
appropriately educated.

Keywords: education, security, ecology, globalisation, threats, emissions,
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Nastupuijlca éra vzdelavania: Integracia rozsirene| reality do u¢ebneho
prostredia

Katarina Stachova
Institat manazmentu, Univerzita sv. Cyrila a Metoda v Trnave, Hajdoczyho 1, 91701 Trnava
katarina.stachova@ucm.sk

Abstrakt

Integracia kooperativnych aplikacii a médii do vzdelavania ma za ciel zlepsit vzdelavacie sktsenosti a
ulahc¢it pristup k vzdelavacim zdrojom. RozSirena realita (AR), na rozdiel od inych technologii,
poskytuje Studentom autenticky, pohlcujici a interaktivny vzdelavaci zazitok. V poslednych rokoch sa
vyznamne vyvinuli vzdelavacie aplikacie vyuzivajice technologiu rozsirenej reality. Poskytuju
jedine¢nu prilezitost upttat pozornost Studentov, umoziuji vykonavat experimenty a vykonavat ich
opakovane a robia ucitelov menej zavislymi od dostupnych zdrojov a podmienok na Skolach.
Skuto¢nych vzdelavacich materialov dostupnych pre ucitelov v $kolach je vSak stale malo, najma v
neanglicky hovoriacich krajinach. Cielom projektu ARphymedes bolo vyvinat vzdelavaci nastroj, ktory
kombinuje pouzivanie knih a AR prostrednictvom aplikacie pre smartfony alebo tablety. Spojenim
pohodlného zviazaného formatu knihy, ktora poskytuje hmatatelny vystup a zdroj informacii pre
hlboké ucenie, s aplikaciou AR, ktord poskytuje prilezitost uputat a udrzat pozornost, sme vytvorili
most medzi tradicnym a digitalnym ucenim. Prostrednictvom rozpravania pribehov vzdelavacie
nastroje privadzaji Studenta na cestu skimania s moznostou interaktivheho testovania a
experimentovania.

Kl'ucéové slova: Integracia, Vzdelavanie, Aplikacia, Rozsirena realita

The Upcoming Era of Education: Integration of Augmented Reality into the
Learning Environment

Abstract

Integration of cooperative applications and media into education aims to enhance educational
experiences and facilitate access to educational resources. Augmented Reality (AR), unlike other
technologies, provides students with an authentic, immersive, and interactive educational experience.
In recent years, educational applications utilizing augmented reality technology have significantly
evolved. They offer a unique opportunity to capture students' attention, enable them to conduct
experiments, repeat them, and make teachers less dependent on available resources and conditions
in schools. However, there is still a shortage of authentic educational materials available to teachers,
especially in non-English-speaking countries. The goal of the ARphymedes project was to develop an
educational tool that combines the use of books and AR through an application for smartphones or
tablets. By combining the convenient bound format of a book, which provides tangible output and a
source of information for deep learning, with an AR application that provides an opportunity to capture
and maintain attention, we have created a bridge between traditional and digital learning. Through
storytelling, educational tools guide students on a journey of exploration with the opportunity for
interactive testing and experimentation.

Keywords: Integration, Education, Application, Augmented Reality
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Inovacia vzdelavacich nastrojov pre studentov so zdravotngm
postihnutim

[.ubica Vareckova
Institut manazmentu, Univerzita sv. Cyrila a Metoda v Trnave
lubica.vareckova@ucm.sk

Abstrakt

Potencial novych informa¢nych a komunika¢nych technologii prispdsobit ucebnice, vzdelavacie
materialy a nastroje individualnym potrebam $tudentov so zdravotnym postihnutim nie je plne vyuzity.
Projekt ARphymedes Plus je rozSirenim projektu ARphymedes, ktory sa zameriaval na vyvoj sady
vzdelavacich nastrojov na vyucbu s vyuzitim rozsirenej reality (AR). Cielom projektu ARphymedes Plus
bolo spristupnit plny potencial intelektudlnych vystupov projektu ARphymedes Studentom so
zdravotnym postihnutim. Projekt integruje nové technoldgie, ako st rozsirena realita, konverzia textu
na re¢, modifikacia uzivatel'ského rozhrania, strojové ucenie, do vzdelavacich nastrojov na vyucbu
fyziky pre ziakov so zdravotnym postihnutim na zakladnych Skolach. Projekt sa zameriava na
atraktivitu obsahu pre vzdelavanie, pricom vyuziva vedu, technolégiu a historiu ako vychodiska na
usmernovanie Studentského prieskumu, dialogu a kritického myslenia.

Klucové slova: Integracia, Vzdelavanie, RozSirena realita, Modifikacia uzivatelského rozhrania

Innovation of educational tools for students with disabilities

The potential of new information and communication technologies to tailor textbooks, educational
materials, and tools to the individual needs of students with disabilities is not fully realized. The
ARphymedes Plus project is an extension of the ARphymedes project, which focused on developing a
set of educational tools for teaching using augmented reality (AR). The ARphymedes Plus project aimed
to make the full potential of the intellectual outcomes of the ARphymedes project accessible to
students with disabilities. The project integrates new technologies such as augmented reality, text-
to-speech conversion, user interface modification, machine learning into educational tools for the
physics education of students with disabilities in elementary schools. The project focuses on the
attractiveness of content to education, using science, technology, and history as access points for
guiding student inquiry, dialogue, and critical thinking.

Keywords: Integration, Education, Augmented Reality, Modification of User Interface
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