Dobry den,

Som $tudentka 5 ro¢nika na Ekonomickej Univerzite v Bratislave a chcela by som Vas
poziadat’ o chvilku Véasho ¢asu na vyplnenie tohto dotaznika. Zaoberam sa témou diverzita

a inklzia , ich prinosy ¢i mozné rizika, ktoré s nimi suvisia. Cielom tohto vyskumu je
zistenie, aky mate nazor na danu tému a aky vplyv ma na Vas ako zamestnancov vV ramci timu
pracujucich v medzinarodnej spolo¢nosti.

Vopred by som sa Vam chcela pod’akovat’ za ochotu pomoct’ mi pri tomto prieskume a hlavne
za V43 &as!

Hello, I am a 5 year student at the University of Economics in Bratislava and would like to
ask you a moment of your time to complete this questionnaire. | deal with the topic of
diversity and inclusion, their benefits or potential risks. The goal of this research is to find out
what your opinion is on the subject and how it affects you as an employee within an
international company team. | would like to thank you in advance for your willingness to help
me with this survey and especially for your time!

Dotaznik je anonymny. Prosim zaskrtnite vzdy len jednu odpoved’. / The questionnaire is
anonymous. Please put just one answer at a time.

1. Pohlavie/Gender :
e Zena/ female
e Muz/ male

2. Vek/ Age:

18-25 rokov
26-35 rokov
36-45 rokov
46 rokov a viac

3. Narodnost/ Nationality :

Diverzita a Inkluzia / Diversity and Inclusion

1. Viete, co znamena pojem Diverzita? / Do you know what Diversity is ?
e Ano, stretivam sa s fiou kazdy deti / Yes, | meet it every day
e Nie som si celkom ista/y, ¢o to znamena, ale pocul/a som o nej / I'm not quite
sure what it means, but | heard about it
e Neviem/ | do not know
Nie, eSte som sa s tym nestretol/a / NO, | haven't met it yet
[ ]

2. Aka je Vasa podnikova kultara? / What is your company culture?



3. Jediverzita a inkluzia jej sucast'ou ? / Is diversity and inclusion included ?
e Ano, podnikova kultira sa zameriava hlavne na diverzitu a inklaziu / Yes,
company culture focuses mainly on diversity and inclusion
e Ano je stcastou, ale nie je to priorita/ Yes is part, but it is not a priority
e Neviem/ | dont know
e Nezaujima ma to/ | dont care

4. Spoloc¢nost’ pre ktora pracujete ste si vybrali, lebo/ You chose the company you work
for because:

e Vybral/a som si kvoli dobrym platobnym podmienkam/benefitom/ | chose
because of good payment terms / benefits

e Vybral/a som si ju preto, lebo sa stotoziiujem s ich podnikovou
kultarou/hodnotami/ | chose it because | share their company culture / values

e Vybral/a som si ju na zaklade odporucania znamych / « | chose get it based on
a friend's recommendation

e Vybral/a som si ju, lebo som chcel/a spolupracovat’ s l'ud'mi inej kulttry, inych
zvykov a ziskat’ skusenosti V ramci medzinarodného pracoviska / | chose it
because | wanted to work with people of other cultures, other habits and gain
experience in an international workplace

5. Myslite si, ze Vas nadriadeny/a vytvara také pracovné prostredie, v ktorom sa
reSpektuju rozdielnosti nazorov? ( na zaklade rozdielov ako pohlavie, sexualnej
orientacie, kultiry, narodnosti) / Do you think that your superior also creates a
working environment that respects differences of opinion? (based on differences such
as gender, sexual orientation, culture, nationality)

e Ano, kazdy nazor je prijimany a podporuji nas v otvorenej komunikécii bud’
medzi nami zamestnancami, alebo s nadriadenymi (vSetci sme si rovni)/ Yes,
every opinion is accepted and supported in open communication either
between our employees or with our superiors (we all are equal)

e Ano, ale nickedy mam pocit, Ze moj nazor sa nepovazuje za dolezity (

v dosledku rozdielnosti)/ Yes, but sometimes | feel like my opinion is not
considered important (due to differences)

e Neviem/ Nevnimam to / | dont know

e Nechcem sa vyjadrit’ / do not want to comment)

6. Ked sa poobzerate okolo seba, vidite kolegov iného pohlavia, veku, povodu, kultury,
nabozenstva a Gprimne sa zamyslite. Povazujete seba a Vas tim za dostato¢ne
inkluzivny? / When you look around you, you see colleagues of different sex, age,
origin, culture, religion, and you sincerely think. Do you consider yourself and your
team to be sufficiently inclusive?

e Nam nezalezi odkial’ pochadzame ¢i akého veku sme, alebo ako sme
orientovani. / We do not care where we come from or what age we are or how
we are oriented

e Uznanie, respekt a ucta je u nas samozrejmost’ou/ podporujeme sa navzajom /
respect is a matter of course for us / we support each other



e Mal/a som obcas pocit, Ze moja osoba nebola kolegami akceptovana / |
sometimes feel that my person has not been accepted by colleagues
e Neviem/ Je mi to jedno /I don't know / | don't care

7. Myslite si, Ze diverzné timy maju vacsiu perspektivu do budiicnosti? Aky nédzor mate
na homogénne timy v spolo¢nostiach. Prosim napiste svoj nazor. / Do you think that
diverse teams have more prospects for the future? What opinion do you have about
homogeneous teams in companies. Please write your opinion.

Implementacia Diverzity/ Implementation of Diversity

1. Myslite si, Ze Vasa spolo¢nost’ Vas dostato¢ne vzdelava a organizuje
potrebny pocet aktivit na zaklade ktorych sa implementuje koncepcia
diverzity? / Do you think that your company is educating you enough and
organizing the necessary number of activities to implement the diversity
concept?

e Myslim si, ze dana tematika je v povedomi kazdého z nas. Robili
sme vel’a aktivit, na ktorych sme si mohli vyskusat’ diverzitu
implementovat’ / | think that the subject matter is in the knowledge
of each of us. We have done a lot of activities where we can try to
implement diversity

e Podl'a mna by bolo vhodné robit’ viac aktivit a ¢astejSie, na ktorych
by sme mohli skasat’ rozne situacie v praci s diverzitou/ In my
opinion, it would be useful to do more activities and more often to
try different situations in diversity work

e Vel'mi sa o to nezaujimam/nezic¢astiiujem sa takychto aktivit / | do
not really care / do not participate in such activities
Niekedy je to uz prili$. Citim sa donuteny/4 robit’ vSetky aktivity aj
napriek mojej voli / Sometimes it's too much. | feel compelled to do
all the activities despite my will.

2. Na zaklade aktivit, ktoré ste absolvovali (napriklad workshop Diversity and
Inclusion) pocit'ujete zmeny? (V zmysle zlep$enia vztahov, vacsej
akceptacii a otvorenosti kolegov, vac¢sieho pochopenia v ramci inej
orientacie, kultiry atd.) / Based on the activities you have completed (such
as Diversity and Inclusion), do you feel changes? (In terms of improving
relationships, greater acceptance and openness of colleagues, greater
understanding of other orientations, culture, etc.)

e Pomohlo mi to spoznat’ viac mojich kolegov, pochopit’ ich nazory,
vnimanie a myslim si, Ze teraz sme si este blizsi ako predtym / It
helped me to get to know more of my colleagues, to understand
their views, perceptions and | think we are even closer to ourselves
now



e Vnimam to ako prijemnu skuisenost’, ale v podstate nic sa
nezmenilo/ | see it as a pleasant experience, but basically nothing
has changed

e Jeto jedna z d’alSich aktivit, na ktora by som uz znova neSiel/la / It
is one of the other activities that | would not go to again

3. Pri spominanom workshope i§lo o sexudlnu a kultirnu toleranciu. St to
témy o ktorych sa bavite otvorene? / The mentioned workshop was about
sexual and cultural tolerance. Are these topics open to you in your team ?

e Ano, nikto z nas s tym nema problém. Kazdy sa moze verejne
priznat’ bez pocitu hanby a odstidenia/ Yes, none of us has a
problem with it. Everyone can publicly admit without shame and
condemnation

e Myslim si, Ze nie sme eSte pripraveni sa bavit’ o takejto téme / |
think we are not yet ready to talk about such a topic

e Nezamys$lam sa nad tym / | do not think about it

¢ Bojim sa odsudenia od kolegov, preto sa radSej nevyjadrujem
K tejto téme / | am afraid of convictions from my colleagues, so | do
not comment on this topic

4. Myslite si, ze vzdelavacie programy/aktivity maju prinos pre Vasu
spolo¢nost’ ?/ Do you think that educational programs / activities benefit
your company?

e Urcite ano, samotny tim utuzuje takymito aktivitami vzt'ahy a to
prispieva k vacsiemu respektovaniu l'udi nie len v praci, ale aj
v 0sobnom zivote / Certainly yes, the team itself reinforces
relationships with such activities and this contributes to greater
respect for people not only at work but also in personal life

e Ano, ale skor to robim pre zdbavu ako pre lepsie spoznavanie sa /
Yes, but rather I do it just for fun, not for getting to know each
other

e Neviem /| dont know

e Nerad/a sa zGcastnujem takychto aktivit — Nerad/a hovorim
0 mojich osobnych veciach / | do not like to participate in such
activities - 1 do not like to talk about my personal stuff

5. Co by ste v ramci implementécie diverzity do spolo¢nosti zlepsili, zaviedli
a na ¢om naopak prave zapracovali ? S akymi bariérami pri diverzite sa
este stale stretavate ? / What would you do to improve, implement and
work on how to implement diversity in company? What barriers to
diversity are you still encountering?



Vazim si, Ze ste si nasli chvilu na moj prieskum a dakujem Vam za vas cenny cas! / | appreciate
that you have found a moment for my survey and thank you for your valuable time!



